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APPEAL
U.S. District Court
Eastern District of New York (Brooklyn)
CIVIL DOCKET FOR CASE #: 1:16-cv-05338-BMC

Paulsen v. Primeflight Aviation Services, Inc. Date Filed: 09/26/2016

Assigned to: Judge Brian M. Cogan Date Terminated: 01/01/2017

Cause: 29:160(1) National Labor Relations Act Jury Demand: None
Nature of Suit: 720 Labor: Labor/Mgt.
Relations

Jurisdiction: U.S. Government Plaintiff

Plaintiff
James G. Paulsen represented by Brady Francisco-FitzMaurice
Regional Director of Region 29 of the National Labor Relations Board
National Labor Relations Board, for 2 Metrotech Center
and on behalf of the National Labor 5th Floor
Relations Board Brooklyn, NY 11201
(718)330-2819
Fax: (718)330-7579
Email: brady.francisco-
fitzmaurice@nlrb.gov
LEAD ATTORNEY
PRO HAC VICE
ATTORNEY TO BE NOTICED
V.
Defendant
Primeflight Aviation Services, Inc. represented by William Franklin Birchfield
Ogletree Deakins
1745 Broadway, 22nd Floor
New York, NY 10019
212-492-2500
Fax: 212-492-2501
Email:
frank.birchfield@ogletreedeakins.com
LEAD ATTORNEY
ATTORNEY TO BE NOTICED
Amicus
SEIU Local 32BJ represented by Brent Garren
25 West 18th Street Service Employees International Union,
New York, NY 10011 Local 32BJ
212-388-3943 25 West 18th Street

JA1
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New York, NY 10011
212-388-3943

Fax: 212-388-2062

Email: bgarren@seiu32bj.org
ATTORNEY TO BE NOTICED

Jessica Drangel Ochs

SEIU, Local 32BJ

25 West 18th Street

New York, NY 10011
212-539-2976

Fax: 212-388-2062

Email: jochs@seiu32bj.org
ATTORNEY TO BE NOTICED

Date Filed

Docket Text

09/26/2016

COMPLAINT (Petition for Temporary Injunction) against Primeflight Aviation
Services, Inc., filed by James G. Paulsen. (Attachments: # 1 Civil Cover Sheet)
(Davis, Kimberly) (Additional attachment(s) added on 9/27/2016: # 2 Exhibit
A-R) (Davis, Kimberly). (Entered: 09/26/2016)

09/26/2016

Unsigned Order to Show Cause by James G. Paulsen (Davis, Kimberly)
(Entered: 09/26/2016)

09/26/2016

MEMORANDUM in Support re 1 Complaint ( Petition for Injunction) filed by
James G. Paulsen. (Davis, Kimberly) (Entered: 09/26/2016)

09/26/2016

|~

MOTION for Leave to Appear Pro Hac Vice (Brady Francisco-FitzMaurice)
by James G. Paulsen. (Davis, Kimberly) (Entered: 09/26/2016)

09/26/2016

|n

MOTION for Preliminary Injunction (Exhibits to be filed) by James G. Paulsen.
(Attachments: # 1 Proposed Order, # 2 Affidavit) (Davis, Kimberly) (Entered:
09/26/2016)

09/26/2016

[o)

In accordance with Rule 73 of the Federal Rules of Civil Procedure and Local
Rule 73.1, the parties are notified that if all parties consent a United States
magistrate judge of this court is available to conduct all proceedings in this civil
action including a (jury or nonjury) trial and to order the entry of a final
judgment. Attached to the Notice is a blank copy of the consent form that
should be filled out, signed and filed electronically only if all parties wish to
consent. The form may also be accessed at the following link:
http://www.uscourts.gov/uscourts/FormsAndFees/Forms/AO085.pdf. You may
withhold your consent without adverse substantive consequences. Do NOT
return or file the consent unless all parties have signed the consent. (Davis,
Kimberly) (Entered: 09/26/2016)

09/27/2016

13

ORDER TO SHOW CAUSE dated 9/26/16 that respondent show cause why a
temporary injunction should not issue. Show Cause Hearing set for 10/6/2016
at 02:15 PM in Courtroom 8D South before Judge Brian M. Cogan. See Order

JA2

https://ecf.nyed.uscourts.gov/cgi-bin/DktRpt.pl?7968622286156741-L 1 0-1 2/7/2017
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for further complete details.( Ordered by Judge Brian M. Cogan on 9/26/2016 )
(Guzzi, Roseann) (Entered: 09/27/2016)

09/27/2016

ORDER granting 4 Brady Francisco-Fitzmaurice's Motion for Leave to Appear
Pro Hac Vice as counsel for petitioner. The attorney shall register for ECF,
registration is available online at the NYEDs homepage. Once registered, the
attorney shall file a notice of appearance and ensure that he receives electronic
notification of activity in this case. Also, the attorney shall ensure that the $150
admission fee be submitted to the Clerk's Office. Ordered by Judge Brian M.
Cogan on 9/27/2016. (Weisberg, Peggy) (Entered: 09/27/2016)

09/28/2016

|co

CERTIFICATE OF SERVICE by James G. Paulsen (Francisco-FitzMaurice,
Brady) (Entered: 09/28/2016)

09/28/2016

[Ne)

Letter seeking clarification of Judge Cogan's September 26, 2016 Order to
Show Cause by Primeflight Aviation Services, Inc. (Birchfield, William)
(Entered: 09/28/2016)

09/28/2016

ORDER re 9 . There is no need for "clarification." Local Rule 6.1 is expressly
subject to "direction in a particular case." This is a 10j petition where the
normal time periods are frequently shortened by Order to Show Cause. This
Court's Order to Show Cause could not be more clear that the answer to the
petition is due 10/3 at 5 pm. If respondent wants to change the time table, it can
make a motion to do so. Better yet, it can do what reasonable parties usually do
and confer with petitioner and submit an agreed schedule to the Court. Ordered
by Judge Brian M. Cogan on 9/28/2016. (Weisberg, Peggy) (Entered:
09/28/2016)

09/29/2016

Amicus Curiae APPEARANCE entered by Jessica Drangel Ochs on behalf of
SEIU Local 32BJ (Ochs, Jessica) (Entered: 09/29/2016)

09/29/2016

MEMORANDUM in Support Memorandum of Law In Support of Motoin For
Leave to Appear as Amicus Curiae tiled by SEIU Local 32BJ. (Ochs, Jessica)
(Entered: 09/29/2016)

09/29/2016

Notice of MOTION for More Definite Statement Notice of Motion For Leave
To Participate As Amicus Curiae by SEIU Local 32BJ. (Ochs, Jessica)
(Entered: 09/29/2016)

09/29/2016

ORDER granting in part 12 Motion. SEIU may file a brief as amicus. The
Court reserves decision on whether and to what degree it will be permitted to
participate in the case beyond that. Ordered by Judge Brian M. Cogan on
9/29/2016. (Weisberg, Peggy) (Entered: 09/29/2016)

09/29/2016

NOTICE of Appearance by William Franklin Birchfield on behalf of
Primeflight Aviation Services, Inc. (aty to be noticed) (Birchfield, William)
(Entered: 09/29/2016)

09/29/2016

Letter MOTION for Extension of Time to File Response/Reply as to 7 Order to
Show Cause, by Primeflight Aviation Services, Inc.. (Birchfield, William)
(Entered: 09/29/2016)

JA3
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ORDER re: 14 . Petitioner to respond in detail why it is unable to agree to a
reasonable schedule with respondent by 1:00 p.m. on 9/30/16. Ordered by
Judge Brian M. Cogan on 9/29/2016. (Weisberg, Peggy) (Entered: 09/29/2016)

09/30/2016

Letter regarding Respondent's request for an extension of time by James G.
Paulsen (Francisco-FitzMaurice, Brady) (Entered: 09/30/2016)

09/30/2016

ORDER re: 14 and 15 . Respondent has until 10/7/2016 to file its answer to
petitioner's motion, and the hearing date is reset to 10/11/2016 at 10:00 am in
Courtroom 8D South. Amicus also has until 10/7/2016 to file any papers.
Ordered by Judge Brian M. Cogan on 9/30/2016. (Weisberg, Peggy) (Entered:
09/30/2016)

09/30/2016

NOTICE of Appearance by Brent Garren on behalf of SEIU Local 32BJ (aty to
be noticed) (Garren, Brent) (Entered: 09/30/2016)

10/07/2016

MOTION for Leave to File Supplemental Evidence by SEIU Local 32BlJ.
(Attachments: # 1 Declaration Declaration of Tessa Lopes Francis with exhibit)
(Garren, Brent) (Entered: 10/07/2016)

10/07/2016

MEMORANDUM in Support of Petition For Preliminary Injunction filed by
SEIU Local 32BJ. (Garren, Brent) (Entered: 10/07/2016)

10/07/2016

ANSWER to 1 Complaint, by Primeflight Aviation Services, Inc.. (Birchfield,
William) (Entered: 10/07/2016)

10/07/2016

MEMORANDUM in Opposition to Petitioner's Petition for Temporary
Injunction Under Section 10(j) of the National Labor Relations Act filed by
Primeflight Aviation Services, Inc.. (Birchfield, William) (Entered: 10/07/2016)

10/07/2016

AFFIDAVIT/DECLARATION in Opposition re 5 MOTION for Preliminary
Injunction (Exhibits to be filed) filed by Primeflight Aviation Services, Inc..
(Attachments: # 1 Exhibit Exhibit 1) (Birchfield, William) (Entered:
10/07/2016)

10/07/2016

AFFIDAVIT/DECLARATION in Opposition re 5 MOTION for Preliminary
Injunction (Exhibits to be filed) filed by Primeflight Aviation Services, Inc..
(Attachments: # 1 Exhibit Exhibit 1, # 2 Exhibit Exhibit 2, # 3 Exhibit Exhibit
3) (Birchfield, William) (Entered: 10/07/2016)

10/07/2016

AFFIDAVIT/DECLARATION in Opposition re 5 MOTION for Preliminary
Injunction (Exhibits to be filed) filed by Primeflight Aviation Services, Inc..
(Attachments: # | Exhibit Exhibit 1, # 2 Exhibit Exhibit 2) (Birchfield,
William) (Entered: 10/07/2016)

10/12/2016

Minute Entry and Order for hearing held before Judge Brian M. Cogan on
10/11/2016. Petitioner, respondent, and amicus curiae all present. The Court
heard oral arguments on the petition for a preliminary injunction. The Court
reserves judgment. See transcript for details. (CR: Anthony Frisolone).
(Weisberg, Peggy) (Entered: 10/12/2016)

10/24/2016

https://ecf.nyed.uscourts.gov/cgi-bin/DktRpt.pl?7968622286156741-L 1 0-1

MEMORANDUM DECISION AND ORDER dated 10/24/16 that the 5 Motion
for Preliminary Injunction is granted in part. The terms of the preliminary

JA4
2/7/2017
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injunction as set forth above will be issued separately. ( Ordered by Judge Brian
M. Cogan on 10/24/2016 ) (Guzzi, Roseann) (Entered: 10/24/2016)

10/24/2016

PRELIMINARY INJUNCTION.( Ordered by Judge Brian M. Cogan on
10/24/2016 ) (Guzzi, Roseann) (Entered: 10/24/2016)

10/27/2016

CERTIFICATE OF SERVICE by James G. Paulsen re 25 Preliminary
Injunction, 24 Order on Motion for Preliminary Injunction, (Francisco-
FitzMaurice, Brady) (Entered: 10/27/2016)

11/09/2016

AFFIDAVIT/AFFIRMATION of William Stejskal by Primeflight Aviation
Services, Inc. (Attachments: # 1 Exhibit Exhibit 1, # 2 Exhibit Exhibit 2)
(Birchfield, William) (Entered: 11/09/2016)

11/17/2016

NOTICE OF APPEAL as to 25 Preliminary Injunction by Primeflight Aviation
Services, Inc.. Filing fee $ 505, receipt number 0207-9073280. (Birchfield,
William) (Entered: 11/17/2016)

11/17/2016

Electronic Index to Record on Appeal sent to US Court of Appeals. 28 Notice
of Appeal Documents are available via Pacer. For docket entries without a
hyperlink or for documents under seal, contact the court and we'll arrange for
the document(s) to be made available to you. (McGee, Mary Ann) (Entered:
11/17/2016)

11/21/2016

Emergency MOTION to Alter Judgment Pursuant to Fed. R. Civ. P. 59(e) by
James G. Paulsen. (Attachments: # 1 Memorandum in Support, # 2 Declaration,

# 3 Certificate of Service) (Francisco-FitzMaurice, Brady) (Entered:
11/21/2016)

11/21/2016

ORDER re 29 Motion to Alter Judgment. Respondent PrimeFlight is ordered to
respond to the NLRB's motion by 12/1/2016. Ordered by Judge Brian M.
Cogan on 11/21/2016. (Shami, Amanda) (Entered: 11/21/2016)

12/01/2016

RESPONSE in Opposition re 29 Emergency MOTION to Alter Judgment
Pursuant to Fed. R. Civ. P. 59(e) filed by Primeflight Aviation Services, Inc..
(Birchfield, William) (Entered: 12/01/2016)

12/01/2016

MOTION to Stay re 7 Order to Show Cause, and/or Suspend Injunction
Pending Appeal by Primeflight Aviation Services, Inc.. (Birchfield, William)
(Entered: 12/01/2016)

12/01/2016

MEMORANDUM in Support re 31 MOTION to Stay re 7 Order to Show
Cause, and/or Suspend Injunction Pending Appeal filed by Primeflight
Aviation Services, Inc.. (Birchfield, William) (Entered: 12/01/2016)

12/08/2016

REPLY to Response to Motion re 29 Emergency MOTION to Alter Judgment
Pursuant to Fed. R. Civ. P. 59(e) filed by James G. Paulsen. (Attachments: # 1
Certificate of Service) (Francisco-FitzMaurice, Brady) (Entered: 12/08/2016)

12/13/2016

MEMORANDUM DECISION AND ORDER dated 12/13/16 denying NLRB's
29 Motion. ( Ordered by Judge Brian M. Cogan on 12/13/2016.) (Guzzi,
Roseann) (Entered: 12/13/2016)

https://ecf.nyed.uscourts.gov/cgi-bin/DktRpt.pl?7968622286156741-L 1 0-1
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RESPONSE in Opposition re 31 MOTION to Stay re 7 Order to Show Cause,
and/or Suspend Injunction Pending Appeal tiled by James G. Paulsen.

(Attachments: # | Certificate of Service) (Francisco-FitzMaurice, Brady)
(Entered: 12/14/2016)

12/29/2016

MEMORANDUM DECISION AND ORDER dated 12/29/16 denying
PrimeFlight's 31 Motion for a stay of the Preliminary Injunction. ( Ordered by
Judge Brian M. Cogan on 12/29/2016 ) (Guzzi, Roseann) (Entered: 12/29/2016)

01/01/2017

Civil Case Terminated, as 24 constitutes a dispositive Order. Ordered by Judge
Brian M. Cogan on 1/1/2017. (Cogan, Brian) (Entered: 01/01/2017)

01/03/2017

NOTICE OF CROSS APPEAL as to 25 Preliminary Injunction, 24 Order on
Motion for Preliminary Injunction, by Attorney for James G. Paulsen. Appeal
Record due by 1/17/2017. No fee paid. Service done electronically. (Francisco-
FitzMaurice, Brady) Modified on 1/3/2017 to reflect fee status and service.
(McGee, Mary Ann). (Entered: 01/03/2017)

01/03/2017

APPEAL FILING FEE DUE re 37 Notice of Cross Appeal, Please either come
to the clerks office or mail the filing fee in the amount of $505.00. (McGee,
Mary Ann) (Entered: 01/03/2017)

01/03/2017

First Supplemental Electronic Index to Record on Appeal sent to US Court of
Appeals. 37 Notice of Cross Appeal. (McGee, Mary Ann) (Entered:
01/03/2017)

https://ecf.nyed.uscourts.gov/cgi-bin/DktRpt.pl?7968622286156741-L 1 0-1
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UNITED STATES DISTRICT COURT
FOR THE EASTERN DISTRICT OF NEW YORK

s e ook ok ko o o R Ak ok R Rk Rk Rk ok sk ok ok kol ok

JAMES G. PAULSEN, Regional Director of * COGAN, J.
Region 29 of the National Labor Relations Board, *
for and on behalf of the NATIONAL LABOR *
RELATIONS BOARD * 2
* ,..\f:‘ ?‘
Petitioner : -CV- ,, / C{’ﬂc
V. * P
* -0
PRIMEFLIGHT AVIATION SERVICES, INC. * " "f)
* ST o
Respondent * BEEAC ¢

ke o o o e a3k ok s e s e s e e Sl o ke ok ok ok o ok e ok e s s s e e s e s ok ok ke she ke s she ok ke o ok ok ok e

PETITION FOR TEMPORARY INJUNCTION UNDER SECTION 10(j)
OF THE NATIONAL LABOR RELATIONS ACT

To the Honorable, the Judges of the United States District Court for the Eastern
District of New York:

Comes James G. Paulsen, the Regional Director of Region 29 of the National
Labor Relations Board, herein called the Board, and petitions this Court for and on behalf
of the Board, pursuant to Section 10(j) of the National Labor Relations Act, as amended,
[61 Stat. 149; 73 Stat. 544; 29 U.S.C. Sec. 160 (j)], herein called the Act, for injunctive
relief pending the final disposition of the matters involved herein before the Board on
charges alleging, inter alia, that PrimeFlight Aviation Services, Inc., herein called
Respondent, has engaged in, and is engaging in, acts and conduct in violation of Sections
8(a)(1) and (5) of the Act. In support thereof, Petitioner respectfully shows as follows:

L Petitioner is the Regional Director of Region 29 of the Board, an agency

of the United States Government, and files this petition for and on behalf of the Board.

JAT



Case 1:1Gse-063387BMID cDoenntEht(R/dRI20 0R/26A4815Bagadeal I BagelD #: 2

1. Jurisdiction of this Court is invoked pursuant to Section 10(j) of the Act.
(29 U.S.C. 160()).

III.  On June 8, 2016, Local 32BJ, Service Employees International Union,
herein called the Union; filed an unfair labor practice charge in Case No. 29-CA-177992.
The charge alleges that Respondent refused to recognize and bargain with the Union,
failed to provide information to the Union that is necessary for and relevant to the
Union’s performance of its duties as the exclusive collective-bargaining representative of
Respondent’s employees, and required as a condition of employment that Respondent’s
employees sign an arbitration agreement in which employees surrender their rights under
Section 7 of the Act to engage in concerted activity to resolve statutory employment
claims.

On July 26, 2016, Petitioner issued a Complaint and Notice of Hearing in Case
No. 29-CA-177992, alleging violations of 8(a)(1) and (5) of the Act. The trial on these
matters before an Administrative Law Judge is scheduled for October 18, 2016.

Copies of the aforementioned charge and the Complaint and Notice of Hearing
are attached hereto as Exhibit A and Exhibit B, respectively.

IV.  There is reasonable cause to believe that the allegations set forth in the
Complaint and Notice of Hearing in Case No. 29-CA-177992 are true and that
Respondent is engaging in unfair labor practices affecting commerce within the meaning
of Sections 8(a)(1) and (5) and Sections 2(6) and 2(7) of the Act as alleged therein.

In support of the request for injunctive relief herein, Petitioner will show as

follows:

2
JAS
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1. (a) At all material times, Respondent has been a domestic corporation
with its principal office and place of business located at 7135 Charlotte Pike, Suite 100,
Nashville, Tennessee, and at places of business located at airports nation-wide, including
a place of business located at John F. Kennedy International Airport (“JFK Airport”) in
Queens, New York, and has been engaged in the business of providing airport terminal
services, including baggage handling, skycap services, checkpoint services and wheelchair

assistance, to JetBlue Airways Corp. at JFK Airport.

(b)  Based on a projection of its operations since about May 9, 2016, at
which time Respondent commenced its operations at JFK Airport, Respondent will
annually provide services valued in excess of $50,000 for JetBlue Airways Corp., an

enterprise which is directly engaged in interstate commerce.

(c) At all material times, Respondent has been an employer engaged in

commerce within the meaning of Section 2(2), (6), and (7) of the Act.

2. At all material times, the Union has been a labor organization within the

meaning of Section 2(5) of the Act.

3. At all material times, William R. Stejskal III has been a Senior Vice
President of Respondent and an agent of Respondent within the meaning of Section 2(13)

of the Act.

4. At all material times, until about May 9, 2016, Air Serv Corporation (“Air
Serv”) was engaged in the business of providing terminal services, including baggage
handling, skycap services and checkpoint services, to Jet Blue Airways Corp. at JFK

Airport.

3
JA9
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5. (a) The following employees of Air Serv constitute a unit (“Air Serv
Unit”) appropriate for the purposes of collective bargaining within the meaning of

Section 9(b) of the Act:

All full-time and regular part-time employees, excluding security officers,
office clericals, supervisors, managers and confidential employees
_employed by Air Serv at Newark Liberty, John F. Kennedy International
and LaGuardia Airports.

(b) At all material times from about March 26, 2015, until about May
9, 2016, the Union was recognized by Air Serv as the exclusive collective-bargaining
representative of the Air Serv Unit. Such recognition was embodied in a recognition

agreement, signed by the Union and Air Serv on or about March 26, 2015.

(c) At all material times from about March 26, 2015, until about May
9, 2016, based on Section 9(a) of the Act, the Union was the exclusive collective-

bargaining representative of the Air Serv Unit.

6. (a) About May 9, 2016, Respondent entered into a contract with
JetBlue Airways Corp. and began providing the terminal services previously performed
by Air Serv at JFK Airport, described above in paragraph 5, as well as wheelchair

assistance services.

(b) Since about May 9, 2016, Respondent has continued to operate the

portion of Air Serv’s business at JFK Airport in basically unchanged form.

(c) Since about May 9, 2016, Respondent has employed, as a majority

of its employees at JFK Airport, individuals who were previously employees of Air Serv.

4
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(d)  Based on its operations described above in subparagraphs 6(a)
through (c), Respondent has continued the employing entity and is a successor to Air

Serv.

7. The following employees of Respondent (“the Unit”) constitute a unit

appropriate for the purposes of collective-bargaining within the meaning of Section 9(b)

of the Act:
All full-time and regular part-time employees employed by Respondent at
JFK Airport, excluding confidential employees, office clericals, guards
and supervisors, as defined by the Act.
8. At all material times, since about May 9, 2016, based on Section 9(a) of

the Act, the Union has been the designated exclusive collective-bargaining representative

of the Unit.

9. By letter dated May 23, 2016, the Union requested that Respondent
recognize the Union as the exclusive collective-bargaining representative of the Unit
employees and that Respondent bargain collectively with the Union as the exclusive

" collective-bargaining representative of the Unit.

10. By letter dated May 23, 2016, the Union requested that Respondent

furnish the Union with the following information:

(a) A roster of all bargaining unit employees, including their names,
addresses, telephone numbers, e-mail addresses, wages, shifts,
classifications and start dates;

(b) A copy of any employee handbook applicable to any bargaining
unit employee;

(c) A copy of the summary plan description for any health insurance
or other employee benefit plan applicable to any bargaining unit
employee.

JAISI



Case 1:1Gse-063387BMID cDoenntEht(R/dRI20 0-/26A4815Bagadeab ki BagelD #: 6

11.  The information requested by the Union, as described above in paragraph
10, is necessary for, and relevant to, the Union’s performance of its duties as the

exclusive collective-bargaining representative of the Unit.

13. (a) By letter dated May 25, 2016, from Senior Vice President William
R. Stejskal III to the Union, Respondent failed and refused to recognize and bargain with

the Union as the exclusive collective-bargaining representative of the Unit.

b) Since about May 25, 2016, Respondent has failed and refused to
recognize and bargain with the Union as the exclusive collective-bargaining

representative of the Unit.

14. (a) By letter dated May 25, 2016, from Senior Vice President William
R. Stejskal III to the Union, Respondent failed and refused to furnish the Union with the

information requested by it as described above.in paragraph 12.

b) Since about May 25, 2016, Respondent has failed and refused to

furnish the Union with the information it requested as described above in paragraph 10.

15. By the conduct described above in paragraphs 13 and 14, Respondent has
been failing and refusing to bargain collectively and in good faith with the exclusive
collective-bargaining representative of its employees in violation of Section 8(a)(1) and

(5) of the Act.

16. Respondent’s unfair labor practices, described above, affect commerce

. within the meaning of Section 2(6) and (7) of the Act.

6
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V1.  Upon information and belief, unless the aforesaid flagrant unfair labor
practices are immediately enjoined, a serious flouting of the Act will continue, with the
result that enforcement of important provisions of the Act and of public policy will be
thwarted before Respondent can be placed under legal restraint through the regular
procedure of a Board Order. Unless the injunctive relief is granted, it may be fairly
anticipated that Respondent will continue its unlawful conduct during the proceedings
before the Board, with the result that during this period, Respondent’s employees’ rights
under Section 7 of the Act to form, join or assist labor organizations, to bargain
collectively through representatives of their own choosing, and to refrain from any and all
such activities, will be seriously interfered with, and restrained and coerced. It may
further bé fairly anticipated that by the time a Board Order can be obtained against

Respondent, it will not be possible to restore the pre-unfair labor practice status quo.

VII.  Upon information and belief, in order to avoid the serious results referred
to above, it is essential, just and proper, and appropriate for the purposes of effectuating
the policies of the Act and avoiding substantial irreparable and immediate injury to such
policies and to the employees of Respondent, and in accordance with the purposes of
Section 10(j) of the Act, that Respondent be enjoined and restrained pending the final

disposition of the matters herein before the Board, as herein prayed.
VIII. No previous application has been made for the relief requested herein.
WHEREFORE, Petitioner prays:

That the Court issue an Order directing Respondent to appear before this Court, at

a time and place fixed by the Court, and to show cause, if any there be, why a temporary
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injunction should not issue enjoining and restraining Respondent, its officers, agents,
representatives, servants, employees, attorneys, successors, and assigns, and all persons
acting in concert or participation with them, pending the final disposition of the matters
involved herein pending before the Board, as follows:

1. Cease and desist from:

(a) Refusing to recognize Local 32BJ, Service Employees International Union
(“the Union”) as the exclusive collective-bargaining representative of
employees in the following bargaining unit: all full-time and regular part-
time employees employed by Respondent at JFK Airport, excluding
confidential employees, office clericals, guards and supervisors, as defined
by the National Labor Relations Act;

(b) Refusing to meet and bargain with the Union as the exclusive
representative of the bargaining unit employees;

(c) Refusing to provide the Union with information that the Union requests
that is relevant and necessary to the Union’s role as the bargaining unit
employees’ exclusive collective-bargaining representative;

(d) In any like or related manner interfering with, restraining, or coercing
employees in the exercise of the rights guaranteed them by Section 7 of
the Act.

2. Further, Respondent, its officers, agents and representatives shall:

a) Recognize the Union as the exclusive collective-bargaining representative

of Respondent’s bargaining unit employees;
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b) Upon request, bargain in good faith with the Union as the exclusive
collective-bargaining representative of Respondent’s bargaining unit
employees;

¢) Within seven (7) days from the date of the District Court's Order, provide
the Union with the information it requested on May 23, 2016, including a
roster of all bargaining unit employees, applicable employee handbook(s),
and information pertaining to health insurance or other employee benefit
plans;

d) Within seven (7) days from the date of the District Court's Order, post
copies of the District Court’s opinion and order in this matter at all
locations where Respondent’s notices to employees are customarily
posted; maintain such notices free from all obstructions or defacements
pending the Board’s administrative proceeding; and grant to agents of the
Board reasonable access to Respondent’s facility to monitor compliance
with this posting requirement;

) Within twenty (20) days of the issuance of this Order, file with the District
Court and serve a copy upon the Regional Director of Region 29 of the
Board, a sworn affidavit from a responsible official which describes with
specificity how Respondent has complied with the terms of this decree,
including the exact locations where Respondent has posted the materials

required under this Order.
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f) That the Court grant such further other relief as may be just and proper

Dated at Brooklyn, New York, on September 26, 2016.

Qaﬂw/ﬂ@&/

James G. Paulsen

Regional Director, Region 29
National Labor Relations Board
Two MetroTech Center, Suite 5100
Brooklyn, New York 11201

Richard Griffin
General Counsel

Barry J. Kearney
Associate General Counsel

Judy Katz-
Assistant General Counsel

Kathy Drew-King
Regional Attorney

fod FSHbl—
Brady Fréncisco-FitzMaurice
Counsel for Petitioner
National Labor Relations Board, Region 29
Two MetroTech Center, Suite 5100
Brooklyn, New York 11201
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FORM NLRB-501

(2-08) FORM EXEMPY UNDER 44 U.S.C. 3512
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
‘ NATIONAL LABOR RELATIONS BOARD Case Dato Filed

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Reglonal Director for the region In which the aileged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT

a. Name of Employer b. Tel. No. 615 312 7856
Primefiight Airtine Services
c. Celi No.
f. Fax No. 615 399-1438
d. Address (Street, city, state, ZIP code) e. Employer Representative
g. e-Mail
7135 Charlotte Pike, Nashville, TN 37209 William R. Stejskal i
h. Number of workers employed 280
i. Type of Establishment (factory, mine, wholeseler, elc.) j- ldentify principal product or service
services airline services

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and (list
subsections) (5) . of the National Labor Relations Act, and these unfalr labor practices are unfair

practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Acl and the Postal Reorganization Act.

2. Basils of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since on or aboul May 23, 2016, the Employer has refused to recognize and bargain with the Union and has failed to provide information
necessary and relevant to bargaining for a bargaining unit located in Termina) 5, JFK Airport.
Within the last six months, the Employer has required, as a condition of employment, an arbitraton agreement in which employees surrender
their right to engage in concerted activity to resolve statutory employment claims.

The Union requests 10(j) relief.

3. Full name of party flling charge (if labor organization, give full name, including Jocal name and number}

Locat 32B4
4a. Address (street, city, state and ZIP code) 4b. Tel. No.212 388-3943
25 W. 18 St. New York, New York 10011-1891 4c. Cell No.

4d. Fax No. 212 388-2062

4e. e-Mail

5. Fuli name of national or international fabor organization of which it is an affiliate or constituent unit (to be. filled in when charge is filed by a labor
organization)
Service Employees international Union

6. DECLARATION Tel No. 212-388-3943

t declare that I have read i abov harge and that the statements are true to the best of my knowledge and belief. -
: Office, if any, Cell No. 917-208-4287

ZE Brent Garren Deputy General Counsel, Local

32BJ Fax No. 212-368-2062
{signalure of re, anve or person making charge) {Printtype name and title or office, if any)

e-Mail bgarren@seiu32bj.org

Address: ___25 W 18th Street, New York, NY 10011-1991 (date)
06/08/2016

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the Nalional Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is 1o assist
the National Labor Refations Board (NLRB) in processing unfair labor practice and relaled proceedings or liigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB fo decline to invoke ils processes.
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EXHIBIT B
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 29.

PRIMEFLIGHT AVIATION SERVICES, INC.
and Case 29-CA-177992

‘SERVICE EMPLOYEES INTERNATIONAL
UNION, LOCAL 32BJ

COMPLAINT AND NOTICE OF HEARING

This Complaint and Notice of Hearing is based on a charge filed by Service Employees
International Union, Local 32BJ (“Charging Party™). It is issued pursuant to Section 10(b) of the
National Labor Relations Act (the Act), 29 U.S.C. § 151 et seq., and Section 102.15 of the Rples
and Regulations of the National Labor Relations Board (the Board) and alleges that PrimeFlgght'
Aviation Services, Inc. (“Respondent”) has violated the Act as described Below.

1. The charge in this proceeding was filed by the Charging Party on June 8, 2016,
and a copy was served on Respondent by U.S. mail on June 10, 2016.

2. (a) At all material times, Respondent has been a domestic corporation with its
principal office and place of business located at 7135 Charlotte Pike, Suite 100, Nashville,
Tennessee, and at places of business located at airports nation-wide, including a place of
business located at John F. Kennedy International Airport (“JFK Airport”) in Queens, New York,
and has been engaged in the business of providing airport terminal services, including baggage
handling, skycap services, checkpoint services and whceléhair assistance, to JetBlue Airways Corp.

at JFK Airport.

(b)  Based on a projection of its operations since about May 9, 2016, at which

time Respondent commenced its operations at JFK Atrport, Respondent will annually provide
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services valued in excess of $50,000 for JetBlue Airways Corp., an enterprise which is directly

engaged in interstate commerce.

) At all material times, Respondent has been an employer engaged in
commerce within the meaning of Section 2(2), (6), and (7) of the Act.
3. At all material times, the Charging Party has been a labor organization within the
meaning of Section 2(5) of the Act.
4. At all material times, William R. Stejskal III has been a Senior Vice President of
-Respondent and an agent of Respondent within the meaning of Section 2(13) of the Act.
5. (a) The following employees of Air Serv Corporation (“Air Serv”) constitute
a unit (“Air Serv Unit”) appropriate for the purposes of collective bargaining within the meaning
of Section 9(b) of the Act:
All full-time and regular part-time employees, excluding security officers, office

clericals, supervisors, managers and confidential employees employed by Air
Serv at Newark Liberty, John F. Kennedy International and LaGuardia Airports.

(b) At all material times from about March 26, 2015, until about May 9, 2016,
"the Charging Party was recognized by Air Serv as the exclusive collective-bargaining
representative of the Air Serv Unit. Such recognition was embodied in a recognition agreement,
signed by the Charging Party and Air Serv on or about March 26, 2015.

(¢)  Atall material times from about March 26, 2015, until about May 9, 2016,
based on Section 9(a) of the Act, the Charging Party was the exclusive collective-bargaining
representative of the Air Serv Unit.

6. At all material times, until about May 9, 2016, Air Serv was engaged in the
business of providing terminal services, including baggage handling, skycap services and

checkpoint services, to Jet Blue Airways Corp. at JFK Airport.
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7. (@)  About May 9, 2016, Respondent entered into a contract with JetBlue
Airways Corp. and began providing the terminal services previously performed by Air Serv at
JFK Airport, described above in paragraph 5, as well as wheelchair assistance services.

) Since about May 9, 2016, Respondent has continued to operate the portion
of Air Serv’s business at JFK Airport in basically unchanged form.

(©) Since about May 9, 2016, Respondent has employed, as a majority of its
employees at JFK Airport, individuals who were previously employees of Air Serv.

(d)  Based on its operations described above in subparagraphs 6(a) through (c),
Respondent has continued the employing entity and is a successor to Air Serv.

8. The following employees of Respondent (“the Unit”) constitute a unit appropriate
for the purposes of collective-bargaining within the meaning of Section 9(b) of the Act:

All full-time ‘and regular part-time employees employed by Respondent at JFK
Airport, excluding confidential employees, office clericals, guards and
supervisors, as defined by the Act.

9. At all material times, since about May 9, 2016, based on Section 9(a) of the Act,
the Charging Party has been the designated exclusive collective-bargaining representative of the
Unit.

10. At all material times since about May 9, 2016, Respondent, at JFK Airport and at
its other facilities nation-wide:

€)) Maintained a mandatory arbitration agreement under which employees are

compelled to waive the right to maintain class or collective actions in all forums, whether arbitral
or judicial;

. (b)  Maintained a mandatory arbitration agreement that employees reasonably

would believe bars or restricts them from filing charges with the Board and/or restricts their

access to the Board's processes; and
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(c) Required as a condition of employment that its employees sign the
rhandatory arbitration agreement described above in subparagraphs 10(a) and (b).

11.  On or about May 23, 2016, the Charging Party, by letter, requested that
Respondent recognize it as the exclusive collective-bargaining representative of the Unit and that
Respondent bargain collectively with the Charging Party as the exclusive collective-bargaining
representative of the Unit.

12.  Since about May 23, 2016, the Charging Party has requested in writing that
Respondent furnish the Charging Party with the following information:

(a) A roster of all bargaining unit employees, including their names,
addresses, telephone numbers, e-mail addresses, wages, shifts, classifications and start dates;

(b) A copy of any employee handbook applicable to any bargaining unit
employee;

(c) A copy of the summary plan description for any health insurance or other
employee benefit plan applicable to any bargaining unit employee.

13.  The information requested by the Charging Party, as described above in paragraph
12 is necessary for, and relevant to, the Charging Party’s performance of its duties as the
exclusive collective-bargaining representative of the Unit.

14. (a) By letter dated May 25, 2016, from Senior Vice President William R.
‘Stejskal III to the Charging Party, Respondent failed and refused to recognize and bargain with
the Union as the exclusive collective-bargaining representative of the Unit.

(b) Since about May 25, 2016, Respondent has failed and refused to recognize

and bargain with the Union as the exclusive collective-bargaining representative of the Unit.
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15. (a) By letter dated May 25, 2016, from Senior Vice President William R.
Stejskal III to the Charging Party, Respondent failed and refused to furnish the Charging Party
with the information requested by it as described above in paragraph 12.

(b) Since about May 25, 2016, Respondent has failed and refused to furnish
the Charging Party with the information requested by it as described above in paragraphll.

16. By the conduct described above in paragraph 10, Respondent has been interfering
with, restraining, and coercing employees in the exercise of the rights guaranteed in Section 7 of
the Act in violation of Section 8(a)(1) of the Act.

17. By the conduct described above in paragraphs 14and 15, Respondent has been
failing and refusing to bargain collectively and in good faith with the exclusive collective-
bargaining representative of its employees in violation of Section 8(2)(1) and (5) of the Act.

18.  The unfair labor practices of Respondent described above affect commerce within

the meaning of Section 2(6) and (7) of the Act.

REMEDY
As part of the remedy for the unfair labor practices alleged above in paragraphs 10, 14
and 15, the General Counsel seeks a remedial order requiring Respondent to post in'its main
office in Terminal 5 at JFK Airport, where employees clock in and clock out, a Notice
addressing all of the above unfair labor practices. In addition, the General Counsel seeks a
remedial order requiring Respondent to post, at all of its facilities nationwide, a Notice

addressing the unfair labor practices alleged in paragraph10.

(a) The General Counsel further.seeks an Order requiring that Respondent rescind or

revise its Arbitration Agreement to omit any provisions that unlawfully restrict its
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employee in the exercise of their rights under the Act and that Respondent provide its

employees corporate wide with a revised version of its policy.

The General Counsel further seeks all other relief as may be just and proper to remedy the unfair

labor practices alleged.

ANSWER REQUIREMENT

Respondent is notified that, pursuant to Sections 102.20 and 102.21 of the Board’s Rules
and Regulations, it must file an answer to the complaint. The answer must be received by this

office_on_or beforeAugust 19, 2016, or postmarked on_or beforeAugust 18, 2016.

Respondent should file an original and four copies of the answer with this office and serve a
copy of the answer on each of the other parties.

An answer may also be filed electronically through the Agency’s website. To file
electronically, go to www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number,
and follow the detailed instructions. The responsibility for the receipt and usability of the answer
rests exclusively upon the sender. Unless notification on the Agency’s website informs users that
the Agency’s E-Filing system is officially determined to be in technical failure because it is
unable to receive documents for a continuous period of more than 2 hours after 12:00 noon
(Eastern Time) on the due date for filing, a failure to timely file the answer will not be excused
on the basis that the transmission could not be accomplished because the Agency’s website was
off-line or unavailable for some other reason. The Board’s Rules and Regulations require that an
answer be signed by counsel or non-attorney representative for represented parties or by the
party if not represented. See Section 102.21. If the answer being filed electronically is a pdf
document containing the required signature, no paper copies of the answer need to be transmitted

to the Regional Office. However, if the electronic version of an answer to a complaint is not a

6
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pdf file containing the required signature, then the E-filing rules require that such answer
containing the required signature continue to be submitted to the Regional Office by traditional
means within three (3) business days after the date of electronic filing. Service of the answer on
each of the other parties must still be accomplished by means allowed under the Board’s Rules
and Regulations. The answer may not be filed by facsimile transmission. If no answer is filed, or
if an answer is filed untimely, the Board may find, pursuant to a Motion for Default Judgment,

that the allegations in the complaint are true.

Any request for an extension of time to file an answermust, pursuant to Section
102.111(b) of the Board’s Rules and Regulations, be received by close of business on August

19, 2016, the request should be in writing and addressed to the Regional Director of Region 29.

NOTICE OF HEARING

PLEASE TAKE NOTICE THAT on October 4, 2016 at 9:30 a.m. in a hearing room
located at 2 MetroTech Center, Suite 5100 Brooklyn, New York and on consecutive days
thereafter until concluded, a hearing will be conducted before an administrative law judge of the
National Labor Relations Bdard. At the hearing, Respondent and any other party to this

proceeding have the right to appear and present testimony regarding_the allegations in this
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complaint. The procedures to be followed at the hearing are described in the attached Form
NLRB-4668. The procedure to request a postponement of the hearing is described in the
attached Form NLRB-4338.

Dated: August 5, 2016

JAMES G. PAULSEN

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS BOARD
REGION 29

Two Metro Tech Center

Suite 5100

Brooklyn, NY 11201-3838

Attachments
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EXHIBIT C
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 29
‘In’the matter of:
PrimeFlight Aviation Services, Inc.,
Respondent,
and

Case Nos.  29-CA-177992

LOCAL 32BJ, Service Employees
International Union,

vvvvvvvvvvvv_

Charging Party.

ANSWER OF. RESPONDENT
PRIMEFLIGHT AVIATION SERVICES, INC.,
' TO THE COMPLAINT

Comes now Respondent, PrimeFlight Aviation Services, Inc., and answers the CompléLint
issued in the above-referenced cases. as follows:

PARAGRAPH 1

Respondent admits the allegations contained in Paragraph 1 of the Complaint.

PARAGRAPH 2

Respondent admits the allegations contained in Paragraphs 2(a) and 2(b) of the
Complaint. .Respondent denies the allegations contained in Paragraph 2(c) and would show that-

the Respondent is not an Employer within the meaning of the National Labor Relations Act.

PARAGRAPH 3

Respondent admits the allegations contained in Paragraph 3 of the Complaint.
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"

'PARAGRAPH 4

Respondent admits that. William R. Stejskal, 111, listed in Paragraph 4 of the Complaint
held the position of Senior Vice President of Respondent therein and has been an agent of
Respondent within the meaning of Section 2(13) of the Act.

PARAGRAPH 5 |

Respondent is without sufficient knowledge to admit or deny the allegations contained in
Paragraphs 5(a), 5(b) and 5(c) of the Complaint.

PARAGRAPH 6

Respondent admits the allegations contained in Paragraph 6 of the Complaint.

PARAGRAPH 7

Respondent admiits the allégations contained in Paragraphs 7(a). and 7(b) of the
Complaint. However, Respondent denies thé allegations contained in Paragraphs 7(c) and 7(d)
of the Complaint.

PARAGRAPH 8

Respondent denies the allegations contained in Paragraph 8.of the Complaint,

PARAGRAPH 9

Respondent denies the allegations contained in Paragraph 9 of the Complaint,

PARAGRAPH 10

Respondent admits the” allegations contained in Paragraphs 10(a). and 10(c) of the
Complaint. ‘However, Respondérit denies the allegations: contained in Paragraph 10(b) of the |
Complaint.

¢ PARAGRAPH 11

"Resporident admits the allegations contained in Paragraph 11 of the Complaint.

JA29



Case 1:16-6a953882BKIC DPooueensd.-D2/BIep00g/ 260664 Phdeale & 2036agelD #: 83

PARAGRAPH 12

Respondent admits the allegations contained in Paragraphs 12(a), 12(5) and 12(c) of the

Complaint.

PARAGRAPH 13

Respondent denies the allegations contained in Paragraph 13 of the Complaint.
PARAGRAPH 14
Respondent denies the - allegations ‘contained in Paragraphs 14(a) and 14(b) of the
Complaint.

PARAGRAPH 15

Respondent denies ‘the allegations contained in Paragraphs 15(a) and 15(b) of the
Complaint.

PARAGRAPH 16

Respondent denies the allegation set forth in Paragraph 16 of the Complaint.

PARAGRAPH 17

Respondent denies the allegation set forth in Paragraph 17 of the Complaint.

PARAGRAPH 18

Respondent denies the allegation set forth in Paragraph 18 of the Complaint.
REMEDY.
In response to the remedies portion ‘of the Complaint, the Respondent would show that
the remedies sought are unreasonable, burdensome, overly broad and unnecessary to effectuate
the purposes of the National Labor Relations Act.

FIRST DEFENSE

Respondent submits that it was not an employer engaged in commerce as required by the

National Labor Relations Act during the relevant time period in this matter.
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SECOND DEFENSE
Respondcnt submits that its employees are engaged in traditional -airline work and that it
operates under the control of air carriers and is, therefore, subject to the Railway Labor Act.
Furthermore, the Regional Director has failed to properly investigate the question of Railway
Labor Act jurisdiction in violation of Respondent’s due process rights.

THIRD DEFENSE

Respondent submits that the Regional Director’s attempt to assert jurisdiction in this-case
does not effectuate-the purposes of the Act and his attempt to do so is arbitrary and an abuse of
discretion.

FOURTH DEFENSE

The NLRB- Regional Director has failed to follow the NLRB Case Handling Manual,
including Section11711.2 which provides that cases of arguable Railway Labor Act jurisdiction
are to be referred to the National Mediation Board for an advisory opinion on: the jurisdictional
issue.

_FIFTH DEFENSE

Since on or about June 10, 2016, the Service Employees International Union, Local 32BJ,
the Charging Party herein, has failed to provide relevant information requestéd by the

Respondent with regard to t_hé successorship issue in violation of the Act,

SIXTH DEFENSE
The Union’s Méy 23, 2016, demand for recognition upon PrimeFlight was premature on
the basis that PrimeFlight had not reached a substantial and representative complement of
employees.
Respondent further seeks recovery of its costs and attorneys’ fees pursuant to the Equal

Access to Justice Act.
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WHEREFORE, "Respox_ident'ha_viﬁg fully -answered the Complaint, requests that the
Complaint against it be dismissed in its entirety.

Dated this 19 day of August 2016.

Respectfully Submitted,

OGLETREE, DEAKINS, NASH,
SMOAK & STEWART, P.C.

T2 o T2A

Richard R. Patker, Esq.
¢ 401 Commerce Street, Suite 1200
Nashville, TN 37219
(615) 254-1900
(615) 254-1908 fax
Email: Richard Parker@odnss.com-

W. Frank Birchfield, Esq:
1745 Broadway, 22nd Floor
New York, NY, 10019
(212) 492-2518
(212) 492-2501 fax
= Email: Frank. Blrchﬁeld@odnss com.

Counsel for Respondent:
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CERTIFICATE OF SERVICE

I, Richard R. Parker, do hereby certify that the foregoing Answer of Respondent to

Complaint was served electronically on the following parties on the 19th day of August 201 6:

Brent Garren

Deputy General Counsel
SEIU Local 32B]

25 West 18" Street, 5™ Floor
New York, NY 10011-4676
Email: bgarren@seiu32bj.org

James G. Paulsen

'Regional Director

National Labor Relations Board
Region 29

Two Metro Tech Center, Suite 5100
‘Brooklyn, NY 11201

Email: James.Paulsen@anlrb.gov

-Brady Francisco-FitzMaurice

Field Attormey

“National Labor Relations Board

Region29

Two Metro Tech Center, Suite 5100

Brooklyn, NY 11201 ’

Email: Brady.Francisco-FitzMaurice@nlrb.gov

xy

Richard R. Parker
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EXHIBIT D
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RECOGNITION AGREEMENT
AIR SERV CORPORATION
and
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 32BJ
FOR SERVICE EMPLOYEES UNIT

Whereas on March 26, 2015 Aribtrator Gary Kendellen conducted a card check procedure and certified
that the SEIU Local 32BJ has demonstrated majority support among the full-time and regular part-time
employees, excluding security officers, office clericals, supervisors, managers and confidential employees
employed by Air Serv at client at Newark Liberty, John F Kennedy Intemnational and LaGuardia Airports (thé
“Bargaining Unit"), and

Wherefore, Air Serv hereby recognizes Local 32BJ SEIU as the exclusive bargaining representative for
the Bargaining Unit, and Local 32BJ SEIU hereby accepts such recognition. This recognition agreement shall
extend to after-acquired work at Newark Liberty, John F Kennedy International and LaGuardia Airports
provided that Local 32BJ shall first provide the employer with evidence of majority support via a card
check process, to the extent required by law. '

Air Serv Security Inc. S.E.LU. LOCAL 32BJ
T s -
)
By: 7{{4’,}:‘*-&- A j7’“£’ By: - \\ﬂe'(/
Date: v-f/é—?a %/‘D Date; ERENA / (s
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PrimeFlight Aviation Services, Inc.
Case 29-CA-177992

Confidential Witness Affidavit

I, Allison Halley, being first duly sworn upon my oath, state as follows:

I have been given assurances by an agent of the National Labor Relations Board (NLRB)
that this Confidential Witness Affidavit will be considered a confidential law enforcement
record by the NLRB and will not be disclosed unless it becomes necessary to produce this
Confidential Witness Affidavit in connection with a formal proceeding.

I am employed by PrimeFlight Airline Services

located at JFK Airport, Terminal S.

1. Ihave worked at Terminal 5 in JEK Airport since about June 8, 2014. At that time, I was
hired by a company called AirServ. Marina DeMarco (title unknown) hired me. Marina
hired me to be a Wheelchair Agent. After I was hired, I went to training for three days at
Building 79 in Rockaway, Queens. During training, I listened to Marina talk about how to

do the job of a Wheelchair Agent, and watched slides that she presented. Marina was the

Privacy Act Statement
The NLRB is askirig you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq.
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). Additional
information about these uses is available at the NLRB website, www.nirb.gov. Providing this information to the NLRB is voluntary. However, if
you do not provide the information, the NLRB may refuse to continue pracessing an unfair labor practice or representation case, or may issue you
a subpoena agd seck enforcement of the subpoena in federal court.

-1- Initials \Mjl‘ﬂ
/
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Case 29-CA-177992 7/15/2016
only presenter during training. During one day of training, I had to answer about 100
questions about the airport. After training, I went to get an identification card in Building 14,
the federal building. The identification card said “AirServ” on it. After I got my
identification card, I began working as a Wheelchair Agent. I wore a uniform: blue shirt,
blue-ish striped tie, scarf worn as a bow tie, and dark blue vest that said “AirServ” on it. My
duties as a Wheelchair Agent were to pick up passengers (for example, from their cars or
from the ticket counter), and take them in a wheelchair through the security process to the
gates where they can board their plane. I used wheelchairs that said “JetBlue” on them for all
passengers in the terminal. (The airlines in Terminal 5 are JetBlue and Aerlingus). When I
worked as a Wheelchair Agent for AirServ, my supervisor was Kumal (last name unknown,
title unknown). 1 was paid $10 per hour, and my schedule was 10:30 AM to 6:30 PM, five
days per week (I did not work Thursdays and Fridays). In addition, I sometimes worked
overtime. I had to clock in and clock out using a time clock located in the locker room on the
arrival floor.

2. In or about February 2015, I stopped working as a Wheelchair Agent and I began working in
Queue Line. My supervisor, Kumal, said that more workers were needed at the Queue Line,
so I signed up to do it. I wore a djfferent uniform than the one I wore as a Wheelchair Agent:
a white shirt with the “AirServ” logo, the same dark blue vest and pants, with a tie instead of
a scarf. My schedule and pay remained the same. I didn’t attend any new training when I
began working in Queue Line. The duties of the Queue Line workers are to direct passengers
where to go when they are trying to get through security in the etreminal. Queue Line.
workers were assigned to different areas of the terminal, such as “precheck” (where-I

directed precheck passengers towards the appropriate TSA area on the South side of the

-2- Initials: *VAM(A
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terminal), “even more speed” (where 1 directed “even more speed” passengers towards the
appropriate TSA area on the North side of the terminal), “all gates” North and South (where I
directed non-precheck and non-“even more speed” passengers to the appropriate TSA area,
on either the North or South side of the terminal), “the randomizer” (where I directed
passengers into different lanes towards the TSA area, so that the lines would be even), “the

.pit queue” (where I directed passengers to one of 11 TSA tables to have their bags scanned),
and “the pit” itself (where I told passengers to put their bag, belt, etc. on the machine to be
scanned). A schedule was posted in the AirServ office, located on the South side of the
terminal, that told Queue Line workers which area to report to on any given day. Kumal and
another supervisor, Troy (the evening shift supervisor), made the schedules. I know that they
made the schedules because other workers sometimes asked Kumal and Troy not to be
assigned to certain areas. Inever made such a request of Kumal or Troy. I didn’t use any
equipment to do the Queue Line work. The schedule was always posted on the wall in the
dispatch office.

3. Inor about the first week of May ?016, I got a text message from a company called
PrimeFlight Airline Services (“PrimeFlight”), which said something about PrimeFlight
taking over the work at Terminal 5 from AirServ. The text message gave instructions about
how to keep my job. The instructions said something about going online and filling out some
forms. After I got the text message, my son went to the library and filled out the forms for
me. The next day, I got another text from PrimeFlight, which said that I had to go to
Building 14 at 8:00 AM on a certain day. I went there, and I filled out some forms, gave
them a copy of my identification card, and they gave me some forms with some rules on

them. I don’t recall exactly what the forms said. About six people from PrimeFlight,

-3- Initials: Miﬂ%f
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4.

including a man named Matt (last name unknown) and a woman named Florence (“Flo” for
short, last name unknown) spoke to a group of about 20-25 employees. Matt said that we
could request to change our schedule. I asked to keep my shift times but to change my days
off to Saturday and Sunday. I wrote down my request on a piece of paper and submitted it.
The entire process took about one or two hours.

About a week later, I got another text message from PrimeFlight. This text message said that
I 'had to go to the Hilton Hotel in Queens at 7:00 AM on a certain day for training. I went to
the Hilton as instructed. My measurements were taken for a uniform. A woman named
Florence, or “Flo” for short (last name unknown), presented some slides and spoke about
how to perform the Wheelchair Agent duties, and about items that are allowed and not
allowed on an airplane. Flo spoke for about one to two hours. After she was done, I had to
complete a 25 question true or false questionnaire about the same subject. The test was
pretty much the same as the test that [ had to take when I started working for AirServ. That
was all we did that day, and training continued the next day.

The next day, I went back to the Hilton Hotel. Another woman (I don’t recall her name, not
Flo), spoke about safety precautions at the airport, how to dress and how to conduct oneself.
She spoke for about one to two hours. After she was finished, I had to complete a 25
question true or false questionnaire about the same subject. Again, the test was pretty much
the same as the test that I had to take when I started working for AirServ. Finally, I received
a uniform that day: a grey shirt, black tie, black pants, black vest with-the word

“PrimeFlight” on it.

-4- mitials:_|46,040
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6. At some point prior to May 10, 2016, I went to the federal building, where they changed my
identification card. They removed “AirServ” from the card and replaced it with
“PrimeFlight.” Other than that one change, the card is the same.

7. On or about May 10, 2016, PrimeFlight took over at Terminal 5. I worked that day. Mostly
everything was the same as under Airserv. My supervisor was still Kumal. 1 worked the
same shift. I did the same work. Nothing about the work that I do changed. At that time,
there was no schedule posted in the dispatch office, so I just continued working my same
schedule. All the Queue Line workers and I knew which area to report to because we did the
same as we did under AirServ.

8. Since PrimeFlight took over, one of the only differences is that I wear a different uniform
and my identification card now says “PrimeFlight.;; Another difference was that, instead of-
clocking in using th? time clock in the locker room, when PrimeFlight took over, I had to
sign in and out using a book in the dispatch office. After a couple days, the book was
replaced with a time clock in the dispatch office. I now clock in and out by swiping a card
through the time clock. Basically everything else has remained the same.

9. The shift supervisor during the momning shift (my shiﬁ) is now Eon (last name unknown).
Eon became my supervisor when Kumal quit, on or about July 1, 2016. I don’t recall what
work Eon did previously. Troy is still the evening shift supervisor. The supervisors above
Troy and Kumal/Eon changed when PrimeFlight took over, but I don’t know who all of them
are. I know that a man named Josh is a higher level supervisor for PrimeFlight. He makes
the schedules now. He sometimes works in the dispatch office, and he sometimes works in
the office on the arrivals floor. On one occasion, in or about June 2016, Josh called me into

the dispatch office and told me that my shift would be changed to 3:00 AM to 10:30 AM. I

.5- Initials: J&%
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“told him that I can’t work that shift. Josh said, well that is all I have and everyone must
comply. Isaid, okay. After that conversation, I just kept working the same shift as always,
10:30 AM to 6:00 PM.

I am being provided a copy of this Confidential Witness Affidavit for my review. I .
understand that this affidavit is a confidential law enforcement record and should not be
shown to any person other than my attorney or other person representing me in this
proceeding.

I have read this Confidential Witness Affidavit consisting of 6 pages, including this page, I
fully understand it, and I state under penalty of perjury that it is true and correct.
However, if after reviewing this affidavit again, I remember anything else that is important
or I wish to make any changes, I will immediately notify the Board agent.

Date: July 15, 2016 Signature: l&@gﬁ/
Allison Halley

Signed and sworn to before me on July 15, 2016 at Brooklyn, NY.

Brady J. Francisco-FitzMaurice
Board Agent

National Labor Relations Board

JA42
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Ogletree OCLETREE, DEAINS NASH

D a-]<l Attoineys at Law

e ns SunTrust Plaza
401 Commerce Street, Suite 1200
Nashville, TN 37219

Richard R. Parker Telephone: 615.254.1900

Direct Dial: (615) 687-2225 Facsimile: 615.254.1908

Email: Richard.Parker@odnss.com www.ogletreedeakins.com

July 15,2016

VIA E-FILE

Brady Francisco-FitzMaurice

Field Attorney

National Labor Relations Board
Region 29

Two MetroTech Center, Suite 5100
Brooklyn, NY 11201

Re:  PrimeFlight Aviation Services, Inc.
Case No. 29-CA-177992

Dear Mr. Francisco-FitzMaurice:

I represent the Employer, PrimeFlight Aviation Services, Inc. (hereinafter “PrimeFlight”), in
the above-referenced matter. In response to your letter and information request dated June 29, 2016,
the Employer submits the following position statement concerning the three allegations listed in your
letter as set forth below:

L. Since about May 23, 2016, PrimeFlight has refused to recognize and bargain
with the Union, in violation of Sections 8(a)(1) and (5) of the National Labor
Relations Act (“Act”);

2. Since about since about May 23, 2016, PrimeFlight has failed to provide
information that is necessary and relevant to bargaining for the bargaining unit
located at Terminal 5 in JFK Airport, in violation of Sections 8(a)(1) and (5) of
the Act; and

3. Within the six months preceding the filing of the charge, PrimeFlight has
required, as a condition of employment, an arbitration agreement in which
employees surrender their right to engage in protected concerted activity to
resolve statutory employment claims, in violation of Section 8(a)(1) of the Act.

A. Background Information
PrimeFlight is a wholly-owned subsidiary of SMS Holdings and operates ground handling and

terminal services at a number of airports around the country. It provides wheelchair assistance,
baggage handling assistance, and checkpoint services under a recently awarded contract for JetBlue
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Airlines at the John F. Kennedy International Airport (JFK) located in New York, New York. It
employs approximately 500 individuals at the facility. Services provided to JetBlue constitute all of
PrimeFlight’s operations at the JFK Airport.

In early 2016, PrimeFlight successfully bid on certain services provided to JetBlue by Air Serv
Corporation and PAX Assist. These services included baggage handling, skycap, checkpoint services
and wheelchair assistance. Prior to taking over the JetBlue contract, PrimeFlight determined that it
needed 500 employees to be hired in 3 phases. In mid-March, PrimeFlight prepared a memorandum
for distribution to all Air Serv and PAX Assist employees regarding employment opportunities with
PrimeFlight and requested that management personnel from both predecessor companies distribute it
to their respective employees. In order to get to 500 employees, the first phase of hiring was
scheduled to begin in April 2016, the second phase was scheduled for early June 2016, and the third
phase was scheduled for mid to late June 2016.

PrimeFlight commenced operations at JFK on May 9, 2016. Service Employees International
Union, Local 32BJ (“Union”) sent a letter to PrimeFlight (“Company”) dated May 23, 2016, alleging
that the Company was a successor employer for two bargaining units, one unit located at JFK and the
second unit located at Newark Liberty Airport. (Attachment A). In the letter, the Union advised that
the appropriate bargaining unit included all regular full-time and regular part-time employees engaged
in baggage handling, skycap, checkpoint services and wheelchair assistance. The letter from the
Union also requested a substantial amount of information related to the Company’s employees at JFK
and its policies. At the time of receipt of the letter, PrimeFlight was well aware that Air Serv
Corporation had previously performed some of the work it had started to perform for JetBlue
(baggage handling, skycap and checkpoint services), but was unaware of any bargaining relationship
between the Union and Air Serv. Consequently, by letter dated May 25, 2016, the Company
responded to the Union’s letter by requesting evidence in support of the Union’s assertion that
PrimeFlight is a successor to Air Serv Corporation. (Attachment B).

By letter dated June 2, 2016, the Union attached a copy of an executed Recognition
Agreement between Air Serv Corporation and the Union dated March 26, 2015. (Attachment C).
The Company had not seen the Recognition Agreement and was never advised by JetBlue or Air Serv
that such an agreement was in place. Upon receipt of the letter and agreement, the Company
responded by letter dated June 10, 2016, requesting any other agreements between Air Serv and the
Union, including any existing card check agreement or collective bargaining agreement,
(Attachment D).

On June 10, 2016, the Company was notified by the NLRB that the Union had filed the
above-referenced unfair labor practice charge on June 8, 2016. By letter dated June 15, 2016, the
Union responded to PrimeFlight that it had supplied sufficient documentation to demonstrate that it
represented .the Company’s employees at JFK. (Attachment E). There has been no additional
correspondence between the parties.
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B. The Threshold Issue Of Jurisdiction

As a provider of services to an airline carrier, PrimeFlight submits that it is subject to
jurisdiction under the Railway Labor Act (RLA) and, therefore, the National Labor Relations Board
lacks jurisdiction in this matter pursuant to Section 2(2) of the National Labor Relations Act (NLRA).!

It is significant to point out that as recently as 2008, the NLRB ruled that PrimeFlight’s
similarly-situated operations and its employees who performed baggage and wheelchair assistance,
skycap and related services at the LaGuardia Airport in Queens, New York were subject to
jurisdiction under the Railway Labor Act. See PrimeFlight Aviation Services, Inc. and Local 726,
International Union of Journeymen and Allied Trades, 353 NLRB 467 (2008). PrimeFlight’s method
of operation and services provided does not vary significantly from airport to airport. Therefore,
substantially all of the factors relied on by the NLRB, including those set forth by the NMB in
PrimeFlight Case No. 34 NMB No. 33, to support a finding of RLA jurisdiction in the LaGuardia case
are currently present at the JFK airport operations.

1. Applicable Legal Standard

| Section 201 of the Railway Labor Act makes the RLA applicable to common carriers by air in
interstate or foreign commerce. An employer that is not a common carrier can nonetheless be subject
to the RLLA under certain circumstances. The RLA includes the following broad definition of carrier
which applies with equal force to the railway and airline industries:

Any company which is directly or indirectly owned or controlled by or under common
control with any carrier and which operates any equipment or facilities or
performs any service (other than trucking service) in connection with the
transportation, receipt, delivery, elevation, transfer in transit and handling of
property transported by railroad.”

In determining whether an employer that provides services to an air carrier is subject to the
RLA, the National Mediation Board (NMB) applies a two prong test: (1) whether the work performed
by the entity’s employees has traditionally been performed by the employees of an air carrier (the
“function” test); and (2) whether there is common ownership or control between the entity and the air
carrier (the “ownership or control” test). Both components of the test must be met for the NMB to
assert jurisdiction. See Bradley Pacific Aviation, Inc., 34 NMB 119 (2007). See also Aircraft Servs.
Int’l Group, Inc., 33 NMB 200 (2006).

Factors significant in determining whether an entity is controlled directly or indirectly by an
air carrier include: (1) the carrier’s role in hiring, discipline, or terminating employees; (2) the degree
to which the carrier affects the conditions of employment of the entity’s employees; (3) whether the
entity’s employees are held out to the public as carrier employees; (4) the degree of influence that the
carrier exercises over training received by the entity’s employees; (5) whether the carrier shares office

! Section 2(2) of the NLRA provides that the term “employer” shall not include “any person subject to the Railway Labor
Act”
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space with or leases office space to the other entity; (6) whether the carrier exercises control and/or
supervision over the entity’s employees in performance of their job duties, including requiring the
entity’s employees to follow the carrier’s policies; and (7) whether the entity must file periodic reports
with the carrier and attend managerial and related meetings held by the carrier.

a. PrimeFlight Meets Both Parts Of The Two-Prong Test To Find
RLA Jurisdiction

PrimeFlight’s employees perform work that is traditionally performed by employees in the
airline - industry. Skycap. services, including curbside baggage check-in, baggage claim area
monitoring, handling and assistance, and wheelchair and passenger assistance are activities that have
regularly been found to be work traditionally performed by employees of an air carrier. See
Command Sec. Corp., 27 NMB 581, 584 (2000); AVGR Int’l Bus.,27 NMB 232, 235 (2000); and
Quality Aircraft Services, 24 NBM 286, 287 (1997). In fact, in the PrimeFlight case cited above, the
parties stipulated that similarty-situated employees in the same job classifications performed work
traditionally performed by employees in the airline industry.

b. PrimeFlight Clearly Meets the “Control” Part Of The Test

In support of its contention of significant control exercised by the carrier over labor relations
and operations, PrimeFlight submits that JetBlue exercises similar control in the areas of hiring and
discipline of employees, scheduling, staffing and training of employees was found to exist by the
NLRB and NMB by carriers in the LaGuardia case. Consequently, PrimeFlight and its employees
working at JFK are engaged in interstate air carriage and are subject to the RLA. As a result, the
Company submits that the Charge in this case should be dismissed for lack of jurisdiction. In the
alternative, the Company submits that the Charge be referred to the NMB for an advisory opinion
because there is “arguable RLA jurisdiction” in this matter. See NLRB Case Handling Manual, §
1171.2 (Sept. 2014)(*the Board’s practice is to refer cases of arguable or doubtful RLA jurisdiction to
the NMB for an advisory opinion on the jurisdiction issue™).

C. Request For Documents

In response to your specific Request for Documents, please find the following:

1. A list of the 520 employees who have been hired by PrimeFlight during the period
from April 1, 2016, to July 6, 2016, with information regarding hire dates, job
classification, telephone numbers and shifts. (Attachment F);

2. An organizational chart for the JFK operation (Attachment G);

2 The Company believes that the home addresses, email addresses and wages of employees are considered personal
information, are not relevant, and, therefore, have not been incladed.
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3. All correspondence during the period January 1, 2016, to present pertaining to
employees employed at Terminal 5 in JFK between PrimeFlight and Air Serv
Corporation and PAX Assist (Attachment H);

4, No information has been provided to the Union other than the exchange of
correspondence previously mentioned; and

5. All arbitration agreements distributed to applicants or employees (Attachment I).
D. Legal Analysis Regarding Successorship

Generally speaking, in order for a new employer to be a “successor” to bargaining obligations,
there must be a finding of “continued majority status.” See NLRB v. Burns Int’l Sec. Servs., 406 U.S.
272, 304-305 (1972).

1. Substantial Continuity

The Board looks at the totality of circumstances to determine whether there is substantial
continuity between a predecessor company and a new company such that the new company should be
deemed a successor obligated to recognize and bargain with a union that represented a bargaining unit
employed by the predecessor employer.

In Fall River Dyeing Corp. v. NLRB, 482 U.S. 27, 43 (1987), the Court explained that to make
that determination it will first examine:

. whether the business of both employers is essentially the same;

. whether the employees of the new company are doing the same jobs in the same
working conditions under the same supervisors; and

. and whether the new entity has the same production process, produces the same

products, and basically has the same body of customers.

PrimeFlight submits that the substantial continuity of the employing industry is lacking in this
case. While it is true that PrimeFlight provides similar services to JetBlue as provided by Air Serv, a
substantial amount of the work now done by PrimeFlight for JetBlue includes wheelchair assistance, a
service that Air Serv did not provide. Consequently, a substantial number of PrimeFlight employees
(approximately 50%) are performing work not previously performed by Air Serv. This calls into
question whether the continuity of the appropriate bargaining unit originally recognized by Air Serv in
the Recognition Agreement has been maintained. PrimeFlight submits that merging the larger
unrepresented wheelchair assistants’ classification into the previous unit recognized by Air Serv
supports a finding that the unit is no longer appropriate. See Border Steel Rolling Mills, 204 NLRB
274 (1973).
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2. Timing of Majority Status Calculation

To establish successorship status, a majority of employees in the successor employer’s bargaining unit
must have been employed by the predecessor. The timing of that calculation is appropriate when a
substantial and representative complement exists. The Board will consider the following factors in
making that determination:

. whether the job classifications designated for the operation were filled or substantially

filled;

. whether the operation was in normal or substantially normal production;

. the size of the complement on that date and the time expected to elapse before a
substantially larger complement would be at work; and

. the relative certainty of the employer’s expected expansion.

See Fall River Dyeing Corp, supra at 48-49.

The Board has held that it is appropriate to delay the bargaining obligation determination
where the new employer expects with reasonable certainty to substantially increase its employee
complement within a relatively short period of time. Myers Custom Products, 278 NLRB 636 (1986).
Clearly, an employer violates the Act by recognizing the Union when, at the time of recognition, it has
definite plans to expand and significantly increase its workforce. See Cascade Gen., 303 NLRB 656
(1991).

PrimeFlight submits that the Union’s demand for recognition on May 23, 2016, was
premature because the Company was still hiring and a substantial and representative complement of
employees had not been reached. The following facts support this finding:

1) At the time PrimeFlight assumed the work for JetBlue, it had concrete plans to hire
approximately 500 employees, 245 of which would be in the wheelchair assistant
classification. (See Attachment J).

2) At the time of the Union’s request for recognition on May 23, 2016, there were
approximately 362 employees hired by PrimeFlight with approximately 189 hired
from Air Serv. However, at that time, the job classifications were not substantially
filled as evidenced by the fact that 78 more employees were hired just a few weeks
later as part of the originally planned phase 2 hiring;

3) Consequently, within a matter of weeks the size of the complement increased
substantially from 362 to 440. The number of predecessor employees increased by
only 8 to 197 and the % of predecessor employees was not a majority of the workforce
(44%)) as of June 16,2016. Attached is a list of the 197 predecessor employees hired

by PrimeFlight as of June 16, 2016 (Attachment K); and
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4) As originally planned, PrimeFlight immediately began phase 3 hiring and the size of
the employee complement was increased by another 60 employees within a matter of
just over two week. The overwhelming majority of jobs filled during phase 3 were in
the wheelchair classification and few Air Serv employees were hired to fill those jobs.

As a result, PrimeFlight submits, and the evidence clearly supports a finding, that a substantial
and representative complement of employees in the alleged bargaining unit did not exist until June 16,
2016, at the earliest. - The correct timing to calculate whether a majority of employees in the
successor’s bargaining unit was employed by the predecessor was no sooner than June 16, 2016, and
not May 23, 2016, as requested by the Union. The predecessor’s employees did not make up a
majority of PrimeFlight’s employees on the June 16 date or thereafter. Consequently, PrimeFlight is
not a successor to Air Serv and no bargaining obligation exists. Based on those facts, that portion of
the Charge alleging a refusal to recognize the Union and a refusal to provide information must be
dismissed.

E. Arbitration Agreement

PrimeFlight contends that its Arbitration Agreement lawfully requires employees to
individually arbitrate employment-related disputes, for the reasons set forth by the Fifth Circuit
Court of Appeals in D.R. Horton, Inc. v. NLRB, 737 F.3d 344 (5th Cir. 2013), and in Murphy Oil
v. NLRB, 808 F.3d 1013 (5th Cir., Oct. 26, 2015). In those cases, the Court held, and PrimeFlight
contends, that: (1) the NLRB’s rule invalidating class-action waivers failed to give proper weight
to Federal Arbitration Act (FAA), and the arbitration agreement had to be enforced according to
its terms; (2) the NLRB's interpretation that invalidating restrictions on class or collective actions
would not conflict with FAA and did not fall within FAA's “saving clause;” and (3) the NLRA's
language, legislative history, and purpose did not support a finding of congressional command
exempting statute from application of FAA.

In D.R. Horton, the Court ruled that the right to participate in a class or collective action
is not a substantive right, but rather, is a “procedural device.” Id. at 357. The Court also held that
the Board could not rely on the FAA’s “saving clause” to justify its invalidation of arbitration
agreements. On this point, the Court explained that “[rlequiring the availability of class actions
‘interferes with fundamental attributes of arbitration and thus creates a scheme inconsistent with
the FAA.” Id. (Internal citations omitted). The Court also determined that the Board’s prohibition
of class action waivers disfavors arbitration, as it ruled that “[w]hile the Board’s interpretation is
facially neutral—requiring only that employees have access to collective procedures in an
arbitral or judicial forum— the effect of this interpretation is to disfavor arbitration.” Id. at 360.
Therefore, the Court ruled that “the Board’s rule does not fit within the FAA’s saving clause.”
Id at 359.

Next, the Court concluded that the NLRA does not contain a congressional command to
override the FAA. The Court stated: “When considering whether a contrary congressional
command is present, courts must remember ‘that questions of arbitrability must be addressed
with a healthy regard for the federal policy favoring arbitration.”” Id. at 360 (internal citations
omitted). The Court explicitly ruled that “there is no basis on which to find that the text of the
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NLRA supports a congressional command to override the FAA.” Id. Moreover, this C_ourt found
that neither the legislative history of the NLRA, nor any policy consideration, would permit the
NLRA to override the FAA. Id at 361.

Correspondingly, PrimeFlight contends that under 47&T Mobility v. Concepcion, 131 S.
Ct. 1740 (2011); CompuCredit, Marmet Health Care Ctr. v. Brown, 133 S. Ct. 1201 (2012);
American Express Co. v. Italian Colors Restaurant, 133 S. Ct, 2304 (2013); D.R. Horton, Inc. v.
NLRB, and Murphy Oil v. NLRB, the validity and enforceability of its Agreement is beyond the
jurisdiction of the Board and must be determined pursuant to the FAA. In American Express,
issued after the Board’s decision in D.R. Horton, the Supreme Court held that a class action
waiver must be enforced according to its terms in the absence of a “contrary congressional
command” in the federal statute at issue. Id. at 2309; see also CompuCredit Corp. v. Greenwood,
132 S. Ct. 665, 669 (2012) (also issued after the Board’s decision in D.R. Horton).

In addition to the forgoing reasons, PrimeFlight asserts the following, and reserves the
right to further develop these and other arguments at a later date:

o The joint pursuit of legal claims is not a substantive right under Section 7 of the Act;

o The NLRA does not contain a contrary congressional command to override the FAA,

o Mandatory arbitration agreements precluding employees from bringing group workplace
claims do not affect any substantive rights under the NLRA;

o Employer-imposed arbitration agreements do not restrict Section 7 rights.

In your letter, you asked PrimeFlight to address the Murphy Oil USA, Inc., 361 NLRB No.
72, slip op. at 1 (2014), enf. denied 808 F.3d 1013 (5th Cir., Oct. 26, 2015) and the On Assignment
Staffing Servs., Inc.; 362 NLRB No. 189 (2015) Board decisions. Our position is that neither Murphy
Oil nor On Assignment Staffing are applicable to this matter because both rely on D.R. Horton, Inc.,
357 NLRB No. 184 (2012), enf. denied in relevant part 727 F.3d 344 (5% Cir. 2013), which was
properly set aside by the Fifth Circuit Court of Appeals.

As discussed in more detail above, PrimeFlight contends that Murphy Oil was properly set-
aside by the Fifth Circuit Court of Appeals, and adopts the Court’s holding as its position on the
treatment of the Board’s Murphy Oil Decision and Order. Specifically, the Court held that the
Board’s decision was based solely on Murphy Oil's enforcement of an agreement that the Board
deemed unlawful because it required employees to individually arbitrate employment-related
disputes — and that the Court’s decision in D.R. Horton foreclosed that argument. Murphy Oil,
808 F.3d 1013, 1021.

In addition, the Court held that the language in the revised Murphy Oil arbitration
agreement could not be reasonably read as prohibiting the filing of Board charges, because it stated:

Nothing in this Agreement precludes [employees]  from participating in
proceedings to adjudicate unfair labor practice charges before the Board.

PrimeFlight’s Agreement contains similar language:
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This Agreement does not affect or limit Employee’s right to file an administrative charge
with a state or federal agency such as the National Labor Relations Board. '

PrimeFlight contends that the language in its Agreement cannot be reasonably read as prohibiting or
“chilling” employees’ right to file Board charges.

In On Assignment Staffing Servs., Inc., 362 NLRB No. 189 (2015), the Board applied
Murphy Oil, and D. R. Horton, Inc. to find that the Employer violated Section 8(a)(1) of the Act
by promulgating and maintaining a mandatory arbitration agreement under which employees
were compelled, as a condition of employment, to waive the right to maintain class or collective
actions in all forums, unless employees individually opted out of the waiver within 10 days of
receiving a copy of the agreement. Here, the Board focused on whether the “opt-out” provision
“saved” a class action waiver that was, under the Board’s theory, otherwise unlawful. Not
surprisingly, the Board majority found that the opt-out provision did not save the waiver, which
was unlawful under “the rule announced in D. R. Hortor and reaffirmed in Murphy Oil.” 362
NLRB No. 189, at 5. The Board’s holding in.On Assignment Staffing is not applicable here
because: (1) it relies upon the incorrectly decided rule announced in D. R. Horton and reaffirmed
in Murphy Oil; and (2) it relates to an opt-out provision, and PrimeFlight’s Agreement does not
contain such a provision.

F. The Region Has No Basis Upon Which To Request Extraordinary 10(j) Relief

Injunctive relief is unnecessary and inappropriate in this case. As previously stated, the
current charge alleges a failure to recognize the Union, a failure to provide the Union with
information and an unlawful arbitration agreement. The Union’s demand for recognition was
premature and once a representative complement of employees existed in late June 2016, the
Union did not have a majority status and PrimeFlight was not a successor. Moreover, because
PrimeFlight is not a successor, no obligation to provide information existed.

With regard to the Arbitration Agreement, PrimeFlight’s position is that the agreement
does not violate the Act.

But, even assuming the current allegations are true — which they are not — these
allegations do not provide a basis for 10(j) relief, which is an extraordinary measure. Traditional
Board remedies are more than adequate to address any alleged violations.

1. 10(j) Relief Is An Extraordinary And Unusual Remedy Not
Warranted In This Case

It is well-established that “injunctive relief pursuant to 10(j) is an extraordinary remedy
to be requested by the Board and granted by a district court only under very limited
circumstances.” Kinney v. Int’l Un. Of Operating Eng'rs, Local 150, 994 F.2d 1271, 1277 (7th
Cir. 1993); Kobell v. Suburban Lines, 731 F.2d 1076, 1091 n. 26 (3d Cir. 1984). Because
Section 10(j) injunctive relief is such an extraordinary remedy, it is only appropriate in the
“unusual likelihood (compared to other cases before the Board) of ultimate remedial failure” and
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“was not intended to undermine the normal processes of labor law adjudication: administrative
resolution by the NLRB followed, if necessary, by enforcement in the courts of appeals.”
Kobell, 731 F.2d at 1091 n. 26. Importantly, an injunction that would “short-circuit” the Board’s
administrative process should not be granted. Boire v. Pilot Freight Carriers, Inc., 515 F.2d
1185, 1192 (5th Cir. 1975); McLeod v. General Elec Co., 366 F.2d 847, 850 (2d Cir. 1966);
Johnson v. Sunshine Piping, 238 F. Supp. 2d 1297, 1302 (N.D. Fla. 2002). That is, the Region
may not simply seek prospective enforcement of an anticipated Board order via a 10(j)
proceeding. The purpose of Section 10(j) is “to give the Board a means of preserving the status
quo pending completion of its regular procedures which might be ineffective if immediate relief
cannot be granted.” Calatrello v. Automatic Sprinkler Corp. of Am., 55 F.3d 208, 214 (6" Cir.
1995). Itis only to preserve the Board’s ultimate remedial authority. It “is not to be a substitute
for the exercise of that power.” Kobell, 732 F.2d at 1091. Section 10(j) relief is therefore only
necessary where, unless granted, any final order of the Board would be rendered meaningless
and the purposes of the act would be frustrated. Arlook v. Lichtenberg & Co., 952 F.2d367, 372
(11th Cir. 1992); Minnesota Mining & Mfg. Co. v. Meter, 385 F.2d 265, 271 (8th Cir. 1967);
Angle v. Sacks, 382 F.2d 655, 660 (10th Cir. 1967).

In most Circuits, to resolve a Section 10(j) petition, district courts consider two issues:
(1) whether there is “reasonable cause to believe” that an employer violated the Act and
(2) whether temporary injunctive relief is “just and proper.” See 4dhearn v. Jackson Hosp. Corp.,
351 F.3d 226, 234 (6th Cir. 2003); see also Schaub v. West Michigan Plumbing & Heating, Inc.,
250 F.3d at 969 (6™ Cir. 2001); and cases cited therein.

Even accepting the allegations as true, 10(j) relief is not warranted here because this is far
from an “extraordinary” case. Indeed, Section 10(j) injunctive relief is not appropriate because
(a) there is no reasonable cause to believe that the Act has been violated, and (b) even assuming
evidence supported a reasonable cause finding, traditional Board remedies are sufficient to cure
any alleged violations (which the Company denies exists), making such extraordinary relief
neither just nor proper.

a. There Is No Reasonable Cause To Believe That PrimeFlight
Violated The Act

To meet the reasonable cause prong of the test, “there must [first] be a substantial, non-
frivolous, legal theory, implicit or explicit, in the Board’s argument, and second, taking the facts
favorably to the Board, there must be sufficient evidence to support that theory.” Chester v.
Grane Healthcare Co., 666 F.3d 87, 98 (3d Cir. 2011) (citations omitted). This inquiry
“subsumes equitable considerations.” NLRB v. Webco Indus., Inc., 225 F.3d 1130, 1137 (10th
Cir. 2000). At a minimum, the Regional Director must make a threshold showing of likelihood
of success by establishing that its chances are “better than negligible.” NLRB v. Electro-Voice,
83 F.3d at 1568; Roland Machinery Co. v. Dresser Industries, Inc., 749 F.2d 380 (7th Cir 1984).
The General Counsel has instructed Regions that “concerning the ‘success on the merits’ factor,
the allegations of the complaint must be sufficiently strong that the Board likely will enter the
final relief sought on a temporary basis through the Section 10(j) proceeding” and that equitable
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relief should be imposed “only when it is likely that the Board will impose such relief
permanently.” Memorandum GC 02-07; Memorandum GC 06-02.

, The Region lacks the evidentiary basis upon which to meet this standard. As set forth in
the position statement, there is a legitimate question of fact concerning whether PrimeFlight is a
successor to Air Serv based on the timing of the Union’s request for recognition and a substantial
change in the bargaining unit classification. Consequently, there is simply not sufficient
evidence at this time to support the charge for which relief is sought. As such, the Region has no
rational basis upon which to establish the likelihood of success on the merits.

Most recently in NLRB v. Ridgewood Health Care Center,'lnc., 2015 WL 9301411 (U.S. D.
Court, N.D. Alabama 2015), the court found that a routine successorship case did not warrant 10())
relief. In reaching its decision, the court first analyzed the extraordinary nature of Section 10()
injunctive relief:

“Section 10(j) is itself an extraordinary remedy to be used by the Board only when, in
its discretion, an employer or union has committed such egregious unfair labor
practices that any final order of the Board will be meaningless or so devoid of force
that the remedial purposes of the Act will be frustrated.” Pilot Freight Carriers, 515
F.2d at 1192 (emphasis added); see also Arlook for & on Behalf of NLRB. v. S
Lichtenberg & Co., 952 F.2d 367, 372 (11th Cir. 1992)(quoting Pilot Freight, 515
F.2d at 1192). “[I}f a harm is of a routine character in the NLRA context, the parties
usually can redress such wrongs under the NLRB administrative processes.”
McKinney ex rel. N.LR.B. v. Creative Vision Res., L.L.C., 783 F.3d 293, 299 (5th
-Cir.2015). “[Clare must be taken [by the court] so that [§ 10(j) injunctive relief]
remains .an extraordinary remedy, to be requested by the Board and granted by a
district court only under very limited circumstances.” Hartman and Tyner, 714 F.3d at
1249 (quoting S. Lichtenberg & Co., 952 F.2d at 374) (emphasis added).”

Applying the standard to the facts in this case, the Court finds 10(j) not warranted:

“ the Director must show that this failure to negotiate before setting the initial terms
and conditions was “egregious” or extraordinary when compared to similar unfair
labor practices. None of the evidence cited in the Director's Offer of Proof proves
anything other than that the terms and conditions were changed. Id. at *12

*k ok

The initial changes about which the Director complains affected all employees
regardless of whether the employee was previously employed by Preferred. Moreover,
the Director has not cited evidence that, before October 1, 2013, the Ridgewoods'
status as a successor was “perfectly clear.” See Burns, 406 U.S. at 294-95, 92 S.Ct.
1571, Unilaterally setting the initial terms and coriditions in a successor situation is an
ordinary and routine—not egregious or extraordinary—unfair labor practice present in
virtually every successor case in which the new employer does not recognize the
Union.
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Nothing about the situation at the facility in this case demonstrates that the
Ridgewoods' conduct rises above the employer conduct of the routine, ordinary
SUCCESSOr case.

Although every unfair labor practice causes some harm, the harms in this case, as
shown by the evidence cited by the Director, are routine and were largely complete
long before the Director filed his Petition for immediate injunctive relief. The court
finds that the wrongful conduct in this case is not egregious or extraordinary such that
an immediate injunction would be just and proper.” Id

Therefore, in light of the Region’s inability to show reasonable cause to believe that
PrimeFlight violated the Act, in the facts of this case, resort to the extraordinary measure of 10(j)
relief is improper.

2. In The Facts Of This Case Temporary Injunctive Relief Is Neither
Just Nor Proper Because Traditional Remedies Would Completely
Cure Any Alleged Violations

The just and proper standard calls upon courts to focus on the “public interest, and ‘the
unusual likelihood of ultimate remedial faiture’ by the NLRB.” Chester, 666 F.3d at 98
(quoting Hirsch v. Dorsey Trailers, Inc., 147 F.3d 243, 247 (3d Cir. 1998)). Courts must look to
“whether the ongoing practices would create ‘irreparable’ harms, i.e., injuries that could not be
remediated by the Board’s final decision.” Chester, 666 F.3d at 98. In Weinberger v. Romero-
Barcelo, 456 U.S. 305 (1982) the Supreme Court stated “[tJhe Court has repeaiedly held that the
basis for injunctive relief in the federal courts has always been irreparable injury and the
inadequacy of legal remedies.” Id. In the context of Section 10(j) relief, the courts have long
held that “the appropriateness and scope of an injunction may be measured by the need to
maintain the status quo, to preserve the jurisdiction of the NLRB, and to foster the purposes of
the federal labor laws.” Air Express, 471 F. Supp. at 1124 (citing Pilot Freight, 515F.2d at 1188
and Wilson v. Milk Drivers & Dairy Employees Union, 491 F.2d 200, 203 (8th Cir. 1974)); see
also Minnesota Mining, 385 F.2d at 271; Angle v. Sacks, 382 F.2d 655, 660 (10th Cir. 1967);
McLeod v. General Elec Co., 366 F.2d 847, 850 (2d Cir. 1966).

To establish an entitlement to injunctive relief in the 10(j) context, it must be shown that:
(1) the likelihood of success on the merits is “better than negligible,” Electro-Voice, Inc., 83 F.3d
at 1567; (2) there is no adequate remedy at law and an award of damages would be “seriously
deficient,” id.; (3) the charging party would be irreparably harmed without injunctive relief and
that harm outweighs any harm to the employer if an injunction is issued; and (4) the public
benefits of the injunction outweigh the public cost. Id. at 1574.

The allegations raised in the charge do not establish any of the relevant factors.
Therefore, injunctive relief is inappropriate.
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a. No Irreparable Injury Will Occur In The Absence Of 10(j)
Relief

Section 10(j) relief is inappropriate because no irreparable injury will occur in the
absence of injunctive relief since traditional Board remedies would allow for full recovery for
any alleged harm to the Union or the employees. The General Counsel has stated that the most
important factor when reviewing whether a complaint warrants 10(j) relief is “the potential threat
that the Board’s ultimate remedial order will be ineffective to remedy the unfair labor practices
and to protect statutory rights.” Memorandum GC 02-07 (August 9, 2001); see also
Memorandum GC 06-02 (January 6, 2006).

In the unlikely event that the allegations in the charge are found to have merit, the Board
could order various remedies, including a cease and desist order and an order to bargain; as a
result, resort to injunctive relief is unnecessary and inappropriate. Most importantly, no evidence
exists that the allegations present “extraordinary circumstances,” rendering traditional remedies
insufficient to remedy theses alleged violations. See Kobell, 731 F.2d 1076 (3d Cir. 1984);
Moore-Duncan v. Traction Wholesale Center, 157 LRRM 2100 (E.D. Pa. 1977) (injunctive
relief denied when the Board failed to present “concrete evidence” that traditional remedies
would fail).

b. The Harm To PrimeFlight Outweighs Any Alleged Harm the
Union Or The Employees Will Face Absent Relief

Courts caution against ordering Section 10(j) relief, absent extraordinary circumstances,
because it “injects the legal systems into disputes before a full airing of the facts and a careful
consideration of the law, and mistakes can be costly.” Kinney, 994 F.2d at 1277. Any “mistake”
in terms of awarding injunctive relief for the charge, which the Company believes has no merit,
would be costly to PrimeFlight. PrimeFlight would be substantially harmed by injunctive relief
if it is required to bargain with the Union and turnover information to the Union before a full
hearing on the facts and a determination that a bargaining obligation even exists. Requiring
PrimeFlight to do so would raise a host of problems.

In short, Section 10(j) relief is unwarranted in this case. The allegations do not
demonstrate the kind of extraordinary circumstances that would justify 10(j) relief. And, even if
the Region finds parts of the charge supported by the evidence, traditional Board remedies are
sufficient to remedy any alleged harms. Accordingly, this is not an appropriate case for 10(j)
relief,

G. Conclusion
The Company submits that, under the facts of this case, PrimeFlight was not a successor to Air

Serv and no bargaining obligation exists. Also, PrimeFlight’s Arbitration Agreement does not violate
the National Labor Relations Act. As a result, the Charge should be dismissed in its entirety.
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If you need additional information, please do not hesitate to contact me.

Sincerely,

J Rl 7 Faur_

Richard R. Parker

RRP/mns .

Attachments

JAS57



Case 1:16-@:R53B6-BMT, [Docuneents,D2MiRE 0072646548398 ddeti2053PagelD #: 111

ATTACHMENT A

JAS8



?,;‘,i

Case 1:16-@:R53B6-BMCT, [Docuneents,2D2Mi@ 0072646548398 d5e6f2053PagelD #: 112

32BJ
-

h—___

SEIU

Stronger Together

SERVICE EMPLOYEES
INTERNATIONAL UNION
CTwW, CLC

Local 32BJ
Headquarters

25 West 18th Street
New York, NY 10011-1991
212.388.3800

HECTOR J. FIGUEROA
President

LARRY ENGELSTEIN
Executive Vice President

KYLE BRAGG
Secretary Treasuter

LENORE FRIEDLAENDER
Assistant to the President

VICE PRESIDENTS
SHIRLEY ALDEBOL .
KEVIN BROWN -
JAIME CONTRERAS
ROB HILL

DENIS JOHNSTON
GABE MORGAN
ROXANA RIVERA
JOHN SANTOS
JOHN THACKER

www,seiu32bj.org

May 23, 2016

General Counsel

PrimeFlight Aviation Services
7135 Charlotte Pike

Suite 100

Nashville, TN 37209

Dear Sir or Madam:

PrimeFlight Aviation Services is the successor employer for two
bargaining units represented by SEIU Local 32BJ. As such, PrimeFlight is
legally obligated to recognize the union as the exclusive collective bargaining
agent, bargain with us concerning terms and conditions of employment and to
provide information necessary and relevant to collective bargaining. The two
units are:

1. PrimeFlight’s employees at JFK Airport, the majority of whom were
formerly Air Serv employees represented by Local 32BJ. These are
employees working at Terminal 5 on the Jet Blue account, providing
baggage handling, skycap and check point services. As we understand
it, the appropriate bargaining unit also includes employees providing
wheelchair assistance. We request recoguition for a unit of all full-time
and regular part-time employees at Terminal 5 on the Jet Blue account,
excluding supervisors, office clericals, and guards as defined in the
NLRA.

2. PrimeFlight’s employees at Newark Liberty Airport providing baggage
handling, skycap and check point services at Terminal A for Jet Blue, a
majority of whom are former Air Serv employees represented by Local
32B]. We request recognition for a unif of all full-time and regular
part-time employees at Terminal A on the Jet Blue account, excluding
supervisors, office clericals, and guards as defined in the NLRA.

Please provide dates on which you are available to bargain.

Please provide us with the following information necessary and relevant to
collective bargaining;

1. A roster of all bargaining unit employees, including their names,
addresses, telephone numbers, e-mail addresses, wages, shifts,
classifications and start dates.

2. A copy of any employee handbook applicable to any bargaining unit
employee. )

3. A copy of the summary plan description for any health insurance or-
other employee benefit plan applicable to any bargaining unit
employee,

B

Office of the General Counsel
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Please provide this information in one week from receipt of this letter.

Finally, please be aware that prior to any change in the employees’ terms and conditions
of employment, you are required to provide notice and an opportunity to bargain to the
Union. Failure to do so would be a violation of the National Labor Relations Act.

Sincerely,
LT e

Brent en
Deputy General Counsel
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May 25, 2016

Mr. Brent Garren

Office of the General Counsel, SEIU Local 32BJ
25 West 18t Street

New York, NY 10011-1991

Dear Mr. Garren,

In your letter to General Counsel, PrimeFlight Aviation Services dated May 23,
2016 it is asserted that Local 32BJ represents certain former Air Serv employees at JFK
Airport and Newark Liberty Airport who are now employed by PrimeFlight. Please
promptly provide me evidence that establishes the basis of this assertion, including the
Board Certification(s) and Collective Bargaining Agreement(s).

Sincerely,
William R. Stejskal III
Senior Vice President

615-312-7856 7135 Charlotte PRile

Fax 615-389-1438 Suite 100
www. primeflight. com Nashville, Tennessee 37209
AN SIS HOLDBGS DORMPANY HEADCUARTERS
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Stronger Together

SERVICE EMPLOYEES
INTERNATIONAL UNION
Tw, CLC

Local 32BJ
Headquarters

25 West 18th Street
New York, NY 10011-1991
212.388.3800

HECTOR J. FIGUEROA
President

LARRY ENGELSTEIN
Executive Vice President

KYLE BRAGG
Secretary Treasurer

LENORE FRIEDLAENDER
Assistant to the Prestdent

VICE PRESIDENTS
SHIRLEY ALDEBOL
KEVIN BROWN
JAIME CONTRERAS
ROB HILL

DENIS JOHNSTON
GABE MORGAN
ROXANA RIVERA.
JOHN SANTOS
JOHN THACKER

www.seiu32bj.org

June 2, 2016

Via UPS Next Day Air \

William R. Stejskal IIT

Senior Vice President
PrimeFlight Aviation Services
7135 Charlotte Pike

Suite 100

Nashville, TN 37209

Dear Mr, Stejskal:
In reply to your letter of May 25, please find enclosed a copy of the
Recognition Agreement between Air Serv Corporation and SEIU Local 32BJ,

dated March 26, 2015, for a bargaining unit that encompassed the employees at
issue at both JFK Airport and Newark Airports.

Sincerely,

Brent Garren
Deputy General Counsel

Enclosure

L= N

Office of the General Counsel 25 West 18th Street | New York, NY 10011-1991 | 212.388.3800
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RECOGNITION AGREEMENT
AIR SERV CORPORATION
and
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 32BJ
FOR SERVICE EMPLOYEES UNIT

Whereas on March 26, 2015 Aribtrator Gary Kendellen conducted a card check procedure and certified
that the SEIU-Local 32BJ has demonstrated majority support among the full-time and regular part-time
employees, excluding security officers, office clericals,, supervisors, managers and confidential employees
employed by Air Serv.at cliént at Newark Liberty, John F Kennedy International and LaGuardia Airports (the
“Bargaining Unit"), and

Wherefore, Air Serv hereby recognizes Local 32BJ SEIU as the exclusive bargaining representative for
the Bargaining Unit, and Local 32BJ SEIU hereby accepts such recognition. This recognition agreement shail
extend to after-acquired work at Newark Liberty, John F Kennedy International and LaGuardia Airports
provided that Local 32BJ shall first provide the employer with evidence of majority support via a card
check process, to the extent required by law.

Ait Serv Security Inc. S.E.LU.LOCAL 32BJ
T &
/« ,(,4.:'«. f /’ﬂ% By: y o€ e
Date: J/@Cf//ff Date; > {J\/; / (S~
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June 10, 2016

J

Mr. Brent Garren

Office of the General Counsel, SEIU Local 32BJ
25 West 18th Street

New York, NY 10011-1991

Dear Mr. Garren,

I have received a copy of the Recognition Agreement between Local 32BJ and Air
Serv that was enclosed in your letter to me dated June 2, 2016. If there was an
additional agreement between the parties that preceded the Recognition Agreement and
stipulated the card check procedure referenced in the Recognition Agreement, please
acknowledge and send me a copy.

Your letter was nonresponsive as to whether a Collective Bargaining Agreement
exists for any of the employees. Please acknowledge whether one does.

The information we seek is relevant to your May 23, 2016 request for PrimeFlight
to recognize Local 32BJ as the representative of certain units of our employees.

Sincerely,

R

William R. Stejskal I1I1
Senior Vice President

615-312 7856 7135 Chariotte Pike

Fax 615-399-1438 Suite 100
www.primeflight.com Nashville, Tennessee 37209
AR SIS HOLOINGS COMPANY HEATID AR TERS
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32BJ
-
SEIU

Stronger Together

SERVICE EMPLOYEES
INTERNATIONAL UNION
CTW, CLC

Local 32BJ
Headquarters

25 West [8th Street
New York, NY 10011-1991
212.388.3800

HECTOR J. FIGUEROA
Prestdent

LARRY ENGELSTEIN
Execudve Vice President

KYLE BRAGG
Secretary Treasurer

LENORE FRIEDLAENDER
Assistant to the President

VIGE PRESIDENTS
SHIRLEY ALDEBOL
KEVIN BROWN
JAIME CONTRERAS
ROB HILL

DENIS JOHNSTON
GABE MORGAN
ROXANA RIVERA
JOHN SANTOS
JOHN THACKER

www.seiu32bj.org

{ ¢
3 %

June 15, 2016

Via U.S. Mail

William R. Stejskal TIT

Senior Vice President
PrimeFlight Aviation Services
7135 Charlotte Pike

Suite 100

Nashville, TN 37209

Dear Mr. Stejskal:

We have supplied you with sufficient documentation to demonstrate
that we represent the employees in the bargaining units at JFK and Newark
airport in which the former Air Serv employees constitute a majority of
PrimeFlight’s non-supervisory workforce, After you acknowledge that the
Union is the exclusive bargaining agent, we will be happy to provide any
additional information which is necessary and relevant to collective
bargaining. Please provide the authority that supports your claim that a
collective bargaining agreement or documents preceding the recognition
agreement are necessary to determine our representative status. Please note
that that the recognition agreement cannot be legally challenged since it was
entered into more than six months ago.

Very truly yours,

//{/;;él/%;///’“ﬁu

Brent Garren
Deputy General Counsel

d

B

Office of the General Counsel

25 West 18th Street | New York, NY 10011-1991 | 212.388.3800
JAT0
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Dept ID Employee Name Home Phone # Description - Job Code info Eff Date
DJFK Abduliah,Karriam R 516/754-5116 Skycap Services Staff 04/26/2016
DJFK Abelard,Joscame 321/895-0013 Wheeichair Services Staff 04/28/2016
DJFK Abreu,Caraline 347/785-8605 Line Queue Staff 04/20/2016
DJFK Adames,Danny D 646/294-3739 Skycap Services Staff 04/26/2016
DJFK Admettre,Richardson 929/234-9212 Baggage Handling Staff 04/19/2016
DIFK Afia,Fabilha 646/525-7477 Wheelchair Services Staff 06/13/2016
DJFK Ahmed, Hussain 631/230-0374 Wheelchair Services Staff 06/14/2016
DJFK Ahmed, Jafrina | 917/717-6702 Wheeichair Services Staff 06/14/2016
DJFK Ahmed,Jalal U 917/717-6074 Wheelchalr Services Staff 04/26/2016
DJFK Ahmed,Joyee 646/691-0261 Wheelchair Services Staff 04/26/2016
DJFK Ahmed,Mosaddik 929/365-2512 Wheelchair Services Staff 04/20/2016
DJFK Ahmed,Seemab 929/372-2924 Wheelchair Services Staff 04/26/2016
DJFK Ahmed, Shamim 646/683-9854 Wheelchair Services Staff 06/13/2016
OJFK Ahmed, Shuhe! 718/674-5825 Wheelchair Services Staff 04/22/2016
‘DJFK Ahmed,Wagas 718/312-2311 Wheelchair Services Staff 04/20/2016
DJFK Ajodha,Ghanwattie 347/546-1514 Line Queue Staff 04/19/2016
DJFK Akhter,Farhana 646/384-5121 Wheelchair Services Staff 06/21/2016
DJFK Alam,Bodiul 631/612-1875 Wheelchalr Services Staff 04/21/2016
DJFK Alexander Francis,Patsy C 203/818-2775 Wheelchair Services Staff 04/19/2016
DJFK Alexander,lan 347/369-8132 Baggage Handling Staff 06/20/2016
DJFK Alexandre,Alexandra 718/506-2861 Wheelchair Services Staff 06/14/2016
DJFK Alexis-Whittington, Tristan B 646/542-4419 Wheelchair Services Staff 06/21/2016
DJFK Ali,Fataho 646/642-8547 Wheelchair Services Staff 06/14/2016
DJFK Allen,Stacey A 347/613-3290 Wheeichair Services Staff 06/14/2016
DJFK Alleyne,Desmond A 917/294-1883 Skycap Services Staff 04/26/2016
DJFK Ally, Sherreza N 347/251-1994 Line Queue Staff 04/19/2016
DJFK Anika, Tasnuba 917/455-5858 Wheelchair Services Staff 06/20/2016
DJFK Antoine,Joseph Gustave 347/302-8689 Wheelchair Services Staff 06/23/2016
DJFK Arice,Sherwin 347/479-2634 Wheeichair Services Supervisor 04/26/2016
DJFK Aspa Martin,David 347/267-5499 Wheelchair Services Staff 06/20/2016
DJFK Atkinson,Kedesha A 347/264-8848 Wheelchair Services Staff 06/23/2016
DJFK Augustin,Enorce 516/643-0376 Skycap Services Staff 04/26/2016
DJFK Bacchus, Kemal 646/417-1124 Duty Manager 04/22/2016
DJFK Bacchus,Kemal 646/417-1124 Manager Duty 04/22/2016
DJFK Bacchus,Pauline M 347/605-5363 Wheelchair Services Staff - 04/19/2016
DJFK Bagot,Acklima 718/441-5064 Wheelchair Services Staff 04/20/2016
DJFK Balley,Stanford F 845/200-0988 Wheelchair Services Staff 04/27/2016
DJFK Baird,Philllp L 646/830-9535 Wheelchair Services Staff 04/20/2016
DJFK Bajrang, Diwanti 347/647-2776 Wheelchair Services Staff 04/26/2016
DJFK Baksh,Natasha 347/418-1984 Wheelchalr Services Staff 04/19/2016
DJFK Ballah,Rodney 347/420-4727 Wheelchair Services Staff 06/20/2016
DJFK Bantoto,Ron Tubil 929/366-8548 Baggage Handling Staff 04/20/2016
DJFK Baptiste, Gerard O 347/528-8017 Baggage Handling Staff 04/18/2016
DJFK Barnes,Annakaye Louise 347/671-4545 Office Support Hourly 04/11/2016
DJFK Barua,Sarun K 347/656-4681 Wheelchair Services Staff 04/26/2016
DJFK Bascom,Michael 347/458-9455 Wheelchair Services Staff 04/20/2016
DJFK Basdeo,Mohinl 347/720-4511 Line Queue Staff 04/20/2016
DJFK Basdeo,Nazima 347/531-5040 Line Queue Staff 04/24/2016
DJFK: Baskervilie,Donna P 347/671-9534 Line Queue Staff 04/19/2016
DJFK Batson,Jeanine M 646/353-9954 Wheelchalr Services Staff 06/22/2016
DJFK Begum,Moshammat R 646/726-8467 Line Queue Staff 04/19/2016
DJFK Begum,Shahnaz 347/238-8820 Wheelchair Services Staff 06/14/2016
DJFK Begum,Zahera 347/965-5000 Wheelchair Services Staff 04/26/2016
DJFK Belcher,Jeremiah T 718/810-3748 Line Queue Staff 04/22/2016
DJFK Belfond,Castro ) 917/251-6166 Wheelchair Services Staff 04/19/2016
DJFK Belle,Royden Anthony- 347/478-0815 Skycap Services Staff 04/26/2016
DJFK Bennett,Grace M 929/322-5472 Line Queue Staff 04/19/2016
DJFK Bernard,Glenise Victoria 646/509-0347 Line Queue Staff 04/18/2016
DJFK Bernard,Sasecle S 347/934-1395 Wheelchalr Services Staff 06/13/2016
DJFK Bharat, Amit K 718/526-7859 Wheelchair Services Staff 06/15/2016
DJFK Bishop Lewis, Tyree K 347/837-0486 Baggage Handling Staff 04/20/2016
DJFK Bisnauth,Kamlawatie D 718/415-5269 Line Queue Staff 04/19/2016
DJFK Biswas, Shukia 929/920-6287 tine Queue Staff 04/29/2016
DJIFK Black,Jessica O 929/423-4112 Wheelchair Services Staff , 04/22/2016
DJFK Blades,Ashley 347/650-8650 Wheelchair Services Staff 05/01/2016
DJFK Blair,Teresa M 347/567-2864 Line Queue Staff 04/19/2016
DJFK Bobb,Memwin T 347/742-8141 Baggage Handling Staff 04/21/2016
DJFK Bolanos Rios,Juan P 718/502-4166 Baggage Handling Staff 04/21/2016
DJFK Boodie,Alexis O 347/885-8404 Wheelchalr Services Staff 06/21/2016
DJFK Bookal, Carlton D 347/553-6121 Wheelchalr Services Staff 06/14/2016
DJFK Bowry,Troy A 347/906-1779 Duty Manager 04/28/2016
DJFK Bowry,Troy A 347/906-1778 Manager Duty 04/28/2016
DJFK Boyd, Shamire D 718/926-4497 Baggage Handling Staff 04/20/2016
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DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK

DJFK
DJFK

DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DUFK
DJFK
DJFK
DJFK
DJFK
DJFK __
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DIFK
DIFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK

Brathwaite, Racquel Sandy
Brazao-Martinez,Erick R
Bromfield,Junior T

Brown Jr,Anthony
Brown,Levonda Michelle
Brown,Rysean M
Brown,Sheenah R

Browne, Jason |

Bryan,Africla Lyhase
Bryan,Mavel L

Bunbury,Devon A
Cabrera,Flordeliz
Caldeira,Sacha M

Calderia, Steffaney A

Campbell, Sueann Jeneil Senatra
Cannon,Sherwin A
Carter,Domonique Juitara Pinkie

-Cesar,Rose K

Cesar,Woolio
Chambers,Shauta M
Champagne, Taylor
Champagne, Taylor
Charles Clesidor,Guerda
Chery,Richard D
Chowdhury, Aynul Haider
Chowdhury, Shahir A
Clark,Sean P

Clark, Timothy

Clarke Anttonet R
Clarke,Shanae Athiena
Clement,David
Coaxum,Saderia L
Collins,Wendy R
Compere,Herold
Cook,Crystal Victoria
Comette, Whitney A
Creese,Jason A
Cumberbatch,Audeen M
Cunningham,Dumonye D
Curotto,Gloria Beatriz
Dabydeen,Ajai L
Dadie,Joel
Datllus,Wiidiene
Davis,Gleniece S
Davis,Jehud M
Davis,Marlo Giovanni
Davis, Whitney A

De Silva,Karen M
Debnath,Kalyan K
Delvoix,Myrline
Dennis,Mark M
Deownarain,Bhowanmatty
Destine,Jean Claude
Dhaness,Victor S

Diaz, Maximo Jose
Dickey, Shiquita M
Dillon,Keon O
Dixon,Donald R
Dixon,Louri Ann U
Downes,Elvonda
Dudley,Richard A
Duggins,Leroy C
Duhaney,Omar A
Duncan Jr,Richard
Dunkley,Lamoya A
Eastman,Romaine A
Ebanks,Erc
Edmond,Jean F
Edmond,Shanice D
Edwards Kirkland C
Edwards,Ricardo M
Elmine,Ronald
Espinal Cuello,Mayloris M
Exantus Benjamin,Monique

347/320-7309
347/938-1458
817/873-7020
718/723-9155
614/354-8434
347/335-7274
757/292-G290
516/672-7483
347/355-8308
347/485-2085
347/784-1662
516/765-3034
516/972-8850
347/320-7309
347/553-2183
347/968-8383
631/507-1972
347/348-6576
347/217-5844
929/293-2081
347/662-8333
347/662-8333
646/730-1340
917/600-8388
347/435-5112
929/231-6622
817/688-7147
917/292-7781
929/434-1152
347/632-7030
914/434-3234
347/385-7021

347/841-1726

347/681-1577
646/664-6312
929/253-1272
718/578-1080
347/338-7754
718/669-2921
516/205-0521
917/702-5745
347/256-4939
347/965-7942
347/869-5610
347/572-3786
347/303-3647
347/209-9650
347/884-4488
347/755-1864
631/552-3446
347/425-4001
347/809-7215
718/502-7052
718/717-9496
917/558-4542
917/724-7742
347/788-7835
917/651-9866
347/485-6627
718/598-3101
347/9654-1254
646/769-8808
347/746-3895
917/285-3295
347/207-5096
347/741-4221
929/241-7235
846/549-3412
347/365-4660
718/744-8027
347/892-7665
347/524-3440
646/961-2159
646/377-0634
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Line Queue Staff
Wheelchair Services Supervisor
Baggage Handling Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Office Support Hourly
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchalr Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Line Queue Staff
Baggage Handling Staff
Wheeichair Services Staff
Manager Wheelchair Services
Wheelchair Services Manager
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Line Queue Staff

-Line Queue Staff

Baggage Handiing Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Line Queue Staff

Skycap Services Staff
Office Support Hourly
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handiing Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheselchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff

Line Queue Staff -

Skycap Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchalr Services Staff
Line Queue Staff
Wheelchalr Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchalr Services Staff
Wheelchalr Services Staff
Wheelchair Services Staff
Skycap Services Staff
Wheelchalr Services Staff
Wheelchair Services Staff

06/23/2016
04/27/2016
06/21/2016
04/21/2016
06/2712016
04/20/2016
04/20/2016
06/14/2016
06/30/2016
04/18/2016
04/28/2016
04/05/2016
06/09/2016
04/20/2016
07/06/2016
04/20/2016
06/22/2016
04/20/2016
04/20/2016
06/20/2016
04/19/2016
04/19/2016
04/26/2016
06/14/2016
04/21/2016
04/20/2016
04/19/2016
06/14/2016
06/14/2016
07/06/2016
04/26/2016
04/21/2016
04/19/2018
04/26/2016
07/06/2016
04/20/2016
04/21/2016
04/21/2016
04/27/2016
04/06/2016
04/21/2016
04/18/2016
04/27/2016
04/28/2016
04/20/2016
04/20/2016
06/20/2016
04/26/2016
04/26/2016
07/01/2016
06/14/2016
04/28/2016
04/20/2016
06/13/2016
04/20/2016
04/20/2016
06/07/2016
06/20/2016
04/20/2016
04/19/2016
04/26/2016
04/20/2016
04/20/2016
06/21/2016
04/28/2016
06/13/2016
04/26/2016
04/26/2016
07/06/2016
04/26/2016
06/16/2016
04/20/2016
04/27/2016
04/21/2016




Case 1:16-(0:RE3B6-BMCT, [Docuneents,2 2Fie@ 0072646548398 6§e782053PagelD #: 127

Fargas,Richard
Faulk,Annette L
Fayette, Wolfert
Fayzullaev,Sherzod
Felix,Mark A
Feng,Wel C
Fernandez,Lita J
Fernando,Kumari P
Foster Barnaby,Denise A
Fowler, Tamar K
Frage,Emmanuela
Francis,Lioydeth T
Francols,Franciska
Francois,Kayla M
Frank,Faithe R
Frazer,Shamira T
Freycinet, Michel
Frias,Sandy
Fuller-Prawl,Cheyenne A
Fulton, Talaya
Gaeton, Krystelle
Galarza,Carlos A
Gantt,Crystal A
Gamett,Lonnie A
Garrett,Pompay D
Gibbs,Kadeem A
Gillenwater,Hilda C
Gnana Prakasam,Yesudevakumar
Gomes, Jacinta C
Goodluck,Mekita L
Grady,Ashley M
Grant,Allando J
Grant,Davante G
Grant,Devon A
Grant,Jerome E
Grant,Owen G
Gray,Charlando S
Gray,Debra
Gray,Debra
Greaves,Delon K
Green,Alfonso J
Green,Petronella N
Guevil,Max C
Gunnis,Saslka A
Gustavus,Lloyd D
Guy,Winston Norbert
Halrston,Anthony T
Hakim,Mohamed A
Halder,Rabi
Hall,David L

Halley Allison B
Halley,Rolyston'A
Hamilton,Christopher T
Hamilton-Harris,Denlse M
Harley,Dave A
Harnarine,Hemchand
Harrison,Howard W
Harry,Latchmi
Hassan,Zia Ui
Headley,Ashamally L
Hector,Nigel G
Henry,Raven Abigail Tresanne
Hepbum,Linda E
Hernandez,Marta E
Himme!,Christopher £
Himmel,Denise
Hope,Fllana V
Hoque,Mohammad S
Hossaln,MD A
Hossain,MD Jahangir
Hoyte,Brian C
Huang, Caroline
Hussain,Imtiaz
Hussain,Munawar

347/984-0357
347/777-7084
516/499-2084
347/251-1920
347/948-1922
646/881-0076
347/506-0404
646/217-2926
917/446-1380
646/730-3758
347/790-6346
347/469-7191
347/707-6410
347/323-8279
718/880-0624
347/791-1194
347/822-8398
920/345-0235
516/303-6263
347/217-2683
917/588-8262
917/837-2399
347/650-8048
516/306-6925
718/413-8521
347/636-0097
347/232-7326
718/764-7888
929/278-2654
929/331-6248
347/883-8254
347/338-7502
631/264-6559
718/791-8708
347/856-9376
347/785-0326
347/842-8086
480/544-2655
480/544-2655
646/226-1825
646/427-0484
347/513-7780
305/244-8271
347/241-6430
718/640-7598
917/564-6967
646/575-7464
929/365-2781
631/566-3007
347/603-2307
646/660-0782
646/664-5214
347/685-7541
516/567-4347
718/501-5713
917/615-3219
347/495-5341
410/805-1594
347/368-9802
929/888-5223
917/859-4596
§29/255-7868
347/596-2337

-3471717-7326

347/343-0515
347/385-6850
347/524-0032
347/536-8828
646/399-5044
347/654-6878
347/369-9778
917/868-4355
646/353-9827
347/668-9904
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Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Supervisor
Baggage Handling Staff
Line Queue Staff

Line Queue Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheselchair Services Staff
Wheelchair Services Staff
Maintenance Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Supervisor
Wheelchair Services Supervisor
Wheeichair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff

Line Queue Staff

Skycap Services Staff
Wheelchair Dispatcher
Skycap Services Staff
Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
General Manager
Manager General

Skycap Services Staiff
Baggage Handling Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Baggage Handling Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchalir Services Staff
Baggage Handling Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Line Queue Staff
Wheelchair Services Staff
Skycap Services Staff
Baggage Handling Staff
Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff

" Wheelchair Services Staff

Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff

04/26/2016
06/07/2016
06/13/2016
04/22/2016
04/26/2016
04/20/2016
04/22/2016
04/19/2016
06/23/2016
06/14/2016
04/29/2016
06/14/2016
06/20/2016
04/20/2016
04/20/2016
04/18/2016
04/20/2016
06/13/2016
04/26/2016
06/20/2016
04/29/2016
04/28/2016
06/21/2016
06/13/2016
04/26/2016
04/20/2016
06/14/2016
04/26/2016
04/27/2016
04/21/2016
04/22/2016
04/26/2016
06/14/2016
04/26/2016
04/26/2016
04/19/2016
06/21/2016
04/18/2016
04/18/2016
04/26/2016
04/21/2016
04/20/2016
04/26/2016
06/14/2016
04/26/2016
04/18/2016
04/19/2016
04/20/2016
04/22/2016
04/20/2016
04/20/2016
06/07/2016
06/28/2016
04/20/2016
04/22/2016
04/22/2016
04/22/2016
04/20/2016
04/21/2016
04/20/2016
04/22/2016
06/22/2016
04/27/2016
04/26/2016
04/18/2016
04/19/2016
04/20/2016
04/27/2016
04/21/2016
04/18/2016
06/09/2016
04/20/2016
04/26/2016
04/20/2016
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Hutchinson,Prince Orlando
Hutchinson, Theresa N
Islam,MD R
Istam,Mchammed S
Islam,Parvez S
Islam,Rashidul

Islam, Shafiqul
Ismail,Mohammed
Jackson,Edward A
Janjua,Muhammad Akram
Janvier,Jean O

Javed, Muhammad
Jean Baptiste,James
Jean Benoit, Yolie
Jean Julien,Jemima
Jean Philippe Exil,Gernick
Jean Pierre, Terry
Jean,Cedrick |
Jefferson,Craig S
Joachim,Josue £
Johnson lsrael James
Johnson,Michael R
Johnson,Nagquan J
Joint,Delince
Jones,Bobby
Joseph,lsaiah N
Joseph,Ricky
Joseph,Samuel O
Joshua,Nancy L
Joshua,Nathalia M
Jullus, Keyana U
Juman;Alimoon
Kahadugoda,Kapila N
Kaur,Daivinder
Kaur,Harmanpreet
Kaur,Jagdeep
Kaur,Maninder
Kaur,Maninder

Kaur, Paramjit
Kaur,Paramjit
Kaur,Rajwinder
Kaur,Satvir
Kaur,Surinder
Khalr,Mohammed A
Khan,Fareeza
Khan,MD Mizanur
Khan,MD S
Khan,Mahammudun N
Khan,Nazrul |
Khan,Waqqar
Khirattie,Eran P
Komatsu, Yukl Franklin
Lachminarain,Ganesh N
Lalbeharl,Ghanesham
Lall,Shireen
Latchminarain,Dyal P
Lattimore,Rickia S
Lawrence,Ann M
Lawrence,Shannaz C
Leo,Sherlander S
Leopard,Jean R
Leriche,Emmanuel J
Lihoussoun,Comlan A
Lindo,Camilia Anmoerice
Lipford,Valerie E
Lodhl,Faroog N
Loncke,Doma K
Lopez,Christopher F
Louis,Widlyne

Louis, Yanick Jean
Lucas Thomas, Themesa
Mabharal,Rajkumari
Major,Jada D

Mallari Jr,Casimiro A

347/961-2670
646/420-0653
516/558-5249
347/659-5498
609/742-9057
347/493-2007
347/779-4384
347/495-5857
646/250-7786
631/552-6342
347/984-6659
347/238-1175
646/508-4556
347/816-9498

347/530-3642

347/241-0485
347/738-2868
347/339-9912
718/810-4446
347/909-8460
347/545-1450
347/561-4494
718/964-7131
347/546-9449
718/634-0405
646/532-7449
347/586-3829
347/356-4154
917/664-6876
347/666-7911
347/859-2026
347/701-4497
817/226-9237
929/354-4073
929/365-8191
917/742-8817
347/445-7686
347/445-7686
347/987-2053
347/495-8906
929/499-4356
718/864-7242
347/879-9382
718/755-01563
646/339-1330
917/584-3192
347/653-8828
917/924-5938
267/579-6875
646/266-3180
347/922-0569
347/542-6716
347/400-5345
718/820-2710
347/605-3424
347/353-2037
631/505-8567
347/564-7465

'347/650-1650

917/254-9345
347/233-7989
347/628-0980
917/293-0471
718/576-4067
518/769-8864
347/744-5067
917/371-4217
820/202-6294
347/792-8986
347/569-1111
347/388-8353
718/848-0045
917/536-6638
646/671-3943

JATS

Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchalr Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichalr Services Staff
Wheelchalr Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff

Wheelchair Services Supervisor

Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff

Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff

Wheelchair Services Supervisor

Wheelchalr Services Staff
Wheelchair Services Staff
Wheelchalr Services Staff
Skycap Services Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Duty Manager

Manager Duty
Wheelchair Services Staff
Wheelchalr Services Staff
Wheelchalr Services Staff
Wheelchalr Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handiing Staff
Wheelchair Services Staff
Wheeichalr Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Dispatcher
Baggage Handiing Staff
Baggage Handling Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Line Queue Staff

Wheelchair Services Staff

Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff

Wheelchair Services Staff
Wheelchair Services Staff
Wheelchalr Services Staff
Wheelchair Services Staff
Wheelchalr Services Staff

06/23/2016
06/14/2016
06/23/2016
04/26/2016
04/26/2016
04/21/2016
07/06/2016
04/26/2016

-04/26/2016

05/04/2016
04/26/2016
04/26/2016
04/20/2016
06/14/2016
06/21/2016
06/14/2016
06/14/2016
06/20/2016
04/20/2016
04/28/2016
07/06/2016
05/01/2016
06/22/2016
04/21/2016
0472212016
06/20/2016
06/13/2016
06/20/2016
04/27/2016
06/09/2016
04/22/2016
04/21/2016
04/26/2016
04/22/2016
04/27/2016
06/08/2016
06/06/2016
06/06/2016
04/22/2016
04/26/2016
04/19/2016
06/20/2016
04/26/2016
04/26/2016
04/18/2016
04/21/2016
04/18/2016
04/22/2016
04/26/2016
06/09/2016
04/19/2016
04/27/2016
04/27/2016
06/07/2016
04/48/2016
04/20/2016
06/13/2016
06/13/2016
06/14/2016
04/26/2016
04/18/2016
06/20/2016
04/26/2016
04/18/2016
04/20/2016
04/22/2016
06/13/2016
06/13/2016
04/18/2016
04/18/2016
06/27/2016
04/20/2016
06/14/2016
06/13/2016
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DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DIFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK

DJFK
DJFK

Manger,Kumarchand
Marajh,Amos Gamny
Marette, John Gardy
Marlgny-Liroy,Marquerite M
Marrett,Hakeem O
Martinez,Johanna E
Martinez,Leonardo A
Mascaoil,Mylon C
Mason,Aliceson
Massenat,Marie D
Mathurin Immacula

Matthews, Shanikqua Shanee

Matthews, Sharon J
Mayolino Estrella,Ralt J
McKenzie,Bianca Tameka
McLaurin Jr Michael A
Meley,Dantey G
Meley,Deika H
Mervil,Marc Donald
Michael,Rod
Mimy,Menger
Mingot Pierre Louis,Sandra
Miraflores, Jesus D
Mitchell, Kenya
Mohamed,Zaman
Momin,Mohammed
Mondiser,Marie J
Monero,Ryan
Monsi,Anisor R
Moonsammy,Maharant
Moaore,Cindy M
Moreau,Daphnee
Morgan,Melissa T
Morris,Shanique R
Moyez,Dewan A
Mullahoo,Pratima D
Mulfings Il,Michaef A
Mullins, Teresa
Munitall,Kissoon D
Murray,Charlene
Murray,Nicole W
Murrell, Ty'Sheen S
Nagra,Harjit
Nahar,Sanzida
Nanan,Dhanraj
Narain,Ghanshyam
Naraine,Lilowtle
Narine, Seeta
Nedd,Jomell Y
Nelison,ian C
Neison, Elroy Wayne
Nelson,Lyndon E
Nelson,Michel
Nelson,Nicholas R
Newsome,Keisha P
Nicholas,Alexa S
Nixan,Duwayne D
Norlean,Chidine
Nundatal,Indarit
Nunez,Joe C
Nzoukeu Yankep,Frank F
Ocampo,Jonathan
Ochoa,Kirk A
Ochoa,Pauline L
Odugbemi,Sulaimon
Okpara,Christian C
Ortiz,Latchanday D
Outram,Kenya B
Owen,Shaquille R
Owens,Joshua G
Oxiey Dell,Marcia R
Panan, Vivic Lorenzo
Paredes,Mike S
Parris,Makeba K

347/636-7482
347/659-7843
347/466-8732
718/657-0572
718/576-9541
917/864-6505
347-885-7454
347/659-6195
718/607-7588
347/357-5874
347/942-2638
718/902-2089
347/605-3333
516/661-5015
718/883-0682
347/971-6726
267/276-5719
646/730-5681
516/606-8807
917/349-7204
347/792-9392
347/451-3717
646/515-5053
347/619-8610
347/264-6823
917/208-1795
516/424-3185
516/727-5585
347/968-2779
908/294-0944
917/943-0108
929/299-8442
347/869-2990
646/522-3760
929/312-1418
347/307-3904
347/228-1720
347/613-4812
347/251-5962
718/344-4753

718/928-8651-

347/869-2912
718/860-3286
347/685-2469
929/389-9997
347/891-8593
347/592-6881
347/894-8023
347/737-2497
347/785-4013
347/737-1359
347/451-0640
347/684-8446
347/369-3439
347/512-7659
347/254-0941
347/571-4440
347/382-4123
347/569-7372
347/320-4065
929/325-4510
917/583-0991
347/447-4761
646/706-2625
347/986-3255
917/485-4859
347/651-4132
347/592-3041
347/962-7592
347/513-4786
646/262-6721
347/776-8368
347/556-9389
929/312-5844

JAT6

Wheelchair Services Staff
Wheelchalr Services Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchalr Services Staff
Wheelchair Dispatcher
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchalr Dispatcher
Wheelchalr Services Staff
Wheelchair Services Staff
Wheelchalr Services Staff
Skycap Services Staff
Wheelchalr Services Staff
Line Queue Staff
Wheelchalr Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Wheeichair Services Staff
Wheeichair Services Staff
Skycap Services Staff
Whesichair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchalir Services Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff

Line Queue Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Baggage Handling Staff
Baggage Handling Staff
Skycap Services Staff
Wheeichair Services Staff

Wheelchair Services Supervisor

Wheelchair Services Staff
Baggage Handling Staff
Wheeichair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Wheelchair Services Staff
Skycap Services Staff
Wheelchair Services Staff
Line Queue Staff
Baggage Handling Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff

Wheeichair Services Staff

Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff

06/14/2018
04/27/2016
04/18/2016
04/26/2016
04/21/2016
04/26/2016
04/20/2016
06/27/2016
07/06/2016
04/26/2016
06/23/2016
08/27/2016
06/13/2016
04/29/2016
04/20/2016
04/26/2016
06/13/2016
0611312016
07/06/2016
04/22/2016
06/09/2016
06/13/2016
04/26/2016
04/22/2016
04/18/2016
04/22/2016
06/09/2016
06/07/2016
06/13/2046
04/26/2016
06/20/2016
06/13/2016
06/21/2016
04/26/2016
04/19/2016
04/20/2016
04/21/2016
04/20/2016
04/22/2046
04/19/2016
04/19/2016
04/20/2016
04/19/2016
06/07/2016
04/27/2016
08/07/2016
04/20/2016
04/20/2016
04/26/2016
04/21/2016
04/18/2016
04/26/2016
04/26/2016
06/30/2016
04/27/2016
04/21/2016
04/29/2016
04/21/2016
04/22/2016
04/26/2016
06/21/2016
04/26/2016
04/26/2016
04/19/2016
04/18/2016
04/21/2016
04/26/2016
06/13/2016
04/20/2016
06/14/2016
04/22/2016
04/18/2016
04/20/2016
04/19/2016
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Partap,Mukesh

Parveen,Mosammat Rawshan

Pencile,Roland O -
Perez, Hilda
Persaud,Bibi S
Persaud,Radica
Persaud,Rohit
Peters,Sherryann N
Peters, Shirlin J

Pierre Charles,Judith
Pierre,Jude
Pierre,Kevin A
Plerre,Yves
Pilgrim,Joan A

Pinkney Jr, Troy
Placide,Caroline
Poe,laisha Domonique
Polanco,Henry E
Pranantram,Jayraam
Prasad,Aditie
Prasad,Surendra
Prince,Denzyl R
Prince,Shovon T
Quidlat,Dionel B
Raeburn,Craig Jamal
Rahali,Ahmad
Rahman,Mohammad T
Ramirez,Jennifer
Ramkaran,Dhanovan B
Ramnaraln,Deodat
Ramos,Yesenia
Ramsammy,Lloyd A
Rasheed,Faisal
Rayhan,Abu
Reid,Omar A
Reid,Sterling S

Remy, Thatiana
Richards,Geremy S
Robinson,Jasmine E
Robies,Frankie
Roc,Sachel
Rocher,Fatima
Rodgers,lrene N
Rodriguez Diaz,Juan J
Rodriguez,Rosany A
Roopnarine,Chandrawattie
Roopnarine,Hemyantie
Roopnarine,Prakash
Rustum, Bickram
Salim,Farouk M
Salmon,Robert W
Samuels,Vanessa A
Sanchez,Joseph |
Sanchez,Stephanie [sabel
Sang,Clanna S
Sano,Zainab
Sarabdial,Hamewantie
Saunders,Darlene
Scariett, Kamesha Jaquellne
Schmidt,Subrena M
Scott Breary,Nickel L
Scott, Trevor A

Scott, Wayneca J
Seabrook, Tiffany B
Segre, Tanisha O
Shah,Abdut M
Shakur,Sultana A
Sharma,Apra
Sharpe,Courtney Anthony
Shepherd,Monica N
Shuler,Corey W
Siddiq,Sabirah
Simmons, Treyvone E
Simon Pierre-Louis,Rose A

631/607-3841
347/591-8056
917/293-7784
646/204-2948
929/365-1377
347/807-8629
347/233-6938
646/659-5320
917/392-5990
646/938-8567
347/641-8516
347/206-8334
732/801-3649
917/348-2552
347/744-5498
917/361-0985
347/325-3154
718/724-9202
347/238-8878
973/336-6447
347/233-4092
347/869-2823
929/338-9220
347/396-1494
347/636-7600
347/659-9817
347/580-4215
646/382-8622
347/610-6856
347/468-2428
646/730-9636
718/578-5109
516/705-4075
347/658-6685
347/500-0249
917/689-9479
917/436-0949
718/355-0811
917/200-3798
718/219-1388
917/348-3340
516/406-5106
347/369-9428
347/995-6748
917/582-8051
347/744-0686
347/357-4489
347/753-0818
347/984-5019
347/520-2264
347/216-7965
347/792-3415
718/807-7798
970/208-5589
718/598-2044
917/769-2118
516/444-6459
347/455-5498
929/366-8899
347/994-7553
347/673-6992
917/627-7160
347/654-4017
347/942-2304
917/698-8880
860/805-9173
347/445-5699
347/894-1673
718/712-7919
917/640-5762
646/629-1746
347/833-6355
347/581-2803
954/397-4828

JAT7T

Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchalr Services Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services. Staff
Wheelchair Services Staff
Wheelchalr Services Staff
Baggage Handling Staff
Wheelchalr Services Staff
Wheelchalr Services Staff
Skycap Services Staff
Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Dispatcher
Skycap Services Staff
Line Queue Staff

Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Line Queue Staff

Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staft
Baggage Handling Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchalr Services Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchalr Services Staff
Wheelchair Services Staff
Wheelchair Dispatcher
Baggage Handling Staff
Wheelchair Services Staff

04/28/2016
06/22/2016
04/20/2016
04/26/2016
04/19/2016:
04/22/2016
04/26/2016
06/13/2016
04/19/2016
06/13/2016
04/22/2016
04/26/2016
04/26/2016
04/19/2016
04/22/2016
04/26/2016
05/05/2016
0472112016
04/19/2016
04/20/2016
04/20/2016
04/22/2016
06/13/2016
04/26/2016
04/27/2016
04/18/2016
0412212016
07/06/2016
07/08/2016
04/28/2016
06/14/2016
04/26/2016
04/19/2016
04/18/2016
04/26/2016
04/26/2016
04/26/2016
04/22/2016
04/21/2016
04/21/2016
04/20/2016
06/22/2016
06/13/2016
04/19/2016
04/26/2016
04/19/2616
04/27/2016
04/21/2016
04/26/2016
06/14/2016
06/22/2016
04/18/2016
04/26/2016
04/18/2016
04/21/2016
04/21/2016
04/20/2016
04/18/2016
07/06/2016
04/20/2016
04/26/2016
04/27/2016
06/28/2016
06/13/2016
04/21/2016
04/26/2016
04/20/2016
04/20/2016
04/18/2016
06/13/2016
04/16/2016
04/20/2016
04/26/2016
04/18/2016
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DJFK

Simpson,Kerry A
SinghAnli R
Singh,Dhankumarie
Singh,Geeta
Singh,Gurmanpreet
Stngh,Mona L
Singh,Sham Sundar
Singh,Sukhvinder
Singh,Yogeshwar
Smail,Edna A

Smith Lane,Anisha S

- Smith,Dermon C

Smith,Maize €
Smith, Yasmine
Sookram,David S
Soto Jr,Pedro
Springer,Ruth N

St Preux,Raphael J
Stavien,Mike J
Stewart,Kit M
Stewart, Tracey D
Stone,Shane O
Suban,Taren A
Sufian,Abu
Sukhoo,Rudradev
Sultana,Jarna
Sumpter vy P
Tabassum,Rubina
Tannis,Michael M
Taylor,Mark A
Tayior,Robert Emesto
Tejada,Jose
Telfer,Mandica M
TelferMandica M
Terroade,Edith A
Theiwell, Shorlon T
Thomas,Fidelis F
Thomas,Lucy T
Thomas, Tanice Tramaine
Thomas, Vijoy
Tobin,Justin A
Trotman,Rahion M
Tunis,Rahmatu S
Turenne,James
Udarnauth,Daryl M
Varlack,Lawrence J
Verne,Makentosh
Vemet,Baudouin
VIlme,Natacha'
Walker,lan L
Walker,Lomna
Wallace,Wayne
Wallington,Reginald
Wallington,Reginald
Webb,Jalaya F
Webb, Jalisa N
Welch, Terrell R
Wellington,Michael C
Welsh, Tinlka Cerene
Wharton,Crystal C
White,Kewana K
Wiley,Avery L
Williams,Asya R
Willtams,Makie C
Willlams,Marvin F
Willlams,Syayra L
Wilson Jr,Anthony
Wilson,Lorraine M
Wiison,Michele
Winckler Arthur D
Woodson,Dennis
Wright Alleyne, Amarills L
Wiright,Helen
Wiright,Leah L

347/300-5184
347/371-3390
347/471-6880
917/373-8323
347/691-9114
347/901-2814
§16/512-3212
347/985-3316
917/753-0432
917/586-9766
347/968-8437
347/243-4714
646/217-8621
347/433-1155
347/257-6977
347/210-7575
718/878-0314
347/320-2758
347/600-3379
631/714-0838
917/742-1661
917/942-9704
917/200-2844
718/340-8432
347/807-8230
917/862-9087
917/741-0564
347/334-8304
347/272-7759
917/272-7614
347/408-8410
3471420-6034
347/265-6444
347/265-6444
718/683-0684
347/737-0006
718/679-2577
347/385-6169
347/679-0530
646/204-5496
917/439-0225
347/204-5013
917/943-9958
786/356-9545
718/350-0116
646/358-7302
718/450-4773
347/894-1309
862/224-9652
347/784-9650
929/332-0201
917/861-4243
516/300-3989
516/300-3989
718/964-3769
347/497-1600
347/416-3826
347/733-5951
917/635-7915
646/209-1067
917/224-4453
347/684-6425
347/488-3792
631/384-9814
917/669-3923
929/378-6085
929/732-8438
516/643-7562
718/509-7185
347/208-5435
201/259-6622
347/954-1876
646/305-0868
718/715-5424

JAT8

Line Queue Staff
Wheelchair Services Staff
Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchalr Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Line Queue Staff
Baggage Handling Staff
Baggage Handling Staff
Skycap Services Staff
Line Queue Staff
Baggage Handling Staff
Line Queue Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Skycap Services Staff
Supervisor

Supv General

Line Queue Staff
Wheeichair Services Staff
Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Skycap Services Staff
Wheelchair Services Staff
Skycap Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Baggage Handling Staff

[y

.Baggage Handling Staff

Line Queue Staff |
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheeichair Services Staff
Wheeichalr Services Staff
Wheelchair Services Staff
Wheeichalr Services Staff
Wheelchair Services Staff
Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handiing Staff
Baggage Handling Staff
Baggage Handiing Staff
Wheelchair Services Staff
Wheelchalr Services Staff
Wheelchair Services Staff
Wheelchair Services Staff

04/26/2016
06/13/2016
04/22/2016
04/19/2016
06/13/2016
04/22/2016
06/23/2016
04/18/2016
06/14/2016
04/21/2016
04/20/2016
04/26/2016 -
04/21/2016
04/19/2016
04/20/2016
04/21/2016
04/19/2016
04/21/2016
04/27/2016
04/22/2016
04/19/2016
04/21/2016
04/19/2016
04/26/2016
04/19/2016
04/19/2016
06/21/2016
04/21/2016
06/10/2016
04/20/2016
07/01/2016
04/26/2016
05/07/2016
05/07/2016
04/26/2016
04/21/2016
04/21/2016
04/19/2016
07/06/2016
04/27/2016
06/13/2016
04/26/2016
04/26/2016
04/19/2016
04/26/2016
06/07/2016
04/18/2016
04/26/2016
04/21/2016
04/27/2016
04/18/2016
04/29/2016
04/21/2016
05/26/2016
04/28/2016
04/28/2016
06/13/2016
04/20/2016
06/23/2016
04/19/2016
06/13/2016
06/27/2016
04/21/2018
04/26/2016
04/27/2016
06/14/2016
05/07/2016
04/20/2016
04/22/2016
04/20/2016
04/21/2016
04/26/2016
04/22/2016
04/26/2016




Case 1:16-@W:R5386-BMC, [Docuneents,2 2FIRE 09726/A654B5g8 65:8:2053PagelD #: 132

DJFK Yarde,Jamayce Ann 718/978-1436 Wheelchair Services Staff 06/24/2016
DJFK Yearwood,Chauncy 347/472-2463 Wheelchair Services Staff 04/27/2016
DJFK Zhangallimbay, Wilson N 305/213-4938 Wheelchair Services Staff 06/14/2016 -
DJFK Zirkiyev,Roman 718/897-4239 Wheelchair Services Staff 04/26/2016

JAT9



Case 1:16-@:R53B6-BMCT, [Docuneents,D M@ 0072646548398 66e812053PagelD #: 133

7/14/2016
Location Shift Time 05:00-10:00 | 10:00-17:00 | 16:30-23:00 Open Open Open
[+ &0 customs TKTQUE' " |shift Hours 45 - 65 6
Open Open Open -Open Open Open
Customs TKTQUE Name Fri Sat sun Mon Tues - Wed Thurs
1 DAY OFF DAY OFF 05:00-10:00 05:00-10:00 | 05:00-10:00 | 05:00-10:00 | 05:00-10:C0
pp— Harley, Dave
; - - 0010+ <-00-10- =00-10-
2 Mullahoo, Pratima 05:00-10:00 | 05:00-10:00 DAY OFF DAY OFF 05:00-10:00 | 05:00-10:00 | 05:00-10:00
8456 7.00 6.25 - -
3 AP 05:00-10:00 | 05:00-10:00 | 05:00-10:00 05:00-10:00 DAY OFF DAY OFF 05:00-10:00
4 Wazadally, Kh'adi}a 02:00-10:00 { 02:00-10:00 | 02:00-10:C0 02:00-10:00 | 02:00-10:00 DAY OFF DAY OFF
S5 op 05:00-10:00 | 05:00-10:00 DAY OFf DAY OFF - | 05:00-10:00 [ 05:00-10:00 [ 05:00-10:G0
5 e Gt 05:00-10:00 | 05:00-10:00 | 05:00-10:00 | _ DAY OFF DAY OFF | 05:00-10:00 | 05:00-10:60
7 Singh, Dhankumarie 05:00-10:00 | 05:00-10:00 | 05:00-10:00 05:00-10:00 [ 05:00-10:00 DAY OFF i DAY OFF
46 . 5.75 5.75 - 6.75 -
8 fes ap DAY OFF - DAY OFF. 05:00-10:00 | 05:00-10:00 | 05:00-16:00 [ 05:00-10:00 | 05:00-10:00
S b5 e 05:00-10:00 | 05:00-10:00 | 05:00-10:00 | __ DAY OFF DAY OFF | 05:00-10:00 | 05:00-10:00
' 1(3 Gillenwater, Hilda DAY OFF 05:00-10:00 | 05:00-10:00 [ 05:00-10:00 } 05:00-10:00 DAY OFF DAY OFF
. 11 - Coaxum.Saderia DAY OFF DAY OFF * 10:00-17:00 10:00-17:00 ] 10:00-17:00 | 10:00-17:00 | 10:00-17:00 [
; 12 Suban, Taren 10:00-17:00 | 10:00-17:CO DA7Y205FF DAY OFF 10:00-17:00 | 10:00-17:00 | 10:00-17:00
13 Bisnauth, Kaml " ‘| 10:00-17:00 | 10:00-17:00 | 10:00-17:00 10:00-17:00 DAY OFF DAY OFF 10:00-17:(?0
8449 7.25 7.00 7.25 .
- .}4 Grady, Ashley DAY OFF 10:00-17:00 | 10:00-17:00 10:00-17:00 | 10:00-17:00 | 10:00-17:00 DAY OFF
. J..S Pranantram, Jayrsam 10:070-?;7:00 D.AY.OFF DAY:OFF 10:00-17:00 [ 10:00-17:C0 § 10:00-17:00 { 10:00-17:00 I
16 Shakur, Sultana 10:00-17:00 { 10:00-17:00 ! 10:00-17:00 DAY OFF DAY OFf 10:00-17:00 { 10:00-17:00
84468 I 7.00 7.00 7.25 3
17 . Begrum,Mosh N 10:00-17:00 | 10:00-17:00 | 10:00-17:00 10:00-17:00 | 10:00-17:C0 DAY OFF DAY OFF
844 ’ 7.00 8.00 6.75
oy ]-.8 Himmel, Denlse 10ﬂ70-0107:09 .." DAY.OFF DAY OfF 10:00-17:00 { 10:00-17:00 | 10:00-17:00 | 10:00-17:00 |
19 Downes, Elvonda 10:00-17:00 | 10:00-17:00 | 10:00-17:00 DAY OFF DAY OFF 10:00-17:00 {0:00-17:00
8448 . 7.00 7.00 7.00 .
. %0 Ajodha,Ghenwattle 4 .DAY-OFF » 10:00-17:00 | 10:00-17:00 10:00-17:00 | 10:00-17:00 | 10:00-17:00 DAY OfF
21 Rochel, Fatima DAY OFF DAY OFF 16:30-23:00 16:30-23:00 | 16:30-23:00 | 16:30-23:00 | 16:30-23:00
22 Bryan, Africka 16:30-23:00 | 16:30-23:00 | 16:30-23:00 DAY OFF DAY OFF 16:30-23:00 16:30-:.’3:00
23 . Afla, Fabliha 16:30'2300 16:30-23:00 { 16:20-23:00 | 16:30-23:00 DAY OFF DAY OFF 16:30-23:00
:30-23: 130-23: 30-23: -30-23
. ?4 Dickey, Shiquita DAY OFF 1§.3$57&’3.00 16:30-22:00 _ 16:30-23:00 | 16:20-23:00 | 16:30-23:00 DAY OFF :
+30-23: :30-23: :30-22: -30-
25 Wilson, Michele DAY OFF 16:30-23:00 16.30--3.00‘ 16:30-23:00 | 16:30-22:00 | 16:30-23:00 DAY OFF
] : 3 :20-23: :30-23: :30-23:
26 Campbell, Sue-Ann 16:30-23:00 | 16:30-232:00 | 16:20-23:00 | 16:30-23:00 | 16:30-23:00 DAY OFf DAY Off
27 Fernando, Kumarl 16:30-23:00 | 16:30-23:00 | 15:30-23:00 | 1&:30-23:00 | 16:30-23:00 DAY OFF DAY OFF
84478 7.00 6.75 6.75
. . B :30-23; -30-22 .30-93+ :30.23+
28 Basdeo, Nazima 16:30-23:00 | -. DAY.OFf DAY OFF. " /[ 16:30-23:00 | 16:30-22:00 | 16:30-23:00 | 16:30-23:00
B4609 7.25 7.00
29 Walker, Lorha 16:30-23:00 | 16:30-23:00 | 16:30-23:00 DAY OFF DAY OFF DAY OFF 16:30-23:00
B4474 7.00 6.7S 6.50
¢ R . " 220772 R 23
30 Marignyliroy, Marguerite ‘DAY OFF. 16:30-23:00 | 16:30-23:00 16:30-22:00 | 16:30-23:00 DAY OFF DAY OFF
8479 N 7.00 6.50 -
- 33: Singh, Geeta 16:3:-7753:00 DAY OFF DAY OFF " | 16:30-23:00 16:30-23:00 16:30-23:00 | 16:30-23:00
32 Anika, Tasnuba 16:30-23:00 | 16:30-23:00 16:?0-23:00 1€:30-23:00 DAY OFF DAY OFF 16:30-23:00
. ?3 . Ally, Sherreza * " DAY-OFF 16:3'?:]253:00 16:370-7253:00 16:30-23:00 | 16:30-23:00 | 16:30-23:00 DAY .OFF

JAR0




Case 1:16-cveR83B8-BMT, [documeentcB,20 2File@ 097264654839 &7ed52953RagelD #: 134

7/14/2016 . .
Locatlon Shift Time 05:00-10:00 10:00-17:00 | 16:30-23:00 Open Open Open
[ cistomsBag . |shiftHours 45 6.5° 6 ]
Open Open Open Open Open | Open
Customs Bag Name Fri Sat Sun Mon Tues Wed Thurs
1 O DAY OfF DAY.OFF 05:00-10:00 05:00-10:00 | 05:00-10:C0 | 05:00-10:00 | 05:00-10:G0
2 05:00-10:00 0S:00-10:00 05:00-10:00 05:00-16:00 | 05:08-10:00 DAY OFF DAY OFF
Ramnarain, Deodat
848 6.50 7.50 6.75 |
3 . 05:00-10:00 05:00-10:00 05:00-10:00 DAYOFF | DAYOFF 05:00-10:00 | 05:00-10:00
Dabydeen, Ajal
4 05:60-12:00 05:00-12:00 05:00-12:00 05:00-12:00 DAY OFF DAY OFF .05:00-12:00
Alexander, lan
S . 10:00-17:00 10:00-17:00 10:00-17:00 10:00-17:00 10:00-17:00 DAY OFF DAY OFF
Dixon, Donald -
8 . DAY OFF DAY OFF 10:00-17:00 10:00-17:00 10:00-17:00 | 10:00-17:00 | 10:00-17:00
pprp Sookram, David 350
7 10:00-17:00 10:00-17:00 DAY OFF - DAY OFF 10:00-17:00 | 10:00-17:00 | 10:00-17:00
Davls, Jehud
3459 7.00 7.25 :
8 Ooe " DAY.OFF | 10:00-17:00 10:00-17:00 | 10:00-17:00 | 10:00-17:00 | 10:00-17:00 | DAY OFf
00-17+ 0-1 7+ 0N-17+ 00-17co ! 10:00-17-
9 Downes, Elvonda 10:00-17:00 10:00-17:00 10:00-17:00 DAY OFF DAY OFF 10:00-17:C0 | 10:00-17:00
8448 7.00 7.00 7.00
10 16:30-23:00 . DAY-OFF DAY OFF 16:30-23:00 | 16:30-23:00 | 16:30-23:C0 [ 16:30-23:00
e Compere, Herold .75
11 . 16:30-23:00 16:30-23:00 16:30-23:00 DAY OFF DAY OFF 16:30-23:C0 | 16:30-23:00
Okpara, Christlan :
84630 9.75 10.25 7.50
12 Ope 36:30-23:00 16:30-23:00 16:30-23:00 16:30-23:00 16:30-23:00 DAY OFF DAY OFF
. 13 Naraine, Lilowtle DAY-OFF 16:38(')-5203 :00 16:3;)-223:00 16:30-23:00 | 16:30-23:00 | 16:30-23:00 DAY.OFF

JAGI




Case 1:16-@:R53B6-BMCT, [Docuneents, 2D 2Mi@ 0072646548398 68c862053PagelD #: 135

7/14/2016
Location Shift Time 03:00-10:30] 06:30-14:00 10:30-18:00 14:00-21:30 18:00-0:00 Open
[ LANDSIDE BAG Shift Hours 7 7 7 7 5.5 ]
Open Open Open Open Open Open ]
| Lead | Name ] Fri T sat Siin T s™Mon T Tues Wed Thurs 7]
I LANDSIDE BAG Name Fri sat Sun Mon Tues Wed Thurs
Hoyt, Brian 2:30-10:00 2:30-10:00 2:30-10:00 2:30-10:00 DAY OFF DAY OFF 2:30-10:00
! 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Menger. Mim 2:30-10:00° 2:30-10:00 2:30-10:00 DAY-OFF " DAY OFF -- 2:30-10:00 2:30-10:00
. ger, Mimy 3.00 9.25 0.00 0.00 0.00 0.00 ° 0.00
sromfield. Junior © DAY OFF 2:30-10:00 2:30-10:00 2:30-10:00 2:30~10:00 2:30-10:00 DAYOFF - -
! 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Halfey. Roviston DAY.OFF DAY OFF Y| 2:30-10:00 2:30-10:00 2:30-10:00 2:30-10:00 2:30-10:00
Vi oV 0.00 0.00 8.75 0.00 0.00 0.00 0.00
Ghanshyamn. Nargin 2:30-10:00 2:30-10:00 ‘DAY OFF DAY OFF 2:30-10:00 2:30-10:00 2:30-10:00
vam, 8.00 8.75 0.00 0.00 0.00 0.00 0.00
Baptiste, Gerard DAY OFF - i[- DAY.OFF 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30
pusTe, 0.00 0.00 8.25 0.00 0.00 0.00 0.00
Cesar. Woolio 03:00-10:30 [ 03:00-10:30 OAYOFF =~ | DAY OFF. 03:00-10:30 03:00-10:30 03:00-10:30
’ 8.25 8.25 0.00 0.00 0.00 0.00 0.00
03:00-10:30 | 03:00-10:30|  03:00-10:30 03:00-10:30 | “° DAYOFF "7 - DAYOFF 03:00-10:30
Leopard, Jean
. 0.00 0.00 0.00 0.00 0.00 0.00 0.00
' 'DAYOFF '*“:"|03:00-10:30{ 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30 [ * ™ DAY OFF
Glbbs, Kadeem
0.00 8.00 8.00 0.00 0.00 0.00 0.00
03:00-10:30 DAY OFF " " DAY OFF .| 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30
Guy, Winston
9.25 10.00 0.00 0.00 0.00 0.00 0.00
. 03:00-10:30 ] 03:00-10:30]  03:00-10:30 T DAYOFF ' -]  "DAYOFF "’ | 03:00-10:30 03:00-10:30
Odugbemi, Sufaimon
8.75 9.00 9.00 0.00 0.00 0.00 0.00
03:00-10:30 | 03:00-10:30|  03:00-10:30 03:00-10:30 03:00-10:30 DAY OFF ¢ “|.'- " DAY OFF . "
Mohamed, Zaman
9.00 9.00 9.00 0.00 0,00 0.00 0.00
Reid, Sterling 03:00-10:30 DAY OFF DAY OFF 03:00-10:30 03:00-10:30 03:00-10;30 03:00-10:30
i 0.00 0.00 0.00 0.00 0.00 0.00 0.00
03:00-10:30 03:00-10:30| 03:00-10:30 | : DAY OFF i "~ DAY OFF -~ 03:00-10:30 03:00-10:30
t , Raph :
Stpreux, Raphacl 8.25 8.25 7.00 0.00 0.00 0.00 0.00
Neilson Jan ' DAY OFF " [03:00-10:30]  03:00-10:30 03:00-10:30 03:00-10:30 " DAY.OFF DAY OFF
! 8.00 8.00 8.00 0.00 0.00 0.00 0.00
- DAY OFF DAY.OFF -]  03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30
Salman, Robert
0.00 0.00 0.00 0.00 0.00 0,00 0.00
03:00-10:30 | 03:00-10:30( 03:00-10:30 |:“pAYorr DAY OFF “: x| 03:00-10:30 03:00-10:30
Green, Alfonso
8.25 8.25 8.25 0.00 0.00 0.00 0.00
o DAY OFF -] 03:00-10:30)  03:00-10:30 03:00-10:30 ']  03:00-10:30 |23 “DAY.OFF DAY OFF
Lthoussoun, Comlan
0.00 8.00 8.00 0.00 0.00 0.00 0.00
Dadie, Joel 03:00-10:30 ‘DAY OFF | T DAYOFF | 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30
. 10.00 5.50 9.00 0.00 0.00 0.00 0.00
Harrison, Howard 03:00-10:30 [ 03:00-10:30( 03:00-10:30 | ' “DAYOFF " {:* “DAYOFF - " 03:00-10:30 03:00-10:30
7.25 6.50 7.00 0.00 0.00 0.00 0.00
Stavien, Mike DAY OFF -~ 03:00-10:30|  03:00-10:30 03:00-10:30 03:00-10:30 - DAY OFF DAY QFF T
0.00 0.00 0.00 0.00 0.00 0.00 0.00
DAY OFF - '{i| “DAYOFF | 06:30-14:00 06:30-14:00 06:30-14:00 06:30-14:00 06:30-14:00
Brown, Anthany Jr
0.00 0.00 8.00 0.00 0.00 0.00 0.00 ]
06:30-14:00 06:30-14:00] ** " DAY OFF- " *| .. DAY OFF 3|  06:30-14:00 06:30-14:00 06:30-14:00
Nelson, Eiroy
. 9.00 8.25 8.25 0.00 0.00 0.00 0.00 l
! . 06:30-14:00 | 06:30-14:00] 06:30-14:00 06:30-14:00 | " --DAY OFF. " DAY OFF- "+ 06:30-14:00
Bishop Lewis, Tyree
7.25 8.00 7.75 0.00 0.00 0.00 0.00
- DAY OFF :* - ' 06:30-14:00(  06:30-14:00 06:30-14:00 06:30-14:00 06:30-14:00 | = DAY QFF “ntn
Lihoussoun, Comlan
0.00 8.00 8.00 0.00 0.00 0.00 0.00
OPEN 06:30-14:00 DAY OFF." |+ DAY OFF--*. %] 06:30-14:00 06:30-14:00 06:30-14;00 06:30-14:00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 i
Charles Clesidor, Guerda 06:30-14:00 | 06:30-14:00|  06:30-14:00 " DAY OFF -~ “DAY OFF 06:30-14:00 06:30-14:00
6.00 6.00 6.00 0.00 0.00 0.00 0.00
Reid, Omar 06:30-14:00 | 06:30-14:00| 06:30-14:00 06:30-14:00 06:30-14:00 ~*DAY-OFF .-l . "YDAYQFF .
! 0,00 0.00 5.75 0.00 0.00 0.00 0.00
06:30-14:00 | 06:30-14:00{ 06:30-14:00 06:30-14:00 - * DAY OFF: DAY OFF 06:30-14:00
Ballah, Rodney
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Jones, Bobby DAYOFE . [ DAY OFF 10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00
' 0.00 0.00 8.50 0.00 0.00 0.00 000 |
Seott, Trevor 10:30-18:00 10:30-18:00{ ' ‘DAYOFF..." | “DAYOFF - |  10:30-18:00 10:30-18:00 10:30-18:00
8.75 9.25 0.00 0.00 0.00 0.00 0.00 ]
10:30-18:00 | 10:30-18:00|  10:30-18:00 10:30-18:00 | :E'DAYOFF * [ 7 ‘DAY OFF 10:30-18:00
Halrston, Anthony
7.50 8.00 8.25 0.00 0.00 0.00 0.00

JAR2
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Prince. Denzyl DAY OFF -~ |10:30-18:00( 10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00 ' DAY OFF
: ’ Y 0.00 0.00 8.75 0.00 0.00 0.00 0.00
] . 10:30-18:00 DAY OFF -] DAYOFF -] 10:30-18:00 | 10:30-18:00 10:30-18:00 10:30-18:00
. 5 v Himmel, Christopher
: 2184488 8.25 0.00 0.00 0.00 0.00 000 0.00 1
Nelson, Lyndon 10:30-18:00  |10:30-18:00|  10:30-18:00 DAY OFF. -|.° "~ DAY OFF 10:30-18:00 10:30-18:00
84792 7.75 8.00 13.00 0.00 0.00 0.00 0.00
36 Winckler, Arthur 10:30-18:00 10:30-18:00{  10:30-18:00 10:30-18:00 10:30-18:00 - DAYOFF - - " DAYOFF
184569 8.75 8.00 11,00 0.00 0.00 0.00 0.00
OPEN 10:30-18:00 [ 'DAYOFF | "' DAY OFF 10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00
0.00 0.00 0.00 0.00 0.00 0.00 000 |
Latchminaraln, Dyal 10:30-18:00 10:30-18:00]  10:30-18:00 *-DAY OFF - DAY OFF | 10:30-18:00 10:30-18:00
i ' 9.75 10.00 0.00 0.00 0.00 0.00 0.00
. . DAVOFF - 110:30-20:30(  10:30-20:30 10:30-20:30 10:30-20:30 | " " DAYOFF ™" '~ "DAY OFF
Mullings, Michael
0.00 10.25 8.00 0.00 0.00 0,00 0.00
10:30-18:00 DAY OFF - DAYOFF . | 10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00
Grady, Ashley
0.00 0.00 0.00 0.00 0.00 0.00 0.00 |
10:30-18:00 10:30-18:00|  10:30-18:00 " DAYOFF © | "DAYOFF 10:30-18:00 10:30-18:00
Wallace, Wayne
11.75 12.25 7.50 0.00 0.00 000 . 0.00
. . l 10:30-18:00 | 10:30-18:00] 10:30-18:00 | 10:30-18:00 | 10:30-18:00 " DAYOFF | . ! DAYOFF
Alexis-Whitington, Tristan
0.00 0.00 0.00 0.00 0.00 0.00 0.00
) 10:30-18:00 “DAY OFF ‘DAY OFF 10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00
Davis, Glenlece
0.00 0.00 0.00 0.00 0.00 0.00 0.00 ]
OPEN 10:30-18:00 10:30-18:00|  10:30-18:00 DAYOFF | - DAYOFF 10:30-18:00 10:30-18:00
0.00 0.00 0.00 0.00 0.00 0.00 0.00
) ) . 10:30-18:00 10:30-18:00]  10:30-18:00 10:30-18:00 10:30-18:00 | 'DAYOFF [+ :DAY OFF -
Pierre-Louis, Patrick
0.00 0.00 0.00 0.00 0.00 0.00 0.00
loseph, Isaiah ~ - DAY.OFF- *."/|"'DAYOFF.~| 14:00-21:30 14:00-21:30 14:00-21:30 14:00-21:30 14:00-21:30
P 0.00 0.00 000 0.00 0.00 0.00 0.00
. 14:00-21:30 14:00-21:30{ * 'DAY-OFF il DAY OFF - | 14:00-21:30 14:00-21:30 14:00-21:30
Nixon, Duwayne
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Duggins, Leroy 14:00-21:30 | 14:00-21:30( 14:00-21:30 14:00-21:30 DAY OFF ™ | ""DAYOFF :::|  14:00-21:30
0.00 0.00 0.00 0.00 0.00 0.00 0.00
= ipAYOFF i <] 14:00-21:30]  14:00-21:30 14:00-21:30 14:00-21:30 14:00-21:30 |- ¥ 'DAY OFF
Garrett, Pompay
0.00 0.00 9.00 0.00 0.00 0,00 0.00
14:00-21:30 "DAY OFF | = "DAYOFF- "'l 14:00-21:30 14:00-21:30 14:00-21:30 14:00-21:30
Owe Shaqullte
0.00 10.25 6.25 0.00 0.00 0.00 0.00
Lachminarain, Ganesh 14:00-21:30 14:00-21:30]  14:00-21:30 |- “DAYOFF © - ‘DAY OFF - | 14:00-21:30 14;00-21:30
.00 8.00 8.00 0.00 0.00 0.00 0.00
P!e}re Jude 14:00-21:30 - | 14:00-21:30] 14:00-21:30 14:00-21:30 14:00-21:30 | “DAYOFF [*1 T DAY OFF.
! 0.00 0.00 9.50 0.00 0.00 0.00
14:00-21:30 14:00-21:30(  14:00-21:30 14:00-21:30 | -~ DAYOFF" . 14:00-21:30
Joseph, Samuel —
‘ 0.00 0.00 0.00 0.00 0.00 0.00
Davis, Mario " ZDAYOFF | "DAY-OFF 1¥|  18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00
! 0.00 0.00 0.00 0.00 0.00 0.00 0.00 ]
OPEN 18:00-0:00 18:00-0:00 | - DAY OFF -7 [*7 ‘DAYOFF ~ |  18:00-0:00 18:00-0:00 18:00-0:00
0.00 0.00 0.00 0.00 0.00 " 0.00 ]
Aspa Martin, David 18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00 DAY OFF- 18:00-0:00
0.00 0.00 0.00 0.00 0.00 0.00
Taylor, Mark DAY OFF " “ " 18:00-0:00 18:00-0;00 18:00-0:00 18:00-0:00 18:00-0:00 |- -DAYOFF -~ '
! 0.00 0.00 6.50 0.00 0.00 0.00 0.00
18:00-0:00 DAY OFF 7| - DAYOFF .| 18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00
Bobb, Merwin
550 . 0.00 0.00 0,00 000 0,00 0.00 ]
18:00-2:00 18:00-2:00 18:00-2:00 C:DAYOFF | ' DAYOFF-= i  18:00-2:00 18:00-2:00
Taylor, Robert
R : 0.00 0.00 0.00 0.00 0.00 0.00 0.00
: 18:00-0:00 18:00-0:00 | _ 18:00-0:00 18:00-0:00 18:00-0:00 | :DAYOFF * | " “-“DAYOFF -~ "
Singh, Gurmanpreet
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Wllson, Lorraine 18:00-0:00 “-DAYOFF | * “DAYOfF " | 18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00
84539 6.75 0.00 0.00 0.00 000 0.00 0.00 |
. 17:00-0:00 | 1700.0:00 | 17:000:00 | " DAYOFF -] .. DAYOFF . 5| _17:00-0:00 17:00-0:00
Nelson, Nicholas
0.00 0.00 0.00 0.00 0.00 0.00 0.00
18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00  [-"DAYOFF " " DAY OFF . T
Duncan, Richard
0.00 0.00 0.00 0.00 0.00 0.00 0.00
54 Stone, Shane 18:00-0:00 :DAY OFF "] " DAY.OFF %[  18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00
184618 ' 6.75 0.00 0.00 0.00 0.00 0.00 0.00 |
& OPEN 18:00.000 | 18.00-0:00 | 18:00-0:00 |/ DAYOFF | DAYOFF. . | 18:00-0:00 18:000:00
0.00 0.00 0.00 0.00 0.00 0.00 0.00
OPEN DAY OFF " :| 18;00-0:00 18;00-0:00 18:00-0:00 18:00-0:00 T DAYOFF | ":DAY OFF
0.00 0.00 0.00 0.00 0.00 0.00 0.00 -
oPEN 18:00-0:00 -DAYOFF |* ~ " DAY.OFF - . 18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 |
18:00-0:00 18:00-0:00 | - 18:00-0:00 DAYOFF . | I -DAYOFF . ~| 18:00-0:00 18:00-0:00
Creese, Jason
184641 8.00 8.00 6.00 0.00 0.00 0.00 0.00
69 OPEN -~ DAYOFF = .| 18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00 | "DAYOFF [ '/DAYOFF - ¥ ']
0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Case 1:16-(:35386-BNCT,

[Docuneentss: 2 2Rl 09726 F652Bag P F0eaiclob3PagelD #:

7/14/2016
Locatlon Shift Time 03:00-10:30 10:30-18:00 13:30-21:00 18:00-0:00 Open Open
New Landslde TKTQUE | Shift Hours 7 7 7 5.5
Open Open Open Open Open Open —}
New Landside Name Fri Sat Sun vion Tues Wed Thurs
TKTQUE
1 DAY OFF - DAY OFF 03:00-20:30 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30
Cesar, Rose Kate -
8.25 0.00 0.00 0.00 . 0.00 0.00 0.00
03:00-10:30 03:00-10:30 DAY OFF ‘DAY OFF 03:00-10:30 03:00-10:30 03:00-10:30
Webb, Jalaya -
7.75 6.75 0.00 0.00 0.00 0.00 0.00
Sang, Clanna 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30_° DAY OFF ‘DAY OFF " 03:00-10:30
0,00 6.50 0.00 0.00 0.00 0.00 0.00
DAY OFF 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30 " DAY OFF
Scott, Wayneca
0.00 0.00 0.00 0.00 0.00 0.00 0.00
03:00-10:30 " DAY.OFF __- DAY OFF 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:36
Thomas, Lucy
8.00 8.00 0.00 0.00 . 0.00 0.00 0.00
. 03:00-10:30 03:00-10:30 03:00-10:30 DAY OFF ‘.- DAY.OFF "% 03:00-10:30 03:00-10:30
Lipford, Valerle
8.25 8.25 8.25 0.00 0.00 0.00 0.00
Open 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30 " DAY OFF +i- DAY OFF -
P 2.00 0.00 0.00 0.00 0.00 0.00
Open - DAYOFF_ | Y DAY OFF - 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30
0.00 0.00 0.00 0.00 0.00 0.00 0.00
03:00-10:30 03:00-10:30 03:00-10:30 DAYOFF > |~ DAYOFF ..~ - 03:00-10:30 03:00-10:30
Bennett, Grace
8.00 8.25 825 0.00 0.00 0.00 0.00
03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30 DAY OFF DAY OFF. 03:00-10:30
Thomas,Fidells
9.00 -8.25 3,00 0.00 0.00 0.00 0.00
03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30 DAY OFF “ "DAYOFF %"
Dunkley, Lamoya
7.75 8.00 7.25 0.00 0.00 0.00
Jean Louls, Yanick 03:00-10:30 __ DAY OFF . DAY OFF ' DAY OFF 03:00-10:30 03:00-10:30
0.00 8.50 0.00 0.00 0.00 0.00
03:00-10:30 03:00-10:30 03:00-10:30 . DAY OFF 03:00-10:30 03:00-10:30
Williams, Asya
0.00 0.00 0.00 0.00 ] 0.00 0.00
Halley, Allison 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30 03:00-10:30 S DAY OFF - TDAY OFF
! 0.00 8.75 2.25 0.00 0.00 0.00 0.00
| - DAY OFF 771 < 'DAY.OFF % . 03:00-10:30 03:00-10:30 03:00-10:30 03:00-0:30 03:00-10:30
Murray, Nicole
___900 8.00 0.00 0.00 0.00 0.00 0.00
. " DAYOFF. T F] . 10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00 DAY OFF
Harry, Latchmi
0.00 9.50 10.25 0.00 0.00 0.00 0.00
10:30-18:00 10:30-18:00 " % DAY OFF ' DAY OFF 10:30-18:00 10:30-18:00. 10:30-18:00
Cumberbatch, Audeen
825 8.25 0.00 0.00 0.00 0.00 0.00 |
Frazer, Shamica 10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00 . DAYOFF - .- DAY OFF " 10:30-18:00
6.50 8.00 8.25 0.00 0.00 0.00
- . DAY OFF 10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00
Dixon, Lour! Ann
0.00 8.50 8.00 0.00 0.00 0.00 ]
10:30-18:00 i’ DAY OFF . DAY OFF 10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00
Ochoa, Pauline
10.75 8.00 0.00 0,00 0.00 0.00 0.00 ]
Downes, Eivonda 10:30-18:00 10:30-18:00 10:30-18:00 \DAYOFF. |~ " 'DAYOFF-. ..  10:30-18:00 10:30-18:00
7.00 7.00 7.00 0.00 0.00 0.00 0.00
10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00 10:30-18:00 .DAY.OFF -] " "DAY OFF :*
Bernard, Glenise
11,25 15.50 14.50 0.00 0.00 0.00 0.00
CDAYOFF 73| " DAYOFF i {  13:30-21:00 13:30-21:00 13:30-21:00 13:30-21:00 13:30-21:00
Kaur, Harmanpreet
0.00 0.00 8.00 0.00 0.00 0.00
o 13:30-22:00 13:30-21:00 13:30-21:00 13:30-21:00 " DAY OFF . 13:30~21:00
Boodle, Alexis
0.00 0.00 0.00 0.00 0.00 0.00
MeLaurin, Michael Jr 13:30-21:00 13:30-21:00 13:30-21:00 13:30-21:00 VUDAY OFF -0 13:30-21:00
8.00 2.75 0.00 X 0.00 0.00
Kaur Jagd 13:30-21:00 13:30-21:00 13:30-21:00 13:30-21:00 13:30-21:00 UDAYOFF T
o 0.00 0.00 0.00 0.00 0.00 0.00
Moonsammy, Maharani 13:30-21:00 DAY OFF " DAY OFF - 13:30-21:00 13:30-21:00 13;30-21:00 13:30~21:00
) ! 0.00 0.00 7.75 0.00 0.00 0.00 0.00
Brathwalte, R | 13:30-21:00 13:30-21:00 13:30-21:00 "™ DAY OFF_- " DAY OFF 13:30-21:00 13:30-21:00
T 0.00 0.00 0.00 0.00 0.00 0.00 0.00
13:30-21:00 13:30-21:00 13:30-21:00 . 13:30-21:00 13:30-21:00 i DAYOFF DAY OFF
Mckenzle, Blanca
9.00 7.00 10,75 0.00 0.00 0.00 0.00
parris, Makeba " DAY.OFF "'  DAYOFF. " 18:00-0:00 18:000:00 18:00-0:00 18;00-0:00 18:00-0:00
’ 7.50 0.00 2.75 0.00 0.00 0.00 0.00 ]
Deownaraln, Bhowanmatt 18:00-0:00 18:00-0:00 . 'DAY OFF “DAYOFF N 18:00-0:00 18:00-0:00 18:00-0:00
t
' 9.50 9.25 0.00 0.00 0.00 0.00 0.00 )
18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00 © DAYOFF- " “| "7 :DAYOFF - " 18:00-0:00
Prasad, Aditle
2.75 7.25 7.75 0.00 0.00 0.00 0.00
Green, petranellz DAY OFF 18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00 " 'DAY OFF
' 0.00 - 9.00 8.25 0.00 0.00 0.00 ’ 0.00
Smith, Malze 18:00-0:00 - ‘DAY OFF DAY OFF " i 18:00-0:00 18:00-0:00 18:00-0:00 18:00-0:00
' 0.00 0.00 0.00° 0.00 0.00 0.00 0.00
Fernandez, Lits 18:00-0:00 18:00-0:00 18:00-0:00 DAY OFF " DAY OFF 18:00-0:00 18:00-0:00
i 8.25 825 7.75 0.00 0.00 0.00 0o |
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Case 1:16-cvel83B8-BMTC, nocumen 8,20 2Filed 097266548898 dde6P2853PagelD #: 138

7/14/2016
Locatlon Shift Time 03:00-10:00 04:30-12:00 06:00-10:30 10:30-17:30 12:00-16:30 12:00-19:00
[ ZoneA " |Shift Hours 6.5 7 4 6.5 4 6.5
16:30-23:30 17:30-02:00 19:00-01:00 QOpen Open Open |
6.5 8 5.5
rWheelchah Ageﬂ Name Fri Sat Sun Mon Tues Wed Thurs
1 Duhaney, Omar - DAY OFF - - DAY OFF 03:00-10:00 03:00-10:00 03:00-10:00 03:00-10:00 03:00-10:00
‘ 0.00 0.00 7.75 0.00 0.00 0.00 0.00
Clark, Timothy 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 - DAY OFF - ' DAY OFF :
7.50 7.25 7.50 0.00 0.00 0,00 0.00
persaud. Radica DAY OFF DAY OFF -~ 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00
' 0.00 0.00 9.00 0.00 0.00 0.00 0.00
4 Roopnarine, Chandrawattle 04:30-12:00 04:30-12:00 * . DAY OFF DAY OFF 04:30-12:00 04:30-12:00 04;30-12:00
i 6.75 7.25 0.00 0.00 0.00 0.00 0.00
Lall. Shireen - DAYOFF 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 DAY OFF
’ 0.00 7.00 7.00 0.00 0.00 0.00 0.00
Small. Edna 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 DAY OFF " © DAY OFF 04:30-12:00
’ 12.00 11.75 12.75 0.00 0.00 0.00 0.00
Tab‘assum fublina 04:30-12:00 04:30-12:00 04:30-12:00 DAY OFF - DAY OFF 04:30-12:00 04:30-12:00
’ 14.25 13.50 14.75 0.00 0.00 0.00 0.00
Jean Plerre, Terry 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 " "DAYOFF " DAYOFF «* *
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Balley, Standford 04:30-12:00 04:30-12:00 DAY OFF DAY. OFF " "DAYOFF:" * 04:30-12:00 04:30-12:00
’ 8.25 0.00 0.00 0.00 0.00 0.00 0.00
Johnson, Isreal 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 DAYOFF | " DAYOFF .-l  04:30-12:00
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Gray, Charlando DAY OFF 2 DAYOFF 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Raopnarine, Prakash 06:00-10:30 06:00-10:30 DAY.OFF DAY OFF 06:00-10:30 06:00-10:30 06:00-10:30
! 6.75 7.00 0.00 0,00 0.00 0.00 0.00
Williams, Syayra 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 DAY OFF - DAYOFF’. - | 06:00-10:30
7.25 7.25 7.00 0.00 0.00 0.00 0.00
peters, Sherryann DAY OFF 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 - DAY OFF * 7
' 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Huang, Caroline 06:00-10:30 " DAY.OFF ‘DAY OFF 06:00-10:30 06:00-10:30 06:00-10:30 06:00~10:30
§ 7.50 0.00 0.00 0.00 - 0.00 Q.00 0.00
Wazadally, Khadija 06:00-12:30 06:00-12:30 06:00-12:30 DAY OFF - DAYOFF ;. > 06:00-12:30 06:00-12:30
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Munilial, Kissoon 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 ' DAY.OFF - U DAY OFF it
0.00 5.50 5.75 0.00 0.00 0.00 0.00
Rayhan, Abu ' DAYOFF_° T DAYOFF 5|  10:30-17:30 10:30-17:30 10:30-17:30 10:30-17:30 10:30-17:30
! 0.00 8.75 8.25 0.00 0.00 0.00 0.00
10:30-17:30 10:30-17;30 12:00-16:30 12:00-16:30 12:00-16:30 DAY OFF | - ‘DAY OFF
Murrell, Ty-Sheen 4
0.00 0.00 0.00 0.00 0.00 0.00 0.00
parveen, Me 11:00-19:00 11:00-19:00 11:00-19:00 DAY OFF - " DAYOFF 11:00-19:00 11:00-19:00
! 0.00 _ 0.00 0.00 0.00 0.00 0.00 0.00 .
Hussain, Ahmed DAY OFF - "*% - DAY OFF -~ 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Abelard, 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 * DAY OFF " DAY OFF
7.25 0.00 5.75 0.00 0.00 0.00 0.00
Open 12:00-16:30 12:00-16:30 - DAY OFF - DAY OFF 12:00-16:30 12:00-16:30 12:00-16:30
0.00 0.00 0.00 0.00 0.00 0,00
Allen, Staceyann 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 DAY OFF DAY OFF /1.7
0.00 7.25 0.00 0.00 0.00
Hussain, Imtlaz 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 12:00-16:30
! 14.00 14.75 0.00 0.00
12:00-19:00 12:00-19:00 12:00-19:00 DAY OFF -~
Rahall, Ahmad 825 0.00 ‘ .00 ‘
Leo, Sherlander 12:00-19:00 DAY OFF - 12:00-19:00 12:00-19:00
9.25 8.75 0.00 0.00 0.00
Francols, Franclska 12:00-19:00 12:00-19:00 12:00-19:00 12:00-18:00 12:00-19:00
0.00 0.00 0.00 0.00 0.00
12:00-19:00 12:00-19:00 | - DAY OFF .~ DAY OFF % 12:00-19:00
Rogers, irene
0.00 0.00 0.00 0.00 0.00 ]
] * DAY OFF . DAY OFF 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00
Placide, Caroline
0.00 0.00 0.00 0.00 0.00 0.00
12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 - DAY OFF DAY OFF
Frals, Sandy
7.75 0.00 0.00 0.00 0.00 0.00
Janjua, Muhamad 12:00-19:00 12:00-19:00 DAYOFF . 7| DAY OFF 12:00-19:00 12:00-19:00
2.25 7.25 0.00 0.00 0.00 0.00
Halder. Rabl 12:00-19:00 12:00-19:00 12:00-13:00 12:00-19:00 12:00-19:00 ' DAYOFF -*.
! 11.50 1175 0.00 0.00 0.00 0.00
istam. Moh . DAY OFF " 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30
g 0.00 0.00 0.00 0,00 Y
. Exantusbenjamin, Monique 16:30-23:30 16:30-23:30 < RDAYOFF ] 16:30-23:30 16:30-23:30 16:30-23:30
' 11.25 11.00 . 0.00 0.00
Varlack, Lawrence 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30
0.00 8.25 8.00 0.00 0.00 0.00 0.00
Datilus, Wildlene DAY OFF "~ CDAYOFF. 7| 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30
' 0.00 0.00 7.00 0.00 0.00 0.00 0.00
Ahmed, Shamim 16:30-23:30 16:30-23:30 DAY OFF DAY OFF 16:30-23:30 16:30-23:30 16:30-23:30
7.25 6.25 0.00 0.00 0.00 0.00 0.00
16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30 ‘DAY OFF ‘DAY OFF 16:30-23:30
Ali, Fataho
7.00 7.00 7.25 0.00 0.00 0.00 000 |
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Case 1:16-cveB83B8-BMT, [oocuneentcB,20 2File@ 0972646548398 @e0i02953RagelD #: 139

7/14/2016 .
Location Shift ime 03:00-10:00 04:30-12:00 06:00-10:30 10:30-17:30 12:00-16:30 12:00-19:00
[ zeneB . Ishift Hours 65 7 4 65 4 65
16:30-23:30 17:30-02:00 19:00-01:00 .Open Open Open J
65 8 S5 |
fwheelchaergentT -_Name Fri Sat Sun Mon Tues Wed Thurs
Marajh, Amos DAY OFF DAY OFF 03:00-10:00 03:00-10:00 03:00-10:00 03:00-10:00 03:00-10:00
! a.00 0.00 8.75 0.00 0.00 0.00 0.00
Persaud, Rohit 03:00-10:00 03:00-10:00 04:30-12:00 04:30-12:00 04:30-12:00 DAY OFF - DAY OFF
' 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Persaud. fibi DAY OFF_* . DAY.OFF 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00
) 0.00 0.00 7.25 0.00 0.00 0.00 0.00
Smith, .Yasmine (4:30-12:00 04:30-12:00 -2 DAY OFF DAY OFF 04:30-12:00 04:30-12:00 04:30-12:00
! 8.00 8.25 0.00 0.00 0.00 0.00 0.00
Hassan, Za DAYOFF 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 0 DAY OFF v
! 0.00 1325 13.50 0.00 0.00 0.00 0.00
Ortiz, Latchanday 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 . DAY OFF iU DAYOFF i 04:30-12:00
9.50 10.25 8.75 0.00 0.00 0.00 0,00
Alam. Bodiul 04:30-12:00 04:30-12:00 04:30-12:00 " DAY OFF . DAYOFF -~ 04:30-12:00 04:30-12:00
’ 9.50 10.75 3.50 0.00 0.00 0.00 0.00
prasad, Surendra 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 " DAY-OFF - ‘DAY OFF
) 7.25 15.75 16,25 0.00 0.00 0.00 0.00
Desilva. Karen 04:30-12:00 04:30-12:00 DAY OFF - DAY OFF DAY OFF 04:30-12:00 04:30-12:00
! 8.50 7.75 0.00 0.00 0.00 0.00 0.00
04:30-12:00 " DAY OFF - DAY OFF . 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00
Nundalal, Indarjit
0.00 0.00 0.00 0.00 0.00 0.00 0.00
poe, laisha . - DAYOFE. I " DAY OFF 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30
' ) 0.00 0.00 7.00 0.00 0.00 0.00 0.00
Sultana, Jarma 06:00-10:30 06:00-10:30 " DAYOFF DAY.OFF 06:00-10:30 06:00-10:30 06:00-10:30
i 5.50 5.50 4.75 0.00 0.00 0.00
04:30-10:30 04:30-10:30 04:30-10:30 04:30-10:30 L DAY-QFF 2 04:30-10:30
Johnson, Naquan
0,00 0.00 0.00 0.00 0.00 0.00
SUUDAYOFF- M 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30
Grant, Davonte -
0.00 6.00 7.00 0.00 0.00 0.00 0.00
06:00-10:30 - G DAY.OFF- T T DAY OFE S 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30
Ahmed, Joyee —
5.50 0,00 0.00 0.00 0.00 0.00 0.00
Rodriguez-Diaz, 04:30-12:00 04:30-12:00 04:30-12:00 DAYOFF_ " "~ "DAYOFF ..l {  04:30-12:00 04:30-12:00
Juan 8,75 0.00 12.25 0.00 0.00 0.00 0.00
Fulton, Talaya 06:00-12:30 06:00-12:30 06:00-12:30 06:00-12:30 06:00-12:30 DAY OFF - 15 DAY OFF
Q.00 0.00 0.00 0,00 0.00 0.00 0.00
Mahammudun, C-TDAYOFF | [ T iDAYOFF . 10:30-17:30 10:30-17:30 10:30-17:30 10:30-17:30 10:30-17:30
Khan 0.00 0.00 9.25 0.00 0.00 0.00 0.00
Fargas, Richard 10:30-17:30 10:30-17:30 12:00-16:30 12:00-16:30 12:00-16:30 i DAY.OFF “ i UDAYQFF .
8.50 8.50 0.00 0.00 0.00 0.00 0.00
islam, MD 12:00-16:30 12:00-16:30 12:00-16:30 DAYOFF | " DAY OFF: 12:00-16:30 12:00-16:30
. 0,00 0.00 0.00 0.00 0.00 0.00
Welsh, Tinika R bAYrO'.FF S 10:00-16:30 10:00-16:30 10:00-16:30 10:00-16:30 10:00-16:30
0.00 0.00 __0.00 0.00 0.00 0.00
Hutchinson, 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 DAY OFF. DAY OFF > "]
Theresa ; 0.00 0.00 0.00 0.00 0.00 0.00
12:00-16:30 12:00-16:30 . DAY.OFF v i L DAY-OFF 12:00-16:30 12:00-16:30 12:00-16:30
Ismetl, Mohammed 10.00 850 0.00 000 0.00 0.00 0.00
White, Kewana 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 S DAYOFF S I v pAYOFF - 12:00-16:30
0.00 0,00 0.00 0.00 0.00 0.00 0.00
Carter, Domanique CDAYOFF Y 12:00-19:00 12:00-19:00 12:00-19:00 12:00-29:00 12:00-16:30 - DAYOFF "
0.00 0.00 0.00 0.00 0.00 0.00 0.00
12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 CCUDAYOFE LT DAYOFR 12:00-19:00
Janjua, Muhamad
7.75. 7.25 725 0.00 0.00 0.00 000 |
12:00-19:00 12:00-19:00 “DAYOFF [ 1 DAY OFF- it 12:00-18:00 12:00-19:00 12:00-18:00
Fayzuliaev, Sherzod
11.75 0.00 .0.00 0.00 0.00 0.00 000 |
Gomes, Jacinta i DAYOFF - DAY.OFF - 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00
’ 0.00 0.00 8.75 0.00 0.00 0.00 000 |
Xaur, Surinder ©12:00-19:00 12:00-19:00 12:00-19:00 DAY OFF. i T DAY.OFFIT 12:00-19:00 12:00-19:00
! 8.75 8.50 7.75 0.00 0.00 0.00 000 |
Mathurin, 12:00-19:00 12:00-29:00 " DAYOFF-+ -] "+ DAYOFF -1  12:00-19:00 12:00-19:00 12:00-19:00
Immacula 7.50 0.00 0.00 0.00 0.00 0.00 0.00
pierre, Kevin 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 DAY OFF - 3| 5 DAY OFF 1571
’ 000 0,00 7.00 0.00 0.00 0.00 0.00
Khan, MD 12:00-19:00 12:00-19:00 12:00-19:00 “DAYOFE - L { t DAY OFF 12:00-19:00 12:00-19:00
10.25 20.00 10.00 0.00 0.00 0.00 0.00
i Thetwell, Shorlon " DAY OFF. 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 " DAY OFF
0.00 8.75 8.50 0.00 0.00 0.00 0.00
DAY OFF . " DAY OFF 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30
Rasheed, Falsal
0.00 0.00 9.25 0.00 0.00 0.00 0.00
Thomas, Vijoy 16:30-23:30 16:30-23:30 DAY.OFF -~ | = DAYOFF - i 16:30-23:30 16:30-23:30 16:30-23:30
7.50 7.50 0.00 0.00 0.00 0.00 000 |
Fowler. Tammar 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30 " ipavorr i [ TDAYORE 16:30-23:30
! 6.75 0.00 0,00 0.00 0.00 0.00 000 |
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Ahmed, Seemab "_DAY OFF DAY OFF - 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30
10.25 .0.00 7.75 . ] 0.00 0.00 _0.00 0.00
schmidt, Subrena 16:30-23:30 16:30-23:30 DAY OFF " DAY OFF 16:30-23:30 16:30-23:30 16:30-23:30
L1225 _ 950 0,00 _ 0.00 0.00 0.00 0.00
)| Simonpierretous, 16:30-23:30 .16:30-23:30 16:30-23:30 16:36-23:30° DAY OFF DAYOFF - '16:30-23:30
Rose 8.75 8.25 9.00 0.00 000 0.00 0.00
paredes, Miké DAY OFF DAY OFF 17:30-02:00 17:30-02:00 17:30-02:00 17:30-02:00 *17:30-02:00
0.00: 0.00 8.00 0.00 0.00 0.00 0.00
Wellington, 17:30-02:00 17:30-02:00 19:00-01:00 19:00-01:00 :19:00-01:00 - DAY OFF DAY OFF
Michael 0.00 8.75 7.25 0.00 000 0.00 0.00
Shepherd, Monica DAY OFF ._DAYOFF 19:00-01:00 : 19:00-01:00 19:00-01:00 19:00-01:00 19:00-01:00
0.00 . 0.00 3,50 0.00 0.00 0.00 0.00
Debnath, Kaylan 19:00-01:00 .19:00-01:00 " DAY OFF - DAY OFF 19:00-01:00 19:00-01:00 19:00-01:00
' 10.25 1125 0.00 0.00 - _0.00 _-0.00 0.00
Dillon, Keon DAY OFF__ 17:00-01:00 17:00-01:00 17:00-01:00 17:00-01:.00 17:00-01:00 “-DAY-OFF : =~
1150 875 10.50. 0.00 0.00 0.00 . 0.00
] . 17:00-01:00 _17:00-01:00  17:00-01:00 17:00-01:00 " DAYOFE - DAY OFE- 17:00-01:00
Francoais, Kayla -
) 12.75 __ 1200 10.00 0.00 0.00 0.00 0.00
Moore, Cindy 19:00-02:00 19:00-01:00 19:00-01:00 * DAY OFF ' DAYOFF ‘" 19:00-01:00 19:00-01:00
0.00 . 0.00 0.00 .0.00 0.00 © 0.00 0.00
Boudalne. Vernet 119:00-01:00 19:00-01:00 19:00-01:00 19:00-01:00 DAYOFF * - | " ‘DAYOFF DAYOFF ™+ ]
) ' j 10.50 10.50 7.75 0.00 0.00 0.00 0.00
Jefferson, Craig 17:00-01:00 17:00-01:00 - DAYOFF ..~ DAY.OFF "¢ - 17:00-01:00 _-17:00-01:00 17:00-01:00
a 7.25 0,00 0.00 0.00 0.00 . 0,00 0.00
Baptiste, James - DAY OFF * DAYOFF_ 19:00-01:00 19:00-01:00 19:00-01:00 19:00-01:00 19:00-01:00
" 12.50 12.25 10,50 0.00 0.00 0.00 0.00
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Location Shift Time 03:00-10:00 04:30-12:00 06:00-10:30 10:30-17:30 12:00-16:30 12:00-19:00
Zone C International
‘& Domestic " [Shift Hours 65 7 4 6.5 4 6.5
16:30-23:30 17:30-02:00 19:00-01:00 Open Open Open j
65 8 5.5 I
{ Wheelchair Agent | Name Frl Sat Sun Man Tues Wed Thurs
sanchez, Stephanle DAY OFF - - DAY OFF . 03:00-10:00 03;00-10:00 03:00-10:00 03:00-10:00 03:00-10:00
' 0.00 Q.00 13,75 0.00 0.00 0.00 0.00
Nanan, Dhanraj 03:00-10:00 03:00-10:00 04:30-12:00 04:30-12:00 04:30-12:00 ‘DAY OFF . DAY.OFF
’ 8.50 9.50 8.25 0.00 0.00 0.00 0.00
Verne, Makentosh DAY OFF " DAY OFF 04:30-12:00 04;30-12:00 04:30-12:00 04:30-12:00 04:30-12:00
0.00 0.00 8.25 0.00 0.00 0.00 0,00
Diaz, Maximo 04:30-12:00 04:30-12:00 DAY OFF 7+ % | DAY OFF = - 04:30-12:00 04:30-12:00 04:30-12:00
7.50 7.50 0.00 0.00 0.00 0.00 0.00
Nundalal, indarjit “DAYOFF. 7| 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 * DAYOFF
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Belfond, Castro 04:30-12:00 04:30-12:00 04:30-12:00 04;30-12:00 DAY OFF " 'DAY.OFF -+ - 04:30-12:00
6.50 13.00 9.50 0.00 0.00 0,00
Freycinet, Michel 04:30-12:00 04:30-12:00 04:30-12:00 ‘DAY OFF .7 04:30-12:00 04:30-12:00
10.50 11.00 10.75 . 0.00 0,00 0,00
04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 " DAYOFF - % “DAYOFF - :
Kaur, Param]it
1.75 8.25 7.50 0.00 0.00 0.00 0.00
Webb, Jalisa 04:30-12:00 04:30-12:00 .OF DAY OFF. - DAY OFF ¥ 04:30-12:00 04:30-12:00
! 7.75 8.25 0.00 0.00 0.00 0.00 0.00
Komatsu, Yuki 04:30-12:00 " DAY OFF DAYOFF : 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00
5.50 0.00 0.00 0.00 0.00 0.00 0.00
Khanm,MD . DAYOFF 27 | : ' DAYOFE® 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30
10.25 10.00 10.00 0.00 0.00 0.00 0.00
Istam, Shafiqul CDAYOFF +i|  06:00-12:30 06:00-12:30 06:00-12:30 06:00-12:30 DAY OFF 06:00-10:30
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Bryan, Mavel 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 DAY OFF - [ DAY OFF 06:00-10:30
12.00 12,75 0.00 0.00 0.00 0.00
Loncke. Dora 04:30-12:00 DAY OFF 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00
! 8.00 0.00 0.00 0.00 0.00 0.00
Ahmed, Joyee 06:00-10:30 ' DAY OFF - DAY OFF 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30
5,50 0.00 0.00 0.00 0.00 0.00 0.00
Wrightalleyne, 06:00-10:30 06:00-10:30 06:00-10:30 - DAY.OFF C DAY OFF D6:00-10:30 06:00-10:30
Amarills 0.00 7.50 7.50 0.00 0.00 0.00 0.00
Mervil, Marcdonaid 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 - iDAY OFF., 1T DAY.OFF
i 0.00 0.00 0.00 0,00 0.00 0.00 0.00
Begum, Zahera - :DAY OFF DAY OFF 10:30-17:30 10:30-17:30 10:30-17:30 10:30-17:30 10:30-17:30
_0.00 0.00 8.25 0.00 0.00 0.00 0.00
al , . 10:30-17:30 10:30-17:30 10:30-17:30 10:30-17:30 10:30-17:30 : DAY OFF AY OFF.. -2 |
Leriche, Emmanel 000 0.00 0.00 Y 0.00 0.00 0.00
0 Mormin, Mohammed - ', ‘DAY OFF DAY OFF 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Huang, Caroline “DAVOFF " - 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30
0.00 0.00 0.00 0.00 0.00 0.00
Owens, Joshua 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 . DAY OFF DAY OFF i+
! 0.00 5.75 7.00 0.00 0.00 0.00 0.00
singh, Anil 12:00-16:30 12:00-16:30 DAY OFF DAY OFF 12:00-16:30 12:00-16:30 12:00-16:30
0.00 0.00 0.00 *0.00 0.00 0.00 0,00
Zirkivey, Roman 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 ‘DAY OFF DAY.OFF 12:00-16:30
0.00 6.75 6.00 0.00 0.00 0.00
Sharma, Apra i 12:00-19:00 12:00-19:00 12:00-19:00 12:00-16:30
Y . 9.00 0.00 0.00 0.00
6 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 ‘DAY OFF ::! DAY OFF
small, Mohammed 0.00 0.00 5.50 0.00 0.00 0.00
Sharpe, Caurtney 12:00-19:00 12:00-19:00 T DAYOFRE © '] -t ‘DAY OFF. 12:00-19:00 12:00-19:00
] 6.50 0.00 0.00 0.00 0.00 0.00
Chowdhury, Aynul DAY OFF " DAY OFF 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00
. 0.00 7.25 1275 0.00 0.00 0.00 0.00 ]
3 Hogue, Mohammad 12:00-19;00 12:00-19:00 12:00-19:00 " “'DAYOFF- - 1| ' DAY OFF - 12:00-19:00 12:00-19:00
' 10.50 12.00 11.25 0.00 0.00 0.00 000 |
Moyez, Dewan 12:00-19:00 DAY OFF " DAY OFF..- 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00
' 7.00 0.00 0,00 0.00 0.00 0.00 0.00
x Janjua, Mohammad 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 HUUDAY OFF < ‘DAY OFF .
7.75 7.25 7.25 0.00 0.00 0.00
Gnana Prakasam, 12:00-19:00 12:00-13:00 12:00-19:00 - DAY OFE:" 12:00-19:00 12:00-19:00
Yesudevakumar 8.25 825 5.75 . 0.00 0.00 0.00
Begurn, Shahnaz HDAYOFF 12:00-19:00 12:00-19:00 R 12:00-19:00 12:00-19:00 S DAYOFF-
' 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Johnson, Michael - DAYOFF + =l - DAYOFF 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30
0.00 0.00 . 825 0.00 0.00 0.00 0.00 1l
Jean-Benolt, Yole 16:30-23:30 16:30-23:30 16:30-23:30 " "DAY OFF - DAYOFF::- 16:30-23:30 16:30-23:30
! 850 . 10.00 8.50 0.00 0.00 0.00 0.00 ]
16:30-23:30 16:30-23:30 16:30~23:30 16:30-23:30 DAYOFF . " DAYOFF ™ 16:30-23:30

\Wrisht Hallan
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et e 12.25 9.50 9.00 0.00 -0.00 0.00 0.00
Plerre, Kevin . " ;DAY.OFF DAY OFF 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30, 16:30-23:30
! 0.00 0.00 7.00 0.00 . 0.00 0.00 0.00
i . 16:30-23:30 16:30-23:30 16:30~23:30 = DAY OFF : UUDAYOFF. | 16:30-23:30 16:30-23:30
Plerre Charles, Judith A - -
il g 0.00 0.00 0.00 0.00 0.00 0.00 000 |
Khan, Waqaar 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30 :DAYOFF . | " DAYOFF 16:30-23:30
' 5.25 6.75 6.25 0.00 0.00 000 0.00
. DAY OFF 17:30-02:00 17:30-02:00 17:30-02:00 17:30-02:00 - 17:30-02:00 " DAY OFF -
Singh, Paramjit
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Meajor, Jada 17:30-02:00 17:30-02:00 19:00-01:00 . 19:00~01:00 19:00-01:00 DAY OFF 5 DAY QFF
! 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Lovis, Yanick " DAY OFF - DAYOFF '] 19:00-01:00 19:00-01:00 19:00-01:00 19:00-01:00 19:00-01:00
! 0.00 8.50 0.00 0.00 0.00 0.00 000
DAY OFF 18:00-01:00 18:00-01:00 18:00-01:00 18:00-01:00 18:00-01:00 " DAYOFF -}
- Alexandre, Alexandra
0.00 0.00 0.00 0.00 0.00 0.00 0.00
sufian. Abu i DAYOFF -~ 19:00-01:00 19:00-01:00 19:00-01:00 19:00-01:00 18:00-01:00 DAY OFF -
! 0.00 9.00 8.25 0.00 0.00 0.00 0.00
. 19:00-01:00 19:00-01:00 19:00-01:00 19:00~01:00  DAYOFF ' ° DAY OFF- 1 19:00-01:00
Chery, Richard
6.75 7.00 6.00 0.00 0.00 0.00 0.00
. 19:00-01:00 19:00-01:00 19:00-01:00 “DAYOFF -~ | .V ‘DAYOFF 19:00-01:00 _ 19:00-01:00
Khirattle, Eran
0.00 7.50 5.25 0.00 0.00 0.00 0.00
18:00-01:00 18:00-01:00 18:00-01:00 18:00-01:00 18:00-01:00 “: DAY OFF DAYOFF
Scariett, Kamasha
0.00 _ 0.00 0.00 0.00 0.00 0.00 0.00
* Khalr, Mohammed 17:00-01:00 17:00-01:00 17:00-01:00 - DAYOFF -~ DAY OFF 17:00-01:00 17:00-01:00
9.75 10.00 0.00 0:00 0.00 0.00 0.00
Edmond, Jean 19:00-01:00 DAY, OFF DAY OFF 19:00-01:00 19:00-01:00 19:00-01:00 18:00-~02:00
6.00 0.00 0.00 0.00 . 0.00 0.00 0.00
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Location Shift Time 03:00-10:00 04:30-12:00 06:00-10:30 10:30-17:30 12:00-16:30 12:00-19:00
| Shift Hours 6.5 7 4 6.5 4 6.5 »
16:30-23:30 17:30-02:00 19:00-01:00 Open Open Open
6.5 8 5.5 }
Name Fri Sat Sun Mon Tues Wed Thurs
Dennis, Mark . DAY OFF DAY OFF 03:00-10:00 03:00-10:00 03:00-10:00 03:00-10:00 03:00-10:00
! 0.00 0.00 7.75 0.00 0.00 ___ 000 0.00
Jackson, Edward 03:00-10:00 03:00-10:00 03:00-10:00 03:00-10:00 03:00-10:00 - ' DAY OFF *1 . DAY OFF
! 9.00 0.00 9.25 0.00 0.00 0.00 0.00
Lodh, Farooq DAY OFF 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 "'DAY OFF
! 0.00 11.50 11.00 0.00 0.00 0.00 0.00
04:30-12:00 04:30-12:00 ‘DAY OFF DAY OFF 04:30-12:00 04:30-12:00 04:30-12:00
Nichelas, Alexa
0.00 6.00 0.00 0.00 0.00 0.00 0.00
Maharal, Rajkumarl DAY OFF DAY OFF 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00
' 0.00 0.00 9.50 0.00 0.00 0.00 0.00
04:30-12:00 04:30-12:00 * 04:30-12:00 04:30-12:00 DAY OFF " DAY OFF 04:30-12:00
Dhanness, Victor
8.25 8.75 8.75 0.00 0.00 0.00 0.00
04:30-12:00 04:30-12:00 04:30-12:00 " DAY OFF DAY OFF 04:30-12:00 04:30-12:00
Chambers, Shaula =
0.00 0.00 0.00 0.00 0.00 <70.00 0.00
. 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 " DAY OFF " DAY OFF
Morris Shanique
9.00 0.00 8.00 0.00 0.00 0.00 0.00
) 04:30-12:00 04:30-12:00 DAYOFF. - | <" DAYOFF -~ DAY OFF 04:30-12:00 04:30-12:00
RodriquezDias, Juan
8.75 0.00 12.25 0.00 0.00 0.00 0.00
04:30-12:00 DAY OFF - " DAY OFF, 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00
Juman, Alimoon
6.25 0.00 0.00 0.00 0.00 0,00 0.00
" DAYOFF | 7. " DAY OFF- 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30
Norlean, Chidine
0.00 0.00 6.00 0.00 0.00 0.00 0.00
] 06:00-10:30 06:00-10:30 06:00-10:30 DAY.OFF. -~ *DAYOFF 06:00-10:30 06:00-10:30
Singh, Yoegeshwar
9.50 8.50 9.75 0.00 0.00 0.00 0.00
Joseph, Ricky 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 “DAYOFE: " |- " DAY OFF :*: 06:00-10:30
! 0.00 0.00 0.00 0.00 0.00 0.00 0.00
- DAY OFF- 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 DAY OFF
. Hakim,Maohamed
. 875 5.50 9.25 0.00 0.00 0.00 0.00
Narine, Seeta 06:00-10:30 * DAY OFF - " DAYOFF- -1 08:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30
! 6.75 0.00 0.00 0.00 0.00 0.00 0.00
04:00-9:00 04:00-9:00 04:00-9:00 “DAYOFF i T pAYoRE: 04:00-9:00 04:00-9:00
Islam, Rashidul
. 0.00 4.75 6.50 0.00 0.00 0.00 0.00
06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 CUDAY-OFF [ DAY OFF AT
Welch, Terrell
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Chowdhary, Shahir |- “DAY OFF DAYOERF * 10:30-17:30 10:30-17:30 10:30-17:30 10:30-17:30 10:30-17:30
0.00 9,50 9.25 0.00 0.00 0.00 0.00
} 10:30-17:30 10:30-17:30 12:00-16:30 12:00-16:30 12:00-16:30 DAY OFF DAY.OFF:-
Saunders, Darlene
8.75 9.25 0.00 0.00 0.00 0.00
Meley, Danley 12:00-16:30 12:00-16:30 DAY OFF" DAY.OFF - 12:00-16:30 12:00-16:30
7.25 7.25 0.00 0.00 0.00 0.00 0.00
Bajrang, Diwanti DAY OFF - ‘DAY OFF - 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30
0.00 0.00 7.25 0.00 0.00 0.00 0.00
Meley, Deika 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 " DAYOFF M| " DAY OFF
’ 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Bascom, Michael 12:00-16:30 12:00-16:30 “ " DAY OFF DAYOFF - ]  12:00-16:30 12:00-16:30 12:00-16:30
9.00 8.25 0.00 0.00 0.00 0.00 0.00
Akhter, Farhanna 12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 " DAY OFF - - DAYOFF - - 12:00-16:30
0.00 0.00 0.00 0.00 0.00 0.00
] Alexander Francis, “DAYOFF. 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 12:00-16:30
Patsy 0.00 8.00 9.50 0.00 0.00 0.00
) 12:00-13:00 12:00-19:00 12:00-19:00 12:00-19:00 DAY OFF DAY OFF * =%
Nahar, Sanzida
0.00 0.00 0.00 0.00 0.00 0.00
12:00-19:00 12:00-19:00 DAY OFF..: - DAY.OFF. 12:00-18:00 12:00-19:00
Mulfins, Teresa
11.25 1100 0.00 0.00 0.00 0.00
Rahman, - DAYQFR - DAY OFF. 12:00-13:00 12:00-19:00 12:00-19:00 12:00-19:00
Mohammad 0,00 0.00 10.50 0.00 0.00 0.00
Nagra, Harit 12:00-19:00 12:00-19:00 12:00-19:00 U DAYOFF Er |t DAY OFF -12:00-18:00 12:00-19:00
era, narj 7.25 10.50 7.00 0,00 0.00 0.00 000
Kaur, Paramjit 12:00-19:00 .- DAYOFF - ‘DAYOFF - 7] 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00
' 10.00 0.00 0.00 0.00 0.00 0.00 0.00
Gunnis, Saskia 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 " DAY OFF = =} o DAY OFF
! 7.00 8.75 7.00 0.00 0.00 0.00 0.00
' 12:00-19:00 12:00-19;00 12:00-19:00 DAY OFF " "DAYOFF - 12:00-19:00 12:00-19:00
Jean Julien, Jemima
) 0.00 0.00 0.00 0,00 0.00 0.00 0,00
Thelwell, Shonlon " DAYOFF- i . 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 __'DAY.OFF
: ’ 0.00 8.75 8.50 0.00 0,00 0.00 0.00
- LDAY OFF 7% < ‘DAY OFF- 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30
Hector, Nige!
0.00 0.00 72.50 0,00 0.00 0.00 0.00 ]
Baudouin, Vernet 16:30-23;30 16:30-23:30 DAY OFF - /[ - DAYOFF -5+ | 16:30-23:30 16:30-23:30 16:30-23:30
' 10,50 10.50 7.75 0.00 0.00 0.00 0.00 |
Jashua, Nathalla 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30 "DAYOFF | 1L iDAYOFF . © ] 16:30-23:30
' 8.00 7.25 10.25 0.00 0.00 0.00 0.00 1
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Case 1:16-cvel83B8-BMT, [nocumentcB,20 2Filed 0972626548898 d9=6728963PagelD #: 146

7/14/2016
Location Shift Time 03:00-10:00 04:30-12:00 06:00-10:30 10:30-17:30 12:00-16:30 12:00-19:00
Shift Hours 6.5 7 4 65 4 65
- 16:30-23:30 17:30-02:00 ~ 19:00-01:00 Open Open _Open 4‘
6.5 8 5.5 ]
{ Wheelchair Agent Name Fri Sat Sun Mon Tues Wed Thurs
Lawrence, DAY OFF - DAY OFF 03:00-10:00 03:00-10:00 03:00-10:00 03:00-10:00 03:00-10:00
‘Annmarle 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Janvier, Jean 03:00-19:00 03:00-10:00 04:30-12:00 04:30-12:00 04:30-12:00 - T DAYOFF i "lDAY QFF
0.00 10.00 8.75 0.00 0.00 0.00 0.00
Bagot, Acklima C.DAYQFF. - *1: " " DAYOFF 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00
0.00 0.00 10.00 0.00 0,00 0.00 0.00
Janvier, Jean 04:30-12:00 04:30-12:00 DAYOFF . DAY OFF - i 04:30-12:00 04:30-12:00 04:30-12:00
0.00 10.00 8.75 0.00 0.00 0.00 0.00
Small, Edna DAY OFF 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 “DAY OFF
12.00 11.75 12.75 0.00 0.00 0.00 0.00
Baird, Philip 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 DAY OFF ‘DAY OFF 04:30-12:00
11.50 11.00 6.50 0.00 0.00 0.00 0.00
04:30-12:00 04:30-12:00 04:30-12:00 DAY OFF - ‘DAY OFF 04:30-12:00 04:30-12:00
Kaur, Dalvinder
0.00 8.00 7.50 0.00 0.00 0.00 0.00
! 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00 DAY OFF DAY OFF
Antoine, Joseph
0.00 0.00 0.00 0.00 0.00 0.00 0.00
9 Hassaln, MD 04:30-12:00 04:30-12:00 - DAY OFF . DAY OFF C . DAYOFF - 04:30-12:00 04:30-12:00
84454 ! 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Joint, Delince 04:30-12:00 * DAYOFF "~ " DAY OFF -~ 04:30-12:00 04:30-12:00 04:30-12:00 04:30-12:00
: 8.00 6.75 0.00 0.00 0.00 0.00 0.00
Khan, MD ~DAYOFE: ' DAY OFF 06:00-10:30 06;00-10:30 06:00-10:30 06:00-10:30 06:00-10:30
0.00 0.00 7.75 0.00 0.00 0.00 0.00
06:00-10:30 06:00-10:30 .. DAY OFF " DAY OFF 06:00-10:30 06:00-10:30 06:00-10:30
Freycinet, Michef
10.50 1100 10.75 0.00 0.00 0.00 0.00
Bernard, Sasecla 06:00-10:30 06:00-10:30 * 06:00-10:30 06:00-10:30 DAY OFF "DAY OFF 06:00-10:30
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Shuler, Corey " DAYOFF | 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 " DAYOFF - *
8.50 0.00 0.00 0.00 0.00 0.00 0.00
Eastman, Romaln 06:00-10:30 DAY OFF " DAY OFF 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30
7.75 0.00 0.00 0.00 0.00 0.00 0.00
Manger, *4:30-12:00 4:30-12:00 4:30-12:00 'DAYOFF ' “| . - DAYOFF 4:30-12:00 4:30-12:00
Kumarchand 7.00 7.00 7.00 0.00 0.00 0.00 0.00
salln, Farouk 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 06:00-10:30 TOAYORF | T DAYORF A
i 1850 8.25 9.00 9.00 0.00 0.00 0.00
Blalr, Teresa DAY OFF DAY OFF. 10:30-17:30 10:30-17:30 10:30-17:30 10:30-17:30
184513 0.00 0.00 8.50 0.00 0.00
Jullus, Keyana 10:30-17:30 10:30-17:30 12:00-16:30 12:00-16:30 12:00-16:30
6.00 7.00 0.00
0| 12:00-16:30 12:00~16:30 12:00-16:30 12:00-16:30 12:00-16:30
Champagne, Taylor 1575 16.00 12.00 Y 0.00 0.00
OPEN " ’DAY OFF : CUDAYOFF | 12:00-16:30 : 12:00-16:30 12:00-16:30
0.00 0.00 0.00 0.00 0.00 0.00
21\ kinson, Kedesha [—12:00-16:30 12:00-16:30 12:00-16:30 12:00-16:30 _oaYQrF | T -DAYOFF i
0.00 0.00 0.00 \ 0.00 0.00 0.00
Mitchel 12:00-16:30 12:00-16:30  “'DAYOFF v’ DAY OFF 12:00-16:30 12:00-16:30 12:00-16:30
ell, Kenya
0.00 5,00 0.00 0.00 0.00 0.00 0.00
Garrett, Lonnle 12:00-16:30 - 12:00-16:30 12:00-16:30 12:00-16:30 -DAYOFF "~ -] " "DAYOFF - 12:00-16:30
0.00 0.00 0.00 0.00 0.00 0.00 . 0.00
Sharma, Apra “DAY OFF:: 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 12:00-16:30 C DAYOFF ¢
0.00. 9.50 9.00 0.00 0.00
Ahmed, Shuel 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 - DAYOFF 3
0.00 0.00 7.25 0.00 0.00
Turenne, James 12:00-19:00 12:00-19:00 ‘DAY.QFF: | DAY OFF * 12:00-19:00
6.50 .50 0.00 0.00 0.00 .
Ahmed, Mosaddik ' DAYOFFS | b DAY OFF 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00
0.00 0.00 8.00 0,00 0.00 0.00 0.00 ]
erank Faithe 12:00-19:00 12:00-19:00 12:00-19:00 “DAYOFF . 7] DAYOFF 12:00-19:00 12:00-19:00
’ 9.25 8.75 9.00 0.00 0.00 0.00 0.00 ]
Barua, Sarun 12:00-19:00 DAY OFF DAY OFF 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Grady, Ashley 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 - DAY OFF - DAYOFF -
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Headley, Ashamally 12:00-19:00 12:00-19:00 12:00-19:00 DAY OFF ° DAY OFF 12:00-19:00 12:00-13:00
6.75 0.00 8.00 0.00 0.00 0.00 0.00
Hossaln A. MD - DAY OFF’ 12:00-19:00 12:00-19:00 12:00-19:00 12:00-19:00 12:00-18:00 - DAYOFF.:-' -
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Y DAY OFF - DAY OFF 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30
Istam, Mohammed
0.00 0.00 9.50 0.00 0.00 0.00 0.00
Guevll, Max 16:30-23:30 16:30-23:30 S DAYOFF t | - v DAYOFF - 16:30-23:30 16:30-23:30 16:30-23:30
P 7.50 7.50 0.00 0.00 0.00 0.00 0.00 1
Jean, Cedrick 16:30-23:30 16:30-23:30 16:30-23:30 16:30-23:30 i DAY OFF " - DAY OFF::: : 16:30-23:30
' 0.00 0.00 0.00 0.00 0.00 0.00 000 |
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Case 1:16-(:RE3B6-BMT, [Docuneents,2 2FiR@ 0D726/A65483g8 8§e6R2053PagelD #: 147

16:30-23:30

| ukhoo, Rudradev | DAY OFF DAY OFF ' 16:30-23:30 . 16:30-23:30 16:30-23:30 16:30-23:30
.0.00 - 0.00 7.25." 0.00 0.00 0.00 0.00
Destine, Jean 16:30-23:30 16:30-23:30.. ‘DAY OFF. i DAY OFF -16:30-23:30 16:30-23:30 16:30-23:30
! 10.25 10.25 0.00 0.00 a.00 0.00 -0.00
] 16:30-23:30 16:30-23:30 © . 16:30-23:30 16:30-23:30 S-DAYOFF. 1 1 -DAYOFF - 16:30-23:30
Baudouin, Vernet = - =
10.50 - 10.50 1.75 0.00 - 0.00 0.00 0.00
* Sarbdial, DAY OFF DAY OFF - 17:30-02:00 17:30-02:00 |- 17:30-02:00 17:30-02:00 17:30-02:00
Hamewantie “0.00 8.00 0.00 . _-0.00 S -0.00 0.00 0.00
Francols, Kayia 17:30-02:00 _ 17:30-02:00 _ 19:00-01:00 19:00-01.:00 . 19:00-01:00 " "DAY OFF * UDAYOFF v
' . 12.75 © 12.00 10,00 0.00 - 000 __0.00 0.00
Naufa, Wilson DAYOFF - -%| ° DAYOFF . 19:00-01:00 19:00-01:00 19:00-01:00 19:00-01:00 19:00-01:00
! 0.00 ~ 0.00 0.00 0.00 000 _ 0.00 0.00
*17:30-2:00 17:30-2:00 17:30-2:00 17:30-2:00 17:30-2:00 DAY OFF ‘- ¥[ "~ DAY OFF
Henry, Raven -
0.00 0:00 0.00 0.00 0.00 0.00 . 0.00
DAY OFF 18:60-01:00 15:00-01:00 19:00-01:00 19:00-01:00. 19:00-01:00 ‘DAY OFF "%
Edwards, Ricardo - - - - ~
5.25. 11.00 8.75 0.00 0.00 0.00 0.00
Ebanks, Eric 17:00-01:00 " 17:00-01:00 17:00-01:00 17:00-01:00 - DAY OFF DAY OFF 17:00-01:00
! 0.00 0.00 0.00 0.00 0.00 0.00 0.00
! ) 19:00-01:00 19:00-01:00 . 19:00-01:00 DAY OFF DAY OFF 19:00-01:00 19:00-01:00
Kaur, Rahwinder
11.00 10.50 . 750 0.00 0.00 0.00 0.00
| Javed, Muhammad |—— 19:00-01700 '19:00-01:00 19:00-01:00 19:00-01:00 15:00-01:00 DAY OFF DAY OFF
. 7.50 825 7.00 0.00 0.00 . 0.00 0.00
Jean Baptiste,. 16:30-00:30 * 16:30-00:30 16:30-00:30 ‘DAY OFF ' DAY OFF 16:30-00:30 16:30-00:30
James 12.50 12.25 10.50 0.00 0.00 0.00 0.00
. : 19:00-01:00 ' DAYOFF = il " DAYOFE 19:00-01:00 19:00-01:00 19:00-01:00 19:00-01:00
wright, Hellen -
12.25 9.50 9.00 0.00 0.00 .0.00 0.00
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Case 1:16-cveB83B8-BMT, [oocuneentcB,20 2File@ 0972646548398 83e802953RagelD #: 148

7/14/2016
Location Shift Time 03:00-11:00 11:00-19:00 18:30-02:00 Open Open Open
Wheeichalr Zone .
Lead Shift Hours 7.5 75 - 7
QOpen Open Open Open . Open QOpen |
- 3
Wheechll'la;r Zone Name Fri Sat Sun Mon Tues Wed Thurs
ea
1 DAYOFF . DAY OFF 03:00-11:00 03:00-11:00 ©03:00-11:00 03:00-11:00 03:00-11:00
- Baksh, Natasha
84495 0.00 0.00 0.00 0.00 0.00 0.00 0.00
2|Sarabdlal,Hamewan|  03:00-11:00 03:00-11:00 DAY OFF - DAYOFF_ ~'|  03:00-11:00 03:00-11:00 03:00-11:00
184570 te 0.00 8.00 0.00 0.00 0.00 0.00 0.00
Tobin, Justin 03:00-11:00 03:00-11:00 03:00-11:00 . DAY OFF " DAYOFF - 03:00-11:00 03:00-11:00
! 0.00 0.00 0.00 0.00 0.00 0,00 0.00
. 03:00-11:00 03:00-11:00 03:00-11:00 03:00-11:00 03:00-13:00 | - DAYOFF " DAYOFF ~_
Goadluck, Mekita
7.50 0.00 1175 0.00 0.00 0.00 0.00
5 03:00-11:00 DAYOFF - DAYOFF - 03:00-11:00 03:00-11:00 03:00-11:00 03:00-11:00
Basketvllle, Donna
9.00 8.00 0.00 0.00 0.00 0.00 0.00
- DAY OFF 03:00-11:00 03:00-11:00 03:00-11:00 032:00-11:00 ST DAYORF Y e UYDAYOFF T
Bolanos Rlos, Juan
8.50 8.25 8.50 . 0.00 0.00 0.00 0.00
"DAYOFF i ~ - “DAYOFF: - |  03:00-11:00 03:00-11:00 03:00-11:00 03:00-11:00 03:00-11:00
Segre, Tanisha
0.00 0.00 10.25 0.00 0.00 0.00 0.00
Hamilton-Harris, 03:00-11:00 03:00-11:00 ' _DAYOFF. : .3 " DAY OFF- : 03:00-11:.00 03:00-11:00 03:00-11:00
Denlse 9.25 9.50 9.25 0.00 - 0.00 0.00 0.00
9| 03:00-11:00 03:00-11:00 03:00-11:00 " DAYOFF " | " DAYOFF 03:00-11:00 03:00-11:00
Oxley Dell, Marcia
8.25 9.75 825 0.00 0.00 0.00 0.00
Caldelra, sacha 03:00-11:00 __03:00-11:00 03:00-11:00 03:00-11:00 03:00-11:00 |~ ~""DAYOFF-. | - "DAYOFF
0.00 9.00 9.50 0.00 0.00 - 0.00 0.00
Pilgrim, Joan 03:00-11:00 . - "DAYOFF . '.{ - " DAYOFF. 03:00-11:00 03:00-11:00 03:00-11:00 03:00-11:00
’ 0.00 0.00 0.00 0.00 0.00 0.00 0.00
2 DAYOFF - |  03:00-11:00 03:00-11:00 03:00-11:00 03:00-11:00 03:00-11:00 "~ DAYOFF
Scott Breary, Nickel
| Jgf oot reany, Nicke 0.00 7.00 0.00 0.00 0.00 0.00 0.00
| = 11:00-19:00 11:00-19:00 11:00-19:00 11:00-19:00 11:00-19:00
! Belcher, Jeremiah
' 0.00 0,00 10.25 0.00 0.00 : 0.00 J
4 ) 11:00-19:00 11:00-19:00 /DAY OFF 11:00-19:00 11:00-19:00 11:00-19:00
ez, d
Martinez, Lecnardo 9.00 9.25 0.00 0.00 0.00 0.00
11:00-19:00 11:00-19:00 11:00-19:00 L VDAY OFF 4 11:00-19:00 11:00-15:00
Meonero, Ryan
0.00 7.00 0.00 0.00 0.00 0,00
Lalbeharl, 11:00-19:00 11:00-19:00 11:00-19:00 11:00-19:00 DAY OFF: DAY OFF -*-
Ghanesham 6.50 7.50 13.50 0.00 0.00 0.00
Comnette, Whitney 11:00-19:00 DAY OFF_*" DAY OFF_° 11:00-19:00 11:00-19:00 11:00-19:00 11:00-19:00
_0.00 0.00 0.00 0.00 0.00 0.00 0.00
Samuels, Vanessa " DAYOFF 11:00-19:00 11:00-19:00 11:00-19:00 11:00-19:00 11:00-19:00 | 'DAYOFF
7.25 625 0.00 0.00 0.00 _ 0.00 0,00
Wharton,Crystal DAY OFF * . DAYOFF- "~ 11:00-19:00 11:00-19:00 11:00-19:00 11:00-19:00 11:00-19:00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 ]
Willlams, Makie 12:00-19:00 12:00-19:00 * DAY-OFF 1 DAYorF 12:00-19:00 12:00-19:00 12:00-15:00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 ]
Jean Phillippe, 11;00-19:00 11:00-19:00 11:00-19:00 - DAY OFF : -~ DAYOFF - - 11:00-19:00 11:00-19:00
Gernlck 10.25 13.50 0.00 0.00 0.00 0.00 0.00 |
: Joshua, Nancy 11:00-19:00 11:00-19:00 11:00-19:00 11:00-19:00 DAY OFF =] " DAYOFF " ™ 11:00-19:00
13.00 13.00 12.50 | 000 0.00 0.00 0.00 ]
Galarza, Carlos 11:00-19:00 1 DAYOFF -+ ] DAY OFF <7l 13:00-19:00 11:00-19:00 11:00-19:00 11:00-19:00
8.00 0.00 0.00 0,00 0.00 0.00 0.00
! Tannis, Michael ~~'DAYOFF -7l 12:00-19:00 11:00-19:00 11:00-19:00 11:00-19:00 DAY QRE MY
i 7.25 0.00 0.00 0.00
|
Open T 18:30-82:00 18:30-02:00 18:30-02:00 18:30-02:00 18:30-02:00
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Newsome Keisha 18:30-02:00 18:30-02:00 DAYOFF - - [ V- DAYORF i 18:30-02:00 18:30-02:00 18:30-02:00
9.75 825 0.00 0.00 0.00 0.00 ] 0.00
Matthews, Sharon 18:30-02:00 18:30-02:00 18:30-02:00 S DAYOFF Tl UUDAYOFF bl 18:30-02:00 18:30-02:00
9.25 8.25 0.00 0.00 0.00 0.00 0.00
Open 18:30-02:00 18:30-02:00 18:30-02:00 18:30-02:00 *-DAYORF | DAYOFF .| "DAYOFfF
0.00 ___000 000 0.00 0.00 0.00 0.00
18:30-02:00 | " DAYOFF | . DAYOEF - 18:30-02:00 18:30-02:00 18:30-02:00 18:30-02:00
Hepburn, linda
9.75 0.00 0.00 000 - 0.00 0.00 0.00
Open DAYOFF- | 18:3002:00 18:30-02:00 18:30-02:00 18:30-02:00 . DAYOFE- "] T DAY OFE
0.00 0.00 0.00 0.00 0.00 . 0.00 0.00
Open O DAYOFF "7 DAYOFF i 18:30-02:00 18:30-02:00 18:30-02:00 18:30-02:00 18:30-02:00
000 0.00 0.00 0.00 0.00 0.00
Hope,Fllana 18:30-02:00 18:30-02:00 < UDAYOFE L 18:30-02:00 18:30-02:00 18:30-02:00
i 12.50 9.25 0.00 0.00 0.00 6.00
Simmson Ke 18:30-02:00 18:30-02:00 18:30-02:00 . .DAYOFF : ~ 18:30-02:00 18:30-02:00
pson,kerry 0.00 7.75 6.75 0.00 0.0 0.00
Open 18:30-02:00 |  18:3002:00 18:30-02:00 18:30-02:00 ST DAYOFF.: | "C DAYOFF ¢ | - " DAYOFF
] . P 0.00 . 000 *0.00 ] 0.00 0.00 0.00 0.00
35 lane Anisha | —18:3002:00 | pavorr | DAVOFE "]  18:30-02:00 18:30-02:00 18:30-02:00 18:30-02:00
84540 ' 7.50 0.00 0.00 0.00 0.00 0.00 0.00
364 Aren DAYOFF - 18:30-02:00 18:30-02:00 18:30-02:00 18:30-02:00 DAYOFF~ |- DAY OFF
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Case 1:16-0a053883BNC DPoouens - D2/Blep00g/ 26056 4 B3 gess2 bd a5 FekjelD #: 149

7/14/2016 :
Location Shift Time 03:00-13:00 04:00-14:00 13:00-23:00 15:00-01:00 Open Open
Dispatch Shift Hours 9.5 9.5 95 35 ]
Open Open Open Open Open Open J
Dispaich i Name Frl Sat Sun Man Tugs Wed Thurs
Black, Jessica . DAY OFF DAY OFF DAY OFF 03:00-13:00 03:00-13:00 03:00-13:00 03:00-13:00
’ 0.00 0.00 0.00 0.00 0.00 0,00 0.00
Massenat, Marie 03:00-13:00 03:00-13:00 03:00-13:00 04:00-14:00 DAYOFF - . DAY OFF "DAY OFF
11.25 10.50 0.00 0.00 0.00 0.00 0.00
Open 04:00-14:00 04:00-14:00 04:00-14:00 DAY OFF “i07 x| CIUIDAYOFF--SE]-DAY OFF - 04:00-14:00
0.00 0.00 0.00 0.00 0.00 ] 0.00 000
Blades, Ashiey 13:00-23:00 DAY OFF “ DAYOFF = " DAY OFF 04:00-14:00 04:00-14:00 13:00-23:00
9.75 0.00 0.00 0.00 0.00 0.00 0.00
DAY OFF . : 13:00-23:00 13:00-23:00 - 13:00-23:00 . 13:00-23:00 ‘DAY OFF ‘DAYOFF -
Remy, Thatiana -
0.00 11.00 10.25 0.00 0.00 0.00 0.00
Vilme, Natacha 15:00-01:00 15:00-01:00 - DAY OFF DAY OFF .-~ | -, "DAY OFF: 13:00-23:00  15:00-01:00
12.00 12.00 7.75 000 0.00 0.00 0.00
Collins, Wendy " "DAY OFF- = " DAY OFF - 15:00-01:00 15:00-01:00 15:00-01:00 15:00-01:00 DAY OFF .. "%
0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Case 1:16-6a053883BKC DPooumensd.-D2/BRep00g/ 2606654 B gess® b 2e6 FajelD #: 150

7/14/2016
Location Shift Time 03:00-11:00 04:30-12:30 12:30-19:30 12:30-20:00 15:00-23:00 Open J
p Shift Hours < 7.5 7.5 6.5 7 7.5 0
Open Open Open Open Open Open J
0 0 0 ) 0 0 !
Name Frl " Sat Sun ) Mon Tues Wed Thiits
Adams, Danny DAY OFF__.. DAY OFF 03:00-11:00 03:00-11:00 03:00-11:00 03:00-11:00 DAY OFF
' 0.00 0.00 0.00 0.00 0.00 0.00 : 0.00
Edwards, Kirkland 03:00-11:00 DAY OFF DAY OFF DAY OFF 03:00-11:00 03:00-11:00 03:00-12:00
. . 0.00  0.00 0.00 0.00 0.00 0.00 0.00
DAY OFF 03:00-11:00 03:00-11:00 : 03:00-11:00 03;00-11:00 -~ DAYOFE *_DAY OFF
Clement, David
0.00 0.00 0.00 0.00 0.00 0.00 0.00
perez, Hilda 03:00-11:00 03:00-11:00 03:00-11:00 03:00-11:00 DAY OFF DAY OFF . DAY OFF
. 0.00 8.00 8.00 0.00 0.00 0.00 0.00
03:00-11:00 03:00-11:00 03:00-11:00 " DAY OFF DAYOFF "~ ‘DAY OFF - 03:00-11:00
Augustin, Enorce
: 0.00. 0.00 0.00 0.00 0.00 0.00 0.00
stewart, Kt 03:00-11:00 03:00-11:00 DAY OFF DAY OFF DAY OFF 03:00-11:00 03:00-11:00
i 0.00 0.00 0.00 0.00 0.00 0.00 0.00
DAY OFF DAYOFF -~ DAY OFF 03:00-11:00 03:00-11:00 03:00-11:00 03:00-11:00
Kahadugoda, Kaplla
0.00 0.00 8.00 0.00 0.00 0.00 0.00
DAY OFF DAY OFF 04:30-12:30 04:30-12:30 04:30-12:30 04:30-12;30 DAY OFF
Emine, Roland
0.00 0.00 8.00 0.00 000 - 0.00 0.00
. 04:30-12:30 04:30-12:30 04:30-12:30 DAY OFF DAY OFF DAY OFF 04:30-12:30
Grant, Devon
8.00 0.00 0.00 0.00 0.00 0.00 0.00
04:30-12:30 04:30-12:30 04:30-12:30 04:30-12:30 DAY OFF DAY OFF ) DAY OFF
Greaves, Delon T
8.00 8.25 7.75 0.00 0.00 0.00 0.00
All Desmond DAYOFF . | . 04:30-12:30 04:30-12:30 04:30-12:30 . | 04:30-12:30 DAY OFF ‘DAY OFF
T 0.00 0.00 15.75 0.00 0.00 000 .- 0.00
DAY OFF-_*° 04:30-12:30 04:30-12:30 04:30-12:30 04:30-12:30 DAY OFF " DAY OFF
raflores, Jesus
Miraflores, 000 000 15.00 000 0.00 0.00 0.00
Mavolino, Ralt 04:30-12:30 04:30-12:30 04:30-12:30 DAY OFF ] DAY OFF - DAY OFF 04:30-12:30
8.00 8.25 0.00 0.00 .. 0.00 0.00 0.00
Michael, Rod 04:30-12:30 ' DAYOFF ‘DAYOFF * *“{  04:30-12:30 04:30-12:30 04:30-12:30
8.00 0.00 0.00 0.00 0.00 0.00
Nunez Joe 04:30-12:30 - DAYOFF -~ ‘| " 'DAYOFF ' .. | '~ "DAYOFF__~ 04:30-12:30 04:30-12:30 04:30-12:30
! 0.00 0.00 0.00 0.00 . 0.00 0.00 ) 0.00
Richards, Geremy iDAYOFF '~ |- “DAYOFF . ‘DAY OFF 04:30-12:30 04:30-12:30 04:30-12:30 04:30-12:30
0.00 ° 0.00 0.00 0.00 0.00 0.00
Smith, Dermon 04:30-12:30 04:30-12:30 04:30-12:30 04:30-12:30 . DAYOFF - ~<".DAYOFF ;" -
7.00 8.25 . 8.00 0.00 0.00 0.00
Uldamauth, Daryl 04:30-12:30 04:30-12:30 04:30-12:30 04:30-12:30 DAY OFF DAY OFF © | DAY OFF
825 . 8.25 8.25 0.00 0.00 0.00 0.00
Ramsammy, Lioyd DAYOFF .. * | - DAY-OFF DAY OFF 04:30-12:30 04:30-12:30 04:30-12:30 04:30-12:30
8.00 8.00 8.00 0.00 0.00 0.00 0.00
Grant, Allando DAYOFF - 1 'DAYOFF = . ' ‘'DAYOFF. : 04:30-12:30 - 04:30-12:30 04:30-12:30 04:30-12:30
0.00 8.25 8.00 0.00 0.00 0.00 0.00
Gustavus, Uoyd 04:30-12:30 04:30-12:30 DAY OFF .- DAYOFF, ™ - DAYOFF © - . 04:30-12:30 04:30-12:30
8.00 8.00 8.00 0.00 0.00 0.00 0.00
Open DAYOFF * " | = DAY OFF 12:30-19:30 12:30-19:30 12:30-19:30 12:30-19:30 ' 'DAYOFF "]
0.00 0.00 0.00 0.00 0.00 0.00 0.00
Belle, Royden 12:30-19:30 12:30-19:30 " DAYOFF " --{ ' DAYOFF DAYOFF ‘- 12:30-19:30 12:30-19:30
8.50 0.00 0.00 0.00 0.00 0.00 0.00
Tejeda, Jose 15:00-23:00 " DAY OFF ‘DAY OFF 12:30-19:30 12:30-19:30 | - 12:30-19:30 12:30-19:30
! .8.00 0.00 0.00 0.00 0.00 0.00 0.00
Rodriguez, Rosany 12:30-19:30 12:30-19:30 15:00-23:00 __DAYOFF " DAYOFF - 12:30-19:30 12:30-19:30
8.00 8.00 0.00 0.00 0.00 0.00 0.00
 Abduliah, Karriam DAY OFF DAY OFF 12:30-19:30 12:30-19:30 12:30-19:30 15:00-23:00 15:00-23:00
0.00 0.00 8.25 0.00 0.00 0.00. 0.00
Grant, Jerome 12:30-19:30 12:30-19:30 12:30-19:30 12:30-19:30 DAYOFF -~ DAY OFF . " DAYOFF-
: 9.25 9.75 8.50 0.00 0.00 0.00 0.00
Open 12:30-19:30 12:30-19:30 12:30-19:30 DAY OFF : DAYOFF _DAYOFE - 12:30-19:30
0.00 0.00 0.00 0.00 : 0.00 0.00 0.00
. DAYOFF .  12:30-19:30 12:30-19:30 12:30-19:30 12:30-19:30 |5 DAYOFF DAY OFF .
Rables, Frankie
7.00 6.25 6.50 0.00 0.00 . 0.00 0.00
Hernandez, Marta 12:30-19:30 15:00-23:00 -_DAY OFF DAY OFF 12:30-19:30 12:30-19:30 12:30-19:30
0.00 0.00 8.25 0,00 0.00 0.00 0.00
Tunts, Rahmatu 12:30-20:00 |  12:30-20.00 12:30-20:00 12:30-20:00 - __DAYOFF . ~ - DAYOFF 12:30-20:00
8.75 875 8.25 0.00 0.00 0.00 0.00
DAY OFF -~ DAYOEE. | 12:30-20:00 12:30-20:00 12:30-20:00 - 12:30-20:00 15:00-23:00
Sanchez, Joseph
*.9.00 8.00 8.00 0.00 000 - 0.00 0.00
15:00-23:00 |7 DAY-OFF DAY OFF 12:30-20:00 12:30-20:00 12:30-20:00 12:30-20:00
Tratman, Rahion
11.00 0.00 0.00 0.00 0.00 . 0.00 0.00
pudley, Richard 12:30-20:00 12:30-20:00 - DAY OFF DAY OFF ] 12:30-20:00 12:30-20:00 12:30-20:00
825 . 825 0.00 0.00 0.00 0.00 0.00
Cunningham 12:30-20:00 |- 12:30-20:00 12:30-20:00 15:00-23:00 15:00-23:00 . _ DAY OFF - .. DAY OFF
Dumonye 8.75 8.00 0.00 0.00 0.00 0.00 0.00
Ocampo, Jonathan DAY OFF . 15:00-23:00 15:00-23:00 15:00-23:00 15:00-23:00 15:00-23:00 . _"DAYOFF °
P 8.00 0.00 7.50 0.00 0.00 ~ 000 0.00
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From: Matthew Barry - PF

Sent: Wednesday, March 16, 2016 4:37 PM
To: Lamont Samuels '
Subject: Re: Per request

Thank you sir!

On Mar 16, 2016, at 4:23 PM, Lamont Samuels <lamont.samuels@airservcorp.com> wrote:

Regards,

Lamont T Samuels
Account Manager

<image001.png>
An ABM Company

0 347.545.5305
F 347.545.5144
C917.342.1944

Lamont.Samuels@abm.com

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost; destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept lability for any error or omission in the contents of this
message, which arises as a résult of e-mail transmission. www.abm.com
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<Master Employee List.xls>
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From: Matthew Barry - PF

Sent: Thursday, March 17, 2016 1:27 PM

To: Lamont Samuels (lamont.samuels@airservcorp.com)
Cc: Kemmerer, Christopher

Subject: Posting for Recruitting Events (Airserv)

Here is the doc we discussed Lamont.

Please post and distribute to you staff accordingly.
Thanks agaln for all you support during this transition|
Matt

Matthew Barry
Division Vice President
Airport Services
PrimeFlight
404-472-4382-Cell

i

CONFIDENTIALITY NOTICE: This electronic message is intended only for the individual or entity to whom
it is addressed and may contain information that is confidential and protected by law. if you are not the
intended recipient of this e-mail, you are cautioned that use of its contents'in any way Is prohibited and
may be unlawful. If you received this communication in error, please notify the sender immediately by
e-mail or telephone and return the original message by e-mail to the sender and delete it from your
files. Thank you for your compliance.
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b
/’/—'
{Prime}*‘f Halaln
To: Air Serv Front-Line Employees
Subject: PrimeFlight Employment Opportunities and important Information
Welcome to PrimeFlight! We look forward to you joining our team. Through the transition we
will be available to answer your questions and concerns. In the interim, below are a few

answers to important questions you may have, along with some next steps.

Your most important question will be: Will | have an opportunity to join PrimeFlight, and
the answer is YES. -

Additional answers to important questions:

Health insurance Benefits Available

Paid Holidays/Vacations

Promotions from within/career advancement opportunities
Paid airport badging/fingerprinting

What you need to do and know to start the hiring process:

e As a first step; please apply on our portal at apply.primeflight.com. During the initial
hiring event, we will be very happy to help you if you need assistance. Please bring two
forms of ID to this event. All applicants will be drug screened.

e Exclusively for Air Serv employees and starting this Monday 3/21/16 from 0900-1500,
and continuing Tuesday 3/22/16 and Wednesday 3/23/16 from 0900-1500. PrimeFlight
staffing experts will be available to start your enroliment process, and answer your
guestions. (Please identify yourself as an Air Serv Employee when you atrive)

Monday-Wednesday Event Location

o Event Location: Building 14 — 3™ floor Conference Room 3E

o ****Dlagse bring with you a copy of your latest pay stub, Port Authority ID, and 2 other
government forms of jdentification.********

e Following your Onboarding session we will begin to schedule appointments for both
Airport badging and finalize your hiring applications. In addition we will scheduie all of
your PrimeFlight training. Once the scheduling dates/times are complete we will begin
communicating this information to you, so please make sure we have a good phone
contact for you.

Again, Welcome to'the PrimeFlight Team!
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From: Matthew Barry - PF

Sent: Friday, March 18, 2016 8:26 AM

To: Lamont Samuels

Cc: Kemmerer, Christopher

Subject: Re: Posting for Recruitting Events (Airserv)

Thanks Lamont!

On Mar 18, 2016, at 8:10 AM, Lamont Samuels <lamont.samuels@airservcorp.com> wrote:

We have already started handing out the flyer to our employees.

Also | have already full out the appreciation on line and is looking forward in talking to you upon your
return.

LTS
Sent from my IPhone

On Mar 17, 2016, at 1:29 PM, Matthew Barry - PF <mbarry@primeflight.com> wrote:

Here is the doc we discussed Lamont.

Please post and distribute to you staff accordingly.
Thanks again for all you support during this transition!
Matt

Matthew Barry
Division Vice President
Alrport Services
PrimeFlight
404-472-4382-Cell

CONFIDENTIALITY NOTICE: This efectronic message is intended only for the indlvidual or entity to whom
it is addressed and may contain information that is confidential -and protected by law. If you are not the
intended reci‘piént of this e-mail, you are cautioned that use of its cbntehts in any way is prohibited and
may be unlawful..If you received this communication in error, please notify the sender immediately by
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e-mail or telephone and return the original message by e-mail to the sender and delete it from your
files. Thank you for your compliance.

<PF- Air Serv- Letters JFK.doc>

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/ot privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com
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From: Matthew Barry - PF

Sent: Tuesday, March 22, 2016 10:11 AM

To: Lamont Samuels

Subject: RE: Posting for Recruitting Events (Airserv)

Sounds good.
Have been swamped this week so far with processing everything.

Thanks,
matt

From: Lamont Samuels [maitto:lamont,samuels@airservcorp.com]
Sent: Tuesday, March 22, 2016 9:28 AM B

To: Matthew Barry - PF

Subject: RE: Posting for Recruitting Events (Airsery)

Matthew, ’

I'm going to come by building 14 tomorrow around 10am and | guess we can talk then if you are
available,

LTS

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]

Sent: Friday, March 18, 2016 8:26 AM

To: Lamont Samuels <lamont.samuels@airsenvcorp.com>.

Cc: Kemmerer, Christopher <Christopher.Kemmeret@ietbiue.com>
Subject: Re: Posting for Recruitting Events (Airserv)

Thanks Lamont!

On Mar 18, 2016, at 8:10 AM, Lamont Samuels <lamqnt.samuels@airservcorp.cofh$ wrote:
We have already started handing out the flyer to our employees.

Also | have already full out the appreciation on line 4and’, is looking forward in talking to you upon your
return.

JA107



Case 1:16-60a53883BKC DPoouensd.-D2/Blep0Ng/ 26056 4 B3 geses bf 285 FekjelD #: 161

LTS
Sent from my iPhone

On Mar 17, 2016, at 1:29 PM, Matthew Barry ~ PF <mbarry@primeflight.com> wrote:

Here is the doc we discussed Lamont.

Please post and distribute to you staff accordingly.
Thanks again for all you support during this transition!
Matt

Matthew Barry
Division Vice President
Airport Services
PrimeFlight
404-472-4382-Cell

CONFIDENTIALITY NQOTICE: This electronic message is intended only for the individual or entity to whom
it is addressed and may contain information that is confidential and protected by law. If you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be unlawful. If you received this communication in error, please notify the sender immediately by
e-mail or telephone and return the original message by e-mail to the sender and delete it from your
files. Thanlk you for your compliance.

<PF- Air Serv- Letters JFK.doc>

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addresseéd and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this.
message, which arises as a result of e-mail transmission. www.abm.com

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
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retransmission, dissemination and other use of, or taking of any action in reliance upon, this
‘information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses, The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com
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From: Matthew Barry - PF
Sent: Monday, March 28, 2016 9:29 AM

To: Lamont Samuels (lamornt.samuels@airservcorp.com)
Subject: Morning Sir quick question

Could you have complete the green cells stating whether active Airserv employees currently possess a
customs seal on their badge and return to me?

Thanks,
Matt

Matthew Barry
Division Vice President
Airport Services
PrimeFlight
404-472-4382-Cell

CONFIDENTIALITY NOTICE: This electronic message is intended only for the individual or entity to whom
it is addressed and may contain information that is confidential and protected by law. If you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be unlawful. if you received this communication in error, please notify the sender immediately by
e-mall or telephone and return the original message by e-mail to the sender and delete it from your
files. Thank you for your compliance. B
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Allen Sherrine Olivia que | 1/15/1981 | 347-698-0289 2/24/2015
Alleyne Desmond. sc |12/13/1948| (917) 294-1883 1/9/2012
Ally Sherreza que | 9/13/1968 | 347-251-1994 11/10/2014
Altreche David bg 11/5/1993 | 347-791-2319 9/10/2014
Arice Sherwin Id | 7/18/1988 | (347) 479-2634 12/12/2011
Augustin Enorce sc 9/7/1966 | (516) 395-1446 9/6/2011
Bacchus Kemal id _| 5/29/1970 | (646) 417-1124 9/16/2011
Baksh Natasha Que | 10/2/1994 | 347-418-1984 8/8/2015
Bantoto Ron bg 6/18/1983 | 347-957-5694 8/8/2015
|Baptiste Gerard bg | 8/28/1970 | (347) 528-8017 11/27/2012
Barbasina Maria que 5/13/1992 | 917-745-1203 |646-593-0777 | 12/6/2014
Barbasina Romeo bg 7/5/1858 | 646-593-0777 | 929-434-0781}|12/12/2014
Basdeo Mohini Que |12/15/1981| 347-720-4511 . 8/22/2015
Basdeo Nazima Que |12/19/1973| 347-531-5040 7/21/2015
Baskerville Donna que | 9/29/1965 | 347-671-9534 11/14/2013
Begum Moshammat Que 9/1/1972 | 718-918-2962 |646-726-8467 | 8/22/2015
Belcher Jeremiah que 718-810-3748 3/5/2016
|Belle Royden sc | 3/18/1989 | (347) 479-0815 9/16/2011
Bennett Grace Que | 8/30/1969 | 718-217-0738 [929-322-5472 | 8/8/2015
Bernard Glenise que 3/19/1961 | 347-809-7796 |646-509-0347 |11/22/2015
Bishop-Lewis Tyree bg |11/14/1994| 516-705-4445 |347-837-0486 | 3/11/2015
Bisnauth Kamlawatie Que | 6/25/1987 | 347-561-5423 |646-678-9493 | 8/22/2015
Blades Ashley que | 3/30/1991 | 347-650-8650 | 7/1/2015
Bobb Merwin bg 12/15/1984| 347-404-7331 | 347-742-8141| 8/6/2015
Bolanos Juan bg | 7/25/1978 | 718-502-4166 9/16/2011
Bowry Troy sup | 4/11/1966 | 718-604-3127 | 718-604-3127 | 5/17/2012
Brown Anthony bg 9/10/1985 | (718) 723-9155 . 9/16/2011
Brown Dakeema que | 6/24/1991 | 347-335-7430 10/28/2016
Brown Javaugn bg | 11/3/1994 | 516-612-3080 | 516-469-7806|11/12/2014
Brown Tishea que | 6/13/1995 | 718-776-7263 |347-294-6979 |11/22/2015
Bunbury Devon "bg 5/10/1988 | (347) 784-1662 9/1/2012
Cabrera Flordeliz sC 8/27/1976 | 516-804-2219 |516-238-8977 | 3/9/2015
Cannon Sherwin bg 9/22/1964 | 718-776-7251 |347-968-8383 | 4/18/2014
Cesar Rose Kate que 8/2/1988 | (347) 468-0018 4/17/2012
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Cesar Wooalio

bg | 8/25/1991 | 347-217-5814 |347-217-5844 |12/18/2014
Charles Clesidor Guerda bg . 6/16/2014
Clement David . sC 7/17/1984 | 917-434-3234 9/16/2011
Coaxum Saderia que 347-385-7021 9/6/2014
Colon Freddy sc 5/26/1972 9/16/2011
Compere Herold bg 12/20/1979| 347-442-1088 |347-681-1577 | 9/14/2013
Creese Jason bg 1/4/1979 | 374-627-4115 {718-578-1090 | 11/14/2013
Cumberbatch Audeen que | 7/16/1988 | 347-338-7754 11/5/2011
Cunningham Dumonye bg | 7/15/1991 | 347-405-7360 4/18/2014
Curotto Gloria ADM 7/7/1962 | (516)205-9121 9/22/2009
Dadie Joel bg 12/8/1980 | (347) 255-4539 12/12/2011
Davis Gleniece bg 6/8/1984 | (347) 869-5610 9/16/2011
Davis Mario . bg 631-398-8011 10/8/2014
De Jesus Jr Angel que | 7/15/1990 | 347-962-1004 11/10/2014
De Jesus Manuel que | 7/15/1990 | 347-217-5502 (347-217-5502 |11/10/2014
Deownarain Bhowanmatty que’ | 347-233-3295 8/30/2014
Dickey Shiq uita . bg '5/11/1995 917-724-7742 | 11/22/2015
Downes Elvonda que 7/1/1959 | 718-598-3101 |347-365-9004 | 8/11/2014
Dudley Richard . sC 1/15/1990 | (347) 954-1254 9/16/2011
Duhaney Omar bg 11/26/1985| 718-484-0874 |347-463-8956 | 12/9/2014
Dunkley Lamoya que 3/9/1995 | 347-207-5096 11/22/2015
Edwards Kirkland sC 11/10/1976| (718) 744-8027 9/16/2011
Eleazer Bevon bg | 9/3/1972 516-304-2940 | 7/4/2014
Elmine Ronald scy | 7/28/1976 | (347) 492-3440 .| 9/6/2011
Farrell Ashley que [ 7/18/1995 347-645-1828 |11/22/2015
Fernandez Carlos que | 5/25/1994 | 518-227-2279 | 11/7/2015
Fernandez Lita que | 4/22/1956 | 347-828-8596 7/12/2014
‘|Fernando Kumari que |11/23/1971| 718-461-5521 |646-217-2926 | 12/6/2014
Festa Jean Raoul bg 12/25/1976| 718-600-2893 3/23/2015
Forrester Mark bg 11/7/1992 | 347-645-0685 7/4/2014
Frantsev Gennady sC 1/26/1966 | 718-699-1510 11/23/2013
Frazer Shamira que- | 2/5/1991 | 718-735-9489 |347-791-1194 |10/20/2016
Gaeten Krystelie mng |12/13/1988| 347-331-4006 9/6/2011
Galarza Carlos que | 11/5/1947 | 917-837-2399 7/18/2012

JA112



Case 16-3877, Document 68, 02/09/2017, 1965453, Pagel17 of 306

Case 1:16-cv-05338-BMC

Document 1-2 Filed 09/26/16 Page 99 of 295 PagelD #: 166

Gibbs Kadeem Que 718-327-0951 |347-636-0097 | 8/5/2015
Goodluck Mekita que | 5/21/1993 | 929-331-6248 |929-331-6248 | 7/4/2015
Grady Ashley que 1/31/1990 | 646-476-9158 | 347-883-8254| 1/1/2014
Grant Allando sc |12/10/1985| (347) 338-7502 9/16/2011
Grant Devon sc {10/22/1979] (718) 791-8709 9/16/2011
Grant Jerome sc 8/7/1992 9/16/2011
Greaves Delon SC 4/1/1986 | (646)226-1925 9/29/2011
Green Alfonso bg 5/3/1978 | (646) 427-0484 11/12/2011
Green Petronella que 347-513-7780 3/5/2016
Gustavos Lioyd sc | 8/28/1955 | (718) 978-4789 9/6/2011
Guy Winston bg 3/9/1952 | (917) 832-4576 9/16/2011
Hairston Anthony bg (11/19/1991{ (718) 342-7591 10/3/2012
Halley Allison que 6/5/1957 | 646-660-0782 6/17/2014
Hamilton Harris Denise que | 8/31/1979 516-567-4347 |11/21/2015
|Harley Dave. que 9/11/1974|718-501-5713 3/25/2015
Headley Ashamally Que 1/3/1992 | 929-888-5223 . 8/22/2015
Hernandez Marta sc | 10/2/1966 347-720-3037 | 9/16/2011
Himmel Christopher bg 11/2/1977 | 347-314-9832 12/17/2011
Himmel Denise que |[12/18/1960| (347) 314-9832 ) 11/5/2011
Huang Caroline que | 6/26/1992 | 917-868-4355 | 917-868-4355|10/12/2013
Hussain Munawar bg 4/1/1949 | 347-241-8592 | 347-658-9904 | 3/12/2015
Hyppolite Jelani Que | 2/11/1993 | 718-484-8603 [347-388-5763 | 8/8/2015
Islam Rashidul bg 2/14/1988 | 347-493-2007 11/17/2013
Ismail Mohammed que |12/20/1953] (347)337-2913 | 347-495-5857 | 9/3/2011
Jagdeo Christopher bg h 718-674-6940 | 347-545-2787 | 1/21/2015
lohnson Michael bg 1/16/1986 | 347-561-4494 )516-450-2538 | 8/9/2015
Jones Bobby que | 2/3/1960 | 718-634-0405 11/12/2014
Julius Keyana que | 5/29/1986 | 347-859-2026 2/27/2014
Juman Alimoon que
Juman Feroz bg 9/20/1990 | (718) 850-3209 9/16/2011
Kahadugoda Kapila sC 1/17/1969 | (718) 487-3276 | 917-226-9237 | 9/16/2011
Kaur Harmanpreet que 347-592-3522 7/3/2014
Khan Fareeza que | 9/19/1995 | 718-480-3548 |646-339-1330 {11/12/2014
Khirattie Eran que 1/18/1980 | 347-922-0569 11/14/2015
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Kidd Donovan Que | 9/11/1966 | 347-636-8954 8/1/2015
Lachminarain Ganesh Que | 12/4/1989 | 347-916-1324 |347-272-4687 | 8/8/2015
LAST NAME, FIRST NAME DOB HOME # CELL # Date of Hire
Latchminarain Dyal bg | 7/2/1953 | 718-843-9437 | 347-754-0694| 2/7/2013
Leopard Jean bg 6/20/2015
Lihoussouan Comian bg 4/12/1968 | (718) 480-8248 9/16/2011
Lindo Camilla bg . 7/3/2012
Lipford Valerie que | 8/27/1963 | 347-742-4212 |646-258-2499 |11/18/2015
Louis Widlyne que 8/3/1995 | 347-488-6431 |347-792-8986 | 11/7/2015
Mangat Ajay que |12/15/1996| 347-845-2914 2/7/2015
Marigny-liroy Marguerita que | 4/11/1953 | (718) 657-0572 10/8/2011
Martinez Johanna dp 4/8/1983 [917-821-9702 |917-864-6505 | 9/16/2011
Martinez Leonardo bg 6/24/1980 | 718-544-1435 | 347-885-7454 | 11/12/2014
Mattadeen Shaunna Kaye que | 11/5/1992 | 718-715-5424 3/5/2016
Mayolino Ralt sc 3/29/1988 { (516) 661-5015 9/2/2011
McLaurin Jr Michael que 9/4/1986 | 347-725-5813 11/10/2014
Michael Rod sc | 12/1/1985 | (917) 349-7204 9/6/2011
Michel Peguy bg 5/6/1978 | 718-288-6672 | 631-747-9912 | 7/25/2015
Miraflores Jesus sc | 6/22/1982 | (646) 515-5053 9/16/2011
Mohammad Zaman bg |11/29/1958] (718) 776-7908 9/16/2011
Moonsammy Maharani que | 5/27/2014 | 347-776-7101 |929-278-7285 | 11/10/2014
Mullahoo Pratima que 9/16/2011
Mutlings Michael bg 10/23/1990| 347-228-1720 12/6/2014
Munilall Kisson. bg 718-735-7666 |347-251-5962 | 9/16/2011
Murray Charlene que 2/26/1981] 718-344-4753 | 929-332-0201] 6/26/2015
Murray Nicole que { 5/23/1982 | 718-235-3719 | 718-928-8651 | 11/12/2014
Naraine Lilowtie que | 3/15/1967 | 718-479-5916 |347-592-6881 | 2/3/2015
Nedd Jomeli bg 3/7/1993  347-350-8217 |347-737-2497 |11/22/2015
Neilson lan bg 5/15/2009
Nelson Elroy *bg 6/16/1965 | 347-737-1359 7/3/2015
Nelson Lyndon bg | 10/2/1968 | 347-240-0739 |347-362-2504 | 5/3/2014
Nelson Michel sc | 9/2/1982 | 347-684-8446 9/16/2011
Nixon Duwayne bg | 5/17/1994 | 347-283-0522 11/14/2015
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Norlean Chidine - Que 9/1/1990 | 347-382-4123 |347-262-9671 | 6/30/2015
Nunez Joe sC 8/20/1982 | (212) 243-2815 9/16/2011
Ocampo Jonathan sC 6/17/1987 | (917) 583-0991 9/2/2011
Ochoa Pauline que 646-706-2625 5/3/2014
Odugbemi Sulaimon bg 6/17/1972 | 347-235-2215 11/21/2013
©gbelu.Tamara " | que | 12/BJA9GR | 347-545-8560 12/2/2035%
Okpara Christian bg 4/24/1985 | 917-600-3918 |917-485-4859 |11/10/2014
Owen Shaquille bg 7/28/1993 | 347-673-8283 |347-335-3857 | 1/30/2015
Oxleydell Marcia Que 7/28/2015
Paredes Mike . bg | 4/24/1984 | 347-556-9389 5/23/2014
Parris Makeba que |-8/10/1993 | 347-757-7855 [929-312-5844 9/29/2014
Partap Mukesh bg 4/23/1964 | 718-322-4242 |631-507-3841 |11/22/2015
Pencile Roland que | 6/21/1980 | 917-355-3951 5/7/2014
Perez Hilda sC 11/30/1973| (646) 204-2948 9/16/2011
Peters Shirlin que. 9/16/2011
Pierre Jude bg 9/14/1984 | 718-531-0706 6/5/2014
Pinkney Ir Troy bg 5/7/1993 | 347-238-1954 (347-744-5498 | 8/18/2015
Polanco Henry scC 1/3/1963 | (718) 724-9202 9/1/2011
Pooran Gray bg |10/23/1994| 718-322-2366 |347-605-2130 |11/22/2015
Pranantram Jayraam que 2/8/1972 | 718-468-4026 |347-238-8878 |11/10/2014
Prasad Aditie que 8/6/1972 | 973-336-6447 1/3/2015
Prince Denzyl bg 2/11/1988 | 718-264-3140 | 347-869-2823| 4/4/2015
Quidlat Dionel] BG 3/14/1987 | 646-651-9220 [646-508-1700 |{11/10/2014
Ramnarain Deodat bg 718-827-4063 {347-468-2428 | 9/6/2011
Ramsammy Lloyd sc 3/8/1970 | (718) 578-7439 9/6/2011
Ramsay Jamal sc | 5/7/1979 |(347)409-6271 10/31/2011
Reid Omar que | 9/26/1991 | 347-600-0249 4/3/2014
Reid Sterling BG . . 9/6/2011
Richards Geremy sC 11/26/1988 718-355-0811| 9/1/2011
Robinson Jasmine que | 7/26/1989 | 646-600-2885 | 917-287-6541| 3/15/2015
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From: Matthew Barry - PF

Sent: Monday, March 28, 2016 10:21 AM
To: Lamont Samuels

Subject: RE: Morning Sir quick question

Thank you sir

From: Lamont Samuels [mailto:lamont.samuels@airservcorp.com]
Sent: Monday, March 28, 2016 10:14 AM

To: Matthew Barry - PF
Subject: RE: Morning Sir quick question

Disregard the [ast email

LTS

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Monday, March 28,2016 9:29 AM"

To: Lamont Samuels <lamont.samuels@airservcorp.com>
Subject: Morning Sir quick:question

Could you have complete the green cells stating whether active Airserv employees currently possess a
customs seal on their badge and return to me?

Thanks,
Matt

Matthew Barry
Division Vice President
Airport Services
PrimeFlight -
404-472-4382-Cell

CONFIDENTIALITY NOTICE: This electronic-message is intended only for the individual or entity to whom
it is addressed and may contain information that is confidential and protected by law. If you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be untawful. If you received this communié;ation in errot, please notify the sender Immediately by
e-mail or telephone and retuifn the original message by e-mail to the sender and delete it from your
files. Thank you for your compliance. '
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The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept lability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com
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From: Matthew Barry - PF

Sent: Monday, March 28, 2016 11:22 AM

To: Lamont Samuels

Subject: RE: Any thougths on the what we discussed regarding EWR?

No prablem Lamont appreciate you very much!

From: Lamont Samuels [mailto:lamont.samuels@airservcorp.com]
Sent: Monday, March 28, 2016 11:21 AM

To: Matthew Barry - PF

Subject: RE: Any thougths on the what we discussed regarding EWR?

Matthew,

| wanted to speak to you in person, at this time [ will have to declined. | do want to thank you for taken
the time out in meeting with me, we also have each other information in case thing change as we move
forward to the future.

Once again thank you.

Regards,

Lamont T Samuels

Account Manager

ATRSERY’
An ABM Company

0 347.545.5305

F 347.545.5144
€917.342.1944

Lamont.Samuels@abm.com

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Monday, March 28, 2016 10:43 AM

To: Lamont Samuels <lamont.samuels@airservcorp.com>
Subject: Any thougths on the what we discussed regarding EWR?
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Matthew Barry |
Division Vice President

Alrport Services

PrimeFlight -

404-472-4382-Cell -

CONFIDENTIALITY NOTICE: This electronic message is intended only for the individual or entity to whom
it is addressed and may contain information that is confidential and protected by law. If you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be unlawful. If you received this communication in error, please notify the sender immediately by
e-mail or telephone and return the original message by e-mail to the sender and delete it from your
files. Thank you for your compliance.

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com
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From: Matthew Barry - PF

Sent: Monday, March 28, 2016 11:45 AM
To: Lamont Samuels (lamont.samuels@airserveorp.com)

Subject: FW: Airserv

Sir question.

These folks have applied with us, but are not on the list you sent over for active employees working in

Terminal 5.

We have been sending away anyone that we identified as not working Jet Blue contract until after the

start up.

Thanks,
Matt

From: Christin Salerno

Sent: Monday, March 28, 2016 11:34 AM

To: Matthew Barry - PF
Subject: Airserv

Hey Matt,

Here are people who say they are from Airserv, but weren't on their spreadsheet. Can we please check

with Lamont about whether we can hire these people?

Case 1:16-@:R53B6-BMC, [Docuneents,D2MRe 09726/A65483g0 4961612853PagelD #: 173

Incumbent Akther IShamima AirServ
Incumbent Khan Ashiqur AirServ
lincumbent Partap Brandon AfrSery
Incumbent Persaud Bibi AirServ
Incumbent Sukhram Urmeela AirServ
lncum.bént Vicente Allan AirServ
fincumbent Victor Tamy AirServ
Incumbent Alvear Jairo AirServ
{incumbent Admettre Richardson AirServ
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Incumbent ‘-' Brown Edith 1AirServ
Incumbent *_Roja‘sbrito' ‘ Luisa ‘ AirServ
Incumbent Toussaint Youselyne ' . AirServ
Thanks,
*Christin

Christin Salerno
215-307-8272 - Cell

s
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From: Matthew Barry - PF

Sent: Monday, March 28, 2016 11:46 AM

To: Lamont Samuels (Jamont.samyels@airservcorp.com)
Subject: FW: Confused

Couple more questions.

From: Christin Salerno

‘Sent: Monday, March 28, 2016 11:37 AM

To: Matthew Barry - PF

Subject: Confused . .

Matt,

Couple things to run by Lamont as I am confused:

This one says they are a Skycap with Airserv and even put that in the job history in OnBoarding, but they
have them listed as a BAG:

This nes say they are currently working as a SKY for Alrserv, but I don't see on the spreadsheet?

Incumbent Monero | Ryan WirServ

Thanks,
Christin

Christin Salerno
215-307-8272 - Cell
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From: Matthew Barry - PF

Sent: Monday, March 28, 2016 11:56 AM
To: Lamont Samuels

Subject: RE: Morning Sir quick question

Sure still sorting that out though.

As soon as | have a better understanding of who has completed what in our process i.e drug, application,
etc. 1 will forward over to you. Should have by end of the week,

T_h'anks,
Matt

From: Lamont Samuels {mailto:lamont.samuels@airservcorp.com]
-Sent: Monday, March 28, 2016 11:45 AM

To: Matthew Barry - PF _

Subject: RE: Morning Sir quick question

Matthew,

Do you have a list of employees that you will be accepting from company, I’'m just trying to see who is
doing what.

Thanks,_

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]

Sent: Monday, March 28, 2016 9:29 AM

To: Lamont Samuels <lamont.samuels@airservcorp.com>

qujfact: ‘Morning Sir quick question N

Could you have complete the green cells stating whether active Airserv employees currently possess a
customs seal on their badge and return to me?

Thanks,
Matt

Matthew Barry

Division Vice President
Airportt Services
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i’rimeFIlght
404-472-4382-Cell

CONFIDENTIALITY NOTICE: This electronic message is intended only for the individual or entity to whom
it is addressed and may contain information that is confidential'and protected by law. if you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be untawful. If you received this communication in érror, please notify the sender immediately by
e-mall or telephone and return the original message by e-mail to the sender and delete it from your
files. Thank you for your compliance.

The information transmitted is the property.of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-~mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com
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From: Matthew Barry - PF

Sent: Monday, March 28, 2016 11:57 AM
To: Christin Salerno

Subject: FW: Confused

Here you go

From: Lamont Samuels [mailto:lamont.samuels@airservcorp.com]
Sent: Monday, March 28, 2016 11:53 AM

To: Matthew Barry - PF
Subject: RE; Confused

Mr. Cunningham wasju\st promoted to a skycap as of March 01, 2016, my admin did not update the
sheet to reflect it.

Mr. Monero does not work in terminal 5 as a skycap, however he do work at terminal 4 for airservas a
skycap.

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Monday, March 28, 2016 11:46 AM

To: Lamont Samuels <lamont.samuels@airservcorp.com>
Subject: FW: Confused

Couple more questions.

From: Christin Salerno

Sent: Monday, March 28, 2016 11:37 AM
To: Matthew Barry - PF

Subject: Confused

Matt,

Couple things to run by Lamont as T am confused:

This one says they are a Skycap with Airserv and even put that in the job histoty in OnBoarding, but they
have them listed as a BAG:
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This nes say they are currently working as a SKY for Airserv, but I don't see on the spreadsheet?

Incumbent Monero ‘ Ryan AirServ

Thanks,
Christin

Christin Salerno
215-307-8272 - Cell

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission, www.abm.com
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7

From: Matthew Barry - PF

Sent: Monday, March 28, 2016 11:57 AM
To: Lamont Samuels

Subject: RE: Confused

Okay thanks that is a big help!

From: Lamont Samuels [mailto:lamont.samuels@airservcorp.com]
Sent: Monday, March 28, 2016 11:53 AM

To: Matthew Barry - PF

Subject: RE: Confused

Mr. Cunningham was just promoted to a skycap as of March 01, 2016, my admin did not update the
sheet to reflect it.

Mr. Monero does not work in terminal 5 as a siycap, however he do work at terminal 4 for airserv as a
skycap.

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Monday, March 28, 2016 11:46 AM

To: Lamont Samuels <lamont.samuels@airserveorp.com>
Subject: FW: Confused

Couple more questions.

From: Christin Salerno

Sent: Monday, March 28, 2016 11:37 AM
To: Matthew Barty - PF

Subject: Confused

Matt,

Couple things to run by Lamont as I am confused:

This one says they are a Skycap with Airserv and even put that in the job history in OnBoarding, but they
have them listed as a BAG:
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This nes say they are currently working as a SKY for Airserv, but I don't see on the spreadsheet?

Incumbent Monero Ryan irServ

Thanks,
Christin

Christin Salerno
215-307-8272 - Cell

The information transmitted is the property of ABM and is intended only for the person or-entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com
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From: Matthew Barry - PF

Sent: Wednesday, March 30, 2016 2:19 PM

To: Lamont Samuels (lamont.samuels@airservcorp.com)
Subject: Any info on a Brandon Partap

Does he work JB account or something else for you guys?

Matthew Barry
Division Vice President
Alrport Services
PrimeFlight
404-472-4382-Cell

CONFIDENTIALITY NOTICE: This electronic message is intended only for the individual or entity to whom
it is addressed and may contain information that is confidential and protected by law. If you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be unlawful. If you received this communication in error, please notify the sender immediately by
e-mail or telephone and return the original message by e-mail to the sender and delete it from your
files. Thank you for your compliance. '

JA129




Case 1:16-@:R53B6-BMCT, [Docuneents,D2MiRE 0072646548390 4d61612853PagelD #: 183

From: Matthew Barry - PF

Sent: Wednesday, March 30, 2016 3:31 PM
To: Lamont Samuels

Subject: Re: Any info on a Brandon Pattap

Ah ha okay thanks.

On Mar 30, 2016, at 2:51 PM, Lamont Samuels <Jamont.samuels@airservcorp.com> wrote:

He works for my company but in my cabin dept.
LTS
Sent from my iPhone

On Mar 30, 2016, at 2:18 PM, Matthew Barry ~-PF <mbarry@primeflight.com> wrote:

Does he work JB account or something else for you guys?

Matthew Barry
Division Vice President
Alrport Services
PrimeFlight
404-472-4382-Cell

CONFIDENTIALITY NOTICE: This electronic message is intended only for the individual or entity to whom
it is addressed -and may contain information that is confidential and protected by law. If you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be unlawful, If you received this communication in error, please notify the sender immediatefy by
e-mail or telephone and returri the original message by e-mail to the sender and delete it from your
files. Thank you for your compliance.

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
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E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com
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From: Matthew Barry - PF

Sent: Wednesday, April 06, 2016 3:48 PM

To: Lamont Samuels (lamont.samuels@airserycorp.com)
Subject: Updated List of Airserv to PF Candidates -

Afternoon Sir,

As promised here is the list of folks we are working towards transitioning. | believe we have caught and
removed from the process, any Airserv staff not currently working for Jet Blue Terminal 5, but if you
could check and confirm, that would be appreciated. ’

Also | sent you an invite to a meeting at the security badge office next Wednesday morning at 11:30AM.
I hope you are able to attend, as it was recommended by the Port to ensure fewer headaches down the
road for all involved.

Thanks,
‘Matt
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Last Name First Name Source
Baksh Natasha AirServ
Cornette Whitney AirServ.
Headley Ashamally AirServ
Huang Caroline - AirServ
lslam Rashidul AlrServ -
tsmail Mohammed AirServ
Johsnon Michael AlrServ
Jultus Keyana AirServ
Juman Alimoon | AirServ
Khirattie Eran AirServy
Martinez Johanna AirServ
Martinez Leonardo AirServ
Mullahoo Pratima AirServ
~ Munilall Kissoon AirServ
Norlean Chidine AirServ
Pencile Roland AirServ
Persaud Bibi AirServ
Ramhnaraine Deodat AirServ
Reid Omar AirServ
Reid Sterling AirServ
Sanchez Stephanie AirServ
Smith Yasmine AirServ
Wright leah AirServ
Abduliah Karriam AirServ
Adames Danny AirServy
Alleyne Desmond AirServ
Augustin Enorce AirServ
Belle Royden AirServ
Clement David AirServ
Cunningham Du Monye AirServ
Dudley Richard AirServ
Edwards Kirkland AirServ
Elmine Ronald AirServ
Grant Allando AirServ
Grant Devon AirServ
Grant Jerome AirServ
Greaves Delon AirServ
Gustavus Lioyd AirSetv
Hernandez Marta AirServ
Kahadugoda Kapila AirServ
Mayolino Estrella Ralt AirServ
Michael Rod AirServ
Miraflores Jesus . - AlrServ
Nelson Michel AirServ
Nunez loe AirServ
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Ocampo Jonathan AirServ
Perez Hilda AirServ
Polanco Henry AirServ
Ramsammy Lloyd AirServ
Ramsey Jamal AirServ
Richards Geremy AirServ
Robles Frankie AirServ
Rodriguez Rosany AitServ
Sanchez Joseph AirServ
Senatus David AirServ '
‘Smith Dermon - AirServ
Stewart Kit AirServ
Tejada Jose AirServ
Trotman Rahion AirServ
Tunis Rahmatu AirServ
Udarnauth Daryl AirServ
Admettre Richardson | AirServ
Altreche David AirServ
Bantoto Ron AirServ
Baptiste Gerard AirServ
Bishop-Lewis Tyree AirServ
Bobb Metrvin AirServ
Bolanos Rios Juan Pablo AirServ
Brown Jr. Anthony AirServ
Bunbury Devon ‘| AirServ
Cannon Sherwin AirServ
Cesar Woolio AirServ
Charles-Clesidor Guerda AirServ
Compere Herold AirServ
Creese Jason AirServ
Dadie Jael AirServ
Davis Gleniece AirServ
Dickey Shiguita AirServ
Eleazer Bevon AirServ
" Gibbs Kadeem ., | AirServ
Guy Winston AirServ
Hairston Anthony AirServ
Himmel Christopher AirServ
Hussain Munawar AirServ
Jones Bobby AirServ
Lachminarian Ganesh AirServ
Latchminarain Dyal AirServ
Leopard . Jean AirServ
Lihoussoun Comlan AirServ
Lindo Camilla AirServ
Louis Widlyne AirServ
Michel " Peguy AirServ
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Mohamed Zaman AirServ
Muilings Michael AirServ
Nedd Jomell AirServ
Neilson lan AirServ
Nelson Elroy AirServ
“Nelson Lyndon AirServ
Nixon Duwayne AirServ
Odugbemi Sulaimon | AirServ
Okpara Christian AirServ
Owen Shaquille AirServ
Paredes Mike AirServ
Partap Mukesh AirServ
Pierre Jude AlrServ
Pinkney Troy AirServ
Prince Denzyl AirServ
Quidlat Dionel AirServ
Segre Tanisha AirServ
Simmons Treyvone AirServ
Sookram David AirServ
St. Preux Raphael - AirServ
Stavien Mike AirServ
Stohe Shahe AirServ
Vilme Natacha AirServ
Wallace Wayne AirServ
Whyte Jr. Michael AirServ
Williams Marvin " AirServ
Wilson Anthony AirServ
Wilson Lorraine AirServ
Wilson Michele . AirServ
Winckler Arthur AirServ
Abreau Caroline AirServ
Ajodha Ghanwattie AirServ
Aly Sherreza AirServ
‘Basdeo Mohini AirServ
Basdea Nazima ~ AirServ
Baskerville Donna AirServ
Begum Moshammat AirServ
Belcher Jeremiah AirServ
Bennett Grace AirServ
Bernard Glenise AirServ
Bisnauth Kamlawatie AirServ
Blades Ashley AirServ
Cesar Rose AirServ
Coaxum Saderia AirServ
Cumberbatch Audeen AirServ
Deownarain Bhowanmatty | AirServ
Downes " Elvonda AirServ
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. Dunkley Laymoya AirServ
Fernanddez Lita AirServ
Fernando Kumari AirServ
Frazer Shamira AirServ
Galarza Carlos AirServ
Goodluck Mekita AirServ
Grady Ashley AlrServ
Green Petronella AirServ
Halley Allison AirServ
Hamilton Harris Denise AirServ
Harley Dave AirServ
Himmel Denise AirServ
Joseph Pamela AirServ
Kaur Harmanpreet { AirServ
Khan Fareeza AirServ
Lipford Valerie AirServ
Marigny Liroy Marguerite AirServ
McLaurin Michael AirServ
Moansammy Maharani AirServ
Murray Charlene AirServ
Murray Nicole AjrServ
Naraine Lilowtie AirServ
Ochoa Pauline AirServ
Oxley Dell Marcia AirSetrv
Parris Makeba AirServ
Peters Shirlin AlrServ
Pranantram Jayraam AirServ
Prasad Aditie AirServ
Robinson Jasmine AirServ
Roc Sachel AirServ
Sang Cianna AirServ
Sano Zainab AirServ
Shakur Sultana _ AirServ
Simmons Latoya AirServ
Simpson ST kerry ) AirServ
Singh Dhankumarie | AirServ

_ Singh Geeta AirServ
Singh Mona AirServ
Smith Maize AirServ
Springer Ruth AirServ
Stewart Tracey AirServ
Suban Taren AirServ
Terroade Edith AirServ
Thomas Fidelis AlrServ
Thomas  Lucy AirServ
Walker Lorna AirServ
Williams Asya AirServ
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Arice Sherwin AirSetv
Bacchus .Kemal AirServ
Scott Breary Nickel AirServ
Telfer . Mandica | AirServ
Walker lan AirServ

~ Gaetan Krystelle AirServ
Bowry Troy AirServ
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From: Matthew Barry - PF ,

Sent: Wednesday, April 06, 2016 4:12 PM

To: Lamont Samuels

Subject: RE: Updated List of Airserv to PF Candidates

Great thanks Lamont!

From: Lamont Samuels [mailto:lamont.samuels@airservcorp.com} -
Sent: Wednesday, April 06, 2016 3:57 PM

To: Matthew Barry - PF
Subject: Re: Updated List of Airserv to PF Candidates

I will look over it and get back to you. I have also received the invite an is planning on being
there, also my head admin (Susy) will be there as well,

LTS
Sent from my iPhone

On Apr 6, 2016, at 3:50 PM, Matthew Barry - PF <mbarry@primeflight.com> wrote:

Afternoon Sir,

As promised here is the list of folks we are working towards transitioning. | believe we have caught and
removed from the process, any Airserv staff not currently working for Jet Biue Terminal 5, but if you
could check and confirm, that would be appreciated.

Also | sent you an invite to a meeting at the security badge office next Wednesday morning at 11:30AM.
| hope you are able to attend, as it was recommended by the Port to ensure fewer headaches down the
road for all involved.

Thanks,
Matt
<JFK Recruiting Doc.xlsx>

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company, Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
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intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com
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From: Matthew Barry - PF

Sent: Wednesday, April 13, 2016 12:21 PM

To: Lamont Samuels (lamont.samuels@airservcorp.com)
Subject: FW: Updated List of Airserv to PF Candidates

Here is the detail.
Some were just mis-coded while other are not in our process.

From: Christin Salerno ‘

Sent: Wednesday, Aprit 13, 2016 12:18 PM

To: Matthew Barry - PF

Subject: RE: Updated List of Airserv to PF Candidates

Michael Whyte - didn't go for Drug Test in the 48 hour window, no record of testing
Taylor Mark - we are hiring, '
had down as new hire. Record
has been changed to say
AirServ

Velez-Santos Miguel - no
records at all. Not

in OnBoarding or on the
tracker, .
Scott Trevor - we are hiring,
had down as a new hire.
Record has been changed to
say AirServ.

Mangat Ajay - in OnBoarding,
‘but doesn't reflect any action -
on application like IDs, DT?
Green Alfonso - we are hiring,
had down as a new hire.
Record has been changed'to
say AirServ.

De Jesus Jr Angel - in
OnBoarding, but doesn't
reflect any action on
application like IDs, DT?

Thanks,
Christin
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Christin Salerno
215-307-8272 - Cell

From: Matthew Barry - PE

Sent: Wednesday, April 13, 2016 12:10 PM

To: Christin Salerno

Subject: Fwd: Updated List of Airserv to PF Candidates

77

Begin forwarded message:

From: Lamont Samuels <|lamont.samuels@airservcorp.com>
Date: April 13,2016 at 11:55:45 AM EDT

To: 'Matthew Barry - PF' <mbarry@primeflight.com>
Subject: RE: Updated List of Airserv to PF Candidates

Do you have any-updated on these employees listed below, they stated that they fill out the app and
drug test. But'l don’t see their name on your list.

. Whyte Junior Michael
Taylor Mark
Velez-Santos Miguel
Scott Trevor
Mangat Ajay
Green Alfonso

De Jesus jr Angel

LTS

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Wednesday, Aprif 13, 2016 11:32 AM

To: Lamont Samuels <lamont.samuels@airservcorp.com>
Subject: Re: Updated List of Airserv to PF Candidates

- No problem

‘On Apr 13, 2016, at 11:21 M, Lamont Samuels <lamo/nt.samuels@airservcon).com> wrote:
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Matt,

Sorry for the last min notice | will not be able to attend, However | do have Susy Ramos that will be
attending for me.

LTS

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Wednesday, April 06, 2016 3:48 PM

To: Lamont Samuels <lamont.samuels@airservcorp.com>
Subject: Updated List.of Airserv to PF Candidates

Afternoon Sir,

As promised here is the list of folks we are working towards transitioning. | believe we have caught and
remaved from the process, any Airserv staff not currently working for Jet Blue Terminal 5, but if you
could check and confirm, that would be appreciated.

Also | sent you an invite to a meeting at the security badge office next Wednesday morning at 11:30AM.
{ hope you are able to attend, as it was recommended by the Port to ensure fewer headaches down the
road for all involved.

Thanks,
Matt

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in erroz, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of,.or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
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message, which arises as a result of e-mail transmission. www.abm.com
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From: Matthew Barry - PF

Sent: Tuesday, April 12, 2016 5:45 AM

To: Lamont Samuels

Subject: RE: Updated List of Airserv to PF Candidates

Pulling together for your sir.

From: Lamont Samuels [mailto: lamont.samuels@airservcorp.com]
Sent: Tuesday, April 12, 2016 9;36 AM

To: Matthew Barry - PF

Subject: RE: Updated List of Airserv to PF Candidates

Matt,

Do you have an updated list, just trying to see if you have add more names to this list.

LTS

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Thursday, April 07, 2016 9:55 AM

To: Lamont Samuels <lamont.samuels@airservcorp.com>
Subject: Re: Updated List of Airserv to PF Candidates

Thank you sir we will update our files.

Matt

On Apr 7, 2016, at 9:50 AM, Lamont Samuels <lamont.samuels@airservcorp.com> wrote:

Matt,

The following employees does not work for Airserv
Whitney Cornette
Pamela Joseph

Latoya Simmons

These employees works for Pax Assist and not Airserv.
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Yasmine Smith
Bibi Persaud

Regards,

Lamont T Samuels
Account Manager

<image001.png>
An ABM Company

O 347.545.5305
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Lamont.Samuels@abm.com.

From: Matthew Barry - PF [maiito:mbarry@primeflight.com]
Sent: Wednesday, April 06, 2016 3:48 PM

To: Lamont Samuels <lamont.samuels@airservcorp.com>
Subject: Updated List of Airserv to PF Candidates

Afternoon Sir,

As promised here Is the list of folks we are working towards transitioning. | believe we have caught and
removed from the process, any Airserv staff not currently working for Jet Blue Terminal 5, but if you
could check and confirm, that would be appreciated.

Also | sent you an invite to a meeting at the security badge office next Wednesday morning at 11:30AM.
I hope you are able to attend, as it was recommended by the Port to ensure fewer headaches down the
road for all involved.

Thanks,
Matt

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
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E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com

The information transmitted is the property of ABM and is intended onty for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this.
message, which arises as a result of e-mail transmission. www.abm.com
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Bibi Persaud

Regards,

Lamont T Samuels
Account Manager

<image001.png>
An ABM Company

0 347.545.5305
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C917.342.1944

Lamont.Samuels@abm.com

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Wednesday, April 06, 2016 3:48 PM

To: Lamont Samuels <lamont.samuels@airservcorp.com>
Subject: Updated List of Airserv to PF Candidates

Afternoon Sir,

As promised here is the list of folks we are working towards transitioning. | believe we have caught and
removed from the process, any Airserv staff not currently working for Jet Blue Terminal 5, but if you
could check and confirm, that would be appreciated.

Also | sent you an invite to a meeting-at the security badge office next Wednesday morning at 11:30AM.
I hope you are able to attend, as it was recommended by the Port to ensure fewer headaches down the
road for all involved,

Thanks,
Matt

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
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From: Matthew Barry - PF

Sent: Tuesday, April 12, 2016 9:51 AM

To: Lamont Samuels

Subject: RE: Updated List of Airserv to PF Candidates

Here you go.

From: Lamont Samuels [mailto:lamont.samuels@airservcorp.com] |
Sent: Tuesday, April 12, 2016 9:36 AM

To: Matthew Barry - PF

Subject: RE: Updated List of Airserv tc PF Candidates

Matt,

Do you have an updated list, just trying to see if you have add mare names to this list.

LTS

From: Matthew Barry - PF [mailta:mbarry@primeflight.com]
Sent: Thursday, April 07, 2016 9:55 AM

To: Lamant Samuels <lamont.samuels@aitservcorp.com>
Subject: Re: Updated List of Airserv to PF Candidates

‘Thank you sir we will update our files.
Matt

On Apr 7, 2016, at 9:50 AM, Lamont Samuels <lamont.samuels@airserveorp.com> wrote:

Matt,

The following employees does not work for Airserv
Whitney Cornette

Pamela Joseph

Latoya Simmons

These empioyees works for Pax Assist and not Airserv

Yasmine Smith
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intercepted, corrupted, lost, déstroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com
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Abduliah Karriam AirServ
Abreau Caroline AirServ
Adames Danny AirServ
Admettre Richardsan AirServ
Ajodha Ghanwattie AirServ
Alleyne Desmond AirServ
Altreche- David AirServ
Aly Sherreza AirServ
Arice Sherwin AirServ
Augustin Enorce AlirServy
Bacchus ~ Kemal AlrServ
Baksh Natasha AirServ
Bantoto Ron AirServ
Baptiste Gerard AirServ
Basdeo Mohini AirServ
Basdeo Nazima AirServ
Baskerville Donna AirServ
Begum Moshammat AirServ ‘
Beicher Jeremiah AirServ
Belle Royden AirServ
Bennett Grace AirServ
Bernard Glenise AirServ
Bishop-Lewis Tyree AirServ
Bisnauth Kamlawatie AirServ
Blades Ashiey AirServ
Bobb Mervin AirServ
Bolanos Rios Juan Pablo AirServ
Bowry Troy AirServ
Brown Jr. " Anthony AirServ
Bunbury Devon AirServ
Cannon Sherwin AlirServ
Cesar Woolio AirServ
Cesar Rose AlirServ
Charles-Clesido Guerda AlrServ
Clement David AirServ
Coaxum Saderia AirServ
Compere Herold AirServ
“Creese Jason AirServ
Cumberbatch Audeen AirServ
Cunningham Du Monye AirServ
Dadie Joel AirServ
Davis Gleniece AirServ
Davis Mario AlrServ
Deownarain | Bhowanmatty AirServ
Dickey Shiquita AirServ
Downes Elvonda AirServ
Dudley Richard AirServ
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Dunkley Laymoya AirServ
Edwards Kirkland AirServ
Eleazer Bevon AirServ
Eimine Ronald AirServ
Fernanddez Lita AirServ
Fernando Kumari AirServ
Frazer Shamira AirServ
Gaetan Krystelle AirServ
Galarza Carlos AlrServ
Gibbs Kadeem AirServ -
Goodluck Mekita AlrServ
Grady ‘Ashley AirServ
Grant Allando AirServ
Grant Devon AirServ
Grant Jerome AirSery
Greaves Delon AlrServ
Green Petronella AirServ
Gustavus Lioyd AirServ
Guy Winston AirServ
Hairston Anthony AirServ
Halley Allison AirServ
Hamilton Harris Denise AirServ
Harley Dave AirServ
Headley Ashamally AirServ
Hernandez Marta AirServ
Himmel Christopher AirServ
Himmel Denise AirServ
Huang Caroline AirServ
Hussaln Munawar AirServ
Istam Rashidul AirServ

" Ismail Mohammed AirServ
Johnson Michael AirServ
Jones Bobby AirServ
Julius Keyana AirServ
Juman Alimoon AirServ
Kahadugoda Kapila AirServ
Kaur Harmanpreet AirServ
Khan Fareeza AirServ
Khirattie Eran AirServ
Lachminarian Ganesh AirServ
Latchminarain Dyal AirServ
Leopard Jean AirServ
Lihoussoun Comlan AirServ
Lindo Camilla AirServ
Lipford Valetie AirServ
Louis Widlyne AlrServ
Marigny Liroy Marguerite AirServ
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Martinez Johanna " AirServ
Martinez Leanardo AirServ
Mayolino Estrell Ralt AirServ
MctLaurin Michael AirServ
Michael Rod AirServ
Michel Peguy AirServ
Miraflores Jesus AirServ
Maohamed Zaman AirServ
Moansammy Maharani AirServ
Mullahoo Pratima AirServ
Mullings Michael AirServ
Munilall -Kissoon AirServ
Murray Charlene AirServ
Murray Nicole AirServ
Naraine Lilowtie AirServ
Nedd Jomeli AirServ
Neilson lan _AirServ
Nelson Michel AirServ
Nelson Elroy AirServ
‘Nelson Lyndon AirServ
Nixon Duwayne AirServ ..
Norlean Chidine AirServ
Nunez Joe AirServ
Ocampo Jonathan AirServ
Ochoa Pauline AirServ
_Odugbemi Sulaimon AirServ
Okpara Christian AirServ
Owen Shaquille AirServ
Oxley Dell Marcia AirServ
Paredes Mike AirServ
Parris Makeba AirServ
Partap Mukesh AirServ
Pencile Roland AirServ
Perez Hilda AlrServ
Peters Shirlin AirServ
Pietre Jude AirServ
Pinkney Troy AirSetrv
Polanco Henry AirServ
Pranantram Jayraam _ AirServ
Prasad Aditie AirServ
Prince Denzyl AirServ
Quidlat Dionel AirServ
Ramnaraine Deodat AlrServ
* Ramsammy Lioyd AirSetyv
Ramsey Jamal AirServ
Reid Omar AirSery
Reid Sterfing AirServ
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Richards Geremy AirServ
Raobinsan Jasmine AirServ
Robles Frankie AirServ
Roc Sachel AirServ
Rodriguez Rosany AirServ
Sanchez Stephanie AirServ
Sanchez Joseph AirServ
Sang Cianna AirServ
Sano Zainab AirServ
Scott Breary Nickel AirServ
Segre Tanisha AirServ
Shakur Sultana AirServ
Simmons Treyvone AirSery
Simpson Kerry AirServ
Singh Dhankumarie AirServ
Singh Geeta AirServ
Singh Mona AirServ
Smith Dermon "~ AirServ
Smith Maize ~ AirServ

~ Sookram David AirServ
Springer Ruth AirServ
St. Preux Raphael AirServ
Stavien Mike AirServ
Stewart Kit AirServ
Stewart Tracey AirServ
Stone . Shane _ AirServ
Suban- Taren AirServ
Tejada . Jose AirServ
Telfer Mandica AirServ
Terroade Edith AirServ
. Thomas Fidelis AirServ
Thomas Lucy ~ AirServ
Trotman Rahion AirServ
Tunis Rahmatu _ AirServ
Udarnauth Daryl AirServ
Vilme Natacha AirServ
Walker Lotrna AirServ
Walker lan AirServ
Wallace Wayne AirServ
Williams Marvin AirServ
Williams Asya AirServ
Wilson Anthony AirServ
Wilson Lorraine AirServ

Wilson "~ Michele  AirServ
Winckler Arthur AirServ
Wright ‘Leah AirServ
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From: Matthew Barry - PF

Sent: Wednesday, April 13, 2016 11:32 AM

To: Lamont Samuels

Subject: Re: Updated List of Airserv to PF Candidates

No problem

On Apr 13, 2016, at 11:21 AM, Lamont Samuels <lamont.samuels(@airservcorp.com> wrote:

Matt,

Sorry for the last min notice | will not be able to attend, However | do have Susy Ramos that will be
attending for me.

LTS

From: Matthew Batry - PF [mailto:mbarry@primeflight.com]
Sent: Wednesday, April 06, 2016 3:48 PM

To: Lamont Samuels <lamont.samuels@airservcorp.com>
Subject: Updated Lis‘f of Airserv to PF Candidates

Afternoon Sir,

As promised here is the list of folks we are working towards transitioning. | believe we have caught and
removed from the process, any Airserv staff not currently working for Jet Blue Terminal 5, but if you
could check and confirm, that would be appreciated.

Also | sent you an invite to a meeting at the security badge office next Wednesday morning at 11:30AM.
I hope you are able to attend, as it was recommended by the Port to ensure fewer headaches down the
road for all involved.

Thanks,
Matt

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
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E-mail transmission cannot be gnaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
‘sender therefore does not accept liability for any etror or omission in the contents of this
message, which arises as a result of e-mail transmission. www,abm.com
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From: Matthew Barry - PF

Sent: Wednesday, April 13,2016 12:10 PM

To: Lamont Samuels

Subject: Re: Updated List of Airserv to PF Candidates

Let me check.

On Apr 13, 2016, at 11:55 AM, Lamont Samuels <lamont samuels@airservcorp.com™> wrote:

Do you have any updated on these employees listed below, they stated that they fill out the app and
drug test. But | don’t see their name on your list.

Whyte Junior Michael
Taylor Mark
Velez-Santos Miguel
Scott Trevor

Mangat Ajay

Green Alfonso

De Jesus Jr Angel

LTS

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Wednesday, April 13, 2016 11:32 AM

To: Lamont Samuels <{amont.samuels@airservcorp.com>
Subject: Re: Updated List of Airserv to PF Candidates

No problem

On Apr 13, 2016, at 11:21 AM, Lamont Samuels <|amont.samuels@airserveorp.com> wrote:

Matt,
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Sorry for the last min notice | will not be able to attend, However | do have Susy Ramos that will be
attending for me.

LTS

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Wednesday, April 06, 2016 3:48 PM

To: Lamont Samuels <lamont.samuels@airservcorp.com>
Subject: Updated List of Airserv to PF Candidates

Afternoon Sir,

As promised here is the list of folks we are working towards transitioning. | believe we have caught and
removed from the process, any Airserv staff not currently working for Jet Blue Terminal 5, but if you
could check and confirm, that would be appreciated.

‘Also | sent y6u an invite to a meeting at the security badge office next Wednesday morning at 11:30AM.
I hope you are able to attend, as it was recommended by the Port to ensure fewer headaches down the
road for all involved.

Thanks,
Matt

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material, Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited, If you received.
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
‘opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com
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From: Matthew Barry - PF

Sent: Wednesday, April 13, 2016 12:21 PM

To: Lamont Samuels (lamont.samuels@airservcorp.com)
Subject: FW: Updated List of Airserv to PF Candidates

Here is the detail.
Some were just mis-coded while other are not in our process.

From: Christin Salerno

Sent: Wednesday, April 13, 2016 12:18 PM

To: Matthew Barry - PF

Subject: RE: Updated List of Alrserv to PF Candidates

Michael Whyte - didn't go for Drug Test in the 48 hour window, no record of testing
Taylor Mark - we are hiring,
had down as new hire. Record
has been changed to say
AirServ

Velez-Santos Miguel - no
records at all. Not

in OnBoarding or on the
tracker.

Scott Trevor - we are hiring,
had down as a new hire, ‘
Record has been changed to
say AirServ.

Mangat Ajay - in OnBoarding,
but doesn't reflect any action
on application like IDs, DT?
Green Alfonso - we are hiring,
had down as a new hire.
Record has been changed to
say AirServ.

De lesus Jr Angel - in
OnBoarding, but doesn't
reflect any action on
application like IDs, DT?

Thanks,
Christin
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Christin Salerno
215-307-8272 - Cell

From: Matthew Barry - PF

Sent: Wednesday, April 13, 2016 12:10 PM

To: Christin Salerno

Subject: Fwd: Updated List of Airserv to PF Candidates

77 '

Begin forwarded message:

From: Lamont Samuels <lamont.samuels@airservcorp.com™>
Date: April 13,2016 at 11:55:45 AM EDT

To: 'Matthew Barry - PF' <mbarry@primeflight.com>
Subject: RE: Updated List of Airserv to PF Candidates

Da you have any updated on these employees listed below, they statéd that they fill out the app and
drug test. But | don’t see their name on your list.

Whyte Junior Michael
Taylor Mark
Velez-Santos Miguel

Scott Trevor

Mangat Ajay
| Green Alfonso
De Jesus Ir Angel

LTS

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Wednesday, April 13, 2016 11:32 AM

To: Lamont Samuels <lamont.samuels@airservcorp.com>
Subject: Re: Updated List of Airserv to PF Candidates

No problem

On Apr 13,2016, at 11:21 AM, Lamont Samuels <lamont samuels(@airservcorp.com> wrote:
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Matt,

Sorry for the fast min notice | will not be able to attend, However I do have Susy Ramos that will be
attending far me.

LTS

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Wednesday, April 06, 2016 3:48 PM

To: Lamont Samuels <lamont.samuels@airservcorp.com>
Subject: Updated List of Airserv to PF Candidates

Afternoon Sir,

As promised here is the list of folks we are working towards transitioning. | believe we have caught and
removed from the process, any Airserv staff not currently working for jet Blue Terminal 5, but if you
could check and confirm, that would be appreciated.

Also | sent you an invite to a meeting at the security badge office next Wednesday morning at 11:30AM.
| hope you are able to attend, as it was recommended by the Port ta ensure fewer headaches down the
road for all involved.

Thanks,
Matt

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of| or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer,
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or.could contain viruses. The
sender therefore does not accept liability for any etror or omission in the contents of this
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message, which arises as a result of e-mail transmission. www.abm.com
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From: Matthew Barry - PF

Sent: Wednesday, April 13, 2016 1:36 PM

To: Lamont Samuels (Jamont.samuels@airservcorp.com); George@paxassist.com
Subject: FW: List of New Hires

Afternoon Gentleman,

Can you take a quick look at this list of names and tell me if any of these folks work for either of your
companies currently?

Much Appreciated!

Thanks,
Matt

From: Christin Salerno

Sent: Wednesday, April 13, 2016 1:14 PM
To: Matthew Barry - PF

Subject: List of New Hires

Thanks,
Christin

Christin Salerno
215-307-8272 - Cell
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Source

-Incumbent or New Hire Last Name First Name
New Hire Atkinson Oneil New Hire
New Hire Ballai Chanmatee New Hire
New Hire Barnes Annakaye New Hire
New Hire Biswas Shulda New Hire
New Hire Black Jessica New Hire
New Hire Blair Teresa New Hire
New Hire Boyd Shamire New Hire
New Hire Brown Rysean New Hire
New Hire . ‘Brown Sheenah New Hire
New Hire Caldeira Steffaney New Hire
New Hire Champagne Taylor New Hire
New Hire " Chauncy Yearwood New Hire
New Hire Collins Wendy New. Hire
New Hire Cornette Whitney New Hire
New Hire Davis Jehud New Hire
New Hire D'tlia Franco New Hire
New Hire Dixon Louri Ann New Hire
" New Hire Duggins Leroy New Hire
New Hire Duhaney Omar New Hire
New Hire Espinal Cuello Mayloris New Hire
New Hire Fayzullaev Sherzod New Hire
New Hire Feng Weicai New Hire
New Hire Francois "Kayla New Hire
New Hire Fuller Cheyene New Hire
New Hire Hall Luther David New Hire
New Hire Harrison Howard ‘New Hire
New Hire Harry Latchmi New Hire
New Hire Jagdeo Basmattie New Hire
New Hire Jefferson Craig New Hire
New Hire Joseph Pamela New Hire
New Hire Leo Sherlander New Hire
New Hire Manger Kumarchand New Hire
New Hire Marette John Gardy New Hire
New Hire McKenzie Bianca New Hire
New Hire Melendez Debra New Hire
New Hire Mitchell Kenya New Hire
New Hire Moyez Dewan New Hire
New Hire Mullins Teresa New Hire
New Hire Murrell “Tysheen New Hire
New Hire Panan Vivic New Hire
New Hire Placide Caroline New Hire
New Hire Rahali Ahmad New Hire
New Hire Sharpe Courtney New Hire
New Hire Shuler Coray New Hire
New Hire Small Edna New Hire
New Hire Smith Lane Anisha New Hire
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New Hire Subaxon Esme New Hire
New Hire Thomas Vijoy New Hire ‘
New Hire Valenzuela Sandy ‘New Hire-
New Hire Wallington Reginald New Hire
New Hire Webb Jalisa New Hire
New Hire Wellington Michael New Hire
New Hire Whidbee Erica New Hire
New Hire Williams Makie New Hire
New Hire Woodson Dennis New Hire
New Hire Wright Helen New Hire
New Hire Wright Alleyne Amarilis New Hire
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From: Matthew Barry - PF

Sent: Wednesday, April 13, 2016 3:20 PM
To: Lamont Samuels

‘Subject: RE: List of New Hitres

Thank you sir

From: Lamont Samuels [mailto:lamont.samuels@airservcorp.com]
Sent: Wednesday, April 13, 2016 3:18 PM

To: Matthew Barry - PF
Subject: RE: List of New Hires

Duhaney Omar
Small Edna

These two are current employees of Airserv of TS

LTS

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]

Sent: Wednesday, April 13, 2016 1:36 PM

To: Lamont Samuels <lamont.samuels@airservcorp.com>; George @ paxassist.com
Subject: FW: List of New Hires-

Afternoon Gentleman,

Can you take a quick loak at this list of names and tell me if any of these folks work for either of your
companies currently?

Much Appreciated!

Thanks,
Matt

From: Chtistin Salerno

Sent: Wednesday, April 13, 2016 1:14 PM
To: Matthew Barry - PF

Subject: List of New Hires
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Thanks,
Christin

Christin Salermo
215-307-8272 - Cell

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computer.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission. www.abm.com
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From: Matthew Barry - PF

Sent: Friday, April 15, 2016 7:25 PM
To: Lamont Samuels

Cc: Kemmerer, Christopher
Subject: Re: JetBlue

My apologies on the delay in responding Lamont.

The process for badging and customs has taken some time to complete. That said we have been and will
continue to tell all staff that they must attend our events during non-work periods.

We have set up a 6 day a week processing center which will allow time for employees to complete all
necessary ppwk during their off hours.

'My apologies on any operational challenges that have been caused.
Thanks

Matt

On Apr 15, 2016, at 10:11 AM, Lamont Samuels <lamont.samuels@airservcorp.com> wrote:

Matt,

I just wanted to let you know that I'm starting to see an high volume of employees that are coming to
work late or calling out. The reason that they are given me is that they had to take care of paper wark
with Prime Flight, in which is now starting to Impact my operation.

Regards,

Lamont T Samuels
Account'Manager

<image00l.png>
An ABM Company
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0 347.,545.5305
F 347.545.5144
€917.342.1944

Lamont.Samuels@abm.com

The information transmitted is the property of ABM and is intended only for the person or entity
to which it is addressed and may contain confidential and/or privileged material. Statements and
opinions expressed in this e-mail may not represent those of the company. Any review,
retransmission, dissemination and other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this in error, please contact the sender immediately and delete the material from any computet.
E-mail transmission cannot be guaranteed to be secured or error-free as information could be
intercepted, corrupted, lost, destroyed, received late or incomplete, or could contain viruses. The
sender therefore does not accept liability for any error or omission in the contents of this
message, which arises as a result of e-mail transmission, www.abm.com
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From: Matthew Barry - PF

Sent: Wednesday, May 04, 2016 11:12 AM

To: Lamont Samuels (lamont.samuels@airservcorp.com)
Cc: Kemmerer, Christopher

Subject: Disposition Forms

Mornihg Lamont,

| have encountered a number of employees who are confused regarding the receipt to the disposition
formé they received from Air Serv. During our meeting with the Port Authority and Air Serv last month it
was stated by Air Serv Admin in attendance that Airserv did not wish for employees transferring over to
PF work any days prior to start up on the 9™ with a PF only badge.

As a resutt of giving the employees these disposition forms prior to Monday there is the risk that
employees could give this disposition form to badge office when they go to have PF added to their
current badge.

Can you hold off on distributing any more until Monday? The deadline to have Air Serv removed from PF
badge was set by the Port Authority as May 20" so there is plenty of time for both of us to get
accomplished what is needed.

Don’t want any issues for your staff this working the remaining 4 days if they only have PF on their
badge.

Thanks,
Matt

Matthew Barry

Division Vice President

Airport Services ‘
PrimeFlight

404-472-4382-Cell

CONFIDENTIALITY NOTICE: This electronic message is intended only for the individual or entity to whom
it is addressed and may contain information that is confidential and protected by law: if you are not the
intended reciplent of this e-mail, you are cautioned that use of its contents in any way Is prohibited and
may be unlawful. If you received this communication in error, please notify the sender immediately by
e-mail or-telephone and return the original message by e-mail to the sender and delete it from your
files. Thank you for your compliance.
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From: Matthew Barry - PF

Sent: Thursday, March 17, 2016 8:58 PM

To: Ann.Cronin@paxassist.com; George@paxassist.com

Cc: Kemmerer, Christopher; Wagner, Aaron (Aaron.Wagner@jetblue.com); Steve Leonard - PF
Subject: PrimeFlight- Hiring Notice for PAX Assist Employees

Good Evening Ann and George,

Per our discussion the other day, | wanted to send over a communication letter for all PAX employees,
who might choose to transition over to PrimeFlight, and continue to support Jet Blue Operations. | have
taken an extra step to nate in this communication that only employees not on shift will be processed at
the planned hiring events next week for PAX employees. This is something | conveyed to you earlier this
week, and [ want to ensure that we do not create any challenges for your team during this transition.

| would very much appreciate you posting and circulating this notice to your staff. Doing so will ensure
they understand the requirements of coming to these events on their time, and not yours. Word will
certainly spread about next week’s events, and as such if not properly communicated your operations
could be impacted by employees choosing to leave, and or not show up for work; which nobody wants.

Should you have any questions or concerns please do not hesitate to reach out to me.
Regards,
Matt

Matthew Barry -
Division Vice President

Airport Services

PrimeFlight

404-472-4382-Cell

CONFIDENTIALITY NOTICE: This electronic message is intended only for the individual or entity to whom
it is addressed and may contain information that is confidential and protected by.law. If you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be unlawful. If you received this communication in error, please notify the sender immediately by
e-mail or telephone and return the original message by e-mail to the sender and delete it from your
files. Thank you for your compliance.
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To: Pax Assist Front-Line Employees
Subject: PrimeFlight Employment Opportunities and Important Information

Welcome to PrimeFlightl We look forward to you joining our team. Through the transition we
will be available to answer your questions and concerns. In the interim, below are a few
answers to important questions you may have, along with some next steps.

Your most important question will be: Will | have an opportunity to join PrimeFlight, and
the answer is YES.

Additional answers to important questions:

Health Insurance Benefits Available

Paid Holidays/Vacations

Promations from within/career advancement opportunities
Paid airport badging/fingerprinting

What you need to do and know to start the hiring process:

« As afirst step; please apply on our portal at apply.primeflight.com. During the initial
hiring event, we will be very happy to help you if you need assistance. Please bring two
forms of ID to this event. All applicants will be drug screened.

o Exclusively for Pax Assist employees and starting next Wednesday 3/23/16 from 0900~
1500, and continuing Thursday 3/24/16 and Friday 3/25/16 from 0900-1500,
PrimeFlight staffing experts will be available to start your enroliment process, and
answer your gquestions. (Please identify yourself as a Pax Assist Employee when you
arrive)

Wednesday — Friday Event Location

« Event Location: Building 14 — 3" fioor Conference Room 3E

e *****Plaase bring with you a copy of your latest pay stub, Port Authority iD. and 2 other
government forms of identification.********

¢ Please note dates and times of the events have heent set up in order to not
impact current operations for Jet Blue. Employees must only come to a hiring
event before or after their current shift schedule, or on a day off. We will not
process any employees who are scheduled to be working.

Again, Welcome to the PrimeFlight Team!
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From: Matthew Batty - PF '

Sent: Friday, March 18, 2016 12:29 PM

To: Ann Cronin '

Cc: George Harutyunyan; Kemmerer, Christopher; Wagner, Aaron (Aaron.Wagner@jethiue.com); Steve
Leonard - PF

Subject: Re: PrimeFlight- Hiring Notice for PAX Assist Employees

Thanks Ann!
AMatt

On Mar 18, 20186, at 12:22 PM, Ann Cronin <ann.cronin@paxassist.com> wrote:

Good Afternoon Matt,
We will post today. We have also been briefing or agents to go on website.

Best Regards,

Ann Cronin

Director of Marketing & Business Development

‘PAX Assist Inc.

Office: 718.751.3443

Cell: 516-637-1482

Fax; 888.370.4225

Ann.Cronin@paxassist.com
<image001.jpg><image002.jpg><image003.jpg><image004.jpg>
"meeting your needs, exceeding your expectations"

The Information contained in this message, including any attachments, is intended
for the exclusive use of the addressee(s), and may, contain proprietary

or privileged informatlon. If you are not the intended recipient, please notify

the sender immediately and destroy all coples of this message and any attachments

From: Matthew Batry - PF {mailto:mbarry@primeflight.com]

Sent: Thursday, March 17, 2016 8:58 PM

To: Ann Cronin <ann.cronin@paxassist.com>; George Harutyunyan <george @paxassist.com>
Cc: Kemmerer, Christopher <Christopher Kemmerer@jetblue.com>; Wagner, Aaron
(Aaton.Wagner@jetblue.com) <Aaron.Wagner@jetblue.com>; Steve Leonard - PF

<sleonard @primeflight.com> '

Subject: PrimeFlight- Hiring Notice for PAX Assist Employees
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Good Evening Ann and George,

Per our discussion the other day, | wanted to send over a communication letter for all PAX employees,
who might choose to transition over to PrimeFlight, and continue to support Jet Blue Operations. | have
taken an extra step to note in this communication that only employees not on shift will be processed at
the planned hiring events next week for PAX employees. This is something | conveyed to you earlier this
week, and | want to ensure that we do not create any challenges for your team during this transition.

1 would very much appreciate you posting and circulating this notice to your staff. Doing so will ensure
they understand the requirements of coming to these events on their time, and not yours. Word will
certainly spread about next week’s events, and as such if not properly communicated your operations
could be impacted by employees choosing to leave, and or not show up for work; which nobody wants.

Should you have any questions or concerns please do not hesitate to reach out to me.
Regards,
Matt

Matthew Barry
Division Vice President
Alrport Services
PrimeFlight
404-472-4382-Cell

CONFIDENTIALITY NOTICE: This electronic message is intended only for the individual or entity to whom
it is addressed and may contain information that is confidential and protected by law. If you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be unlawful. If you received this communication in error, please notify the sender immediately by
e-mail or telephone and return the original message by e-mail to the sender and delete It from your
fifes, Thank you for your compliance.
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From: Matthew Barry - PF

Sent: Wednesday, March 23, 2016 12:21 PM

To: Ann Cronin; George Harutyunyan

Cc: Kemmerer, Christopher; Wagner, Aaron (Aaron.Wagner@jetblue.com); Steve Leonard - PF; George
Harutyunyan

Subject: RE: PrimeFlight- Hiring Notice for PAX Assist Employees

My apologies Ann.

We have been screening folks the best we can to avoid this, Also regarding drug tests it clearly states on
the form they are given, that they have 3 days to take the test. So nobody is required to go immediately.
today.

We will continue to advise people coming over of this.

Thanks,
Matt

From: Ann Cronin [mailto:ann,cronin@paxassist.com]
Sent: Wednesday, March 23, 2016 12:11 PM

To: Matthew Barry - PF; George Harutyunyan

Cc: Kemmerer, Christopher; Wagner, Aaron (Aaron.Wagner@jetblue.com); Steve Leonard - PF; George
Harutyunyan

Subject: RE: PrimeFlight- Hiring Notice for PAX Assist Employees

Matt,

We had several employees coming in late today because of going to building 14, one of them just said
she had to get drug tested.
You said it would not interfere with operations.

Ann

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]

Sent: Thursday, March 17, 2016 8:58 PM

To: Ann Cronin <ann.cronin @paxassist.com>; George Harutyunyan <george @paxassist.com>
Cc: Kemmerer, Christopher <Christopher.Kemmerer@ietblue.com>; Wagner, Aaron
(Aaron.Wagner@jetbiue.com) <Aaron.Wagner@jetblue.com>; Steve Leonard - PF
<sleonard@primeflight.com>

Subject: PrimeFlight- Hiring Notice for PAX Assist Employees

Good Evening Ann and George,
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Per our discussion the other day, | wanted to send over a communication letter for all PAX employees,
who might choose to transition over to PrimeFlight, and continue to support Jet Blue Operations. [ have
taken an extra step to note in this communication that only employees not on shift will be processed at
the planned hiring events next week for PAX employees. This is something | conveyed to you earlier this
week, and | want to ensure that we do not create any challenges for your team during this transition.

I would very much appreciate you posting and circulating this notice to your staff. Doing so will ensure
they understand the requirements of coming to these events on their time, and not yours. Word will
certainly spread about next week’s events, and as such if not properly communicated your operations
could be impacted by employees choosing to leave, and or not show up for work; which nobody wants.

Should you have any questions or concerns please do not hesitate to reach out to me.
Regards,
Matt

Matthew Barry .
Division Vice President
Alrport Services
PrimeFlight
404-472-4382-Cell

CONFIDENTIALITY NOTICE: This electronic message is Intended only for the individual or entity to whom
it is addressed and may containinformation that is confidential and protected by law. If you are not the-
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be unlawful. If you received this communication in error, please notify the sender immediately by
e-mail or telephone and return the original message by e-mail to the sender and delete it from your
files. Thank you for your compliance.
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From: Matthew Barry - PF

Sent: Monday, March 28, 2016 11:12 AM

To: Gegrae@paxassist.com; Ann.Cronin@paxassist.com

Cc: Kemmerer, Christopher; Wagner, Aaron (Aaron.Wagner@ijetblue.com)
Subject: Active Employee Information Request '

Good Morning George/Ann,

Would you please provide me with a spreadsheet containing the following information for active
employees working for PAX at JFK?

¢ Hire Date
¢ Telephone#
¢ [f employee currently holds a customis seal

- Appreciate your support during this transition. | will be reaching out to you in the next two weeks
regarding the plans we have for training schedules, again it is important to me that we do not impact
the operation during the transition. | will be looking for you thoughts and recommendations regarding
training schedules in order to mitigate any operational challenges.

Thanks again!

Matt

Matthew Barry
Division Vice President
Airport Services
PrimeFlight
404-472-4382-Cell

CONFIDENTIALITY NOTICE: This electronic message is Intended only for the individual or entity to whom
it is addressed and may contain information that is confidential and protected by law. If you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be unlawful. If you received this communication in error, please notify the sender immediately by
e-mail or telephone and return the original message by e-mail to the sender and delete it from your
‘files. Thank you for your compliance.
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From: Matthew Barry - PF

Sent: Monday, March 28, 2016 2:50 PM

To: Ann Cronin; Wagner, Aaron; George Harutyunyan
Cc: Kemmerer, Christopher; yatrice@qlobaldispatch.aero
Subject: RE: Active Employee Information Request

Ann,

| certainly understand your concerns for the employees confidential info, however this is a standard
industry request. Please see attached Federal employee law regarding “FMLA successor employer”.

Typically when we ask employees for what their hire date was a lot of times they don’t rgmen;ber, or
they recall it wrong (Sometimes by months).We can pull the customs info and telephone info from our
interviews so not sharing that is okay, and we will work around it.

If you could please provide just the hire date, per Federal Law that would be appreciated. Ultimately
this info is only being gathered for the benefit of the employees,

Thank you for your consideration.
Matt

From: Ann Cronin [mailto:ann.cronin@paxassist.com]

Sent: Monday, March 28, 2016 2:39 PM

To: Wagnet, Aaron; George Harutyunyan; Matthew Barry - PF
Cc: Kemmerer, Christopher; yatrice@globaldispatch.aero
Subject: RE: Active Employee Informatio‘n.Request

Arron,
This is confidential information with our employees. We cannot give that out.

Sorry we cannot assist.

Ann Cronin

Director of Marketing & Business Development
PAX Assist Inc.

Office: 718.751,3443

Cell: 516-637-1482

Fax: 888.370.4225
Ann.Cronin@paxassist.com
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"meeting your needs, exceeding your expectatlons"

The Information contained in this message, including any attachments, is intended
for the exclusive use of the addressee(s), and may contain propriefary

or privileged information. If you are not the intended reclpient, please notify

the sender immediately and destroy all copies of this message and any attachments

From: Wagner, Aaron [mailto:Aaron,Wagner@ijetblue.com]

Sent: Monday, March 28, 2016 2:37 PM

To: George Harutyunyan <george@paxassist.com>; Matthew Barry - PF <mbarry@primeflight.com>;
Ann Cronin.<ann.cronin @paxassist.com>

Cc: Kemmerer, Christopher <Christopher.Kemmerer@jetblue.com>

Subject: RE: Active Employee Information Request -

George,

Did PAX Assist formally request that information from AirServ when the wheeichair services were
transferred in T5?

Aaron Wagner

Manager - Strategic Sourcing
Customer Experience
JetBlue Airways

27-01 Queens Plaza North
Long Island City, NY 11101
0. (718) 709-3317

C.{917) 494-1937

From; George Harutyunyan [mailto;george@paxassist.com]
Sent: Monday, March 28, 2016 2:11 PM

To: Matthew Barry - PF; Ann Cronin

Cc: Kemmerer, Christopher; Wagner, Aaron

Subject: Re: Active Employee Information Request

Hi Matt,

We posted the fiyer that you forwarded us and we printed and gave it out to all of our employees,
those who were interested, should of applied by now and you should have their info.
Unfortunately, I can not share the information that you request since none was provided to us
when we did our recruiting.

Rgds,
George

George Harutyunyan
General Manager
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GLOBAL Group of Companies

Tel: 718.751.3443 Fax: 888.370.4225
Mobile: 347.242.6480
George(@paxassist.com

"meeting your needs, exceeding your expectations"
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The information contained in this message, including any attachments, is intended
for the exclusive use of the addressee(s), and may contain. proprietary

or privileged information. If you are not the intended recipient, please notify

the sender immediately and destroy all copies of this message and any attachments

On Mon, Mar 28, 2016 at 8:11 AM -0700, "Matthew Barry - PF" <mbarry@primeflight.com>
wrote:

Good Morning George/Ann,

Would you please provide me with a spreadsheet containing the following information for active
employees working for PAX at JFK?

e  Hire Date
e  Telephone#
¢ [f employee currently holds a customs seal

Appreciate your support during this transition. | will be reaching out to you in the next two weeks
regarding the plans we have for training schedules, agaln It is important to me that we do not impact
the operation during the transition. | will be looking for you thoughts and recommendations regarding .
training schedules in order to mitigate any operational challenges.

Thanks againl

Matt

Matthew Barry
Division Vice President
Airport Services
PrimeFlight
404-472-4382-Cell

CONFIDENTIALITY NOTICE: This electronic message-is intended only for the individual or entity to whom
it is addressed and may-contain information that is confidential and protected by law. If you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be unlawful. If you received this communication in error, please notify the sender immediately by
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e-mail or telephone and return the original message by e-mail to the sender and delete it from your
files. Thank you for your compliance.
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Wage and Hour Division, Labor §825,107
On the ather hand, if in & particular The socondary omployer {s responsible
faot situation, & PEO has the right to for rcospting the employes returning
hira, fire, asslgn, or direct and control from FMLA leave in place of the re-
the client's ernployses, or beneflts from placement employes if the secondary
the work that the employees perform, employer continues to utilize an em-
guch rights may lead to a determina- ployes from the temporary placement
tion that the PEO would be a joint em- eagency, and the agency chooses to’
ployer with the ollent employer, de- plece the employee with the secondary
pending upon all the facts and ecir- employer. A secondary employer is also
oumstanoes. responsible for compliance with the

(c) In joint employment Trelation- prohibited eots provisions with respect
ships, only the primary employer ia re- to ite jointly employed emplayees,
spansible for giving required notices to  whether or not the sscondary emplayer
its employees, providing FMLA leave, 18 covered by FMLA, See §825.220(a).
and maintenance of hoalth bonofits. The prohibited acte include prahibi-
Faotors coneidersd im determining tions against interfering with an em-
whioh i8 the “primary' employer in- ployee's abttempt ta exerviee rights
olude authority/responslbiity te hire under the Aot, or discharging or die-
end fire, assign/place the employee, oriminating ageinst an employee for
make payroll, and provide employment opposing a yraotics which is unlawful
benefits. For employees of temporary under FMLA, A covered seconflary em-
placement agenocies, for example, the ployer will be responsible for compli-
placement agency most commonly andce with all the provisiome of the
would be the primary employer. Where FMILA with respeot to ite regular, per-

a PHEO 1a & joint employer, the cllent mapseat workforce.
smployer most commonly would be the -
primary employer, @f.:)’l Succesgor in mw@
(d) Employees jointly employed by erage,
two employers must be counted by (a) For purposss of PMLA, in dater-
both employers, whether or not main- mining whether an employer I8 covered
tained on one of the employer's pay- because it is a ‘‘successor in intersst"
roil, in determining employer coverage to a oovered employer, the factors used
and employee eligibility. For example, under Title VII of the Olvil Rights Aot
an emplayer who jointly employs 15 and the Vietnam Hra Vaterans' Adjust-
workers from a temporary placement ment Act will be considersd, However,
agenoy and 40 psrmanent workers is unliks Title VII, whether the suocessor
covered by FMLA. (A special rule ap- bas notice of the employes's claim is
pliee to emplayees jointly employed not a consideratfon. Natice may be rel-
who phyaleally wark at a facility of the evant, however, in determining suc-
secondary employer for & period of at cessor liability .for violations of the
least one yaar, See §825.111(a)8).) An predecessor. The factors t0 be consid-
employes on leave wha is working for s ered include:
gasondary employer is considersd em- (1) Substantlal continuity of the
ployed by the sosondary cmployer, and  samo business operations;
must bo counted for covorago and eligi- (2) Uze of the same plant;
bility purposes, ae long as the em- (8) Contihuity of the work forae;
ployer has A reasonable expsotation (4) Similarity of Jjobs and working
that that employee wil) return to em- conditions;
ployment with that employer. In thoss (6) Stmilarity of supervigory per-
casges in which a PEO {s determined to sonnel;
be a joint employer of a client employ- (6) Similarity in maohinery, equip-
er's employees, the client employer ment, and production methods;
would only be required to count am- (T) Similarity of produots or servioes;
ployees of the PEO (or employees of and
other clients of the PBO) if the client @) The ability of the predecessor o
emplayer joint'y employed those sm- pravide relief.
ployees. () A determination of whather or
(8) Job restoration is the primary ro- nat a 'succossor in intersst' oxists is
sponsibility of the primary cmployer. not dcterminoed by the application of

any singlo criterion, but rather the an-
tire siroumstances are to be viewed in
thelr totality.

(o) When an employer is a ‘‘auccessor
in interest.” employess' entitlements
are the same as 1f the amployment by
the predecessor and suceessot were
continuous’ employment by a single
employer. For example, the successor,
whether or not it mests FMLA oov-
erage oritaria, must grant leave for eli-
glble smployees who had provided ap-
propriate notics to the predeoessor, or
continuo leave bogun while emplayed
by the pradecessor., including mainte-
nanoe of group health benefits during
the leave and job restaration at the
conolusion of the leava, A suonessar
which meeta FMLA's coverage oriteria
must count periods of employment and
bours worked for the predecessor for
purposes af determining employee eli-
gibility for FMLA leave,
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From: Matthew Barry - PF

Sent: Monday, March 28, 2016 6:46 PM

To: Ann Cronin

Cc: Wagner, Aaron; George Harutyunyan; Kemmerer, Christopher; yatrice@giobaldispatch.aero; PAX HR
Subject: Re: Active Employee Information Request

Thanks Ann!
Will do.
Matt

On Mar 28, 2016, at 5:47 PM, Ann Cronin <ann.cronin@paxassist.com> wrote:

Matt,

Please provide a list of the employees applying with Prime Flight to our HR
department via email and they will send you information.

HR@paxassist.com

Best Regards,

Ann Cronin

Director of Marketing & Business Development

PAX Assist Inc.

Office: 718.751.3443

Cell: 516-637-1482

Fax; 888.370.4225

Ann.Cronin@paxassist.com
<image001.jpg><image002.jpg><image003.jpg><image004.jpg>

"meeting your needs, exceeding your expectations"

The Information contained in this message, Including any attachments, is intended ;
for the exclusive use of the addressee(s), and may contaln proprietary

or privileged information. If you are not the Intended reciplent, please notify

the sender immediately and destroy all coples of this message and any attachments
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From: Matthew Barry - PF [mailto:mbarry@primeflight.com]

Sent: Monday, March 28, 2016 2:50 PM

To: Ann Cronin <ann.cronin@paxassist.com>; Wagner, Aaron <Aaron.Wagner@jetblue.com>; George
Harutyunyan <george @paxassist.com>

Cc: Kemmerer, Christopher <Christopher.Kemmerer@ijetblue.com>; yatrice@globaldispatch.aero
Subject: RE: Active Employee Information Request

Ann,

| certainly understand your concerns for the employees confidential info, however this is a standard
industry request. Please see attached Federal employee law regarding “FMLA successor employer”.

Typically when we ask employees for what their hire date was a lot of times they don’t remember, or
they recall it wrong (Sometimes by months).We can pull the customs info and telephone info from our
interviews so not sharing that is okay, and we will work around it.

If you could please provide just the hire date, per Federal Law that would be appreciated. Ultimately
this info is only being gathered for the benefit of the employees.

Thank you for your consideration.
Matt

From: Ann Cronin [mailto:ann.cronin@paxassist.com]
Sent: Monday, March 28, 2016 2:39 PM

To: Wagner, Aaron; George Harutyunyan; Matthew Barry . PF
Cc: Kemmerer, Christopher; yatrice@globaldispatch.aero
Subject: RE: Active Employee Information Request

Arron,
This is confidential information with our employees. We cannot give that out.

Sorry we cannot assist.

Ann Cronin

Director of Marketing & Business Development

PAX Assist Inc.

Office: 718.751.3443

Cell: 516-637-1482

Fax: 888.370.4225

Ann.Cronin@paxassist.com
-<image001.]pg><image002.jpg><image003.jpg><image004.jpg>
“meeting your needs, exceeding your expectations"

The Information contained in this message, including any attachments, is intended
for the exclusive use of the addressee(s), and may contain proprietary

or privileged information. if you are not the intended recipient, please notify

the sender Immediately and destroy all copies of this message and any attachments
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From: Wagner, Aaron [mailto:Aaron.Wagner@jetblue.com]

Sent: Monday, March 28, 2016 2:37 PM

To: George Harutyunyan <george @paxassist.com>; Matthew Barry - PF <mbarry@primeflight.com>;
Ann Cronin <ann.cronin@paxassist.com>

Cc: Kemmerer, Christopher <Christopher.Kemmerer@iethlue.com>

Subject: RE: Active Employee Information Request

George,
Did PAX Assist formally request that information from AirServ when the wheeichair services were
transferred in TS?

Aaron Wagner

Manager - Strategic Sourcing
Customer Experience
JetBlue Airways

27-01 Queens Plaza North
Long istand City, NY 11101
0.(718) 709-3317

C. (917) 494-1937

From: George Harutyunyan ]mailto:george@_paxassiét.com]
Sent: Monday, Match 28, 2016 2:11 PM

-To: Matthew Barty - PF; Ann Cronin
Cc: Kemmerer, Christopher; Wagner, Aaron
Subject: Re: Active Employee Information Request

Hi Matt,

We posted the flyer that you forwarded us and we printed and gave it out to all of our employees,
those who were interested, should of applied by now and you should have their info.
Unfortunately, I can not share the information that you request since none was provided to us
when we did our recruiting,

Rgds, )
George

George Harutyunyan

General Manager

GLOBAL Group of Companies

Tel: 718.751.3443 Fax: 888.370.4225

Mobile: 347.242.6480

George@paxassist.com

"meeting your needs, exceeding your expectations”
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The information contained in this message, including any attachments, is intended

JA187



Case 1:16-cveB83B8-BMT, [docuneentcB,20 2Fle@ 0972646548898 47d16220653RagelD #: 241

for the exclusive use of the addressee(s), and may contain proprietary
or privileged information. If you are not the intended recipient, please notify
the sender immediately and destroy all copies of this message and any attachments

On Mon, Mar 28, 2016 at 8:11 AM -0700, "Matthew Barry - PF" <mbarry@primeflight.com>
wrote:

Good Morning George/Ann,

Would you please provide me with a spreadsheet containing the following information for active
employees working for PAX at JFK?

e Hire Date
o  Telephone#
* If employee currently holds a customs seal

Appreciate your support during this transition. | will be reaching out to you in the next two weeks
regarding the plans we have for training schedules, again it is important to me that we do not impact
the operation during the transition. | will be looking for you thoughts and recommendations regarding
training schedules in order to mitigate any operational challenges.

Thanks again|

Matt

Matthew Barry
Division Vice President
Alrport Services
PrimeFlight
404-472-4382-Cell

. CONFIDENTIALITY NOTICE: This electronic message is intended only for the individual or entity to whom
it is addressed and may contain information that is confidential and protected by law. if you are not the
intended recipient of this e-mall, you are cautioned that use of its contents in any way is prohibited and
may be unfawful. If you received this communication in error, please notify the sender immediately by
e-mail or telephone and return the original message by e-mail to the sender and delete it from your
files, Thank you for your compliance.
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From: Matthew Barry - PF

Sent: Tuesday, March 29, 2016 8:55 AM

To: PAX HR , _

Cc: Kemmerer, Christopher; Wagner, Aaron (Aaron.Wagner@jetblue.com); Ann.Cronin@paxassist.com
Subject: RE: Active Employee Information Request

Good Morning,
Here is the current list of staff who plan to transition aver from PAX Assist to PrimeFlight.
Please complete column D and return.

Thanks,
Matt

From: Ann Cronin [mailto:ann.cronin@paxassist.com]
Sent: Monday, March 28, 2016 5:47 PM

To: Matthew Barry - PF; Wagner, Aaron; George Harutyunyan
Cc: Kemmerer, Christopher; vatrice@aiobaldispatch.aero; Yatrice Saint-Louis; PAX HR
Subject: RE: Active Employee Information Request

Matt,

Please provide a list of the employees applying with Prime Flight to our HR
department via email and they will send you information.

HR@paxassist.com

Best Regards,

Ann Cronin

Director of Marketing & Business Development
PAX Assist Inc.

Office: 718.751.3443

Cell: 516-637-1482

Fax: 888.370.4225
Ann.Cronin@paxassist.com

GUSBAL o o e it D @tivects
"meeting your needs, exceedmg your expectations”

The information contained in this message, including any attachments, Is intended
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for the exclusive use of the addressee(s), and may contaln proprietary
or privileged information. If you are not the intended recipient, please natify
the sender Immaedtately and destroy all coples of this message and any attachments

From: Matthew Barry - PF [mailto:mbarry@primeflight.com)

Sent: Monday, March 28, 2016 2:50 PM

To: Ann Cronin <ann.cronin@paxassist.com>; Wagner, Aaron <Aaron.Wagner@ietblue.com>; George
Harutyunyan <george@paxassist.com>

Cc: Kemmerer, Christopher <Christopher.Kemmerer@jetblue.com>; yatrice@globaldispatch.aero
Subject: RE: Active Employee Information Request

Ann,

| certainly understand your concetns for the employees confidential info, however this is a standard
industry request. Please see attached Federal employee law regarding “FMLA successor employer”.

Typically when we ask employees for what their hire date was a lot of times they don’t remember, or
they recall it wrong (Sometimes by months).We can pull the customs info and telephone info from our
interviews so not sharing that is okay, and we wilt work around it.

If you could please provide just the hire date, per Federal Law that would be appreciated. Ultimately
this info is only being gathered for the benefit of the employees.

Thank you for your consideration.
Matt

From: Ann Cronin [mailto:ann.cronin@paxassist.com]
Sent: Monday, March 28, 2016 2:39 PM

To: Wagnet, Aaron; George Harutyunyan; Matthew Batry - PF
Cc: Kemmerer, Christopher; yatrice@globaldispatch.aero
Subject: RE; Active Employee Information Request

Arron,
This is confidential information with our employees. We cannot give that out.

Sorry we cannot assist.

Ann Cronin
Director of Marketing & Business Development
PAX Asslst Inc. ’

Office: 718.751.3443
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Cell: 516-637-1482
Fax: 888.370.4225
Ann.Cronin@DaanSISt com

’?
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"meeting your needs exceeding your expectations"

The information contained in this message, including any attachments, Is intended
for the exclusive use of the addressee(s), and may contain proprietary

or privileged Information. If you are not the intended reciplent, please notify

the sender immediately and destroy all coples of this message and any attachments

From: Wagner, Aaron [mailto:Aaron.Wagner@jetblue.com]

Sent: Monday, March 28, 2016 2:37 PM

To: George Harutyunyan <george @paxassist.com>; Matthew Barry - PF <mbarry@primeflight.com>;
Ann Cronin <ann.cronin@paxassist.com>

Cc: Kemmerer, Christopher <Christopher. Kemmerer@jetblue.com>

Subject: RE: Active Employee Information Request

George,

Did PAX Assist formally request that informatlon from AirServ when the wheelchair services were
transferred in T5?

Aaron Wagner

Manager - Strategic Sourcing
Customer Experience
JetBlue Airways _
27-01 Queens Plaza North
Long Island City, NY 11101
0. (718) 709-3317

C.(917) 494-1937

From: George Harutyunyan [mailto:george@paxassist.com]
Sent: Monday, March 28, 2016 2:11 PM

To; Matthew Barry - PF; Ann Cronin
Cc: Kemmerer, Christopher; Wagner, Aaron
Subject: Re: Active Employee Information Request

Hi Matt,

We posted the flyer that you forwarded us and we printed and gave it out to all of our employees,
those who were interested, should of applied by now and you should have their info.
Unfortuntely, I can not share the information that you request since none was provided to us
when we did our recruiting.

Rgds,
George
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George Harutyunyan

General Manager

GLOBAL Group of Companies

Tel: 718.751.3443 Fax: 888.370.4225

Mobile; 347.242.6480

George@paxassist.com

"meeting your needs, exceeding your expectations"
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The information contained in this message, including any attachments, is intended
for the exclusive use of the addressee(s), and may contain proprietary

or privileged information. If you are not the intended recipient, please notify

the sender immediately and destroy all copies of this message and any attachments

On Mon, Mar 28, 2016 at 8:11 AM -0700, "Matthew Barry - PF" <mbarry@primeflight.com>
wrote:

Good Morning George/Ann,

Would you please provide me with a spreadsheet containing the following information for active
employees working for PAX at JFK?

e Hire Date
o Telephonet#
o If employee currently holds a-customs seal

Appreciate your support during this transition. | will be reaching out to you in the next two weeks
regarding the plans we have for training schedules, again it is important to me that we do not impact
the operation during the transition. | will be looking for you thoughts and recommendations regarding
training schedules in order to mitigate any operational challenges.

Thanks again!

Matt

Matthew Barry
Divislon Vice President
Airport Services
PrimeFlight
404-472-4382-Cell

CONFIDENTIALITY-NOTICE: This electronic message is intended only for the individual or entity to whom
it is addressed and may contain information that is confidential and protected by law. If you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
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may be unlawful. If you received this communication in error, please notify the sender immediately by
e-mail or telephone and return the original message by e-mail to the sender and delete it from your
files. Thank you for your compliance.
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Last Name First Name Date of Hire
Abelard Jescame
Ahmed Joyee
Ahmed Mosaddik
Ahmed Seemab
Ahmed Shahel
Ahmed Waqas

Alll Inshan
Bagot Acklima
Bailey Stanford
_ Baird Phillip

~ Bajarang Diwanti
‘Baptiste James Jean
Barum . Sean
Bascom . Michael
Begum Zahera
Belfond Castro
Benjamin Shabreem

Bodiul Alam

Bryan Mavel

Chanorapaul Annetta

Chowdhury Aynul

Chowdhury Shahir

Clark Sean
Comeau Henry

Dabydeen Ajai

Datilus Wildlene
Debnath Kalyan
Desilva Karen
Destine Jean

Diaz Maximo
Doyle-Hall Kathy
Ebanks Eric
Edmond Jean

Exantus-Benjamin Monigue

_ Faisal Rasheed

Felix Mark

Frage Emmanuela

Frank Faithe
Freycinet Michel
Gamel Reanna
Gomes Jacinta

Grant Owen
Guervil Max Cary
Hakim Mohamed
Halder Rabi

Harnarine Hemchand
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Hassan Zia
Hector Nigel
Hepburn Linda
Hope Filana
Hoque Mohammad
Hossain MD Akhter
Hossain Md Jahangir-
Hussain Imtiaz
Hussain Murtaza .
Jackson Edward
Janjua Muhammad
Javed Muhammad
Joachim Josue
Joint Delince
Joshua Nancy
Joyee Ahmed
Kaur Dalvinder
Kaur Paramijit
Kaur Paramijit
Kaur Surinder
Khair Mohammed
Khan Mahammudun
Khan Nazrul
Khellanan Khemraj
Komatsu Yoki
Lalbehari Ghanesham
Lall Shireen
Lodhi Farood
Louis Yannick
Marrett Hakeem
Merilus Ericka
Morris Shanique
Nagra Harijit
Nanhan Dharrh
Narain Ghanshyam
Narine Seeta
Newsome Keisha
Nicholas Alexa
Nundalal Indarjit
Ochoa Kirk
Kaur Paramijit
Parvez Isfam
Persaud Radica
Peters Sandra
Pierre Kevin .
Pierre Yves
Pierre Louis Rose
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Pilgrim Joan
Placide Caroline
Poe laisha
Prasad Surendra
Rahman Mohammad

Rajkumari Maharaj
Rayhan Abu
Remy Thatiana
Rodriguez Diaz “Juan
Roopnarine Chandrawattie
Roopnatrine Hemyantie
Roopnarine Prakash
Rustum Bickram
Samuels Vanessa
Sarabdial Hamewantie
Satrohan Malessa
Saunders Darlene
Shah Abdul
Shahidul Islam
Sharma Apra
Singh Sukhvinder
Sufian Abu
Sukhoo Rudraden
Tabassum ~ Rubina
Thelwell Shorlon
Thomas Vijoy
Turenne James
Uddin Mohi
Venzen Simaone
Verne Makentosh
Vernot Baudouin
Wharton Crystal
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From: Matthew Barry - PF

Sent: Wednesday, April 06, 2016 3:31 PM

To: Ann Cronin; PAX HR

Cc: Kemmerer, Christopher; Wagner, Aaron (Aaron.Wagner@jetblue.com)
Subject: RE: Active Employee Information Request

Afternoon Ann,

We currently have over 130 PAX employees that are in various stages of our vetting process. At this time
we do not have a list of who will ultimately be coming over to work for us. | should be able to provide
something with more detail sometime in the next two weeks, as our process of vetting potential
candidates concludes.

Thanks,
Matt

From: Ann Cronin [mailto:ann.cronin@gaxassist.com]
Sent: Wednesday, April 06, 2016 11:40 AM

To: Matthew Barry - PF; PAXHR
Cc: Kemmerer, Christopher; Wagner, Aaron (Aaron.Wagner@jetblue.com)
Subject: RE: Active Employee Information Request

Good Morning Matt,
Can you send me a final list for pax assist employees transitioning to Prine Flight?

Thanks,

Ann Cronin

Director of Marketing and Business Development.
GLOBAL Group of Companies

Mobile: 516-637-1482

Fax: 888.263.4146

Ann.cronin@paxassist.com

From: Matthew Barry - PF <mbarry@primeflight.com>

Sent: Tuesday, March 29, 2016 08:54 '

Subject: RE: Active Employee Information Request

To: PAX HR <hr@paxassist.com> i
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Cc: Kemmerer, Christopher <christopher.kemmerer@jetblue.com>, Wagher, Aaron
(Aaron.Wagner@ijetblue.com) <aaron.wagner@ietblue.com>, Ann Cronin <ann.cronin@paxassist.com>

Good Morning,
Here is the current list of staff who plan to transition over from PAX Assist to PrimeFlight.
Please complete column'D and return.

Thanks,
Matt

From: Ann Cronin [mailto:ann.cronin@paxassist.com]

Sent: Monday, March 28, 2016 5:47 PM

To: Matthew Barry - PF; Wagner, Aaron; George Harutyunyan

Cc: Kemmerer, Christopher; yatrice@globaldispatch.aero; Yatrice Saint-Louis; PAX HR
Subject: RE: Active Employee Information Request

Matt,

Please provide a list of the employees applying with Prime Flight to our HR
department via email and they will send you information.

HR@paxassist.com

Best Regards,

Ann Cronin

Director of Marketing & Business Development

PAX Assist Inc.

Office: 718.751.3443

Cell: 516-637-1482

Fax: 888.370.4225

Ann.Cronin@paxassist.com

GUSBAL - 7. gtcu D @ctucers
"meeting your needs, exceeding your expectations"

The information contained in this message, including any attachments, is intended
for the exciusive use of the addressee(s), and may contain proprietary

or privileged information. If you are not the intended recipient, please notify

the sender immediately and destroy all coples of this message and any attachments
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From: Matthew Barry - PF [mailto:mbarry@primeflight.com]

Sent: Monday, March 28, 2016 2:50 PM

To: Ann Cronin <ann.cronin@paxassist.com>; Wagner, Aaron <Aaron.Wagner@jetblue.com>; George
Harutyunyan <george @paxassist.com>

Cc: Kemmerer, Christopher <Christopher Kemmerer @jetblue.com>;yatrice@globaldispatch.aero
Subject: RE: Active Employee Information Request “

Ann,

I certainly understand your concerns for the employees confidential info, however this is a standard
“industry request. Please see attached Federal employee law regarding “FMLA successor employer”.

Typically when we ask employees for what their hire date was a lot of times they don’t remember, or
they recall it wrong {Sometimes by months).We can pull the customs info and telephone info from our
interviews so not sharing that is okay, and we will work around it.

if you could please provide just the hire date, per Federal Law that would be appreciated. Ultimately
this info is only being gathered for the benefit of the employees.

Thank you for your consideration,
Matt

From: Ann Cronin [mailto:ann.cronin@paxassist.com]
Sent: Monday, March 28, 2016 2:39 PM

To: Wagner, Aaron; George Harutyunyan; Matthew Barry - PF

Cc: Kemmerer, Christopher; yatrice@globaldispatch.aero
Subject: RE: Active Employee Information Request

Arron,
This is confidential information with our employees. We cannot give that out.

Sorry we cannot assist.

Ann Cronin

Director of Marketing & Business Development
PAX Assist inc.

Office: 718.751.3443

Cell: 516-637-1482

Fax: 888.370.4225

Ann.Cronin @gaxafsist.com
auseaL . & gy @retweeis
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"meeting your needs, exceeding your expectations"

The information contained in this messags, including any attachments, is intended
for the exclusive use of the addressee(s), and may contain proprietary !

or privileged.Infarmation, If you are not the intended reclplent, please notify

the sender immediately and destroy all coples of this message and any attachments
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From: Wagner, Aaron [mailto:Aaron.Wagner@jetbiue.com]

Sent: Monday, March 28, 2016 2:37 PM

To: George Harutyunyan <george @paxassist.com>; Matthew Barry - PF <mbarry@primeflight.com>;
Ann Cronin <ann.cronin@paxassist.com>

Cc: Kemmerer, Christopher <Christopher.Kemmerer@iethlue.com>

Subject: RE: Active Employee Information Request

George,

Did PAX Assist formally request that information from AirServ when the wheelchalr services were
transferred in 757

Aaron Wagner

Manager - Strategic Sourcing
Customer Experience
JetBlue Alrways

27-01 Queens Plaza North
Long Island City, NY 11101
0. [718) 709-3317

C (917) 494-1937

From: George Harutyunyan [mailto:george@paxassist.com]
Sent: Monday, March 28, 2016 2:11 PM

To: Matthew Batry - PF; Ann Cronin

Cc: Kemmeret, Christophet; Wagner, Aaron

Subject: Re: Active Employee Information Request

Hi Matt,

We posted the flyer that you forwarded us and we printed and gave it out to all of our employees,
those who were interested, should of applied by now and you should have their info.
Unfortunately, I can not share the information that you request since none was provided to us
when we did our recruiting. ’

Rgds,
George

George Harutyunyan

General Managet

GLOBAL Group of Companies

Tel: 718.751.3443 Fax: 888.370.4225
Mobile: 347.242.6480
George(@paxassist.com

“meeting your needs, exceeding your expectations"
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The information contained in this message, including any attachments, is intended
for the exclusive use of the addressee(s), and may contain proprietary

or privileged information. If you are not the intended recipient, please notify

the sender immediately and destroy all copies of this message and any attachments

On Mon, Mar 28, 2016 at 8:11 AM -0700, "Matthew Barry - PF" <mbarry@primeflight.com>
wrote:

Good Morning George/Ann,

Would you please provide me with a spreadsheet containing the following information for active
employees working for PAX at IFK?

Hire Date
Telephone#

If employee currently holds a customs seal

Appreciate your support during this transition. [ will be reaching out to you in the next two weeks
regarding the plans we have for training schedules, again it is important to me that we do notimpact
the operation during the transition. | will be looking for you thoughts and recommendations regarding
training schedules in arder to mitigate any operational challenges.

Thanks again!

Matt

Matthew Barry
Division Vice President
Airport Services
PrimeFlight
404-472-4382-Cell

'

CONFIDENTIALITY NOTICE: This electronic message is intended only for the individual or entity to whom
it Is addressed and may contain information that is confidential and protected by Jaw. If you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be unlawful. If you received this communication in error, please notify the sender immediately by
e-mail or telephone and return the original message by e-mail to the sender and delete it from your
fites. Thank you for your compliance.
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From: Matthew Barty - PF

Sent: Monday, April 11, 2016 10:26 AM
To: PAX HR (hr@paxassist.com)

Cc: Ann.Cronin@paxassist.com
Subject: Request for Date of Hire info

Here are some additional employee candidate names that we are trying to ascertain their dates of hire
with PAX Assist for the purposes of FMLA;

Thanks,
Matt

From: Christin Salerno

Sent: Monday, April 11, 2016 10:02 AM
To: Matthew Barry - PF

Subject: Pax Assist

Need hire dates for those highlighted yellow please.

Thanks,
Christin

Christin Salerno
215-307-8272 - Cell
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Last Name _

Date of Hire
h U A

R
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From: Matthew Barry - PF

Sent: Tuesday, March 29, 2016 8:55 AM

To: PAXHR h

Cc: Kemmerer, Christopher; Wagner, Aaron (Aaron.Wagner@jetbiue.com); Ann.Cronin@paxassist.com
Subject: RE: Active Employee Information Request

Good Morning,
Here is the current list of staff who plan to transition over from PAX Assist to PrimeFlight.
Please complete column D and return.

Thanks,
Matt

From: Ann Cronin (mai'lto:ann.cronin@gaxassist.com]
Sent: Monday, March 28, 2016 5:47 PM

To: Matthew Barry - PF; Wagner, Aaron; George Harutyunyan
Cc: Kemmerer, Christopher; yatrice@globaldispatch.aero; Yatrice Saint-Louis; PAX HR
Subject: RE: Active Emplayee Information Request

Matt, .

Please provide a list of the employees applying with Prime Flight to our HR
department via email and they will send you information.

HR@paxassist.com

Best Regards,

Ann Cronin

Director of Marketing & Business Development
PAX Assist Inc.

Office: 718.751.3443

Cell: 516-837-1482

Fax: 888.370.4225 7
Ann.Cronin@paxassnstcom

é—,
GURBAL . o et @esmeets
"meeting your needs, exceedmg your expectations”

The Information contained In this message, including any attachments, {s intended
for the exclusive use of the addresses(s), and may contaln proprietary

or privileged Information. If you are not the intended recipient, please notify

the sender immediately and destroy all coples of this message and any attachments
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From: Matthew Barry - PF [mailto:mbarry@primeflight.com]

Sent: Monday, March 28, 2016 2:50 PM

To: Ann Cronin <ann.cronin@paxassist.com>; Wagner, Aaron <Aaron Wagner@ietbfue.com>; George
Harutyunyan <george @ paxassist.com>

Cc: Kemmerer, Christopher <Christopher Kemmerer @jetblue.com>; yatrice@globaldispatch.aero
Subject: RE: Active Employee Information Request

Ann,

| certainly understand your concerns for the employees confidential info, however this is a standard
industry request, Please see attached Federal employee law regarding “FMLA successor employer”.

Typically when we ask employees for what their hire date was a lot of times they don’t remember, ot
they recall it wrong (Sometimes by months).We can pull the customs info and telephone info from our
interviews so not sharing that is okay, and we will work around it.

Iif you could please provide just the hire date, per Federal Law that would be appreciated. Ultimately
this info is only being gathered for the benefit of the employees.

Thank you for your consideration.

Matt

From: Ann Cronin [mailto:ann.cronin@paxassist.com]
Sent: Monday, March 28, 2016 2:39 PM.

To: Wagner, Aaron; George Harutyunyan; Matthew Barry - PF
Cc: Kemmerer, Christopher; yatrice@globaldispatch.aero
Subject: RE: Active Employee Information Request

“Arron,
This is confidential Information with our employees. We cannot give that out.

Sorry we cannot assist.

Ann Cronin

Director of Marketing & Business Development ~
PAX Assist Inc.

Office: 718.751.3443

Cell: 516-837-1482

Fax: 888.370.4225
Ann.Cronin@paxassist.com
GUEBAL 1« Fesier BlanaP Petwesls
“meeting your needs, exceeding your expectations"
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The Information contained in this message, Including any attachments, is intended
for the excluslve use of the addressee(s), and may contain proprietary

or privileged information. if you are not the Intended recipient, please notify

the sender immaediately and destroy afl copies of this message and any attachments

From: Wagner, Aaron [mailto:Aaron.Wagner@jetblue.com]

Sent: Monday, March 28, 2016 2:37 PM

To: George Harutyunyan <george@paxassist.com>; Matthew Barry - PF <mbarry@primeflight.com>;
Ann Cronin <ann.cronin@paxassist.com>

Cc: Kemmerer, Christopher <Christopher. Kemmerer@jetblue.com>

Subject: RE: Active Employee Information Request

George,

Did PAX Assist formally request that information from AirServ when the wheelchair services were
transferred in T5?

Aaron Wagner

Manager - Strategic Sourcing
Customer Experience
JetBlue Airways

27-01 Queens Plaza North
Long Island City, NY 11101
0. (718) 709-3317

C. (917) 494-1937

From: George Harutyunyan {mailto:george@paxassist.com]

Sent: Monday, March 28, 2016 2:11 PM

To: Matthew Barty - PF; Ann Cronin

Cc: Kemmerer, Christopher; Wagner, Aaron \
Subject: Re: Active Employee Information Request

Hi Matt,

We posted the flyer that you forwarded us and we printed and gave it out to all of our employees,
those who were interested, should of applied by now and you should have their info.
Unfortunately, I can not share the information that you request since none was provided to us.
when we did our recruiting,

Rgds,
George

George Harutyunyan

General Manager

GLOBAL Group of Companies

Tel: 718.751.3443 Fax: 888.370.4225
Mobile: 347.242.6480
George(@paxassist.com
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"meeting your needs, exceeding your expectations"”
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The information contained in this message, including any attachments, is intended
for the exclusive use of the addressee(s), and may contain proprietary

or privileged information. If you are not the intended recipient, please notify

the sender immediately and destroy all copies of this message and any attachments

On Mon, Mar 28, 2016 at 8:11 AM -0700, "Matthew Barry - PF" <mbar rimeflight.com>
wrote:

Good Morning George/Ann,

Would you please provide me with a spreadsheet containing the following information for active
employeas working for PAX at JFK?

s  Hire Date
‘o Telephone#
s [f employee currently holds a customs seal

Appreciate your support during this transition. t will be reaching out to you in the next two weeks
regarding the plans we have for training schedules, again it is important to me that we do not impact
the operation during the transition. | will be looking for you thoughts and recommendations regarding
training schedules in order to mitigate any operational challenges.

Thanks again!

Matt

Matthew Barry
Division Vice President
Airport Services
PrimeFlight
404-472-4382-Cell

CONFIDENTIALITY NOTICE: This electronic message is intended only for the individual or entity to whom
it Is addressed and may contain information that Is confldential and protected by law. If you are not the

_intended recipient of this e-maif, you are cautioned that use of its contents in any way Is prohibited and

may be unlawful. If you received this communication in error, please notify the sender immediately by
e-mail or telephone and return the original message by e-mall to the sender and delete it from your
files. Thank you for your compliance.
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Last Name " First Name Date of Hire
Abelard Jescame
Ahmed Joyee
Ahmed Mosaddik
Ahmed Seemab
Ahmed Shahel
Ahmed Waqas

Alli Inshan
Bagot Acklima
Bailey Stanford
Baird Phillip

Bajarang Diwanti
Baptiste James lean
Barum Sean
Bascom Michael
Begum Zahera
Belfond Castro
Benjamin Shabreem
Bodiul Alam
Bryan Mavel

Chanorapaul Annetta

Chowdhury Aynul

Chowdhury Shahir

Clark Sean

Comeau Henry
Dabydeen ~Ajal
Datilus Wildlene
Debnath Kalyan
Desilva Karen
Destine Jean
Diaz Maximo
Doyle-Hall Kathy
Ebanks Eric
Edmond Jean
Exantus-Benjamin Monique

Faisal Rasheed

Felix Mark
Frage Emmanuela
Frank Faithe

Freycinet Michel
Gamel Reanna
Gomes Jacinta
Grant Owen
Guervil Max Cary
Hakim Mohamed
Halder Rabi

Harnarine Hemchand
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Hassan Zia
Hector . Nigel
Hepburn Linda
‘ . Hope Filana ,
Hoque Mohammad
Hossain MD Akhter
Hossain Md Jahangir
Hussain Imtiaz
Hussain Murtaza
Jackson Edward
Janjua 1 Muhammad
Javed Muhammad
Joachim Josue
Joint Delince
Joshua Nancy .
Joyee Ahmed
Kaur Dalvinder
Kaur Paramijit
Kaur Paramjit
Kaur Surinder
Khair Mohammed
Khan Mahammudun
Khan Nazrul
Khellanan Khemraj
Komatsu Yoki
Lalbehari Ghanesham
Lall Shireen
Lodhi . Farood
Louis , Yannick
Marrett Hakeem
Merilus Ericka
Morris Shanigue
Nagra Harjit
Nanan Dharrh
. Narain Ghanshyam
Narine Seeta
Newsome’ Keisha
Nicholas Alexa
Nundalal Indarjit
Ochoa Kirk
Kaur Paramijit
Parvez Islam
Persaud Radica
Peters Sandra
Pierre Kevin
Pierre Yves
Pierre Louis Rose
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Pilgrim Joan
Placide Caroline
Poe faisha
Prasad Surendra

Rahman Mohammad
Rajkumari Maharaj
Rayhan Abu
Remy Thatiana
Rodriguez Diaz Juan
Roopnarine Chandrawattie
Roopnatine Hemyantie
Roopnarine Prakash
Rustum Bickram
Samuels Vanessa
Sarabdial Hamewantie
Satrohan Malessa
Saunders Darlene
Shah Abdul
Shahidul islam
Sharma Apra
~ Singh Sukhvinder
Sufian Abu
Sukhoo Rudraden
Tabassum Rubina
Thelwell Shorlon
Thomas Vijoy
Turenhe James
Uddin Mohi
Venzen Simone
Verne. Makentosh -
Vernot Baudouln
Wharton Crystal
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From; Matthew Barry - PF

Sent: Wednesday, April 06, 2016 3:31 PM

To: Annh Cronin; PAXHR

Cc: Kemmerer, Christopher; Wagner, Aaron {Aaron.Wagner@ijetbiue.com)
Subject: RE: Active Employee Information Request

Afternoon Ann,

We currently have over 130 PAX employees that are in various stages of our vetting process. At this time
we do not have a list of who will ultimately be coming over to work for us. | should be able to provide
something with more detail sometime in the next two weeks, as our process of vetting potential
canhdidates concludes.

Thanks,
Matt

From: Ann Cronin [mailto:ann.cronin@paxassist.com]
Sent: Wednesday, April 06, 2016 11:40 AM

To: Matthew Barry - PF; PAX HR
Cc: Kemmerer, Christopher; Wagner, Aaron (Aaron.Wagner@jetblue.com)
Subject: RE: Active Employee Information Request

Good Morning Matt,
Can you send me a final list for pax assist employees transitioning to Prine Flight?

Thanks,

Ann Cronin

Director of Marketing and Business Development
GLOBAL Group of Companies

Mobile: 516-637-1482

Fax: 888.263.4146

Ann.cronin@paxassist.com

From: Matthew Barry - PF <mbarry@primeflight.com>

Sent: Tuesday, March 29, 2016 08:54

Subject: RE: Active Employee Information Request

To: PAX HR <hr@paxassist.com>

Cc: Kemmerer, Christopher <christopher.kemmerer@ietblue.com>, Wagner, Aaron
(Aaron.Wagner@jethue.com) <aaron.wagner@ijetblue.com>, Ann Cronin <ann.cronin@paxassist.com>

Good Morning,
Here is the current list of staff who plan to transition over from PAX Assist to PrimeFlight.

Please complete column D and return.
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Thanks,
Matt

From: Ann Cronin [mallto:ann.cronin@paxassist.com]

Sent: Monday, March 28, 2016 5:47 PM

To: Matthew Barry - PF; Wagner, Aaron; George Harutyunyan

Cc: Kemmeret, Christopher; yatrice@globaldispatch.aero; Yatrice Saint-Louis; PAX HR
Subject: RE: Active Employee Information Request

Matt,

Please provide a list of the employees applying with Prime Flight to our HR
department via email and they will send you information.

HR@paxassist.com

Best Regards,

Ann Cronin

Director of Marketing & Business Development

PAX Assist Inc.

Office: 718.751.3443

Cell: 516-637-1482

Fax: 888.370.4225

Ann.Cronin@paxassist.com

EJ-‘QSWB&E: Pax Focet Glabapdleiwesls
“meeting your needs, exceeding your expectations”

The information contained in this message, including any attachments, is intended
for the exclusive use of the addressee(s), and may contain proprietary

or privileged Information. If you are not the Intended reciplent, piease notify

the sender Immediately and destroy all copies of this message and any attachments

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]

Senti Monday, March 28, 2016 2:50 PM

To: Ann Cronin <ann.cronin@paxassist.com>; Wagner, Aaron <Aaron.Wagner@jetblue.com>; George
Harutyunyan <george @paxassist.com>

Cc: Kemmerer, Christophér <Christopher. Kemmerer@jetblue.com>;yatrice@globaldispatch.aero
Subject: RE: Active Employee Information Request

Ann,
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I certainly understand your concerns for the employees confidential info, however this is a standard
industry request. Please see attached Federal employee law regarding “FMLA successor employer”.

Typically when we ask employees for what their hire date was a lot of times they don’t remember, or
they recall it wrong (Sometimes by months).We can pull the customs info and telephone info from our
interviews so not sharing that is okay, and we will work around it.

If you could please provide just the hire date, per Federal Law that would be appreciated. Ultimately
this info is only being gathered for the benefit of the employees.

Thank you for your consideration.
Matt

From: Ann Cronin [mailto:ann.cronin@paxassist.com]
Sent: Monday, March 28, 2016 2:39 PM

To: Wagner, Aaron; George Harutyunyan; Matthew Barry - PF
Cc: Kemmerer, Christopher; yatrice@globaldispatch.aero
Subject: RE: Active Employee Information Request

Arron,
This is confidential information with our employeas. We cannot give that out.

Sorry we cannot assist.

Ann Cronin

Director of Marketing & Business Development
"PAX Assist inc.

Office: 718.751.3443

Cell: 516-637-1482

Fax: 888.370.4225

Ann. Cronin@paxassist.com

&
GLSBAL 1 T o D Dctuveals

“meeting your needs, exceedmg your_ expectations”

The information contalned in this message, Inciuding any attachments, Is intended
for the exclusive use of the addressee(s), and may contain propristary

or privileged information. if you are not the Intended reciplent, please notify

the sender immediately and destroy all coples of this message and any attachments

From: Wagner, Aaron [mailto:Aaron.Wagner@jetbiue.com]

Sent: Monday, March 28, 2016 2:37 PM

To: George Harutyunyan <george@®paxassist.com>; Matthew Barry - PF <mbarry@primeflight.com>;
Ann Cronin <ann.cronin@paxassist.com> '
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Cc: Kemmerer, Christopher <Christopher.Kemmerer@jetblue.com>
Subject: RE: Active Employee Information Request

George,

Did PAX Assist formally request that information from AirServ when the wheelchair services were
transferred in T57

Aaron Wagner

Manager - Strategic Sourcing
Customer Experience
JetBlue Airways

27-01 Queens Plaza North
Long Island City, NY 11101
0. (718) 709-3317

C.{917) 494-1937

From: George Harutyunyan [mailto:george@paxassist.com?
Sent: Monday, March 28, 2016 2:11 PM

To: Matthew Barry - PF; Ann Cronin
Cc: Kemmerer, Christopher; Wagner, Aaron
Subject: Re: Active Employee Information Request

Hi Matt,

We posted the flyer that you forwarded us and we printed and gave it out to all of our employees,
those who were interested, should of applied by now and you should have their info.
Unfortunately, I can not share the information that you request since none was provided to us
when we did our recruiting.

Rgds,
George

George Harutyunyan

General Manager

GLOBAL Group of Companies

Tel: 718.751.3443 Fax: 888.370.4225
‘Mobile: 347.242.6480
George@paxassist.com

"meeting your needs, exceeding your expectations"
Rk ok ok gk gk ok ok ok ook ok doR ok kb Rok R Rk kR Rk ok kR dok Rk sk k Rk kR kR

The information contained in this message, including any attachments, is intended
for the exclusive use of the addressee(s), and may contain proprietary

or privileged information, If you are not the intended recipient, please notify

the sender immediately and destroy all copies of this message and any attachments
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On Mon, Mar 28, 2016 at 8:11 AM -0700, "Matthew Barry - PF" <mbarry@primeflight.com>
wrote:

Good Morning George/Ann,

Wauld you please provide me with a spreadsheet containing the following information for active
employees working for PAX at JFK?

Hire Date
Telephone#

If employee currently holds a customs seal

Appreciate your support during this transition. 1 will be reaching out to you in the next two weeks
regarding the plans we have for training schedules, again it Is important to me that we do not impact
the operation during the transition. | will be looking for you thoughts and recommendations regarding
training schedules in order to mitigate any operational challenges. '

Thanks again!

Matt

Matthew Barry
Division Vice President
Airport Services
PrimeFlight
404-472-4382-Cell

CONFIDENTIALITY NOTICE: This electronic message is intended only for the individual or entity to whom
it is addressed and may contain information that is confidential and protected by law. If you are not the
intended recipient of this e-mail, you are cautioned that use of its contents in any way is prohibited and
may be unfawful. If you received this communication in error, please notify the sender immediately by
e-mail or telephone and return the original message by e-mail to the sender and delete it from-your
files. Thank you for your compliance.
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From: Matthew Barry - PF
Sent: Monday, April 11, 2016 10:26 AM

To: PAX HR (hr@paxassist.com)
Cc: Ann.Cronin@paxassist.com

Subject: Request for Date of Hire info

¢

Here are some additional employee candidate names that we are trying to ascertain their dates of hire
with PAX Assist for the purposes of FMLA.

Thanks,
Matt

From: Christin Salerno

Sent: Monday, April 11, 2016 10:02 AM
To: Matthew Barry - PF

Subject: Pax Assist

Need hire dates for those highlighted yellow please.

Thanks,
Christin

Christin Saletrno
215-307-8272 - Cell

JA218



Case 1:16-cveBE3B8-BMT, oocumeentcB;20 2File@ 00726654889 e 2052af32853PagelD #: 272

Last Name First Date of Hire
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This was the attachment sent on 4/12 and is tied to email below.

From: Parker, Richard R. [mailto:Rick.Parker@ogletreedeakins.com]
Sent: Tuesday, July 05, 2016 2:57 PM

To: Matthew Barry - PF

Subject: RE: Pax Assist Agents

Matt,
Is there an attachment that goes with this email or is it found in another email?

Richard R. Parker | Ogletree, Deakins, Nash, Smoak & Stewart, P.C.

SunTrust Plaza, 401 Commerce Street, Suite 1200 | Nashville, TN 37219-2446 | Telephone: 615-687-
2225 | Fax: 615-254-1908: ,

rick. parker@ogletreedeakins.com | www.ogletreedeakins.com | Bio

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Tuesday, July 05, 2016 11:45 AM

To: Parker, Richard R.
Subject: FW: Pax Assist Agents

From: Matthew Barry - PF
Sent: Tuesday, April 12, 2016 11:53 AM
To: PAX HR

Cc: Yatrice Saint-Louis (yatrice@globaldispatch.aero)
Subject: RE: Pax Assist Agents

Thank you

From: PAX HR [mailto:hr@paxassist.com]

Sent: Tuesday, April 12, 2016 11:52 AM

To: Matthew Barry - PF

Cc: Yatrice Saint-Louis (yatrice@globaldispatch.aerg)
Subject: Pax Assist Agents '

Hi Barry,
Please see above attached.

Best Regards
Bibi
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Human Resources
PAX Assist Inc.
Office: 718.751.1439
Fax: 718.751.1448
HR@paxassist.com

¥

GL&QBAL we FAK AECZF""T m

"meetmg your needs, exceedmg your expectatlons

The Information contained in this message, including any attachments, is intended
for the exciusive use of the addressee(s}, and may contain proprietary

or privileged information. If you are not the Intended reciplent, please notify

the sender Immediately and destroy all copies of this message and any attachments

.

This transmission Is intended only for the proper reclplent(s). It Is confidential and may contain attomey-client privileged information. If you
are not the proper recipient, please notify the sender Immediately and delefe this message. Any unauthorized review, copying,-or use of this
message is prohibited,
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Last Name First _DateofHire
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From: Matthew Barry - PF

Sent: Tuesday, April 12, 2016 11:53 AM

To: PAX HR

Cc: Yaftrice Saint-Louls (yatrice@alobaldispatch.aera)
Subject: RE: Pax Assist Agents

Thank you

From: PAX HR lmailto:hr@gaxassist.com]
Sent: Tuesday, April 12, 2016 11:52 AM

To: Matthew Barry - PF
Cc: Yatrice Saint-Louis (vatnce@qlobaldnspatch aero)
Subject: Pax Assist Agents

Hl Barry,
Please see above attached.,

Best Regards

Bibi

Human Resources
PAX Assist Inc.
Office: 718.751.1439
Fax: 718.751.1448
HR@bpaxassist.com

GL?;EAL = A ,ZE:;EST T iroa

meetmg your needs, exceedlng your expectatlons

The information contained In this message, including any attachments, is intended
for the exclusive use of the addresses(s), and may contain proprietary

or privileged information. If you are not the intended reciplent, please notify

the sender immediately and destroy all coples of this message and any attachments
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From: Matthew Barry - PF

Sent: Wednesday, April 13, 2016 5:29 PM
To: George Harutyunyan

Subject: RE: List of New Hires

Thanks Georgel

From: George Harutyunyan [mailto:george@paxassist.com]
Sent: Wednesday, April 13, 2016 5:25 PM

To: Matthew Barry - PF

Subject: RE: List of New Hires

Hi Matt,
Only one from the list Kumarchand Manger date of hire 10/13/2015.

Rgds,
George

George Harutyunyan
General Manager

GLOBAL Group of Companies

Tel: 718.751.3443 Fax: 888.370.4225
Mobile: 347.242.6480
George@paxassist.com

3 E-8 _
BAL .\ o)
GUIBAL o) R Tilabal @“@m}&
"meeting your needs, exceeding your expectations”

The Information contained In this message, including any attachments, Is intended
for the exciusive use of the addressee(s), and may contaln proprietary

or priviieged Information. If you are not the intended reciplent, please notify

the sender immediately and destroy all coples of this message and any attachments

From: Matthew Barry - PF [mailto:mbarry@primeflight.com]
Sent: Wednesday, April 13, 2016 1:36 PM
To: Lamont Samuels:(lamont.samuels@airservcorp.com) <lamont.samuels @airservcorp.com>; George

Harutyunyan <george @paxassist.com>
Subject: FW: List of New Hires

Afternoon Gentleman,

Can you take a quick look at this list of names and tell me if any of these folks work for either of your
companies currently?
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Much Appreciated!

Thanks,
Matt .

From: Christin Salernc

Sent: Wednesday, April 13, 2016 1:14 PM
To: Matthew Batry - PF

Subject: List of New Hires

Thanks,
Christin 7

Christin Salerno
215-307-8272 - Celi
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ATTACHMENT I
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Arbitration Agreement Page 1 of |

Appficant Name: Slan Suan Application Completion Date: 1/11/2016

Arbitration Agreement
Notice to all Applicants and Employeces of PrimeFlight Aviation Services, Inc.

individuals who wish to be considered for ernployment by PrimeFlight Aviation Services, Inc. ("the Company") must read and accept the terms of the following
Dispute Resolution Agreement. If you desire to do so, you may stop the process at thiis paint and take the lime to review these materials further. You must,
however, complete the online Agreement, along with your apphication, if you wish to continue the application process and if you wish to be employed by the
Company. All persons whio apply for cployment with the Company after November 30, 2011, and thase who become employed as a rasult of such application,
are required to agree (o the Dispute Resolution Agreement below.

Dispute Resolution Agreement

You and the Company recognize that differences may arise between you that cannot be resolved without the assistance of an outside perty. Both you and the
Company agree to resolve any and alf ciaims, disputes or controversics arising out of or relating to your application for employment, your employment with the
Company, and/or the termination of your employment exclusively by arbitration to be administered by a neutral dispute resolution agency agreed upon by the
parties at the time of the dispute. If you and the Company cannot agree, the American Arbitration Association ("AAA™) will administer the arbitration pursuant io
its applicable Rules. Copies of AAA's Rules arc available on AAA's webslte (www.adr.org). Some, but not all, of the fypes of claims covered are: uapaid wages,
overtime, or other compensation; discrimination or harassmet on the basis of race, sex, age, national origin, religion, disabllity or any other unlawful basis; breach
of contract; unlawful retaliation; wrongfal discharge; employment-related tort claims such as defamation; and claims arising under any statvies or regulations
applicable to employees or applicable to the employment relationship, such as the Age Discrimination in Bmployment Act, the Family end Medical Leave Act, or
the Pair Labor Standards Act. Clafins not covered are those claims se¢king injunctive o declaratory rellef due to allegations of unfair competition, unfair business”
practices, the unauthorized disclosure of trade secrets or coufidential information, or the breach of covenants restricting the business activities of the Company at
employees. This Agreement does not affect or fimit Employee's right fo file an administrative charge with a state or federal agency such as the Nationgl Labor
Relations Board or the Equal Employment Opportunity Commission, and it doss not cover clalms relating to whistieblowers and/or untawful retaliation arising
under the Sarbanes-Oxiey Act. You and the Company agree that this Agreement shall be enforceabie pursuant to and imterpreted in accardance with the provisions
of the Federal Arbitration Acl.

The Arbitrator shalf have the authority to award the same damages and other relief that would have been available in court pursuant to applicable law. The

Arbitrator will have the suthority to limit discovery and other prefrial processes to what is necessary for a prompt and, tnexpensive resolution of the dispute. Absent’
a showing of substantial need by either party or an inability to pursue or defend certain claiois, the Arbitrator shafl limit discovery to 25 inferrogatoriev/docurment

requests per party and to two depositions per party. It is expected that the arbitretion hearing will be held within (80 days of the appointment of (he Arbitrator. The

AAA Rules will govern the allocation of costs between the parties and the course of the proceedings unless otherwise agreed. The Arbitratar shall nof have the

authority to add 10, amend, or modify existing law or to alter the at-will statvs of the relationship between you and the Company. Because this Agreement is

intended to resoive the particular dispute as quickdy as possible, the Arbitrator shall nat have the authority to consolidate the claims of other employees into 8 single

proceeding, to fashion a proceeding as a class, collective actlon, ar representative action, ar to award relief to a class or group of employees. The Arbitratar shall

have the autherity to consider and rule on dispositive motions such as wnotions to dismiss or motions for summary judgment in accordance with the standards and

burdens generally applicable to such motians in federal district coust, except that the Arbltraior may establish appropriate and less formal standards and procedures

far such motions at the Arbitrafar's discretion consisfent with the expedited nature of arbitration proceedings. The Arbltrator may issuc subpoenas to campel the

attendance of witnesses at the arbitration hearing and to compel the production of documents during discovery and shall do so upon reasonable request of either

party. The Arbitrator shal] have the exclusive authority io resolve any dispute relating to the interpretation, applicability, enforceability, or formation of this -
Agreement, including, but nat limited to, any ciaim that any part of this Agreeinent is unenforceable, void, or voidable.

Far the purposes of the scope of the obligation to arbitrate, "Company™ shall include PrimeFHﬁh( Aviation Services, [nc., and all subsidiary companics, related
companies, trade names, and alicged joint cmployers, as well as their respective offices, directors, managers, and employees (cucrent and former).

If any provisions of AAA's Rules ar of this Agreesnent are determined by the Arbitrator or by any court of competent jurisdiction to be unlawful, invalid, or
unenforceable, such provisions shalf be severed or modified so that the Agreement may be enforced to the greatest extent permissible under the law. All remaining
terms and provisians shall continue in full force and effect. This Agreement may. be modified or terminated by (he Company after thirty days written notice to yow
Any modlfications or termiaations shall be prospective only and shall not 4pply to any claims or disputes that are pending in arbitration or that have been initlated
by either party.

SPECIAL NOTE: This Agreement and the Rules referenced above are important documents that affect your legal rights, You should familiarize yourself with and
understand them, and, accepting below, you acknowledge that you fiave had the apportunity to do so. You may wish to seek legal advice or to cansult with private
legal counsel before signing this Agreement.

By acknowledging and by accepling' employment with the Campany If it Is offered, you agree to be bound to this Dispute Resolution Agreement, as does the
Company. You understand that, as more fully set forth above, you must arbitrate any and all employment-related claims against the Company and that you may not
file a lawswit in court (n regard to any cladms or disputes covered by this Agreement. '

{®) [ have read and accept the terms of this agreement

U 1 have read and do not accepl the terms of this agreement

Accepted On: 1/5/2016 2:41:32 PM Document Version: 1.0

.https://apply.smsholding_s.com/Forms/A,rbitration.aspx?UserID=199693&Mode=Arcbive 5/19/2016
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ATT ACHMENT J
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Customes Area TETQUE 33
| Customs Area Bag 13
Lamdside Eag | 65
Landside TKTOUE 36
Zone A Wheslchair 48
fone B Wheelchair 45
‘Zone C'Wheelchair 45
Zone [ Wheelchair 45
Special Sevices
Wheelchair 45
Wiheelchair Zone Lead 45

Dispacith 7

Skycap 35

I ER  Superyisor 12
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First Name

Last Name Source Position Hired
Abdufiah Karriam AirServ SKY
Abreau Caroline AirServ Line Queue
Adames Dannhy AirServ SKY
Admettre Richardson AirServ BAG
Afia Fabliha Airserv WHL
Ajodha Ghanwattie AirServ Line Queue
Alleyne Desmond AirServ ' SKY
Ally Sherreza AirServ Line Queue
Arice Sherwin AirServ Leads/Sups
Augustin Enorce AirServ SKY
Bacchus Kemal AirServ MOoD
Baksh Natasha AirServ WHL
Bantoto Ron AirServ BAG
Baptiste Gerard AirServ BAG
Basdeo Mohini AirServ Line Queue
Basdeo Nazima AirServ Line Queue
Baskerville Donna AirServ Line Queue
Begum Moshammat AirServ Line Queue
Belcher Jeremiah AirServ WHL
Belle Royden AirServ SKY
Bennett Grace AirServ WHL
Bernard Glenise AirServ Line Queue
Bishop-Lewis Tytee AirServ BAG
Bisnauth Kamlawatie AirServ Line Queue
Blades Ashley AirServ Leads/Sups
Bobb Mervin AirServ BAG
Bolanos Rios Juan Pablo AirServ BAG
Bookal Cariton Airserv WHL
Bowry Troy AirServ MQOD
Brown lr. Anthony AirServ BAG
Bunbury Devon AirServ BAG
Cabrera Flordeliz AirServ Trainer
Cannon Sherwin AirServ BAG
Cesar Woolio AirServ BAG
Cesar Rose AirServ Line Queue
Charles-Clesidor Guerda AirServ BAG
Clement David AirServ SKY
Coaxum Saderia AirServ Line Queue
Compere Herold AirServ BAG
Creese Jason AirServ BAG
Cumberbatch Audeen AirServ Line Queue
Cunningham Du Monye AirServ SKY
Dadie Joel AirServ BAG
Davis Gleniece AirServ BAG
Davis Mario AirServ BAG
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Deownarain Bhowanmatty AirServ Line Queue
Dickey Shiquita AirServ BAG
Downes Elvonda AirServ Line Queue
Dudiey Richard AirServ SKY
Duhaney Omar AirServ WHL
Dunkley Lamoya AirServ Line Queue
Edwards. Kirkland AirServ SKY
Elmine Ronald AirServ SKY
Fernanddez Lita AirServ Line Queue
Fernando Kumari AirServ Line Queue
Frazer Shamira AirServ Line Queue
Galarza Carlos AirServ Leads/Sups
Gibbs Kadeem AirServ BAG
Goodluck Mekita AirServ Line Queue
Grady Ashley AirServ Line Queue
Grant Allando AirServ SKY
Grant Devon AirServ SKY
Grant Jerome AirServ SKY
Greaves ‘Delon AirServ SKY
Green Alfonso AirServ BAG
Green Petronella AirServ Line Queue
Gustavus Lloyd AirSery SKY
Guy Winston AirSery BAG
Hairston Anthony AirServ BAG
Halley Ailison AirServ Line Queue
Hamilton Harris " Denise AirServ Leads/Sups
Harley Dave AirServ Line Queue
Headley Ashamally AirServ " WHL
Hernandez Marta AirServ SKY
Himmel Christopher AirServ BAG
Himmel Denise AirServ Line Queue
Huang Caroline AirServ WHL
Hussain Munawar AirServ BAG
Isiam Rashidul AirServ WHL
Ismail Mohammed AirServ WHL
Jean Philippe Exil Gernick Airserv WHL
Johnson Michael - AirServ - WHL
Jones Bobby AirServ BAG
Julius Keyana AirServ WHL
Juman Alimoon AirServ WHL
Kahadugoda Kapila AirServ SKY
Kaur Harmanpreet AirServ Line Queue
Khan Fareeza . AirServ Line Queue
Khirattie Eran AirServ WHL
Lachminarian Ganesh AirServ BAG
Latchminarain Dyal AirServ BAG
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Leopard Jean AirServ BAG
Lihoussoun ‘Comlan AirServ BAG
Lindo Camilla AirServ BAG
Lipford Valerie AirServ Line Queue
Louis Widlyne AirServ BAG
Marigny Liroy Marguerite AirServ Line Queue
Martinez Johanna AirServ Leads/Sups
~ Martinez Leonardo AirServ Leads/Sups
Mavyolino Estrella Ralt AirServ SKY
McLaurin Michael AirServ Line Queue
Michael Rod AirServ SKY
Miraflores Jesus AirServ SKY
Mohamed Zaman AirServ BAG
Monero Ryan Airserv WHL
Moonsammy Maharani AirServ Line Queue
Mullahoo Pratima AirServ WHL
Mullings Michael AirServ BAG
Munilall Kissoon AirServ WHL
Murray Charlene AirServ Line Queue
Murray Nicole AirServ Line Queue
Naraine Lilowtie AirServ Line Queue
Nedd Jomell AirServ BAG
Neiison lan AirServ BAG
Nelson Michel AirServ SKY
Nelson Elroy AirServ BAG
Nelson Lyndon AirServ BAG
Nixon Duwayne AirServ BAG
Norlean , Chidine AirServ WHL
Nunez Joe AirServ SKY
Ocampo Jonathan AirServ SKY
Ochoa Pauline AirServ Line Queue
Odugbemi Sulaimon AirServ BAG
Okpara Christian AirServ BAG
Owen Shaquille AirServ . BAG
Oxley Dell Marcia AirServ Leads/Sups
Paredes Mike AirServ WHL
Parris Makeba AirServ Line Queue
Partap Mukesh AirServ BAG
Pencile Roland AirServ WHL
Perez Hilda AirServ SKY
Peters Shirlin AirServ Line Queue
Pierre Jude AirServ "~ BAG
Pinkney Troy AirServ BAG
_Polanco Henry AirServ SKY
Pranantram Jayraam AirServ Leads/Sups
Prasad Aditie AirServ Line Queue
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BAG

Prince Denazyl AirServ
Quidiat Dionel AirServ BAG
Ramnaraine Deodat’ AirServ WHL
Ramsammy Loyd AirServ SKY
Reid -Sterling AirServ WHL
Reid Omar AirServ " BAG
Richards Geremy AirServ. SKY
Robinson Jasmine AirServ Line Queue
Robles Frankie AfrServ SKY
Roc Sachel AirServ Line Queue
Rodgers Irene Airserv WHL
Rodriguez Rosany AirServ SKY
Sanchez Stephanie AirServ WHL
Sanchez Joseph AirServ SKY
Sang' Cianna AirServ Line Queue
Sano’ Zainab AirServ Line Queue
Scott Trevor AirServ. BAG
Scott Breary Nickel AirServ WHL
Segre Tanisha AirServ BAG
Shakur: Sultana AirServ Line Queue
Simmons Treyvone AirServ BAG
Simpson Kerry AirServ Leads/Sups
Singh Dhankumarie AirServ Line Queue
Singh Geeta AirServ Line Queue
Singh Mona AirSery Line Queue
Singh Yogeshwar Airserv WHL
Small Edna AirServ WHL
Smith Dermon AirServ SKY
Smith Maize AirServ Line Queue
Sookram David AirServ BAG
Springer Ruth AirServ Line-Queue
St. Preux Raphael AirServ BAG
Stavien Mike AirServ BAG
Stewart Kit AirServ SKY
Stewart Tracey AirServ Line Queue
Stone Shane AirServ BAG
Suban Taren AirServ Line Queue
Sultana Jarna AirServ WHL
Tannis Michael Airserv WHL
Taylor Mark AirServ BAG
Tejada lose AirServ: SKY
Telfer Mandica AirServ WHL
Terroade Edith AirServ Line Queue
Thomas. Fidelis AirServ. Line Queue
Thomas Lucy AirServ Line Queue
Tobin . Justin Airserv WHL
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Trotman ~ Rahion AirServ SKY
Tunis Rahmatu AirServ ' SKY
“Udarnauth Daryl AirServ SKY
Vilme Natacha AirServ BAG
Walker Lorna AirServ Line Queue
Walker fan AirServ ~ Leads/Sups
Wallace Wayne AirServ BAG
Williams ’ Marvin AirServ BAG
Williams Asya AirServ Line Queue
Wilson Anthony AirServ BAG
Witson Lorraine’ AirServ BAG
Wilson Michele AirServ BAG
Winckler Arthur AirServ BAG
Wright Leah AirServ WHL
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Dept ID
DJFK
DJIFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DIFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK

Employee Name
Cabrera,Flordeliz
Curotto,Gloria Beatriz
Barnes,Annakaye Louise
Baptiste, Gerard O
Bernard,Glenise Victoria
Dadie,Joel
Frazer,Shamira T
Gray,Debra
Gray,Debra
Guy,Winston Norbert
Hossain,MD Jahangir
Khan,Fareeza
Khan,MD §

Lall,Shireen
Lindo,Camilla Anmorice
Louis, Widlyne
Louis,Yanick Jean
Marette,John Gardy
Mohamed,Zaman
Nelson,Elroy Wayne
Odugbemi, Sulaimon
Panan,Vivic Lorenzo
Rayhan,Abu

Sanchez, Stephanie isabel
Saunders,Darlene
Sharpe, Courtney Anthony
Simon Pierre-Louis,Rose A
Singh, Sukhvinder
Verne, Makentosh
-Admettre,Richardson
Ajodha,Ghanwattie
Alexander Francis,Patsy C
Ally,Sherreza N
Bacchus,Pauline M
Baksh,Natasha
Baskerville,Donna P
Begum,Moshammat R
Belfond,Castro
Bennett,Grace M’
Bisnauth,Kamlawatie D
Blair, Teresa M
Bryan,Mavel L
Champagne, Taylor
Champagne, Taylor
Clark,Sean P
Coliins,Wendy R
Downes, Elvonda
Fermando,Kumari P
Grant,Owen G
Hairston,Anthony T
Himmei,Christopher F
Himmel,Denise
Kaur,Rajwinder
Khirattie,Eran P
Leopard,Jean R
Moyez,Dewan A
Murray,Charlene
Murray,Nicole W
Nagra,Harjit
Ochoa,Pauiine L
Parris,Makeba K
Persaud Bibi 8

Peters, Shirlin J
Pilgrim,Joan A
Pranantram,Jayraam
Rahali,Ahmad
Rasheed,Faisal
Rodriguez Diaz,Juan J
Roopnarine, Chandrawattie
Samuels, Vanessa A
Shuler,Corey W
Singh,Geeta
Smith,Yasmine
Springer,Ruth N
Stewart, Tracey D
Suban, Taren A
Sukhoo,Rudradev
Sultana,Jarna
Thomas,Lucy T

Home Phone #
516/765-3034
516/205-9521
347/671-4545
347/528-8017
646/509-0347
347/255-4939
347/791-1194
480/544-2655
480/544-2655
917/564-6967
347/654-6878
646/339-1330
347/653-8828
347/605-3424
718/576-4067
347/792-8986
347/569-1111
347/466-8732
347/264-6823
347/737-1359
347/986-3255
347/776-8368
347/658-6685
970/208-5589
347/455-5498
718/712-7919
954/397-4828
347/985-3316
718/450-4773
929/234-9212
347/546-1514
203/818-2775
347/251-1994
347/605-5363
347/418-1984
347/671-9534
646/726-8467
917/251-6166
929/322-5472
718/415-5269
347/567-2864
347/485-2085
347/662-8333
347/662-8333
917/688-7147
347/841-1726
718/598-3101
646/217-2926
347/785-0326
646/875-7464
347/343-0515
347/385-6950
929/499-4356
347/922-0569
347/233-7989
929/312-1418
718/344-4753
718/928-8651
718/850-3286
646/706-2625
929/312-5844
829/365-1377
917/392-5990
917/348-2552
347/238-8878
347/659-9817
516/705-4075
347/995-6748
347/744-0686
347/792-3415
646/629-1746
917/373-8323
347/433-1155
718/878-0314
917/742-1661
917/200-2844
347/807-8230
917/862-9087
347/385-6169
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Description - Job Code Info
Office Support Hourly
Office Support Hourly
Office Support Hourly
Baggage Handiing Staff
Line Queue Staff
Baggage Handling Staff
Line Queue Staff

General Manager
Manager Generat
Baggage'Handling Staff
Wheelchair Services Staff
Line Queue Staff
Baggage Handiing Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Line Queue Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Line Queue Staff

Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Manager Wheelchair Services
Wheeichair Services Manager
Wheelchair Services Staff
Line Queue Staff

Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Line Queue Staff
Wheeichair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheeichair Services Staff
Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
tine Queue Staff
Wheelchair Services Staff
Line Queue Staff

Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff

Eff Date

04/05/2016
04/06/2016
04/11/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/18/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/18/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
04/19/2016
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DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DIFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK

\DJFK:
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK

Turenne,James
Walker,Lorna
Wharton,Crystal C
Abreu,Caroline
Ahmed,Mosaddik
Ahmed,Wagas
Bagot,Acklima
Baird, Phillip L
Bantoto,Ron Tubil

. Bascom,Michael

Basdeo,Mohini
Bishop Lewis, Tyree K
Boyd,Shamire D
Brown,Rysean M
Brown,Sheenah R
Calderia,Steffaney A
Cannon,Sherwin A
Cesar,Rose K
Cesar,Woolio
Chowdhury,Shahir A
Cornette, Whitney A
Davis,Jehud M
Davis,Mario Giovanni
Destine,Jean Claude
Diaz,Maximo Jose
Dickey,Shiquita M
Dixon,Louri Ann U
Duggins,Leroy C
Duhaney,Omar A
Eimine,Ronald
Feng,Wei C
Francois,Kayla M
Frank,Faithe R
Freycinet,Miche!
Gibbs,Kadeem A
Green,Petronella N
Hakim ,Mohamed A
Hall,David L
Halley,Allison B
Hamilton-Harris,Denise M
Harry,Latchmi
Headley,Ashamally L
Hope,Filana V
Huang,Caroline
Hussain, Munawar
Jean Baptiste,James
Jefferson,Craig S
Latchminarain,Dyal P
Lipford,Valerie £
Maharaj,Rajkumari
Martinez,Leonardo A
McKenzie,Bianca Tameka
Mullahoo, Pratima D
Mullins, Teresa
Murrell, Ty'Sheen S
Naraine, Lilowtie
Narine,Seeta
Owen,Shaquille R
Paredes,Mike S
Pencile,Roland O
Prasad,Aditie
Prasad,Surendra
Roc,Sachel
Sarabdial, Hamewantie
Schmidt,Subrena M
Shakur,Sultana A
Sharma,Apra
Siddiq,Sabirah

Smith Lane,Anisha S
Sookram,David S
Taylor,Mark A
Wellington,Michael C
Wilson,Lorraine M
Winckler,Arthur D
Alam,Bodiul

" Basdeo,Nazima

Bobb,Merwin T

Bolanos Rios,Juan P
Brown Jr,Anthony
Chowdhury,Aynul Haider

786/356-9545
929/332-0201
646/209-1067
347/785-8605
929/365-2612
718/312-2311
718/441-5064
646/830-9535
929/366-8548
347/458-9455
347/720-4511
347/837-0486
71819264497
347/335-7274
757/282-0290
347/320-7309
347/958-8383
347/348-6576
347/217-5844
929/231-6622
929/253-1272
347/572-3786
347/303-3647
718/502-7052
917/558-4542
917/724-7742
347/485-5527
646/769-8808
347/746-3895
347/524-3440
646/881-0076
347/323-8279
718/880-0624
347/822-8398
347/636-0097
347/513-7780
929/365-2781
347/603-2307
646/660-0782
516/567-4347
410/805-1594
929/888-5223
347/524-0032
917/868-4355
347/658-9904
646/508-4556
718/810-4446
347/353-2037
518/769-8864
718/848-0045
347-885-7454
718/883-0682
347/307-3904
347/613-4812
347/869-2912
347/592-6881
347/894-8023
347/962-7582
347/556-9389
917/293-7784
973/336-6447
347/233-4092
917/348-3340
516/444-6459
347/994-7553
347/445-5699
347/894-1673
347/833-6355
347/968-8437
347/257-6977
917/272-7614
347/733-5951
516/643-7562
347/208-5435
631/612-1875
347/531-5040
347/742-8141
718/502-4166
718/723-9155
347/435-5112
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Wheelchair Services Staff
Line Queue Staff
Wheeichair Services Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Line Queue Staff
Baggage Handling Staff
Baggage Handiing Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Baggage Handling Staff
Line Queue Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheeichair Services Staff
Baggage Handling Staff
Line Queue Staff
Baggage Handling Staff
Wheelchair Services Staff
Skycap Services Staff
Baggage Handling Staff
Maintenance Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Line Queue Staff

Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheeichair Services Staff
Baggage Handiing Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Dispatcher
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handiing Staff
Wheeichair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Wheelchair Services Staff
Line Queue Staff
Baggage Handling Staff
Baggage Handling Staff
Baggage Handiing Staff
Wheelchair Services Staff

04/19/2016
04/19/2016
04/19/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2016
04/20/2616
04/20/2016
04/20/2016
04/21/2016
04/21/2016
04/21/2016
04/21/2016
04/21/2016
04/21/2016
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DJFK
DJFK
DJFK
DJFK
DIFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DUFK
DJFK
DJFK
DUFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DIFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DIFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DIFK
DIFK
DJFK

Coaxum,Saderia L
Creese,Jason A
Cumberbatch Audeen M
Dabydeen,Ajai L
Exantus Benjamin Monigue
Goodluck,Mekita L
Green, Alfonso J
Hassan,Zia Ut
Hossain,MD A
Isiam,Rashidul
Joint,Delince
Juman,Alimoon
Khan MD Mizanur
Marrett, Hakeem O
Mullings If, Michael A
Neilson tan C
Nicholas,Alexa S
Noriean,Chidine
Okpara,Christian C
Polanco,Henry E
Robinson,Jasmine E
Robles,Frankie

Roopnarine,Prakash

Sang,Cianna S
Sano,Zainab
Segre, Tanisha O
Small,Edna A
Smith,Maize E
Soto Jr,Pedro

St Preux,Raphael J
Stone, Shane O
Tabassum,Rubina
Thelwell, Shorton T
Thomas,Fidelis F
Vilme Natacha
Wallington,Reginald
Williams, Asya R
Woodson,Dennis
Ahmed,Shuhel
Bacchus,Kemal
Bacchus,Kemal
Belcher,Jeremiah T
Black, Jessica O
Fayzullaev,Sherzod
Fernandez,Lita J
Grady,Ashley M
Halder,Rabi
Harley,Dave A
Harnarine, Hemchand
Harrison,Howard W
Hector,Nige! G
Jones,Bobhy
Julius, Keyana U
Kaur,Dalvinder
Kaur,Paramijit
Khan,Mahammudun N
Lodhi,Faroog N
Michael,Rod
Mitchell, Kenya
Momin, Mohammed
Munilall Kissoon D
Nundatal, Indarjit
Oxley Dell, Marcia R
Persaud,Radica
Pierre,Jude
Pinkney Jr,Troy
Prince, Denzyl R
Rahman,Mohammad T
Richards,Geremy S
Singh, Dhankumarie
Singh,Mona L
Stewart,Kit M
Wilson,Michele
Wright,Helen
Abdufiah,Karriam R
Adames,Danny D
Ahmed, Jalal U
Ahmed,Joyee
Ahmed,Seemab
Alleyne, Desmond A

347/385-7021
718/578-1090
347/338-7754
917/702-5745
646/377-0534
929/331-6248
646/427-0484
347/368-9802
646/399-5044
3471493-2007
347/546-9449
347/701-4497
917/584-3192
718/576-9541
347/228-1720
347/785-4013
347/254-0941
347/382-4123
917/485-4859
718/724-3202
917/200-3798
718/219-1388
347/753-0618
718/598-2044
917/769-2118
917/698-8880
917/586-9766
646/217-8521
347/210-7575
347/320-2758
917/942-9704
347/334-8304
347/737-0006
718/679-2577
862/224-9652
516/300-3989
347/488-3732
201/259-6622
718/674-5825
646/417-1124
646/417-1124
718/810-3748
929/423-4112
347/251-1920
347/506-0404
347/883-8254
631/565-3007
718/501-5713
917/615-3218
347/495-5341
917/859-4596
718/634-0405
347/858-2026
929/354-4073
347/987-2053
917/924-5938
347/744-5067
917/349-7204
347/619-8610
817/208-1785
347/251-5962

'347/569-7372

646/262-6721
347/807-8629
347/641-8516
347/744-5498
347/869-2823
347/589-4215

718/355-0811

347/471-6880
347/901-2814
631/714-0838
718/509-7185
646/305-0868
516/754-5116
646/294-3739
917/717-6074
646/691-0261
929/372-2924
817/294-1883
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Line Queue Staff
Baggage Handling Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff
Baggage Handling Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheeichair Services Staff
Baggage Handling Staff
Baggage Handiing Staff
Wheelchair Services Staff
Wheeichair Services Staff
Baggage Handling Staff
Skycap Services Staff
Line Queue Staff

Skycap Services Staff
Wheelchair Services Staff
Line Queue Staff

Line Queue Staff
Baggage Handling Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff
Baggage Handling Staff
Wheelchair Services Staff
Line Queue Staff
Wheeichair Services Staff
Wheelchair Services Staff
Duty Manager

Manager Duty

Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Line Queue Staff

Line Queue Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff
Wheeichair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Baggage Handiing Staff
Wheelchair Services Staff
Skycap Services Staff
Line Queue Staff

Line Queue Staff

Skycap Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Skycap Services Staff
Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Skycap Services Staff

04/21/2016

04/21/2016

04/21/2016

04/21/2016

04/21/2016

04/21/2016
04/21/2016

04/21/2016
04/21/2016
04/21/2016
04/21/2018
04/21/2016
04/21/2016
04/21/2016
04/21/2016
04/21/2016
04/21/2016
04/21/2016
04/21/2016
04/21/2018
04/21/2016
04/21/2016
04/21/2016
04721/2016
04/21/2016
04/21/2016
04/21/2016
04/21/2016
04/21/2016
04/21/2016
04/21/20186
04/21/2016
04/21/2016
04/21/20186
04/21/2016
04/21/2016
04/21/2016
04/21/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2018
04/22/20186
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/22/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
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DJFK
DJFK
DIFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK

Avrice,Sherwin

Augustin Enorce
Bajrang, Diwanti
Barua,Sarun K
Begum,Zahera
Belle,Royden Anthony
Charles Clesidor,Guerda
Clement,David
Compere, Herold

De Silva,Karen M
Debnath,Kalyan K
Dudley,Richard A
Ebanks,Eric.
Edmond,Jean F
Edwards,Kirkiand C
Fargas,Richard
Felix,Mark A
Fuller-Prawi,Cheyenne A
Garrett,Pompay D

Gnana Prakasam, Yesudevakumar

Grant,Allando J
Grant,Devon A
Grant,Jerome E
Greaves,Delon K
Guevil,Max C
Gustavus,Lloyd D
Hernandez, Marta E
Hussain,Imtiaz
islam,Mchammed S
istam,Parvez S
Ismait, Mohammed
Jackson,Edward A
Janvier,Jean O
Javed, Muhammad
Kahadugoda,Kapila N
Kaur,Paramjit

Kaur, Surinder
Khair,Mohammed A
Khan,Nazrul |
Leo,Sherlander S
Lihoussoun,Comlan A
Marigny-Liroy,Marquerite M
Martinez,Johanna E
Massenat,Marie D
McLaurin Jr,Michael A
Miraflores,Jesus D
Moonsammy,Maharani
Morris,Shanique R
Nedd,Jomell Y
Nelson,Lyndon E
Nelson,Michel
Nunez, Joe C
Ocampo,Jonathan
Ochoa,Kirk A

Ortiz, Latchanday D
Perez Hilda
Persaud,Rohit
Pierre,Kevin A
Pierre,Yves
Placide,Caroline
Quidlat,Dionef 8
Ramsammy,Lloyd A
Reid, Sterling S
Remy, Thatiana
Rodriguez,Rosany A
Rustum,Bickram
Sanchez,Joseph [
Scott Breary,Nickel L
Shah,Abdul M
Simmons, Treyvone E
Simpson,Kery A
Smith,Dermon C
Sufian,Abu
Tejada,Jose
Terroade, Edith A
Trotman,Rahion M
Tunis,Rahmatu S
Udamauth,Daryl M
Vernet,Baudouin
Williams,Makie C

347/479-2634
516/643-0376
347/647-2776
347/656-4681
347/965-5000
347/479-0815
646/730-1340
914/434-3234
347/681-1577
347/884-4488
347/755-1864
347/954-1254
929/241-7235
646/549-3412
718/744-8027
347/984-0357
347/948-1922
516/303-6263
718/413-8521
718/764-7888
347/338-7502
718/791-8709
347/856-9376
646/226-1925
305/244-8271
718/640-7598
347/717-7326
646/353-9827
347/659-5498
609/742-9057
347/495-5857
646/250-7786
347/984-6559
347/238-1175
917/226-9237
347/495-8906
347/879-9382
718/755-0153
267/579-6875
917/254-9345
917/293-0471
718/657-0572
917/864-6505
347/357-5874
347/971-6726
646/515-5053
908/294-0944
646/522-3760
347/737-2497
347/451-0640
347/684-8446
347/320-4065
917/583-0991
347/447-4761
347/651-4132
646/204-2948
347/233-6938
347/206-8334
732/801-3649
917/361-0985
347/398-1494
718/578-5109
917/689-9479
917/436-0949
917/582-8051
347/984-5019
718/807-7798
347/673-6992
860/805-9173
347/581-2803
347/300-5184
347/243-4714
718/340-8432
347/420-6034
718/683-0684
347/204-5013
917/943-9958
718/350-0116
347/894-1309
631/384-9814
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Wheelchair Services Supervisor

Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Baggage Handling Staff
Skycap Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff

Wheeichair Services Supervisor

Wheelchair Services Staff
Baggage Handling Staff
Wheelchair Services Staff
Skycap Services Staff
Skycap Services Staff
Skycap Services Staff
Skycap Services Staff
Wheelchair Services Staff
Skycap Services Staff
Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Skycap Services Staff
Wheeichair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Line Queue Staff
Wheelchair Dispatcher
Wheeichair Dispatcher
Line Queue Staff

Skycap Services Staff
Line Queue Staff
Wheeichair Services Staff
Baggage Handling Staff
Baggage Handling Staff
Skycap Services Staff
Skycap Services Staff
Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Skycap Services Staff
Wheelchair Services Staff
Wheelchair Dispatcher
Skycap Services Staff
Wheelchair Services Staff
Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff
Line Queue Staff

Skycap Services Staff
Wheelchair Services Staff
Skycap Services Staff
Line Queuve Staff

Skycap Services Staff
Skycap Services Staff
Skycap Services Staff
Wheelchair Services Staff
Wheelchair Services Staff

04/26/2016
04/2612016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2018
04/26/2016
04/26/2018
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016

- 04/26/2016

04/26/2016
04/26/2016
04/26/2016
0412612016 -
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04126/2016
041262016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
0412612016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
04/26/2016
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DJFK Wright Alleyne, Amarilis L 347/954-1876 Wheelchair Services Staff 04/26/2016
DJFK Wright,Leah L 718/715-5424 Wheeichair Services Staff 04/26/2016
DJFK Zirkiyev,Roman 718/897-4239 Wheelchair Services Staff 04/26/2016
DJFK Bailey,Stanford F 845/200-0989 Wheelchair Services Staff 04/27/2016
DJFK Brazao-Martinez,Erick R 347/338-1458 Wheelchair Services Supervisor 04/27/2016
DJFK Cunningham,Dumonye D 718/669-2921 Skycap Services Staff 04/27/2016
DJFK Datilus, Wildiene 347/965-7942 Wheeichair Services Staff 04/27/2016
DJFK Espinal Cuello,Mayloris M 646/961-2159 Wheelchair Services Staff 04/27/2016
DJIFK Gomes,Jacinta C 929/278-2654 Wheelchair Services Staff 04/27/2016
DJFK Hepburn,Linda E 347/596-2337 Wheelchair Services Staff 04/27/2016
DJFK Hoque,Mohammad S 347/536-8828 Baggage Handling Staff 04/27/2016
DJFK Joshua,Nancy L 917/664-6876 Wheelchair Services Supervisor 04/27/2016
DJFK Kaur,Harmanpreet 929/365-8191 Line Queue Staff 04/27/2016
DJFK Komatsu,Yuki Franklin 347/542-6716 Wheelchair Services Staff 04/2712016
DJFK Lachminarain,Ganesh N 347/400-5345 Baggage Handling Staff 04/2712016
DJFK Marajh,Amos Garry 347/659-7813 Wheelchair Services Staff 0472712016
DJFK Nanan,Dhanraj 929/389-9997 Wheelchair Services Staff 04/27/2016
DJFK Newsame,Keisha P 347/512-7659 Wheelchair Services Supervisor 04/2712016
DJFK Raebumn,Craig Jamal 347/636-7600 - Wheeichair Services Staff 04/27/2016
DJFK Roopnarine, Hemyantie 347/357-4489 Wheelchair Services Staff 04/27/2016
DJFK Scott, Trevor A 917/627-7160 Baggage Handling Staff 04/27/2016
DJFK Stavien,Mike J 347/600-3373 Baggage Handling Staff 04/27/2016
DIFK Thomas, Vijoy 646/204-5486 Wheeichair Services Staff 04/27/2016
DJFK Walker tan L 347/784-9850 Baggage Handling Staff 04/27/2016
DJFK Williams,Marvin F 917/659-3923 Baggage Handling Staff 04/27/2016
DJFK Yearwood,Chauricy 347/472-2463 Wheelchair Services Staff 04/27/12016
DJFK Abelard, Joscame 321/895-0013 Wheeichair Services Staff 04/28/2016
DJFK Bowry,Troy A 347/906-1779 Duty Manager 04/28/2016
DJFK Bowry, Troy A 347/906-1779 Manager Duty 04/28/2016
DJFK Bunbury,Devon A 347/784-1662 Baggage Handling Staff 04/28/2016
DJFK Davis,Gleniece S 347/869-5610 Baggage Handling Staff 04/28/2016
DJFK Deownarain,Bhowanmatty 347/809-7215 Line Queue Staff 04/28/2016
DJFK Dunkley,Lamoya A 347/207-5096 Line Queue Staff 04/28/2016
DJFK Galarza,Carlos A 917/837-2399 Wheelchair Services Supervisor 04/28/2016
DJFK Joachim,Josue E 347/909-8460 Wheeichair Services Supervisor 04/28/2016
DJFK Partap,Mukesh 631/507-3841 Baggage Handling Staff 04/28/2016
DJFK Ramnarain,Deodat 347/468-2428 Wheelchair Services Staff 04/28/2016
DJFK Reid,Omar A 347/600-0249 Baggage Handling Staff 04{28/2016
DJFK Webb,Jalaya F 718/964-3768 Wheelchair Services Staff 04/28/2016
DJFK Webb, Jalisa N 347/497-1600 Wheelchair Services Staff 04/28/2016
DJFK Biswas, Shukia 929/920-6287 Line Queue Staff 04/29/2016
DJFK Frage,Emmanuela 347/790-6346 Wheelchair Services Staff 04/29/2016
DJFK Gaeton, Krystelie 917/588-8262 Wheelchair Services Supervisor 04/29/2016
DJFK Mayolino Estrella,Ralt J 516/661-5015 Skycap Services Staff 04/29/2016
DJFK Nixon,Duwayne D 347/571-4440 Baggage Handling Staff 04/29/2016
DJFK Wallace, Wayne 917/861-4243 Baggage Handling Staff 04/29/2016
DJFK Blades, Ashley 347/650-8650 Wheelchair Services Staff 05/01/2016
DJFK Johnson, Michael R 347/561-4494 Wheeichair Services Staff 05/01/2016
DJFK Janjua,Muhammad Akram 631/552-6342 Wheelchair Services Staff 05/04/2016
DJFK Poe,laisha Domonique 347/325-3154 Wheelchair Services Staff 05/05/2016
DJFK Telfer,Mandica M 347/265-6444 Supervisor 05/07/2016
DJFK Telfer,Mandica M 347/265-8444 Supv General 05/07/2016
DJFK Wilson Jr,Anthony 829/732-8438 Baggage Handling Staff 05/07/2016
DJFK Wallington,Reginald 516/300-3989 Wheeichair Services Staff 05/26/2016
BJEK Kaur,Maninder 347/445-7686 Duty Manager 06/06/2016
DJFK Kaur,Maninder '347/445-7686 Manager Duty 06/06/2016
DJFK Dillon,Keon O 347/788-7835 Wheelchair Services Staff 06/07/2016
DJFK Faulk,Annette L 347/777-7084 Wheelchair Services Staff 06/07/2016
DJFK Halley,Rolyston A 646/664-5214 Wheelchair Services Staff 06/07/2016
DJFK Lalbehari, Ghanesham 718/820-2710 Wheelchair Services Staff Q06/07/2016
DJFK - Monero,Ryan 516/727-5585 - Wheelchair Services Staff 06/07/2016
DJFK Nahar,Sanzida 347/685-2469 Wheeichair Services Staff 06/07/2016
DJIFK Narain, Ghanshyam 347/891-8593 Baggage Handling Staff 06/07/2016
OJFK Vartack,Lawrence J 646/358-7302 Wheelchair Services Staff 06/07/2016
DJFK Caldeira,Sacha M 516/972-8850 Wheelchair Services Staff 06/09/2016
DJFK Hoyte,Brian C 347/369-9778 Wheeichair Services Staff 06/09/2016
DIFK Joshua,Nathalia M 347/666-7911 Wheeichair Services Staff 06/08/2016
DJFK Kaur,Jagdeep 917/742-8817 Wheelchair Services Staff 06/09/2016
DJFK Khan,Waqgar 646/266-3180 Wheelchair Services Staff 06/09/2016
DJFK Mimy,Menger 347/792-9392 Wheeichair Services Staff 06/09/2016
DJFK Mondiser,Marie J 516/424-3185 Wheelchair Services Staff 06/09/2016
DJFK Tannis,Michael M 347/272-7759 Wheelchair Services Staff 06/10/2016
DJFK Afia,Fabliha 646/525-7477 Wheelchair Services Staff 06/13/2016
DJFK Ahmed,Shamim 646/683-9854 Wheelchait Services Staff 06/13/2016
DJFK Bernard, Sasecie S 347/934-13385 Wheeilchair Services Staff 06/13/2016
DIFK Dhaness,Victor S 718/717-9486 Wheelchair Services Staff 06/13/2016
DJIFK Eastman,Romaine A 347/741-4221 Wheeichair Services Staff 06/13/2016
DJFK Fayette, Walfert 516/498-2084 Wheelchair Services Staff 06/13/2016
DJFK Frias,Sandy 929/345-0235 Wheelchair Services Staff 06/13/2016
DJFK Garrett,Lonnie A 516/306-6925 - Wheelchair Services Staff 06/13/2016
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DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DIFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
OJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK

DJFK-

DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK

Joseph,Ricky
Lattimore, Rickia S
Lawrence Ann M
L.oncke,Dorna K
Lopez,Christopher F
Mallari Jr,Casimiro A
Matthews,Sharon J
Meley,Danley G
Meley,Deika H
Mingot Pierre Louis,Sandra
Monsi, Anisor R
Moreau, Daphnee
Outram,Kenya B
Peters,Sherryann N
Pierre Charles, Judith
Prince,Shovon T
Rodgers,irene N
Seabrook, Tiffany B
Shepherd,Monica N
Singh,Anil R

Singh, Gurmanpreet
Tobin,Justin A
Welch,Terrell R
White,Kewana K
Ahmed, Hussain
Ahmed, Jafrina |
Alexandre, Alexandra
Ali,Fataho
Allen,Stacey A
Begum,Shahnaz
Baokal,Cariton D
Browne,Jason {
Chery Richard D
Clark, Timothy
Clarke, Anttonet R
Dennis Mark M
Fowler,Tamar K
Francis,Lioydeth T
Gillenwater,Hilda C
Grant,Davante G
Gunnis,Sasika A
Hutchinson, Theresa N
Jean Benoit,Yolie
Jean Philippe Exii, Gemick
Jean Pierre, Terry
{awrence,Shannaz C
Major,Jada D
Manger, Kumarchand
Owens, Joshua G
Ramos,Yesenia
Salim,Farouk M
Singh,Yogeshwar
Williams,Syayra L
Zhangaliimbay,Wilson N
Bharat, Amit K
Edwards,Ricardo M
Alexander,lan

Anika, Tasnuba

Aspa Martin,David
Ballah,Rodney
Chambers,Shaula M
Davis,Whitney A
Dixon,Donald R
Francois,Franciska
Fulton, Talaya
Jean,Cedrick |
Joseph,isaial N
Joseph,Samuel O
Kaur,Satvir

Leriche, Emmanuet J
Moore,Cindy M
Akhter,Farhana
Alexis-Whittington, Tristan B
Boodie,Alexis O
Bromfield,Junior T
Duncan Jr,Richard
Gantt,Crystal A
Gray,Charlando S
Jean Julien,Jemima
Morgan,Melissa T

347/586-3829
631/505-9567
347/564-7465
917/371-4217
929/202-6254
646/671-3943
347/605-3333
267/276-5719
646/730-5681
347/451-3717
347/968-2779
929/299-8442

' 347/592-3041

646/659-5920
646/938-8587
929/338-9220
347/369-9428
347/342-2394
917/640-5762
347/371-3390
347/691-9114
917/439-0225
347/416-3826
917/224-4453
631/230-0374
917/717-6702
718/506-2861
646/642-8547
347/613-3290
347/238-8820
347/553-6121
516/672-7493
917/600-8388
917/292-7781
929/434-1152
347/425-4091
646/730-3758
347/469-7191
347/232-7326
631/264-5559
347/241-6430
646/420-0653
347/816-9498
347/241-0485
347/738-2868
347/650-1650
917/536-6638
347/636-7482
347/513-4786
646/730-9636
347/520-2264
917/753-0432
929/378-6085
305/213-4938
718/526-7859
347/892-7665
347/369-9132
917/455-5958
347/267-5499
347/420-4727
929/283-2091
347/209-8650
917/651-9656
347/707-6410
347/217-2583
347/339-8912
646/532-7449
347/356-4154
718/864-7242
347/628-0980
817/943-0108
646/384-5121
646/542-4419
347/885-8404
917/873-7020
917/285-3295
347/650-8048
347/842-9086
347/530-3642
347/869-2990

JA244

Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheeilchair Dispatcher

Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeilchair Dispatcher

Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff

- Wheelchair Services Staff

Baggage Handling Staff

Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handiing Staff

Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services, Staff
Wheelchair Services Staff
Wheelchair Services Staff

06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2016
06/13/2018
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
08/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/14/2016
06/15/2016
06/16/2016
06/20/2016
06/20/2016
06/20/2016
06/20/2016
06/20/2016
06/20/2016
06/20/2016
06/20/2016
06/20/2016
06/20/2016
067202016
06/20/2016
06/20/2016
06/20/2016
06/20/2016
06/21/2016
06/21/2016
06/21/2016
06/21/2016
06/21/20186
06/21/2016
06/21/2016
06/21/2016
08/21/2016
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DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK
DJFK

Nzoukeu Yankep,Frank F
Sumpter,lvy P

.Batson,Jeanine M

Carter,Domonique Juitara Pinkie
Henry,Raven Abigail Tresanne
Johnson,Naquan J
Parveen,Masammat Rawshan
Rocher,Fatima
Salmon,Robert W
Antoine,Joseph Gustave
Atkinson,Kedesha A
Brathwaite,Racquel Sandy
Foster Barnaby,Denise A
Hutchinson,Prince Orlando
fslam,MD R
Mathurin,immacula
Singh,Sham Sundar
Weilsh,Tinika Cerene
Yarde,Jamayce Ann
Brown,Levonda Michelie
Lucas Thomas,Themesa
Mascoll,Mylon C

Matthews, Shanikqua Shanee
Wiley,Avery L
Hamitton,Christopher T

Scott, Wayneca J
Bryan,Africia Lyhase
Nelson,Nicholas R
Delvoix,Myriine

Taylor,Robert Ernesto
Campbell,Sueann Jeneil Senatra
Clarke,Shanae Athiena
Cook,Crystal Victoria
Edmond,Shanice D

tslam, Shafiqul

Johnson,lsrael James

Mason, Aliceson

Mervil, Marc Donald
Ramirez,Jennifer
Ramkaran,Dhanovan B
Scarleft, Kamesha Jaqueline
Thomas, Tanice Tramaine

929/325-4510
917/741-0564
646/353-9954
631/507-1972
929/255-7868
718/964-7131
347/591-9056
516/406-5106
347/216-7965
347/302-8689
347/264-8848
347/320-7309
917/446-1380
347/961-2670
516/558-5249
347/942-2638
516/512-3212
917/635-7915
718/978-1436
614/354-8434
347/388-8353
347/659-6195
718/902-2089
347/684-6425
347/685-7541
347/654-4017
347/355-8309
347/369-343%
631/552-3446
347/408-8410
347/553-2193
347/632-7030
646/664-6312
347/965-4660
347/779-4384
347/545-1450
718/607-7588
516/606-8807
646/982-8622
347/610-6856
929/366-8899
347/679-0530
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Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheeilchair Services Staff
Wheeilchair Services Staff
Line Queue Staff
Wheelchair Services Staff
Baggage Handling Staff

*~ Wheelchair Services Staff

Wheelchair Services Staff
Wheelchair Services Staff
Baggage Handling Staff

Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff
Wheeichair Services Staff
Wheelchair Services Staff
Wheelchair Services Staff

06/21/2016
06/21/2016
06/22/2016
06/22/2016
06/22/2018
06/22/2016
06/22/2016
06/22/20186
06/22/2016
06/23/2016
06/23/2016
06/23/2018
06/23/2016
06/23/2016
06/23/2016
06/23/2016
06/23/2016
06/23/2016
06/24/2016
06/27/2016
06/27/2016
06/27/2016
06/27/2016
06/27/2016
06/28/2016
06/28/2016
06/30/2016
06/30/2016
07/01/2016
07/01/2016
07/06/2016
07/06/2016
07/06/2016
07/06/2016
07/06/2016
07/06/2016
07/06/2016
07/06/2016
07/06/2016
07/06/2016
07/06/2016
07/06/2016
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Francisco-FitzMaurice, Brady J.

From: Parker, Richard R. <Rick.Parker@ogletreedeakins.com>
Sent: Friday, July 22, 2016 3:22 PM

To: Francisco-FitzMaurice, Brady J.

Subject: Re: 29-CA-177992 PrimeFlight

Brady,

Based on the data the Company has provided the numbers appear accurate.

Sincerely,
Rick

Sent from my BlackBerry 10 smartphone.

From: Francisco-FitzMaurice, Brady J.
Sent: Thursday, July 21, 2016 3:16 PM
To: Parker, Richard R.

Subject: FW: 29-CA-177992 PrimeFlight

Rick, apologies, after re-reviewing the sorted Attachment F, | found a slight error in the numbers that | sent to you
earlier this afternoon. l've also added the numbers through July 6. Here's what | have:

6-Jul-
23-May-2016 Percentage 16-Jun-2016 Percentage 2016 Percentage
Total 362 441 507
AirServ 189 52.21% 197 44.67%.
Non-AS 173 47.79% 244 55.33%
Wheelchair 174 48.07% 250 56.69% 309 60.95%
Non-wheelchair 188 51.93% 191 43.31% 198 39.05%

I've excluded anyone with a title of “supervisor” or “manager” or “dispatcher” (14 listed names, although 2 pairs appear
to be duplicates) so that the numbers comport as closely as possible with everything that you’ve written so far. If you

see anything that looks incorrect, please let me know.

Brady

Brady Francisco-FitzMaurice | Field Attorney

United States Government

Nationat Labor Relations Board

Region 29

Two MetroTech Center, Suite 5100

Brooklyn, NY 11201

Office: 718.765.6192 (please note new phone number!)
Fax: 718.330.7579 .
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From: Francisco-FitzMaurice, Brady J.

Sent: Thursday, July 21, 2016 2:09 PM

To: 'Parker, Richard R.' <Rick.Parker@ogletreedeakins.com>
Subject: RE: 29-CA-177992 PrimeFlight

_Rick, I think [ have what | need. Based on everything that you’ve given me, it appears that as of May 23, Primeflight
employed 362 people, broken down as follows:

23-May Percentage

Total 362

AirServ 189 0.522099
Non-AS 173 0.477901
Wheelchair 174 0.480663
Non- .
wheelchair 188 0.519337

And as of June 16, PrimeFlight employed 440 people, broken down as follows:
16-Jun- Percentage

Total 440

AirServ 197 0.447727
Non-AS 243 0.552273
Wheelchair 249 0.565909
Non-

wheelchair 191 0.434091

At some point thereafter, PrimeFlight executed phase 3 hiring, and reached full employment at 500 employees. | don’t
have the break down for that figure because your client didn’t keep track of the AirServ/non-AirServ distinction during
phase 3.

If | have missed or misstated anything, please correct me. Thanks,
Brady

Brady Francisco-FitzMaurice | Field Attorney

United States Government

National Labor Relations Board

Region 29

Two MetroTech Center, Suite 5100

Brooklyn, NY 11201

Office: 718.765.6192 (please note new phone number!)
Fax: 718.330.7579

From: Parker, Richard R. [mailto:Rick.Parker@ogletreedeakins.com]

Sent: Thursday, July 21, 2016 11:58 AM

To: Francisco-FitzMaurice, Brady J. <Brady:Francisco-FitzMaurice @nirb.gov>
Subject: RE: 29-CA-177992 PrimeFlight

Brady,

2
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Attached is the original Attachment F sorted by date of hire. Attachment K is the list of all hires from Air Serv thru June
15. It appears that we cannot merge the Air Serv list into Attachment F. It will need to be done manually.

In response to your question concerning the percentage of wheeichair attendants my understanding is that there were
approximately 174 in that classification on or about May 23 which is approximately 50% of the total. At the end of the
phase 2 hiring ( between June 6 -15 ) there were about 249 wheelchair attendants making up approximately 56% of the
total. The company has advised that it did not keep track of the source in the phase 3 hiring. | believe all of the data is in
the attachments in some form or another but it will require some time to sort it all out. Please advise how you would
like to proceed. | will be traveling this afternoon and tomorrow and back in the office on Monday.

Sincerely,
Rick

Richard R. Parker | Ogletree, Deakins, Nash, Smoak & Stewart, P.C.

SunTrust Plaza, 401 Commerce Street, Suite 1200 | Nashville, TN 37219-2446 | Telephone: 615-687-2225 | Fax: 615-
254-1908

rick.parker@oagletreedeakins.com | www.ogletreedeakins.com | Bio

From: Francisco-FitzMaurice, Brady J. [mailto:Brady.Francisco-FitzMaurice@nlirb.gov]
‘Sent: Wednesday, July 20, 2016 4:05 PM

To: Parker, Richard R.

Subject: RE: 29-CA-177992 PrimeFlight

Rick, I appreciate you working with me to cover all these bases. | have another question about one aspect of your
position statement. You wrote:

“While it is true that PrimeFlight provides similar services to JetBlue as provided by Air Serv, a substantial amount of the
work now done by PrimeFlight for JetBlue includes wheelchair assistance, a service that Air Serv did not provide.
Consequently, a substantial number of PrimeFlight employees (approximately 50%) are performing work not previously
performed by Air Serv.”

| assume that this 50% number refers to employees as of the date of the position statement. For purposes of a
complete analysis, I'd also like your client’s position on the percentage as of the date that the Union demanded
recognition — May 23. Are you able to provide (1) that percentage, and (2) a list of employees as of May 23, including
their job title and “source” (i.e. AirServ, PAX, new hire — | see that your client keeps track of this information in some of
its documentation).

Perhaps the easiest way to provide such a list would be to use the list in Attachment F with two modifications: (1) add
the source, and (2) provide the list in an excel spreadsheet, sorted by hire date, so that it is clear which employees were
employed on May 23. Let me know what you think. Thanks again,

Brady

Brady Francisco-FitzMaurice | Field Attorney
United States Government

National Labor Relations Board

Region 29

Two MetroTech Center, Suite 5100
Brookiyn, NY 11201
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Office: 718.765.6192 (please note new phone number!)
Fax: 718.330.7579

From: Parker, Richard R. [mailto:Rick.Parker@ogletreedeakins.com]

Sent: Wednesday, July 20, 2016 3:41 PM

To: Francisco-FitzMaurice, Brady J. <Brady.Francisco-FitzMaurice@nlirb.gov>
Subject: RE: 29-CA-177992 PrimeFlight

Attached is a better copy of Attachment G.

Richard R. Parker | Ogletree, Deakins, Nash, Smoak & Stewart, P.C.

SunTrust Plaza, 401 Commerce Street, Suite 1200 | Nashville, TN 37219-24486 | Telephone: 615-687-2225 | Fax: 615-
254-1908

rick.parker@ogletreedeakins.com | www.ogletreedeakins.com | Bio

From: Francisco-FitzMaurice, Brady 3. [mailto:Brady.Francisco-FitzMaurice@nlrb.gov]
Sent: Wednesday, July 20, 2016 2:11 PM

To: Parker, Richard R.

Subject: RE: 29-CA-177992 PrimeFlight

Rick,

Yes, | see. Thank you.

Do you have a more legible version of Attachment G? | can’t read it at all.
Brady

Brady Francisco-FitzMaurice | Field Attorney

United States Government

National Labor Relations Board

Region 29

Two MetroTech Center, Suite 5100

Brooklyn, NY 11201

Office: 718.765.6192 (please note new phone number])
Fax: 718.330.7579

From: Parker, Richard R. [mailto:Rick.Parker@ogletreedeakins.com]

Sent: Wednesday, July 20, 2016 2:23 PM

To: Francisco-FitzMaurice, Brady J. <Brady.Francisco-FitzMaurice @nlrb.gov>
Subject: RE: 29-CA-177992 PrimeFlight

Brady,

if you look about 5 pages in on Attachment H there is an email from Matt Barry of PrimeFlight to Lamont Samuals of Air
Serv dated March 17, 2016 asking him to post and distribute the attached recruiting notice. The notice should be
attached to the email. If not | will provide you with a copy.

About 19 pages from the back of Attachment H you will see an email dated March 28, 2016 from George Harutunyan of
Pax Assist to Matt Barry referencing posting and distributing a similar recruiting flyer. The attachment is not included
but my understanding is that it states basically the same thing as the document distributed to Air Serv employees. The
email supports that.

] hope this helps.
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Office: 718.765.6192 (please note new phone number!)
Fax: 718.330.7579

From: Parker, Richard R. [mailto:Rick.Parker@ogletreedeakins.com]

Sent: Wednesday, July 20, 2016 3:41 PM

To: Francisco-FitzMaurice, Brady J. <Brady.Francisco-FitzMaurice@nlirb.gov>
Subject: RE: 29-CA-177992 PrimeFlight

Attached is a better copy of Attachment G.

Richard R. Parker | Ogletree, Deakins, Nash, Smoak & Stewart, P.C.

SunTrust Plaza, 401 Commerce Street, Suite 1200 | Nashville, TN 37219-24486 | Telephone: 615-687-2225 | Fax: 615-
254-1908

rick.parker@ogletreedeakins.com | www.ogletreedeakins.com | Bio

From: Francisco-FitzMaurice, Brady 3. [mailto:Brady.Francisco-FitzMaurice@nlrb.gov]
Sent: Wednesday, July 20, 2016 2:11 PM

To: Parker, Richard R.

Subject: RE: 29-CA-177992 PrimeFlight

Rick,

Yes, | see. Thank you.

Do you have a more legible version of Attachment G? | can’t read it at all.
Brady

Brady Francisco-FitzMaurice | Field Attorney

United States Government

National Labor Relations Board

Region 29

Two MetroTech Center, Suite 5100

Brooklyn, NY 11201

Office: 718.765.6192 (please note new phone number])
Fax: 718.330.7579

From: Parker, Richard R. [mailto:Rick.Parker@ogletreedeakins.com]

Sent: Wednesday, July 20, 2016 2:23 PM

To: Francisco-FitzMaurice, Brady J. <Brady.Francisco-FitzMaurice @nlrb.gov>
Subject: RE: 29-CA-177992 PrimeFlight

Brady,

if you look about 5 pages in on Attachment H there is an email from Matt Barry of PrimeFlight to Lamont Samuals of Air
Serv dated March 17, 2016 asking him to post and distribute the attached recruiting notice. The notice should be
attached to the email. If not | will provide you with a copy.

About 19 pages from the back of Attachment H you will see an email dated March 28, 2016 from George Harutunyan of
Pax Assist to Matt Barry referencing posting and distributing a similar recruiting flyer. The attachment is not included
but my understanding is that it states basically the same thing as the document distributed to Air Serv employees. The
email supports that.

] hope this helps.
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Sincerely,
Rick Parker

Richard R. Parker | Ogletree, Deakins, Nash, Smoak & Stewart, P.C.

SunTrust Plaza, 401 Commerce Street, Suite 1200 | Nashville, TN 37219-2446 | Telephone: 615-687-2225 | Fax: 615-
254-1908

rick. parker@ogletreedeakins.com | www.ogletreedeakins.com | Bio

From: Francisco-FitzMaurice, Brady J. [mailto;Brady.Francisco-FitzMaurice@nirb.gov]
Sent: Wednesday, July 20, 2016 1:03 PM

To: Parker, Richard R.

Subject: FW: 29-CA-177992 PrimeFlight

Rick — another follow up question for you. This one should be simple. Your position statement states, “In mid-March,
PrimeFlight prepared a memorandum for distribution to all Air Serv and PAX Assist employees regarding
employment opportunities with PrimeFlight and requested that management personnel from both predecessor
companies distribute it to their respective employees.” Will your client provide this memo? Thank you.

Brady

Brady Francisco-FitzMaurice | Field Attorney

United States Government

National Labor Relations Board

Region 29

Two MetroTech Center, Suite 5100

Brookiyn, NY 11201

Office: 718.765.6192 (please note new phone number!)
Fax: 718.330.7579

From: Francisco-FitzMaurice, Brady J.

Sent: Tuesday, July 19, 2016 10:00 AM

To: 'Parker, Richard R.' <Rick.Parker@ogletreedeakins.com>
Subject: RE: 29-CA-177992 PrimeFlight

Thanks, Rick. Please provide your client’s response by the close of business tomorrow. Thanks,
Brady

Brady Francisco-FitzMaurice | Field Attorney

United States Government

National Labor Relations Board

Region 29

Two MetroTech Center, Suite 5100

Brooklyn, NY 11201

Office: 718.765.6192 (please note new phone number!)
Fax: 718.330.7579

From: Parker, Richard R. [mailto:Rick.Parker@ogletreedeakins.com]

Sent: Monday, July 18, 2016 3:40 PM

To: Francisco-FitzMaurice, Brady J. <Brady.Francisco-FitzMaurice@nlrb.gov>
Subject: RE: 29-CA-177992 PrimeFlight

Brady,

JA252
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I have forwarded your request to the Company and should have a response in the next couple of days.

Sincerely,
Rick Parker

Richard R. Parker | Ogletree, Deakins, Nash, Smoak & Stewart, P.C.

SunTrust Plaza, 401 Commerce Street, Suite 1200 | Nashville, TN 37219-2446 | Telephone: 615-687-2225 | Fax: 615-
254-1908

rick.parker@ogletreedeakins.com | www.ogletreedeakins.com | Bio

From: Francisco-FitzMaurice, Brady J. [mailto:Brady.Francisco-FitzMaurice@nlrb.gov]
Sent: Friday, July 15, 2016 4:25 PM

To: Parker, Richard R.

Subject: RE: 29-CA-177992 PrimeFlight

Rick, | have quickly reviewed your submission. The following passage caught my eye:

“1) At the time PrimeFlight assumed the work for JetBlue, it had concrete plans to hire
approximately 500 employees, 245 of which would be in the wheelchair assistant
classification. {See Attachment J).

2) At the time of the Union's request for recognition on May 23, 2016, there were
abproximately 362 employees hired by PrimeFlight with approximately 189 hired
from Air Serv. However, at that time, the job classifications were not substantially
filled as evidenced by the fact that 78 more employees were hired just a few weeks
later as part of the originally planned phase 2 hiring;

3) Consequently, within a matter of weeks the size of the complement increased
substantially from 362 to 440. The number of predecessor employees increased by
only 8 to 197 and the % of predecessor employees was not a majority of the workforce
(44%) as of June 16, 2016. Attached is a list of the 197 predecessor employees hired
by PrimeFlight as of June 16, 2016 (Attachment K); and

4) As originally planned, PrimeFlight immediately began phase 3 hiring and the size of
the employee complement was increased by another 60 employees within a matter of
just over two week. The overwhelming majority of jobs filled during phase 3 were in
the wheelchair classification and few Air Serv employees were hired to fill those jobs.”

Can you provide documents substantiating the “concrete plans” that PrimeFlight originally had to continue hiring after
the Union’s May 23 demand for recognition? For example, I'd be interested in seeing date-stamped internal e-mails
describing phases 1, 2 and 3 of the company’s hiring plans.

If you have already provided this type of documentation, please direct me attention towards it. So far, | have only
skimmed your submission in its entirety, so | might have overlooked it. Thank you.

Brady

Brady Francisco-FitzMaurice | Field Attorney

United States Government

National Labor Relations Board

Region 29

Two MetroTech Center, Suite 5100

Brookiyn, NY 11201

Office: 718.765.6192 (please note new phone number!)
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Fax: 718.330.7579

From: Francisco-FitzMaurice, Brady J.
Sent: Friday, July 15, 2016 4:01 PM

To: 'Parker, Richard R.' <Rick.Parker@ogletreedeakins.com>
Subject: RE: 29-CA-177992 PrimeFlight

Yes, | received it. | will review and be in touch next week. Thanks very much.

Brady Francisco-FitzMaurice | Field Attorney

United States Government

National Labor Relations Board

Region 29

Two MetroTech Center, Suite 5100

Brookiyn, NY 11201

Office: 718.765.6192 (please note new phone number!)
Fax: ,718.330.7579

From: Parker, Richard R. [mailto:Rick.Parker@ogletreedeakins.com]

Sent: Friday, July 15, 2016 3:58 PM

To: Francisco-FitzMaurice, Brady J. <Brady.Francisco-FitzMaurice@nlrb.gov>
Subject: RE: 29-CA-177992 PrimeFlight

Brady,
| appreciate the email. The position statement and attachments were E-filed about 30 minutes ago.
Sincerely,

Rick Parker

Richard R. Parker | Ogletree, Deakins, Nash, Smoak & Stewart, P.C.

SunTrust Plaza, 401 Commerce Street, Suite 1200 | Nashville, TN 37219-2446 | Telephone: 615-687-2225 | Fax: 615-
254-1908

rick.parker@ogletreedeakins.com | www.ogletreedeakins.com | Bio

From: Francisco-FitzMaurice, Brady J. [mailto:Brady.Francisco-FitzMaurice@nlrb.gov]
Sent: Friday, July 15, 2016 8:51 AM

To: Parker, Richard R.

Subject: RE: 29-CA-177992 PrimeFlight

Hi, Richard. Looking forward to reviewing your submission today. Thanks,

Brady

Brady Francisco-FitzMaurice | Field Attorney

United States Government

National Labor Relations Board

Region 29

Two MetroTech Center, Suite 5100

Brooklyn, NY 11201

Office: 718.765.6192 (please note new phone number!)
Fax: 718.330.7579

From: Parker, Richard R. [mailto:Rick.Parker@ogletreedeakins.com]
Sent: Thursday, June 30, 2016 10:42 AM
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To: Francisco-FitzMaurice, Brady J. <Brady.Francisco-FitzMaurice @nirb.gov>
Subject: RE: 29-CA-177992 PrimeFlight

Brady,

We think we can adequately cover all of the issues in a position statement so we don’t feel affidavits are necessary at
this point.

Sincerely,
Rick ,

Richard R. Parker | Ogletree, Deakins, Nash, Smoak & Stewart, P.C.

SunTrust Plaza, 401 Commerce Street, Suite 1200 | Nashville, TN 37219-2446 | Telephone: 615-687-2225 { Fax: 615-
254-1908

rick.parker@ogletreedeakins.com | www.ogletreedeakins.com { Bio

From: Francisco-FitzMaurice, Brady J. [mailto:Brady.Francisco-FitzMaurice@nlrb.gov]
Sent: Thursday, June 30, 2016 9:37 AM

To: Parker, Richard R.

Subject: RE: 29-CA-177992 PrimeFlight

Rick, july 15 would be fine. Does your client intend to provide any witnesses for affidavits?

Thanks,
Brady

Brady Francisco-FitzMaurice | Field Attorney

United States Government

National Labor Relations Board

Region 28

Two MetroTech Center, Suite 5100

Brooktyn, NY 11201

Office: 718.765.6192 (piease note new phone number!)
Fax: 718.330.7579

From: Parker, Richard R. [mailto:Rick.Parker@ogletreedeakins.com]

Sent: Thursday, June 30, 2016 10:16 AM

To: Francisco-FitzMaurice, Brady J. <Brady.Francisco-FitzMaurice@nlirb.gov>
Subject: RE: 29-CA-177992 PrimeFlight

Brady,

I am in receipt of your letter and request for information in the above-referenced matter. Due to the July 4" holiday and
some previously scheduled vacation days | am requesting a short extension until Friday July 15, 2016 to provide you.with
the Company’s position. | appreciate your consideration.

Sincerely,

Rick Parker
Attorney for PrimeFlight Aviation Services, Inc.

Richard R. Parker | Ogletree, Deakins, Nash, Smoak & Stewart, P.C.
SunTrust Plaza, 401 Commerce Street, Suite 1200 | Nashville, TN 37219-2446 | Telephone: 615-687-2225 | Fax: 615-
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254-1908
rick.parker@ogletreedeakins.com | www.ogletreedeakins.com | Bio

From: Francisco-FitzMaurice, Brady J. [mailto:Brady.Francisco-FitzMaurice@nirb.gov]
Sent: Wednesday, June 29, 2016 3:27 PM

To: Parker, Richard R.

Subject: 29-CA-177992 PrimeFlight

Rick, attached to this e-mail, please find a letter soliciting your client’s cooperation in the investigation of the above-
named charge. Thank you.

Brady

Brady Francisco-FitzMatirice | Field Attorney

United States Government

National Labor Relations Board

Region 29

Two MetroTech Center, Suite 5100

Brooklyn, NY 11201

Office: 718.765.6192 (please note new phone number!)
Fax: 718.330.7579

This transmission is intended only for the proper recipient(s). It is confidential and may contain attorney~client privileged infarmation. If you are not the proper
recipient, please nofify the sender immediately and delete this message. Any unauthorized review, copying, or use of this message is prohibited.

This transmission is intended only for the proper recipient(s). it is confidential and may contain attorney-cflient privileged information. If you are not the proper
recipient, please notify the sender immediately and delete this message. Any unauthornized review, copying, or use of this message is prohibited.

This transmission is intended only for the proper recipient(s). it is confidential and may contain attomey-client privileged information. If you are not the proper
recipient, please notify the sender immediately and delete this message. Any unauthorized review, copying, or use of this message is prohibited.

This transmission is intended only for the proper recipient(s). It is confidential and may contain attorney-client privileged information. If you are not the proper
recipient, please notify the sender immediately and defete this message. Any unauthorized review, copying, or use.of this message is prohibited.

This transmission is intended only for the proper recipient(s). It is confidential and may contain attorney-client privileged information. If you are not the proper
recipient, please notify the sender immediately and delete this message. Any unauthorized review, copying, or use of this message is prohibited.

This transmission is intended only for the proper recipient(s). It is confidential and may confain attorney-client privileged information. If you are not the proper
recipient, please nofify the sender immediately and delete this message. Any unauthorized review, copying, or use of this message is prohibited.

This transmission is intended only for the proper recipient(s). 7( is confidential and may contain attorney-client privileged information. If you are not the proper
recipient, please notify the sender immediately and delete this message. Any unauthorized review, copying, or use of this message is prohibited.

This transmission is intended only for the proper recipient(s). It is confidential and may contain attoney-client privileged information. If you are not the proper
recipient, please notify the sender immediately and delete this message. Any unauthorized review, copying, or use of this message is prohibited.
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‘PrimeFlight Aviation Services, Inc.
Case 29-CA-177992

Confidential Witness Affidavit

I, Denzyl Prince, being first duly sworn upon my oath, state as follows:

I have been given assurances by an agent of the National Labor Relations Board (NLRB)
that this Confidential Witness Affidavit will be considered a confidential law enforcement
record by the NLRB and will not be disclosed unless it becomes necessary to produce this
Confidential Witness Affidavit in connection with a formal proceeding.

I am employed by PrimeFlight Aviation Services, Inc.

located at JFK Airport, Terminal 5.

1. Ibegan working in Terminal § at JFK Airport in or about April 2015. I was hired by a
company called Air Serv. Since that time, I have always worked in Baggage Handling. The
other services provided in the terminal are Wheelchair, Queue Line, and Skycap. When I
was hired by Air Serv, I had to go through a day of training. The training was all about
baggage: how to help customers, where to put bags, etc. My direct supervisors were named
Crystal (she was Supervisor for both Baggage Handling and Wheelchair), Troy (he was Shift
Manager for Baggage Handling only), and Karmal (he was Supervisor for both Baggage
Handling and Wheelchair). Those threé Supervisors worked different shifts, so that they did

not work at the same time. Above my direct supervisors was Tony (last name unknown, his

Privacy Act Statement
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq.
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional
information about these uses is avaifable at the NLRB website, www.nlrb.gov. Providing this information to the NLRB is voluntary. However, if
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, Or may issue you
a subpoena and seek enforcement of the subpoena in federal court.

-1- Initials D -
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Case 29-CA-177992 9/1/2016

job title was Manager). My schedule was 11:00 AM to 7:00 PM, Friday through Tuesda}" (I
didn’t work Wednesday and Thursday). I got paid $10.10 per hour. My duties as a Baggage
Handler were basically to move passengers’ bags around. 'My precise duties depended on
which area I was assigned to. Each day, when I clocked into work, the Supervisor on duty
(usually either Crystal or Karmal) told me which area to report to: bag drop, bag room, or the
floor. When [ was a_ssigned to bag drop, I worked in the area where JetBlue crew members
check in passengers, and I-took the checked bags and put them on the conveyor belt. When I
was assigned to the bag room, I took oversized bags off the belt so TSA could check them,
and also brought bags on a cart to the other end of the TSA room, when they were ready to
be taken to the airplane (Baggage Handlers weren’t allowed outside). When I was assigned
to the floor, I worked in the area of the baggage carousel. When passengers came to the
carousel after a flight, I helped the passengers to take their bags off the carousel. Then when
all the passengers had picked up their bags, I cleaned the carousel and took the leftover bags
to the baggage carousel office. In performing these duties, I sometimes used a cart to
transport bags; other than that I didn’t use any other equipment. I wore a uniform that was a
dark navy blue shirt with a white stripe, that said “Air Serv;” and black pants.

2. When Air Serv lost the Terminal 5 contract, I began working for another company called
PrimeFlight. I started working for PrimeFlight on or about May 9, 2016. Before that date, I
had to attend a day of training. There were two classes that I took in one day. The training
was the same as the training I took when I was hired by Air Serv. I was able to keep the Port
Authority ID that I had, but I had to Building 14 (on the JFK Airport grounds) to have “Air

Serv” removed from the ID and “PrimeFlight” added to the ID.
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3.

I worked Air Serv’s last day (May 8, 2016) and PrimeFlight’s first day (May 9, 2016). 1
continued working in Baggage Handling. None of the terminal services stopped at that time.
The job stayed the same with very minor changes: my hours, my pay, and my uniform
changed slightly. I still work the same number of hours, but now, my hours are 10:00 AM to
6:00 PM, Saturday through Wednesday (I don’t work on Thursday and Friday). Now, I get
paid $10.50 per hour. My uniform is now grey t-shirt that says “PrimeFlight,” and black

pants.

. On the day PrimeFlight took over, Supervisors Troy and Karmal still worked as Supervisors,

but Supervisor Crystal and Manager Tony did not switch to PrimeFlight. Since then, Karmal
quit. Today, I have a lot of supervisors, including Troy (Shift Manager for ali job
classifications, like before), Eon Walker (Baggage Supervisor and Wheelchair Lead), Leo
(Baggage Supervisor and Wheelchair Lead), Pedro (Baggage Supervisor and Wheelchair
Lead) and Josh (Baggage Supervisor and Wheelchair Lead). Eon and Leo used to work for
Air Serv as Wheelchair Leads, and now they are Supervisors. Pedro used to work as a
Wheelchair Agent for PAX Assist. Josh is new to Terminal 5; he began when PrimeFlight
came in.

Under Primeflight, my basic duties in the bag drop, bag room, and floor areas are the same as
they were under Air Serv. Under PrimeFlight, there is now a new area called Help Desk.
When I’m assigned to Help Desk, customers come to that area, JetBlue crew members tag
the bag and I put the bag on the conveyor belt. The job duties at the Help Desk are basically
the same as the duties in the Bag Drop, but in a different area.

When PrimeFli ght came in, [ began doing Wheelchair work sometimes, when there are too

many customers for the Wheelchair staff to do the work. I do the Wheelchair work when a
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Supervisor asks me to. The duties are to push the customer and their wheelchair through the
entire airport process: 1 bring the customer to check in for their flight, bring the customer and
their boarding pass through TSA, and then bring them to their gate. I see other Baggage
Handlers and'Line Queue staff doing Wheelchair work, too. I never see SkycapNstaff doing

Wheelchair work. Before PrimeFlight took over, only Wheelchair Agents did Wheelchair

work. Since pﬁmerhbhf came, L. see wheeldhair Aﬂ”’?’f c!ol."'j g’_‘jjaﬂe’ DS
8 Hdhlhnj wor/c-

I am being provided a copy of this Confidential Witness Affidavit for my review. I
understand that this affidavit is a confidential law enforcement record and should not be
shown to any person other than my 'attorney or other person representing me in this -
‘proceeding.

I have read this Confidential Witness Affidavit consisting of 4 pages, including this page, I
fully understand. it, and I state under penalty of perjury that it is true and correct.
However, if after reviewing this affidavit again, I remember anything else that is important
or I wish to make any changes, I will immediately notify the Board agent.

Date: _S¢ptember 1, 2016 _ 'Signatu‘re: Denzyl Friace
- 7 Denzyl Prince

Signed and sworn to before me on September 1, 2016 at Brooklyn, NY.

Brady J.'Francisco-FitzMaurice
Board Agent
National Labor Relations Board
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Stronger Together

SERVICE EMPLOYEES
INTERNATIONAL UNION
T, CLC

Local 32BJ
Headquarters

25 West 18th Street
New York, NY 10011-1991
212.388.3800

HECTOR J. FIGUEROA
President

LARRY ENGELSTEIN
Executive Vice President

KYLE BRAGG
Secretary Treasurer

LENORE FRIEDLAENDER
Assistant to the President

VICE PRESIDENTS
SHIRLEY ALDESOL 4+
KEVIN BROWN
JAIME CONTRERAS
ROB MiLL

DENIS JOHNSTON
GABE MORGAN
ROXANA RIVERA
JOHN SANTOS
JOHN THACKER

May 23, 2016

Geheral Counsel

PrimeFlight Aviation Services
7135 Charlotte Pike

Suite 100

Nashville, TN 37209

Dear Sir or Madam:

PrimeFlight Aviation Services is the successor employer for two
bargaining units represented by SEIU Local 32BJ. As such, PrimeFlight is
legally obligated to recognize the union as the exclusive collective bargaining
agent, bargain with us concerning terms and conditions of employment and to
provide information necessary and relevant to collective bargaining. The two
units are:

1.

PrimeFlight’s employees at JEK Airport, the majority of whom were
formerly Air Serv employees represented by Local 32BJ. These are
employees working at Terminal 5 on the Jet Blue account, providing
baggage handling, skycap and check point services. As we understand
it, the appropriate bargaining unit also includes employees providing
wheelchair assistance. We request recognition for a unit of all full-time
and regular part-time employees at Terminal 5 on the Jet Blue account,
excluding supervisors, office clericals, and guards as defined in the
NLRA.

PrimeFlight’s employees at Newark Liberty Airport providing baggage
handling, skycap and check point services at Terminal A for Jet Blue, a
majority of whom are former Air Serv employees represented by Local
32BJ. We request recognition for a unit of all full-time and regular
part-time employees at Terminal A on the Jet Blue account, excluding
supervisors, office clericals, and guards as defined in the NLRA.

Please provide dates on which you are available to bargain,

Please provide us with the following information necessary and relevant to
collective bargaining;

1

A roster of all bargaining unit employees, including their names,
addresses, telephone numbers, e-mail addresses, wages, shifts,
classifications and start dates.

A copy of any employee handbook applicable to any bargaining unit
employee. '

A copy of the summary plan description for any health insurance or-
other employee benefit plan applicable to any bargaining unit
employee.

oy

Office of the General Counsel

25 West 18th Street | New York, NY 10011-199! | 212.388.3800
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General Counsel
May 23, 2016
Page 2

Please provide this information in one week from receipt of this letter.

Finally, please be aware that prior to any change in the employees’ terms and conditions
of employment, you are required to provide notice and an opportunity to bargain to the
Union. Failure to do so would be a violation of the National Labor Relations Act.

Sincerely,
-

Brent en
Deputy General Counsel
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May 25, 2016

Mr. Brent Garren

Office of the General Counsel, SEIU Local 32BJ
25 West 18th Street

New York, NY 10011-1991

Deayr Mr. Garren,

In your letter to General Counsel, PrimeFlight Aviation Services dated May 23,
2016 it is asserted that Local 32BJ represents certain former Air Serv employees at JFK
Airport and Newark Liberty Airport who are now employed by PrimeFlight. Please
promptly provide me evidence that establishes the basis of this assertion, including the
Board Certification(s) and Collective Bargaining Agreement(s).

Sincerely,

o

William R. Stejskal III

Senior Vice President
615-312-7856 7135 Charlotte Pike
Fax 615-339-1438 Suite 100
www.primeflight.com Nashville, Tennessee 37209
AR SMIS HOLDIMGSE DOMEANY HEALIQUARIERS
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Stronger Together

SERVICE EMPLOYEES
INTERNATIONAL UNION
Crw, CiC

Lacaf 3284
Headquarters

25 West [8th Street
New York, NY 1001-1991
212.388.3800

HECTOR J. FIGUEROA
President

LARRY ENGELSTEIN
Executive Vice President

KYLE BRAGG
Secretary Treasurer

LENORE FRIEDLAENDER
Assistant to the President

VICE PRESIDENTS
SHIRLEY ALDEBOL
KEVIN BROWN
JAIME CONTRERAS
ROB HILL

DENIS JOHNSTON
GABE MORGAN
ROXANA RIVERA
JOHN SANTOS
JOHN THACKER

www.seiu32bj.org

June 2, 2016

Via UPS Next Day Air

‘William R. Stejskal III

Senior Vice President
PrimeFlight Aviation Services
7135 Charlotte Pike

Suite 100

Nashville, TN 37209

Dear Mr, Stejskal:
In reply to your letter of May 25, please find enclosed a copy of the
Recognition Agreement between Air Serv Corporation and SEIU Local 32BJ,

dated March 26, 2015, for a bargaining unit that encompassed the employees at
issue at both JFK Airport and Newark Airports,

Sincerely,

Aot 3

Brent Garren
Deputy General Counsel

Enclosure

L=

Office of the General Counsel
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June 10, 2016

J

Mr. Brent Garren

Office of the General Counsel, SEIU Local 32BJ
25 West 18th Street

New York, NY 10011-1991

Dear Mr. Garren,

I have received a copy of the Recognition Agreement between Local 32BJ and Air
Serv that was enclosed in your letter to me dated June 2, 2016. If there was an
additional agreement between the parties that preceded the Recognition Agreement and
stipulated the card check procedure referenced in the Recognition Agreement, please
acknowledge and send me a copy.

Your letter was nonresponsive as to whether a Collective Bargaining Agreement
exists for any of the employees. Please acknowledge whether one does.

The information we seek is relevant to your May 23, 2016 request for PrimeFlight
to recognize Local 32BJ as the representative of certain units of our employees.

Sincerely,
William R. Stejskal IT1
Senior Vice President

615-312-7856 7135 Charlotte Pike

Fax 615-399-1438 Suite 100
www.primeflight.com Nashville, Tennessee 37209
Al SMS HOLOINGS COMPAY WEATIOUIARITERS
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Stronger Together

SERVICE EMPLOYEES
INTERNATIONAL UNION
cTw, G

Local 32BJ
Headquarters

25 West 18th Street
New York, NY 10011-1991
212,388,3800

HECTOR J. FIGUEROA
Prestdent

LARRY ENGELSTEIN
Executive Vice Presldent

ICYLE BRAGG
Secretary Treasurer

LENORE FRIEDLAENDER
Assistant to the President

VICE PRESIDENTS
SHIRLEY ALDEBOL

X 5

June 15, 2016

Yia U.S. Mail

William R. Stejskal I1I

Senior Vice President
PrimeFlight Aviation Services
7135 Charlotte Pike

Suite 100

Nashville, TN 37209

Dear Mr. Stejskal:

We have supplied you with sufficient documentation to demonstrate
that we represent the employees in the bargaining units at JFK and Newark
airport in which the former Air Serv employees constitute a majority of
PrimeFlight’s non-supervisory workforce, After you acknowledge that the
Union is the exclusive bargaining agent, we will be happy to provide any

ffm': ggz‘fk':w additional information which is necessary and relevant to collective
ROB HILL bargaining. Please provide the authority that supports your claim that a
DENIS JOHNSTON collective bargaining agreement or documents preceding the recognition
GABE MORGAN agreement are necessary to determine our representative status. Please note
Pt that that the recognition agreement cannot be legally challenged since it was
JOHN THACKER entered into more than six months ago.
Very truly yours,
/ A;g ' 7l
s sl
Brent Garren
Deputy General Counsel
www.seiu32bj.org i

Office of the General Counsel 25 West 18th Street | New York, NY 10011-1991 | 212.388.3800
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PrimeFlight Aviation Services, Inc.
Case 29-CA-177992

Confidential Witness Affidavit

I, Allison Halley, being first duly sworn upon my oath, state as follows:

I have been given assurances by an agent of the National Labor Relations Board (NLRB)
that this Confidential Witness Affidavit will be considered a confidential law enforcement
record by the NLRB and will not be disclosed unless it becomes necessary to produce this
Confidential Witness Affidavit in connection with a formal proceeding.

I am employed by PrimeFlight Aviation Services, Inc.

located at JFK Airport, Terminal 5.

1. None of my coworkers say anything to me about Local 32BJ SEIU (“the Union™). I think
they are afraid to talk about the Union because the Union hasn’t done anything to help them.
I don’t bother trying to talk about the Union with my coworkers because it’s a waste of time.
Whenever I try, my coworkers tell me that I'1l get fired for talking about the Union.

2. Last week, one OW woman named Latchmi) saw me talking to a Union
representative (a man named Aaron) on the arrivals level in Terminal 5. Afterwards, on the
departure level, Latchmi spoke to me alone. She said to me, don’t let anyone see you talking
to the Union or management could fire you. [ won’t stop talking to the Union because,

unlike my coworkers, I'm not afraid of getting fired.

Privacy Act Statement
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq.
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional
" information about these uses is available at the NLRB website, www.nlrb.gov. Providing this information to the NLRB is voluntary, However, if
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue you
a subpoena and seek enforcement of the subpoena in federal court.
{
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3. My coworkers and I feel frustrated with our jobs because there are rumors going around
about the future of our jobs. One rumor going around is abott working hours. My
coworkers are saying that PrimeFlight is going to reduce our hours. I don’t know how the
rumor started, but all my co-workers are talking about it. I still work the same schedule as 1
always did: 10:30 AM to 6:30 PM. Idon’t know anyone who has had their hours reduced as
yet. Another rumor is that PrimeFlight is going to lose the contract like Air Serv did,
possibly in October. I don’t know how this rumor started, either, but all my co-workers are
talking about it.

4, Thave thought about quitting because I have not been able to change my work schedule. I
work five days a week. I have Thursday and Friday off but I would prefer to have Saturday
and Sunday off. About two weeks ago, I asked one of my supervisors, Melinda, to change
my days off. Melinda said that she would talk to a higher supervisor, Josh, to see if she could

do it. However, she never got back to me.

2- initials: L
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5. Tknow that some people have quit because their schedules have been changed, and they can’t
accommodate the new schedule. I know of two people who have quit, but I don’t know them
by name. They were both wheelchair agents.

I am being provided a copy of this Confidential Witness Affidavit for my review. I
understand that this affidavit is a confidential law enforcement record and should not be
shown to any person other than my attorney or other person representing me in this
proceeding.

I have read this Confidential Witness Affidavit consisting of 3 pages, including this page, I
fully understand it, and I state under penalty of perjury that it is true and correct.
However, if after reviewing this affidavit again, I remember anything else that is important
or I wish to make any changes, I will immediately notify the Board agent.

Date: _August 22, 2016 Signature: \4‘,, D l(bczeéaf
Y7 Allison Hane@

Signed and sworn to before me on August 22, 2016 at Brooklyn, NY.

@M
b d 5

Brady J. Francisco-FitzMaurice
Board Agent

National Labor Relations Board

3. Tnitials: iAQ bl -
{

JA276




Case 1:16-@W:R53B6-BMC, [DocuneentB, D 2RiR@ 09726/A654B5g0 26826(12053P8gelD #: 329

EXHIBIT P

JA277



Case 1:16-(ve353B6-BMT, [Docuneen;20 2Fie@ 09726/4654Bage 26828226053PagelD #: 330

PrimeFlight Aviation Services
Case 29-CA-179767

Confidential Witness Affidavit

I, Omar Dubaney, being first duly sworn upon my oath, state as follows:

I have been given assurances by an agent of the National Labor Relations Board (NLRB)
that this Confidential Witness Affidavit will be considered a confidential law enforcement
record by the NLRB and will not be disclosed unless it becomes necessary to produce this
Confidential Witness Affidavit in connection with a formal proceeding.

I am employed by PrimeFlight-Aviation with headquarters . located at 7135 Charlotte Pike, Suite
100 Nashville, TN 37209.

1. Tbegan working for PrimeFlight around the second week of May, 2016. I work for
PrimeFlight in Terminal 5 at JFK Airport. I work as wheelchair agent. My duties include
picking up and dropping of passengers. I am paid $10.10 per hour. I work Sunday to
Thursday, 3 am to 10am, sometimes until 11 am if it is particularly busy. I get paid around
$1.25 to $1.50 more an hour for overtime. I do get medical insurance from the job. A
company called AirServ was doing the work that Primeflight now does prior to mid-May
2016 I worked for AirServ around a year and a half before PrimeFlight took over the second
week of May in 2016. I first worked for Alstate then for AirServ, then for PrimeFlight. I have

not been disciplined by PrimeFlight before.

N

My supervisor is Eric (“LNU”). His duties include informing employees of incoming and

Privacy Act Statement
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq.
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional
information about these uses is available at the NLRB website, www.nirb.gov. Providing this information to the NLRB is voluntary. However, if
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue you
a subpoena and seck enforcement of the subpoena in federal court.
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outgoing flight times in order to have all wheelchair agents ready to help passengers with the
wheelchairs. I’ve heard from other employees Eric sends people home when they do not
listen, writes discipline reports, and telling wheelchair agents where to go. On busy days,

Eric has the ability to make a Wheelchair Agent help the baggage workers; he does not need
approval to make this changes. Eric never does the work of employees, such as Wheelchair
Agents or dispatchers. He only tells individuals where to do. Eric, I believe, reports Matt
(“LNU”), who is a higher ran\k management employee at PrimeFlight.

3. 1 first came into contact with Local 32BJ (the Union) when I worked for Alstate in Terminal
1 at JFK Airport. I worked for Alstate from November 5, 2010 until September 2013. During
my employment at Alstate I got into an argument and physical altercation with a supervisor
over the working condition of the time clock that employees use to punch in to work. The
Union contacted me after this incident to question the working conditions of the facility, how «
am ] being paid, etc. Prior to this I was not involved in any other Union activity. Currently, .
at PrimeFlight, I have been in contact with the Union about the working conditions at-
PrimeFlight. I have attended a few union meetings with employees that work at other airports
or in other terminals at JFK Airport.

4. Early to middle of June 2016, I do not recall the exact day, I was just about to start work,
around 2:55 am, and was in the dispatch office getting the materials needed to perform my
job. Also, in the room were four female dispatchers, one female wheelchair agent, and two
male wheelchair employees. I believe one female dispatcher’s name was Jessica and the
other female dispatcher I believe was Joan. I do not remember the names of the other
employees. I do not know if they were beginning or ending their shift. Eric barged into the

dispatch room and began talking about the Union. It was out of the ordinary for Eric to be in

-2- Initials /7 ﬂ
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the dispatch room and I don’t know what prompted him to barge in. Eric said, “We’ve only
been here a couple of months, you don’t need a union, be smart guys, you don’t want to get
fired.” This comment was directed at all employees in the dispatch room. One female
wheelchair agent (I do not recall her name) said “that’s why I’m not joining the Union.” I did
not say anything after Eric made this comment. I then went to work. This incident lasted less
than 5 minutes because we start our shifts at 3 am.
5. In June of 2016, I do not remember the exact day, the employees of both JetBlue and
PrimeFlight had a march in the Terminal. I did not attend the march because I was afraid of

getting fired from my job and was getting tired of the hassle.

Initials O ; D .
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6. After the march was over, Union organizer Mike Cassady contacted me to ask why 1 did not
show up to the march. I told Mike why I did not attend the march and about the statements
made by my Supervisor Eric. Mike told me that the Union was having a meeting that he
wanted me to come to. I do not remember the date of the meeting but it was either July 1, 2
or 3 I remember it was before July 4™, 2016. I went to the meeting; I do not remember
where it was held but it was in a church in Queens. The meeting was with workers from other
airports. The workers spoke about the poor working conditions that they face in their day-to-
day work. At this meeting Mike and I agreed to come to the NLRB to file a charge against

the PrimeFlight for Eric’s statement.

T am being provided a copy of this Confidential Witness Affidavit for my review. I
understand that this affidavit is a confidential law enforcement record and should not be
shown to any person other than my attorney or other person representing me in this
proceeding.

I have read this Confidential Witness Affidavit consisting of 4 pages, including this page, I
fully understand it, and I state under penalty of perjury that it is true and correct.
However, if after reviewing this affidavit again, I remember anything else that is important

or I wish to make any changes, I will inmediately notify the Board ag
Date: July 27,2016 Signature: /@0\4
“~Omar DuhaM

Signed and sworn to before me on July 27, 2016 at

Brooklyn, New York

ANDREW GRUNA
Board Agent
National Labor Relations Board
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PrimeFlight Aviation Services, Inc.
Case 29-CA-177992

Confidential Witness Affidavit

I, Michael Cassaday, being first duly sworn upon my oath, state as follows:

I have been given assurances by an agent of the National Labor Relations Board (NLRB)
that this Confidential Witness Affidavit will be considered a confidential law enforcement
record by the NLRB and will not be disclosed unless it becomes necessary to produce this
Confidential Witness Affidavit in connection with a formal proceeding.

My e-mail address is mcassaday@seiu32bj.org
1 am employed by Service Employees International Union 32BJ

located at 25 W. 18™ Street, New York, NY

1. Iam an Organizer for Local 32BJ SEIU (“the Union™). Prior to May 9, 2016, I worked
primarily with the JFK Airport Terminal 5 wheelchair service workers who were employed
by PAX Assist. Since PrimeFlight took over the terminal services in Terminal 5, I began
working with PrimeFlight workers in all terminal services classifications: baggage handling,
checkpoint services a’/k/a line queue, skycap services, and wheelchair services.

2. 1have spoken to PrimeFlight employees Asya Williams and Allison Halley about
PrimeFlight refusing to recognize the Union even though PrimeFlight took over Air Serv’s
contract at JFK Airport’s Terminal 5. Both Willams and Halley work in the line queue
classification for PrimeFlight, and used to work for Air Serv.

3. Asya Williams told me that workers are fed up with the instability and confusion surrounding

the contract flipping from Air Serv to PrimeFlight. Williams said that she doesn’t want to

. Privacy Act Statement '
The NLRB. is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq.
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec, 13, 2006). Additional
information about these uses is available at the NLRB' website, www.nirb.gov. Providing this information to the NLRB is voluntary. However, if
you do not provide the information, the NLRB may refuse to continue processing an unfair fabor practice or representation case, or may issue you
a subpoena and seek enforcement of the subpoena in federal court.
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work for an airport contractor anymore, and a lot of her coworkers feel the same way.
Williams said that workers feel panicked because the rumor is that PrimeFlight might lose
the contract, and the contract might flip again. I specifically asked Williams to talk about
how workers felt about the Union since the contract flipped. She said that workers’ self-
esteem is “shot to hell” and “it’s like voting, if nothing changes, then why do it?” She also
said that PrimeFlight made promises about things like hours and benefits, and then didn’t
follow through on those promises, so workers feel like PrimeF light “bamboozled us and
trapped us.”

4. 1 also asked Williams if she knows of any employees who have quit the job since PrimeFlight
took over the Terminal 5 contract. She said that her coworker, Charlene, had to quit because
PrimeFlight couldn’t accommodate her schedule. Williams said that she knows about ten
people, in a mix of job classifications, who began working for PrimeFlight but then decided
to quit.

5. As for her own situation, Williams said that she has been frustrated with how PrimeFlight has
treated her. Specifically, Williams was ;1'ot paid for working on May 9,:2016 (the first day
that PrimeFlight began operations in Terminal 5), and didn’t get her money until mid-July.
Williams said that Air Serv was more responsive with things like that. In addition, Williams
said that compared to Air Serv, PrimeFlight is “quick to tell you to hand in your ID,”
meaning to send you home for the day or fire you.

6. In the past two weeks, I have asked Asya Williams to come to the NLRB for the purpose of
‘giving an affidavit. Williams has scheduled four appointments, but has not attended any

appointment. Previously, Williams was a reliable supporter of the Union, as evidenced by her
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10.

11.

willingness to be an .“A‘irport'Contract Team Leader” (or “ACT! Leader”). On June 9, 2016,
she signed a paper. committing to.being an “ACT! Leader.”

Allison Halley said tQ me, people around me feel insecure because the contract keeps
switching, and they want to leave the job. Allison said that she knows people who have been
fired by PrimeFlight, and people who have quit the job.

Before PrimeFlight took over on May 9, 2016, Union Organizer Emerson Harris was the
main Organizer working with Air Serv employees represented by the Union. Harris told me
that, before PrimeFlight took over, ten to fifteen Air Serv employees had typically attended
shift meetings throughout the day, meaning meetings organized by Harris at the be‘ginning or
end of shifts.

Before PrimeFlight took over on May 9, 2016, 1 maihly worked with employees of PAX
Assist, some of whom now work for PrimeFlight. In about mid-February 2016, 1 organized
an effort to deliver a Union petition to PAX Assist, which addressed issues in the workplace.
About 30 employees participated in total: about 15 workers delivered the petition to PAX
Assist’s Human Resources department in Terminal 1, and about 15 workers delivered the
petition to- General Manager George Harutyunyan.

Since PrimeFlight took over the Terminal 5 contract on May 9, 2016 I have organized the
following actions in an-attempt to engage workers.

On or about June 1, 2016, I organized a Union rally at Terminal 5 at or around noon. Tt was
about an hour long. The rally was meant to address primarily worker safety and health
issues. We held signs and chanted. About 60 total airport workers attended. In advance of
the rally, I asked about 25 PrimeFlight workers (including former Air Serv and former PAX

Assist workers) to attend. I asked people who I know to be supporters of the Union. Of that
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12.

13.

14.

group, 15 said they would come, and 7 actually came. (In addition to those 7, about 50 non-
PrimeFlight workers attended). Of those 7, six had previously worked for PAX Assist, and
one had been in the formerly represented unit at Air Serv. Other than Omar Duhaney
(described below), I don’t know why workers said that they would attend, but then didn’t
attend.

In particula:, one worker named Omar Duhaney told me that he would attend the June 1,
2016 raliy, but did not actually attend. Duhaney told me that he “decided to lay low” after

his Supervisor, Eric Martinez, threatened him the morning of the rally. Eric threatened

Duhaney and other employees with termination if they supported the Union. 1have had a-

.long relationship with Duhaney, stretching back two years, when he worked for another

employer. When I first saw Duhaney in Termiinal 5, he said, you know I’'m with the Union,
I’ll do whatever you need. He is'a long time Union supporter.

On or about July 11, 2016, I organized a “town hall” meeting for workers who work for Jet
Blue contracts (including the Terminal 5 PrimeFlight workers, and others) at a Jewish
Community Center in Jackson Heights, Queens. The meeting happened at about 6:00 PM.
About 50 total airport workers attended. ] asked about 30 PrimeFlight workers (including
former Air Serv and former PAX Assist workers) to attend. I asked people who I know to be
supporters of the Union. Of that group, 15 said they would come, and only two actually
came. Of those two, one was in the formerly represented unit at Air Serv, and the other
(Omar Duhaney) hadn’t worked for either Air Serv or PAX in Terminal S. Idon’t know why
workers said that they would attend, but then didn’t attend.

Rajkumari Maharaj used to work for PAX Assist as a wheelchair agent, and now works for

PrimeFlight as a wheelchair agent. Previously, Maharaj was a Union supporter. She went on
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15.

16.

an unfair labor practice strike for one day with the Uriion on or about March 31,2016. Since,
PrimeFlight took over, she has not cooperated in supporting the Union. For example,
yesterday, I asked her to sign a petition directed at PrimeFlight. The petition states, “we sign
betow because we are uniting with PrimeFlight workers at LaGuardia, Newark, and JFK.

We are dedicated to our jobs and the pas3engers we serve. We believe we deserve better
from Primeflight. We work hard but stil don’t make enough to support our families and live
comfortably in the cities where we work. We are, too often, treated unfairly or with
disrespect by our managers/supervisors. We want our knowledge and dedication to be

recognized and to be sure that our jobs are protected and secure. Thousands of other airport

-workers have a seat at the table — we deserve our seat at the table t0o.”™ The petition shows

the Union’s logo in the top left and top right corners. Maharaj refused to sign, and said, the
company is losing the contract, the contract is switching every five or six months. I
understood her to mean that signing the petition would be pointless.

Joan Pilgrim used to work for PAX Assist as a wheelchair agent, and now works for
PrimeFlight as a wheelchair agent. Pilgrim walked off the job alone during the strike on or
about March 31, 2016, because she was the first to report to work that day. It is very unusual
for a worker to be willing to-walk off the job without the support of her coworkers. For this
reason, I considered Pilgrim to be a major Union supporter. About two weeks ago, I asked

Pilgrim to sign the same petition that I asked Mabharaj to sign. Pilgrim said that she was not

‘interested in signing.

Yasmine Smith and Hemwantie “Sara” Sarabdial used to work for PAX Assist as wheelchair
agents, and now work for PrimeFlight as wheelchair agents. Smith and Sarabdial were both

supportive of the Union before PrimeFlight took over. For e'xample, in January or February
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2016, I held two meetings at the Union’s Queens office for airport workers. On those two
occasions, Smith and Sarabdial were instrumental in gathering a group of about ten of their
coworkers, and making sure that the group got on a bus that the Union arranged to have
employees driven from JFK Airport to the Union office. In addition, in or about mid-
February 2016, Smith and Sarabdial both signed a Union petition directed at PAX Assist.
Smith and Sarabdial also successfully asked some of their coworkers to sign the petition.
After PrimeFlight took over, both Smitll1 and Sarabdial told me that they no longer want to be
involved with the Union.

I am being provided a copy of this Confidential Witness Affidavit for my review. I

understand that this affidavit is a confidential l]aw enforcement record and should not be

shown to any person other than my attorney or other person representing me in this

proceeding.

I have read this Confidential Witness Affidavit consisting of 6 pages, including this page, I

fully understand it, and I state under penalty of perjury that it is true and correct.
However, if aftér reviewing this affidavit again, I remember anything else that is important

or I wish to make any changes, I will immediately notlfy the Board
Date: _August 23, 2016 Signature: W (K

Michael Cassaday

Signed and sworn to before me on % / 3 / ( b at Brooklyn,
' ]

Brady J./Frahcisco-FH{Maurice
Board Agent
National Labor Relations Board

<
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Ogletree e

A L
Deakms e Loy

401 Commerce Street, Suite 1200
Nashville, TN 37219 '
Richard R. Parker Telephone: 615.254.1900
Direct Dial: (615) 687-2225 Facsimile: 615.254.1908
Email: Richard Parker@odnss.com www.ogletreedeakins.com

July 20, 2016

VIA E-FILE

' Brady Francisco-FitzMaurice

Field Attorney

National Labor Relations Board
Region 29

‘Two MetroTech Center, Suite 5100
Brooklyn, NY 11201

Re:  PrimeFlight Aviation Services, Inc.
Case No. 29-CA-177992

Dear Mr. Francisco-FitzMaurice:

I am in receipt of your email dated July 15, 2016, requesting additional documentation
regarding PrimeFlight’s plans to continue hiring after the Union’s May 23, 2016, demand for
recognition.

As indicated in my letter dated July 15, 2016, the Phase I hiring was completed on or about
May 9, 2016, the date PrimeFlight began operations. However, it became clear within about a week
that PrimeFlight was significantly understaffed and needed to move up plans for additional hiring.

On May 18, 2016, Division Vice President Matt Barry, who has overall responsibility for
PrimeFlight’s JetBlue operation at JFK, sent an email to the PrimeFlight Team that was working on
ramping up operations at JFK. (Attachment A). His email emphasized the need to prioritize the
recruiting and training of additional employees. Immediately thereafter, David Montemarno, Director
of Operations for PrimeFlight’s LaGuardia Operations, sent out an email to the Team indicating the
need to start adding employees the next day. (See Attachment A). Earlier that same day, Mr. Barry
had sent an internal email confirming that rental equipment (computers) used in the recruitment and
hiring of employees at JFK be extended for another month. (Attachment B).

In an early morning exchange of emails the next day, Thursday, May 19, 2016, Matt Barry,
advised Corporate Management of the need to hire at least 50 additional employees “right away.”
(Attachment C). As part of the string of emails in the attachment, he advises that David Montemarno
will be temporarily reassigned to work at JFK to assist with the ramp up in hiring.

Atlanta * Austin + Bimingham * Bloomfeld Hills « Charleston * Charlotte * Chicago « Cleveland « Colurabia « Dallas « Greensboro * Greenville « Houston * Indianapolis « Jackson + Kansas City
Los Angeles « Memphis = Miami « Morristown + Nashville « Philadelphia « Phoenix * Pittsburgh « Raleigh « St. Louis * St. Thomas * San Antonio * Tampa * Torrance * Tucson * Washington
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July 20, 2016
Page 2

Although dated after the May 23, 2016, Union demand for recognition, there are several
emails which demonstrate that the Team continued to ramp up the hiring on a priority basis. For
example, on the afternoon of June 2, 2016, Matt Barry received an email and chart updating him on
the status of the hiring at JFK and the chart indicating a hiring target of 149 as of that date.
(Attachment D). Matt Barry responded to the email a few minutes later advising that the “target for
total is 250.” (See Attachment D). There was an exchange of emails the next day advising of the
need to ramp up the hiring team and an update on the status of hiring reflecting the 250 figure.
(Attachment E). There was another email exchange dated June 8, 2016, with the hiring status chart
indicating the JFK hiring target was still at 250. (Attachment F).

Finally, on July 5, 2016, after receiving an internal email which included a list of 70+
employees who were in the “onboarding” and hiring process, Matt Barry responded “Let’s get these
folks rolling and working.” (Attachment G). This is evidence that a substantial amount of hiring
continued well after the Union did not have majority status.

While these documents do not pre-date the PrimeFlight startup on May 9, they provide
evidence that the hiring was essentially completed in three phases by July 16. As indicated
previousty, the Company was never made aware that Air Serv had signed a recognition agreement
with the Charging Party until a demand was made by the Union. Moreover, there is no evidence
whatsoever that PrimeFlight’s hiring between early April and July 16, was in anyway related to or
affected by the Union’s demand for recognition. The timing of the hiring was done for legitimate,
business reasons unrelated to the issue of successorship.

If you have any questions or need additional information, please let me know.

Sincerely,

J bl 7 Pl

Richard R. Parker
RRP/mns

Attachments
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From: Matthew Barry - PF <mbarry@primeflight.com>

Sent: Wednesday, May 18, 2016 9:50 PM

To: PFLGA - General Manager

Cc: PFJFK - Esmie Subaxon; PFJFK - Flordeliz Cabrera; PFJFK - Glaria Curotto; Mark Stewart -

PF; Christin Salerno; PFMSP - General Manager; PFCMH - General Manager; PFISP -
General Manager
Subject: Re: PFJFK SKED LINK

Need to divide task of priority within team.

Next 10 days focus

1, Safety (who's giving daily safety briefings)

2. Schedules

3. badging status of every employee

4. payroll

5. tip-sheets

6. recruiting /training heavily (authorized to add another admin position full time if needed)

if we focus on doing these 6 things well in the next 10 days, we will see positive results.

Thanks
MB

On May 18, 2016, at 10:30 PM, David Montemarano - PF <dmontemarano@primeflight.com> wrote:

Team,
The link below will take you to the new Schedule.
We need to start adding names and employee numbers tomorrow

https://onedrive.live.com/redir?resid=70F 180691091465 !107&authl<ey=IAAbOWNahM1Jyﬂs&ithint=f0ld‘
er%2cxlsx

David Montemarano

-Director of Operations
Prime Flight Aviation Services
New York - LaGuardia Airport
Office: 718.397.0149
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Mobile: 347.828.0469
dmontemarano@primeflight.com
www.primeflight.com
<image001.jpg>
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From: Matthew Barry - PF-<mbarry@primeflight.com>
Sent: Wednesday, May 18, 2016 3:58 PM

To: PFLGA - Phillip Aizaga

Cc: PFLGA - General Manager

Subject: RE: Invoice 65761

Phil please extend the JFK rentals one more month.

Thanks,
Matt

From: PFLGA - Phillip Aizaga

Sent: Wednesday, May 18, 2016 2:48 PM
"To: Matthew Barry - PF

Cc: David Montemarano - PF

Subject: Re: Invoice 65761

These are the JFK rentals, LGA's rental ends on the 31st.
Sent from my iPhone

On May 18, 2016, at 2:44 PM, Matthew Barry - PF <mbarry@primeflight.com> wrote:

| don’t think so. David what are your thoughts?

Where are these? Still at JFK?

From: PFLGA - Phillip Aizaga
Sent; Wednesday, May 18, 2016 2:42 PM
To: Matthew Barry - PF

Subject: Fwd: Invoice 65761

Hey Matt, do you still want to extend the rental?
Sent from my iPhone

Begin forwarded message:

From: Peter Fernandes <pfernandes@hartfordrents.com>
Date: May 18, 2016 at 2:24:53 PM EDT

To: "PFLGA - Phillip Aizaga (LGApaizaga@primeflight.com)"
<LGApaizaga@primeflight.com> '

Subject: Invoice 65761

Hello Phillip. One of your rentals is due to bill. Would you like to extend? Attached is
the invaice for 05/16-06/16. Let me know ASAP,

Thanks!

1
JA296



Case 1:16-(ve35386-BVT, [Docuneents;20 2Mie@ 09726/A654Bage 28230 2053P6gelD #: 349 ‘

JA297



Case 1:16-(ve35386-BNT, [Docuneent;20 2Fie@ 09726/4654Bage 2833002853PagelD #: 350

From: Matthew Barry - PF <mbarry@primeflight.com>
Sent: Thursday, May 19, 2016 6:50 AM

To: Steve Leonard - PF

Subject: Re: TDY-

Will be working with him on that more today. But likely we will need to hire an additional 50 at least right
away.

On May 19, 2016, at 7:42 AM, Steve Leonard - PF <sleonard@primeflight.com> wrote:

Just need to have a top of mind number that we are working towards
and then fill in with the various options

From: Matthew Barry - PF

Sent: Thursday, May 19, 2016 6:41 AM
To: Steve Leonard - PF

Subject: Re: TDY-

I'm that range could be slightly higher considering line queue and WHL additions we need.
Will have the O.T figures later today. A healthy amount for sure this week.

On May 19, 2016, at 7:38 AM, Steve Leonard - PF <sleonard@primeflight.com> wrote:

What is the bogie? We need about 350 shifts/day or something like that?
How much have/do we cover with OT daily? Just estimate

From: Matthew Barry.- PF

Sent: Thursday, May 19, 2016 6:33 AM
To: Steve Leonard - PF

Subject: Re: TDY-

5 clearances yesterday. Only 8 total this week.

Roughly 254 have picked up.

On May 19, 2016, at 7:31 AM, Steve Leonard - PF <gleonard@primeflight.com>
wrote:

What is the badging report?

From: Matthew Barry - PF

Sent: Wednesday, May 18, 2016 9:58 PM
To: Mark Marudas - PF; Steve Leonard - PF
Subject: Fwd: TDY-

Making some audibles.
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Begin forwarded message:

From: PFLGA - Rodrigo Calapaqui
<lgarcalapaqui@primeflight.com>

Date: May 18, 2016 at 10:32:56 PM EDT
To: Matthew Barry - PF

<mbarry@primeflight.com>

Cc: PFLGA - Olivia Raducic
<LGAoraducic@primeflight.com>, David
Montemarano - PF
<dmontemarano@primeflight.com>
Subject: Re: TDY-

Matt,
You can count on us.

Rodrigo

On May 18, 2016, at 10:13 PM, Matthew Barry -
PF <mbarry@primeflight.com> wrote:

Rod / Olivia

I wanted you both to be aware that
David will be working in JFK on an
interim basis.

Need your help to ensure LGA stays
focused on delivering for our
customers!!

I know this is no small task, but am
also extremely confident that you are
both capable of achieving this.

David will continue to manage LGA,
while on TDY for all customer issues
and incident reports, etc.

2
JA299



Case 1:16-@W:R5386-BMC, [Docuneents, D 2AIRE 09726/A654B5g0 28830£2953PagelD #: 352

I will also be close by at JFK. Please
reach out to me anytime, for
questions or support.

Thanks
MB
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CERTIFICATE OF SERVICE
I certify that on this 9th day of February, 2017, I caused this
JOINT APPENDIX — VOLUME 1 OF 2 to be filed electronically with
the Clerk of the Court using the CM/ECF System, thereby serving all

counsel.

s/Christopher C. Murray
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